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The Society is committed to caring the community, in addition to
offering excellent services for persons with disabilities. In 2013/2014,
the Society actively carried out and pushed forward the corporate
social responsibilities in the following aspects.

Provision of Volunteer Service Opportunities

Individual volunteers and corporate volunteer teams have been
recruited throughout the year. The Society provides diversified service
opportunities for volunteers to promote social inclusion, including
visits to service units and joining service users to play games, make

handicrafts, prepare snacks and have outings.

In 2013/2014, volunteer attendance of service participation reached
12,803. In particular, the service hours of volunteer Ms CHEUNG Yuen
Ling exceeded 660 hours. 22 corporate volunteer teams participated
in the Society's activities. Details of corporate volunteers are shown on
page 77 of this report.

Service Collaboration Projects

A total of 162 service networks have been formed with external
groups, including educational institutes, medical sectors and district
organisations. Through knowledge, resources and social network
sharing, we have deepened the public's understanding about
rehabilitation services and enhanced the quality of rehabilitation
services. Several service collaboration projects were carried out in
2013/2014 as shown in the table.
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Participant leaves a message at the BS Talent Show, bringing happiness to
the residents in South Horizons
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“School Adventures”, part of “Switch on 60 Dreams” programme
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Sham Shui Po District “You are my Best Buddies” Inclusion Project
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Spreading warmth to the needy in the community through “Walk with Love”
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Summary of Service Collaboration Projects
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Service Collaboration Projects

BAEE

Student Placements

BHRERZLBEE
Attachment Programme for
Students of Special Schools

1502
Mind-Body-Exercise (MBE)

FE M R A
Mental Health Month

BS & £ Show
BS Talent Show

TEIMER RERE RS
“Wishing you a Pretty Christmas”
Elderly Services Programme

ROEEEESRESRG
Goodwill Visit "Together, we
send love to Wah Fu”

FEEE "HE60 @A
Shun Hlng Group "Switch on 60
Dreams”

GRET
Walk with Love
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Sham Shui Po District “You are
my Best Buddies” Inclusion
Project
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Collaboration Parties
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Local universities and tertiary institutes

HEERANEREHRER
Social Welfare Department and special
schools

BEEg
The Jade Club
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Labour and Welfare Bureau, Information Services
Department and social services agencies
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The Boys' & Girls’ Clubs Association of Hong
Kong - Jockey Club South Horizons Children &
Youth Integrated Services Centre
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Po Leung Kuk Wai Yin College
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Wah Fu (Il) Estate Property Management Office,

Caritas Integrated Family Service Centre - Aberdeen,
Salvation Army Wah Fu Centre for Senior Citizens

HBERINPERESHRHAHEFL
FEHL

Buddhist Wong Fung Ling College and Hong
Kong Buddhist Association Youth Center

BESBERARARERSHO
Mrs Mann Tai Po Rhenish Neighbourhood
Elderly Centre

AARKEERERENRBEERSLE/NE
Working Group on Elderly and Rehabilitation
Services of Community Affairs Committee
under Sham Shui Po District Council
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Caritas Cheng Shing Fung District Elderly
Centre (Sham Shui Po), The Hong Kong
Association of Senior Citizens and 3 Adult
Training Centres of the Society

RAKSBANNERETEEREE A

Primary schools and rehabilitation units in
Sham Shui Po
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Offered a total of 26 placements
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Provided attachment placements to 120 students of
special schools to better prepare them for vocational
training in their adulthood
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Formed MBE groups in 7 service units to meet the needs
of ageing service users with disabilities
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With the theme of “Family Love and Spirit ; to promote the
messages of harmonious family and mental health to the public

EZRAEAMNBHMEN  ESFEEER  BRLE
& BERHERENA S
By employing various arts media to promote the
messages of resilience in adversity, well-being and the
importance of mental health

ZRBE K BEEOMEIRBETE &
REREENNELSHE  REBEXZRNWRE

Through the learning of makeup and taking photography, and
providing volunteer services etc., to enable exmentally ill
persons and secondary school students to jointly serve the
aged in the elderly care homes
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Through delivering the lucky bags and visits, to express
care and introduce social care services and referral
assistance services to Wah Fu (Il) Estate residents
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Organised a series of activities to help service users
achieve their dreams

