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he Society's vocational rehabilitation and development

services consist of two sheltered workshops, one
integrated vocational rehabilitation centre, employment
support service, and a social enterprise (Hong Yung Services
Limited), providing one-stop work skills training as well as
employment opportunities to allow service users to unleash
their potentials, develop their strengths, and promote social
inclusion.

The workshops and integrated vocational rehabilitation
centre take into account the talents and interests of
service users to provide targeted and diverse vocational
skills training; these include baking, catering and kitchen
assisting, retail and exhibition, leather production making,
upcycling, handmade craft making, logistics, sanitation,
and desk - top processing, etc., which are separated into
the three grades of elderly, basic, and advanced to allow
service users with different capabilities to make the most of

Q Elderly training provides service users
over the age of 50 or with reduced
productivity with half-day vocational
rehabiitation raining and hal-day leisure
activities — such as art training etc.,
alowing them to realize their potential
through alterative means of training.

Q Basic training is for service
users who have just joined
or are looking for advanced
basic fraining to cultivate their
work habits and different work
techniques.

their talents and improve their employability.

The employment support service provides appropriate
services to service users with open employment potential.
Job-related training and support are provided according to the
six factors of successful employment for service users: work
skill evaluation and training, jolo matching, on-the-job support,
personal growth, family support, and peer support, in order
to strengthen service users' employability and persistence,
assist them in finding suitable jolos, increase open employment
opportunities, and allow them to develop their talents. Except
for earning an income, this service also increases their
confidence and allows them to redlize their self-value.

In addition to related training, this service also actively
encourages service users to become volunteers and
participate in music, drama, and dance-related training so
that they can develop diverse talents and strengthen their
confidence, allowing their self-worth to shine.

Q Advanced training is for service
users with employment potential.
Training in line with market
needs, allowing service users
to adequately prepare for open
employment.




