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Introduction of “Post-Employment Support
Services for Persons with Disabilities”

The “Supported Employment (SE)” and “On the job Training Programme for People with Disabilities (OJT)”
of Social Welfare Department provide employment support services for persons with disabilities (PwDs).
These include provision of employment-related skills training, counselling and advice, which help PwDs get
ready for employment. During the job seeking process, job analysis and job matching will also be provided
to assist service users in finding suitable jobs. However, if PwDs have been continuously employed for more
than six months in the open market, they are considered as having successful employment and will then be
discharged from SE and OJT.

According to the service experience of the Society, many of these service users
are still in need of employment support to help them get adapted to changes in
job requirements, workplaces, personnel matters and working conditions, even
after six months of employment. Provision of post-employment support can
therefore help them face these obstacles and strengthen their job stability and
continuity.

In view of this, the Society launched the Pilot
Project on “Post-Employment Support Services
for Persons with Disabilities” in May 2017. The
project is on a membership basis, and provides
additional post-employment support services
for up to 18 months for those who have been
discharged from the SE and OTJ services. It
is hoped that by receiving post-employment
support services, this particular group can overcome difficulties at work and
adapt to workplace environment smoothly. Their jobs can then be more
stable and sustainable, which allow them to give full play to their potential
and contribute themselves in an inclusive society.