BRATZERFRFIRE  ERGRE -—RMEH

Through visiting the elderly, people with or without
disabilities actualised the spirit of “\We are one Family ”
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Sham Shui Po District Council sponsored an amount of
HK $81,308 to the Society to co-organise the Inclusion
Project in Sham Shui Po District, promoting the spirit of
BBHK
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Co-organised the Project and Inclusion Class of “Drum &
Dance” and "Chinese Penmanship”

HBEEALRREZIGRRARGBRERE
Organised the elderly visiting team consisting of buddies
with intellectual disabilities and the elders

BB TRRBENREER hENEZEBAELE
Promoted the "You are my Best Buddies” Slogan
Competition
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The Society strives for the rights of persons with disabilities and
their families who are encouraged to exercise their civic rights
through advocacy. Last year, the Society focused on two aspects
of advocacy: community education and empowerment of service

users and their families.
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1. BIRESREEETIY (FERE)

Publication of Southern District Newsletter “Southern Voices”

! 2. BEANLTEBSRER - ERRRAERR " RER . NER

Persons with disabilities convey the “barrier-free” message to
schools and community through drama performance

A

Community Education

The Society’s Rehabilitation Centre, with sponsorship from S K Yee Medical
Foundation for two years, has embarked on the programme of the promotion
of the “Convention on the Rights of Persons with Disabilities” Content
of the programme includes publication of district newsletter “Southern
Voices', organisation of district social inclusion activities, performance of
street drama “They and | etc. More members of the community as well
as persons with disabilities would be able to have access to the message
of the Convention and to be more aware of their rights thus eliminating
discrimination for building a community of social inclusion.

Publication of “Southern Voices”

Six issues, 3,000 copies each, have been published in two years. They
are circulated to the service units of the Society, secondary schools and
primary schools on Hong Kong Island, public libraries and housing estates.

Organisation of district social inclusion activities

District visits are planned by the “Borderless Social Inclusion” Volunteer
Group, made up of persons with various disabilities and volunteers. This
is to show through adequate facilities within the district, persons with
disabilities would also serve the community by providing volunteer service.

Performance of street drama “They and I”

Drama troupe made up of members of the community as well as persons
with disabilities perform road shows at public housing estates (such as
Hing Wah Estate I, Oi Tung Estate, Yue Wan Estate, Yiu Tung Estate and
Siu Sai Wan Estate, etc). The troupe was also invited by Kau Yan School
and King's College Old Boy's Association Primary School to perform and
to give talks. The drama conveys the message of “barrierfree” and about
1,130 audience attended the show.

SREsn mom .
ms AN s e e
Bitie. pos e

&
OBFe ORI EX
T i RS ;"_

J gy
e e L T T =re
THARS N g lu-n'-'-'.-';:nt;':'

I gy
TevEEE mpa

RS EAE ARETTHE

REREEMATEBRANREBATRE R
BHEREBLEE Rt AEEBREERBE
REZHREARUEESEE - R REREF
NEERBERRALES - & BERNAE
BRBEXRERFTENSHA -

ErERBEREDES

EREEREEREN

BH201063 AN ExTERBEEREER
EMBH TEPETEE HRECHENE
2-2ERBEREERBEVEBTER
MK BEAXRMARKRBEERESE

REBEEREENEE
RECREGZ A ER—BARMBMAREE R
B~ BEMKEFRLNEN  MEAEAER—
MFENEE - BESEINRER - FEND
IEABRF MEMRMYTRENEHE A
HEREARANEBR  EXHRE B R
BEMNEE -

FIR¥SERAESE  BHREE

W

REMRFBRE
AEBHEREFALEFRLO TRBERL, B
EREEREERESEBERZHEMHR
BHRNEE - 72013480 BRBEAMT
RRPMmEXN RBECAESHE  EEH
FETE  WHR10 AERBERSE -

BHMEE

BHENMB HRAENAKESHBSE
B2 & K2 21T H Asia Mental Health
Conference r B2 MED ZM R BN IBE

BE
Advocacy

Empowerment of Service Users and Their Families

The Society firmly believes that every human being is entitled to
express oneself and to participate in community life. On this basis, the
Society advocates for the participation of service users in the affairs of
the Society and that of the community. At the same time, the Society
also advocates participation of family members in the rights of persons
with disabilities, social policies and the monitoring of quality of services

provided by the Society.

Tuen Yuen District Service Users Meetings

Service users practise their rights

Starting from March 2010, service users of Tuen Yuen District with the
assistance from staff hold regular meetings where they may voice their
rights. Service users in the district elect representatives within their

service units who would represent them at the service users meeting.

Understand the importance of self-advocacy

Service users meeting is not only a platform where they may speak
out, raise questions, communicate and make request, it also represents
equality and respect. As the meeting develops further, the division of
labour among members become clearer. As friendship established,
members have also developed strong sense of belonging towards the

meeting and have gradually understood the importance of self-advocacy.

Research Project on Users Participation

Sharing of the Research Project

The Society's Integrated Community Centre for Mental Wellness “Sunrise
Centre"” advocates the practice of high degree of autonomy and service users’
participation on service design and management of the service unit. The two
and a half year “Research Project on Users Participation” conducted by Sunrise

Centre completed in August 2013. The report was published in October.

Participation in conference

In November 2013, members of the Research Project participated in the

Asia Mental Health Conference at the Hong Kong Baptist University to

share the process and experience of the Project.

1. RBERERASASEERE
F o MR AP EED T RIBHER
A
Through participation in meeting,
service users practise their rights
and learn division of labour and
develop friendship

. ERRMRERAERRBEERAE
RS TREERESH,
HHMR TR
Ms LEUNG Pui Yee, the Manager
of Sunrise Centre and service
users share their experience in
the “Research Project on Users
Participation” at the conference
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1. RRSHEEEY

Parents in interest group

2. FRRXREBMHMALNIKTEE - ARRGEEEAR

FHPA organises day camp and outings sending positive
message to parents

Fu Hong Parents’ Association

Increase of participation from parents of service units
Until early 2014, the number of members of Fu Hong Parents’ Association
(FHPA) increased 7%. Members of FHPA is now over 470.

Strengthening the communication between FHPA Executive
Committee and parents of service units

Apart from regular visits to parent groups of service units, FHPA Executive
Committee successfully applied to the “One-off Special Grant for
Strengthening Support for Parents’ Associations of Persons with Disabilities”
of the Social Welfare Department in 2013 for the sum of over HK$38,000.
The money is used for the organisation of interest groups, outings and life
education learning camp to encourage participation of parents in FHPA. In

total, over 740 participants were recorded in the activities.

Requesting relaxation of hospital morning visitation hour

FHPA wrote to Caritas Hospital requesting relaxation of morning visitation
hour in 2013. Family of patients with disabilities may spend more time
with them to reduce the stress of the patients. Written reply from the

hospital stated that consideration may be given on individual merits.

Concern and response to request of persons with disabilities
FHPA sent representatives to participate in various groups such as “Parents
Self-help Association Seminar’ “Alliance for Subvented Residential Care

Service' "Alliance of Fare Concessions in Public Transport for People with
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EEBAREE
Staff Relations and Development

In the Society, care and respect to staff is reflected and abreast of the
human resources polices. Provision of quality services to service users
cannot be achieved without professionalism and high effectiveness of
staff members. Staff members are indeed the Society's valuable asset.

Leveraging on direct or indirect provision of job opportunities for 49
persons with disabilities; the Society, having received the “18 Districts
Caring Employers” Award, was also presented a special award for
receiving the Award for five consecutive years, in recognition of its

contributions to the employment of persons with disabilities.

Last year, the biggest challenge of the Society, with total employee of
1,060 (comprising 998 staff of FHS,18 staff of Casa Famiglia and 44 staff
of social enterprise), was to recruit and to retain talent. In this respect,
various measures and effort have been made to establish and sustain a

passionate and high caliber team.

Focus of Our Work

Review of the staffing provision of all service units

The working group set up in early 2013 has completed the comprehensive
review of the staffing provision of all service units. After several
discussions by Management, collection and review of staff members' view,
and vetting by the Human Resources Committee and the Finance and
Investment Committee, the recommendation has eventually approved by
the Council and implemented since 1 April 2014. The newly implemented
staffing provision would raise management abilities, enhance the quality of
services and meet future challenges arising from future development.

Upgrading the current Human Resources Information System

With subsidy from the Social Welfare Development Fund, works on upgrading
the Human Resources Information System including staff development
record system, would soon commence. With the implementation of new
system, the efficiency of overall human resources management will increase

and more precise management figures would be provided.
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The voice of staff members is
heard by the Executive Director at
“All Staff Meeting”

with disabilities include problems associated with ageing service users and
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Remuneration and Benefits

The remuneration and benefits of staff of the Society are taking
reference to that of civil servants and the open market for maintaining its

competitiveness for recruitment and staff retention.

In 2013/2014, the salaries and various benefits of staff members were

improved through the following reviews and measures:

1. The salaries of certain ranks have been uplifted
2. Increase of special allowance and bonus for caring staff
3. Enhancement of long service award

4. Arrangement of early release for staff members on major festivals

Review on existing human resources policies and measures is based on
family-friendly principle. Such review is anticipated to help staff members
strike a balance between work and family life, to raise staff morale and to

enhance staff and employer relationship.

Staff Communication

Emphasis on two-way communication

Communication among staff and management has been valued and an
effective means of communication has been formed through diversified
and different channels, especially emphasising two-way communication. In
order to strengthen the cohesion and team spirit among staff members, not
only opinions are collected but also service strategies, development plan

and expectation on staff members are conveyed.

Setting up of various communication channels
Measures include intranet, publications, all staff meetings, consultation
mechanism for staff members, staff consultative and development

meetings, staff activities, Fu Hong Focus Groups, and so on.

Dialogue with Executive Director

Last year, the Society’s Executive Director hosted four all staff meetings,
four staff consultative and development meetings and six Fu Hong Focus
Groups. Such occasions allow staff members express their views on
service quality, staff welfare, and staff development, etc., directly to the
Executive Director. To establish and maintain effective communication with
staff members, the Executive Director, who adopts an attitude of open-
mindedness and impartiality, takes the initiative to talk and listen to the

voices from staff members at different positions.
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Care and Reward

Through a system of rank hierarchy, we have provided career paths for

30-Year Long Service Awards

Ms LUK Wai Yin, Becky
Executive Director

HERSHAEETHOME 28
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It is my passion and belief in what
we do, together with the support and
encouragement | have received along
the way, that allow me to mature with
the Society over the past 30 years
and inspire me to keep striving for
improvements in making a difference
to persons with disabilities.

BRRER
PREEX T

Ms CHAN Mei Ha
Warden of Priscilla's Home

FEERERFPEEY "=+F
RARKEE, DPREEH -

SHEANGEE  TRHABRSE
WX BRMEBSS N EFH
ARENAE!

| am honoured and grateful to receive
the “30-year Long Service Award”
from the President, Dr Ip. | would like
to thank the Society for its leadership,
and appreciate the support given from
my colleagues! Let's keep on going
and live a meaningful life!

A total of 84 staff members received Long Service Awards in the year of

staff members. To provide staff members with more opportunities to
develop their capabilities, the Society actively broadens staff members’
career path through creating ranks of Senior Manager, Nursing Officer,
and Social Worker |, and increasing posts of Occupational Therapist |,
Physiotherapist |, Warden, Care Worker I, etc. Staff members who are
outstanding in work performance and with strong capability are offered
opportunities to be promoted. Furthermore, staff members may gain more
experience and widen their horizons by job transfer. Last year, 32 staff

members got promotion and 35 staff members had their job transferred.

[ g AT
FARSESRE

Mr KWAN Chi Sang, Aldous
Regional Manager
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REENMNE -
What makes me work in the Society
after my study till now? | can only
use one word to explain and that is
“LOVE” No matter it is the love for
service users, parents, colleagues,
members of the Council, or as
mentioned by the President - the “Fu

Hong Spirit”, the days in the Society
means so much to my life.
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Staff Activities

1. EERREAMBTRE—2 - HEHE

Staff members of all service units get together to celebrate the Lunar New
Year at the Annual Dinner

2. BIEERGHIBRE - ANFRMEH

Exciting moment during the lucky draw session at the Annual Dinner

3. WAERMRRREED - WER TR RGE

Bowling organised by members of Staff Consultative Meeting for socialising
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Longitudinal Survey on Fu Hong Staff’s
Recognition and Practice of Core Values

Promote the Practice of the Society’s Core Values
Among Staff Members

Actuating realisation of the Society’s vision

To complement the continuous development of the Society’s culture, five
core values have been identified in 2009: Care and Respect, Professional
Spirit, Synergy, Pro-activeness and Continuous Improvement. Upholding
of the core values is a driving force for the Society's commitment to its
vision of being the best organisation in providing services for persons
with disabilities in Hong Kong.

Raising awareness level, recognition and implementation of the
core values

Various activities such as Good Deed by Good People Award, Outstanding
Service Scheme, Core Value and Best Practice Sharing, Slogan for Core Value
Contest, etc. are organised where all service units may share their experience
and staff members’ understanding on the core values can be enhanced.

FETHEERZOEE @ RREE
RERBHRE - UREREYE
HOXEM - IR TE T R

With the core values in mind, all staff
members strive for the provision of
professional service for service users
and the spirit of care and respect for
becoming friends with one another

ETEERNMEEENRE

WEEM
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HNER - AELUATEMEEHFNET - HIK
BNANBNTHHEE H28EET87.4% &
TETHROBAEMNER -

AELR
BREIHAEROEENRENE S HE
EERMONFNE7.02-7.7728 :

AEEOCEENFHESES (1-1093)

Average Score (1-10) of the Five Core Values

BETEARRAEE

Degree of recognition by

749 - 7.77

ERAEEAANKEIRREERFLE " RA
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ETEABERE
Degree of practice by
individual staff individual staff

735 - 7.56

Annual Core Values Longitudinal Survey

Purpose of the survey

To understand the progress of staff members in recognition and practice
of core values. The survey is anonymous and 880 return were recorded,
874% of all staff members. This is an indication that staff members take

the core values seriously.

Survey results

The scores for the recognition and practice of the five core values lie
between 7.02-7.77 :

BIRRTERBECNERRE EIRRESERREE
Degree of practice by Degree of practice
service units by the Society

712 - 7.34 702 - 7.22

It is an encouraging result that close to 60% of staff members considered
“Degree of recognition and practice” has improved. The result also
indicated that the scores for “Degree of practice by individual staff” are
slightly higher than “Degree of practice by service units and the Society”
The Society and all service units will continue with the implementation of
the core values for providing a better working environment for staff and

quality service for service users.
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Staff Training and Development

Multi-dimensional Internal Training

Last year, a total of 68 training activities or courses of different topics
were organised by the Training Department and there were 2,281 staff
participants. Overall speaking, staff showed positive and satisfactory

feedback on the training activities (See Table 1 for details).

Table 1  Summary of Training Activities Organised by Training Department
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THBRAZE et 85 (BEA6S) BEE
Training course, e Average “course evaluation” Degree of

talk, workshop and T°tf?| number of TOTaA training score for training activities  satisfaction on training
sharing session staff participants OtlS (highest score is 6) activities
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Statistics of

training activities
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68 2,281

15 events K participants JNBEF hrs 4> marks 8 2 %

9,535 5
® i

Regular training

29 regular training courses were organised. Topics included the
Characteristics and Needs of Persons with Intellectual Disabilities, Training
Mode, How to Deal with Challenging Behaviour, the Caring of Ageing
Persons with Intellectual Disabilities and Related Matters, Autism, First Aid
and Occupational Safety and Health. Those courses aimed to help staff
acquire and equip the necessary knowledge and skills, cultivate positive
working attitude, strengthen their capacity for daily work and handling
emergency. A total of 716 staff members participated. Furthermore,
three Orientation and Introduction Training Sessions were arranged for a
total of 97 newly recruited staff last year.

1. RTESHgETREREED - B8

EREe

Staff members concentrate on the
application of colour at the training
course

. RIB3H "ARAKE, REBTIE
¥ ERmERER
Staff members and their masterpieces
at the “Colourful” arts for the disabled
workshop

. RIBHEMARLIES
Staff members at the aromatherapy
workshop
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EBEBRERER
Staff Relations and Development

Service Development and Professional Training
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Arts for the Disabled

RECEHSMBE -

Four sessions of talk and workshop on arts for the disabled were arranged to
provide staff members with knowledge of arts for the disabled, the concept of
colour application and sensory stimuli.

BELAFREBALTRS

Aromatherapy service for persons
with intellectual disabilities

BN TNAERERARRERALRE, L RET2ENAER
FEREERATHNNEZRERRERHE -

Workshop on “How to use aromatherapy for persons with intellectual disabilities”

was conducted for staff members to learn the application of aromatherapy for skin
care and emotional management of persons with intellectual disabilities.

BRERRE < ETERX B K18 TR I (Recovery Model) 353l » LIRS BHERERERE -
Recovery model for ex-mentally Two-day training course on Recovery Model was provided to complement the
ill persons development of psychiatric service.
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SRBERATIZE

Customer-service approach and
application of marketing on social
services (vocational rehabilitation)
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Two training sessions on customer service and application of marketing on social
service were organised to help staff members master the knowledge of handling
customers and the development trend of the vocational rehabilitation market.

Strengthening the competence and capability for management staff

Two training courses on “Management and Leadership Training — To
Be an Effective Manager” were organised for managerial staff while
“Senior Management Development Programme” were arranged for
senior management team. Besides, a course on “How to Use Mediation
Technique for Complaints and Conflict” was arranged to equip staff
members with the skills in handling complaints and conflicts resolution.

Keeping abreast of the development on social administration
and management

Training sessions on accounting procedures, service quality standard
(SQS) and respective policy enactment in the Society were arranged to
update and highlight the change. The sessions aimed at improving the

compliance and management.

Other professional development training

To promote "Evidence-based Practice” in the Society, a two-day
workshop on “Programme Evaluation - How to Assess Service
Effectively” was held. Staff members learned the knowledge and study
method on programme evaluation. In response to the problems of
ageing service users and associated health issues, a series of nursing
care training activities were organised, including stoma care, orthopaedic
surgery, gynaecological diseases, healthy and nutritious diet.

Staff mental health training

Mental health of staff is a concern of the Society. Three training sessions on
stress management and positive psychology were held for staff members.
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Exchange Programmes and
Consultancy Services

- ATERSREBSEET vl r i RexhtgEeaedBE LT USRS The Society’'s Exchange Programme Committee supports and encourages by
B AL : - y N BEMMW SRS EES2ERFESMN ways of exchange, to share service vision and experience with organisations
: iﬁifjﬂ.ﬁ:ﬁi?ﬁiﬁm : ; . [ . REE L, DRI EREMNBREER - £F£E T from various locations, with a view to improving the service quality level by
' EEB2LAT learning from one another. In the past year, the service highlights included:
S5 ENS T MRS Encouraging Staff to Attend External Training ZEBRAERFANEREBIAZEZ N Many Mainland China and Macau rehabilitation
B organisations have made a visit and learn from the Society
BAEREI s AeFEAMEBE T2 N5 E Apart from internal training, the Society encourages and subsidises staff
RRE-BE e TEH - XREFR members to attend external training courses, talks, conferences, seminars, RAGETRMEBNERKBEE  EM The rehabilitation organisations take part in the exchange programmes
AERZ, EEAGEEEN+NELE T workshops, exchange programmes, visits and so on. Last year, a total FEAA?i@E&?%qJ/U . F‘d\l\mﬁ%,ﬁ [& A A4t with the Society included: Guangzhou Ren Ren Social Service Centre,
HEMBZIEENES  2ERNRNIE of 344 staff members attended 170 external training activities of various EREFRO - FINESAEH - FYHEH Guangzhou Luogang Taihe Social Service Centre, Shenzhen Charity Net,
EY IS E—Et+IE (HEE") AR topics. In response to the enactment of the “Occupational Safety and IF AL ?ilgi%ﬁﬁ N %%/U;kz{ﬁ;‘)ﬁﬁ R 75 & Shenzhen Futian Social Workers Association, Dongguan Xinhai Resources
AT T BERAREE (BRRELE) Health (Display Screen Equipment) Ordinance” the Society sponsored D ~EERERERBPO -~ BRPFI55E A+ and Information Centre for Persons with Disabilities, Nanning Service
B AeEETREN\LETES Bx 8 staff members to attend the course on “Certificate of Competence in SERE - B EEYPTEEZLTITRE S Centre for Children with Disabilities, Macau Association of Parents of
REDHEIEARBEEER - B4 A Display Screen Equipment Assessment” Furthermore, two social workers DB REBHEED/IAEFSLRIFE Persons with Intellectual Disabilities, Hunan Changsha Aile Social Service
THIE A E2HEEEERBATAERIRE participated in an exchange visit to Taiwan to learn overseas experience in New Humanity ¥ ° Centre, Nanjing YMCA/YWCA and Cambodia New Humanity, etc.
MY 2 PR Bl LA OB MR B o career planning service for persons with intellectual disabilities.

®=- . BIZMHEBENZTBMRESR

Table2  Summary of Staff Participation in External Training Activities

FERRABMERAFRR (WS
REHR - BERERFHERLE

EIIRE - HE - e - e
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Iﬂf 173_ i ﬁ;‘j&ﬁ% = %7][] }\% il:l EJ” Iil‘f@‘ B;fg Representatives of the Society’s

Tralnlng courses, seminars, No. of participants Total training hours Exchange PI’OQI’EFI:IITI& Committee

conferences, workshops, exchange (Fr BONZI Giosué G, PIME, the

visits and sharing sessions Spiritual Adviser, together with

Council Members Mr LI Pak Ho,
MBE, JP and Dr KWOK Kin Fun,

gp?esciaij:d)uziaiiictntg:nﬁerrk- RS
SR IE B A B 170 344 2,214

Statistics of I8 events A persons /NBEF hrs

external training activities 3 000
[\

£ TSRS AREDD, B ST IR R The Society was invited by the “Ark-Nanjing Special
Education Center” as exchange visitor

TRABEEGEITRINERRXEES

EEN-EN=] /gg % 4 MBE,JP ~ 3848 8 8 + Fr BONZI Giosue G, PIME, Chairman of the Exchange Programme
BBS,JP: MBI KRIEBEERLL T 2014 4F Committee, together with Council Members Mr LI Pak Ho, MBE, JR, Dr
AP TERARESTL, REETRE KWOK Kin Fun, BBS, JR, and Regional Manager Mr AU Wai Man were
ER.KEHEREHLEBEMERRYS invited to pay an exchange visit to “Ark-Nanjing Special Education Centre”
BB AERRE S ANATSEBRMEZR in April 2014. The Society would consider providing consultancy service
& AR A NERESER D - to this organisation for mapping out its development direction and setting

up management operation system. The detailed consultancy plan is still

under discussion and planning stage.
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Encouraging and leaming with counterparts jn Mainland
China and Macau rehabllitation sector

In March 2014, the Socety’s Tuen Mun and Yuen Long distnct has organised
an "Angw as abways™ District Manager Retreat Day, allowing colleagues
to undarstand the meamng and value of rehabibtation work i multiple
perspestive, to reaxamine and updats self-aitnbute whila encouragng ong
another and gving new meanmg for the future wark. Thie programme
has recewed great support and pafticipation fram many social service
organisatons. A total of 28 socel workers came from Shenzhen, Shunde
and Macau, including Shenghen Chanty Net. Shenzhen Futian Socal Workers
Assocabon, Shunde Xingyu Socmal Services Centar, Shunde Ronggu
Hshabiltation Center and Hong leng Centae, Fuhong Soceety of Macau

Continuous consultancy sefvice to Hong leng Ceanler,
Fuhong Society of Macau

This yaar's consultancy senice olyective, in accatdancs with the pravious
sarce highlights. will despen the rehabdtation theory onto the Cantre's three
projects, including to assist the “Day Actrity Centre”™ and “Extension Services™
to refing the mitemal cperatonal gwdetnes, to upift the qualty of managemen
and oparston, and to introduce relevant cognitive and behsvioural correctional
approach, 1o help improve sanice users' emotion and behaviowr Motsover, 1o
eamst relatsd colleagues to set fundamental wark objectives and estabksh the
actvity bass for the Farent Resources Center
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