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Vision
Persons with disabilities are individuals with all human rights, above all the right to be recognized and
respected, the right to receive whatever help is necessary in order to progress at every level, human and

spiritual, and we are committed to ensure that these rights are respected and honoured through our work
with the community.

Mission

* To provide for persons with disabilities, opportunities to develop all their abilities and to ensure that they
achieve the greatest independence possible within their circumstances, as fully integrated members of
the community;

* To advocate for equal rights of persons with disabilities through education, policy and legislative changes.

Objectives

* To establish service and family units (Casa Famiglia) within the community to provide holistic care and a
homelike environment for persons with disabilities;

¢ To provide assessment and training for the development of the potential of persons with disabilities;

* To work together with families in the provision of quality service for their family members with disabilities;

® To provide vocational assessment and training for persons with disabilities and enhance employment
opportunities for those who have the potential to work in the community;

* To provide counselling and social work services to persons with disabilities and their families;

® To organize community education programmes for a better understanding and a positive attitude towards
persons with disabilities.
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History

Father Enea Tapella, an Italian
Missionary, formed groups of volunteers to
organize various social, leisure and religious
activities for persons with disabilities in the
early 70s. Unfortunately, in 1977, he died in
an accident when he was searching for a
new site for the summer camp of that year.
Following his
death, many
people participated
in rehabilitation
activities
enthusiastically, in
the hope that his
work might be
continued in the
same spirit. In the
same year, a
Catholic fellow lent a flat unconditionally for

persons with disabilities for temporary
accommodation, which was the predecessor
of “Father Tapella Home™ (FTH). To ensure
the continuity for FTH and to develop services
for persons with mental handicap, Father
Bonzi together with a group of professionals
and volunteers set up an association, namely

“The Society of Homes for the
Handicapped™ (SHH). In May 1978, the
Society was incorporated under the Hong
Kong Companies Ordinance and subsidized
by the Government to further develop our
1997, our
Rehabilitation Centre, situated in Aberdeen,

services. In September
opened and our first halfway house
commenced its service, to support persons
with psychiatric disabilities to integrate into
the community. In January 2001, the Society

has been renamed as “Fu Hong Society” ,
while the Chinese name remained the same.

“FuHong” in Chinese means “giving
assistance to become physically and
mentally healthy” . Since establishment, our
Society is committed to develop the potential
of persons with disabilities, enable them to
achieve maximum
independence and
become fully integrated
citizens in the
community. We have
pioneered in
establishing pilot
services, including

_ ‘ temporary residential
- care service, home-

based training, hotline
service, care and attention home, extended
care service and Casa Famiglia. At the
moment, our Society operates over 40
service units, serving over 3,000 persons
with mental handicap and those with
psychiatric disabilities. Recently, our Society
has established the first development and
support centre for adolescents and adults
with autism and launched “Best Buddies
Hong Kong”™ Movement, which is part of the
international movement to promote one-to-
one friendship between members in the
community and persons with mental
handicap. We also strengthen our
Community-based Integrated Services to
assist the families in providing care to
persons with disabilities living in the
community.
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We respect our service users as a human
entity, having their rights and individual
characteristics. They have:

* The right to make their own decisions and
choices: Respect the right of service users
to have the opportunity, as fully as possible,
in making decisions and choices about their
daily lives and activities.

* The right to learn: Enable service users to
take calculated risks and to learn from their
experiences.

® The right to say: Listen to service users as
they express themselves.

e EFqual opportunities in life: No matter what
degree of disability, all people must have
the same opportunity and be appropriately
supported.

* The right to participate in community: Persons
with disabilities should not be labelled as
segregated out of the mainstream of life.
They should be supported and encouraged
to participate and be involved in community
life.

e The right to privacy, dignity and
confidentiality: Each service user’s right to
privacy, dignity and confidentiality in all
aspects of his or her life must be recognized
and respected.

e Own worthwhile value, and be respected:
All people have value and must be treated
as such.

* Own identity: Service users are all individuals
and must have their own identity.

e Own name: Service users should be
addressed by their names.

® The right to be treated like everyone else in
the community.
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OfflCG Bearers 2007-2008

=(:UJN Patron

BRRATHETRRE SEEGBM The Honourable Donald Tsang, GBM, Chief Executive of HKSAR
R President

TeEEE, P Dr Simon KK Wong, JP

BER Vice Presidents

ERRRAE P Drlp Yan Ming, JP

TREBL, AZHHE
HEELRZL P

Dr Simon FS Li, LLD, GBM
Mrs Lipton Chuang, JP

£33
MRS & SBS, QFSM, CPM

Chairman
Mr Anthony CM Lam, SBS, QFSM, CPM

BER Vice Chairman
ERbgt Ms Frances YS Ip
EBHE Hon. Secretary

S L E, CBE, JP

Mr Arthur Garcia, CBE, JP

HEE Hon. Treasurer
HEEEL Dr Maria PY Chik

R Spiritual Advisor
FRERR Fr Giosué G Bonzi, PIME
RELEER Hon. Legal Advisor
PEERME Messers SH Leung & Co
A (] Auditor

HESHASHERERAF

Tse Lo CPA Ltd., Certified Public Accountants
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SEREL
HEERL
iz 33
FHREE
BRERE MH
FRHELE, MBE, JP
BRABTEE
MRMBRL
HEEY LT
RiEBRL
AEERR

Council Members
Dr Eria PY Li

Dr Eva LW Dunn

Dr Kenneth KF Sin

Mr Henry PC Yu

Mr Joseph Salaroli, MH
Mr Simon PH Li, MBE, JP
Mr Stephen SY Chan
Mrs Eleanor PH Lam
Mrs Jenny MC Hui

Mrs Lucia Chan

Fr Fernando Cagnin




] Advisors

Robert L Schalock##& Prof Robert L Schalock
RREEE Mr Pele TM Chan
BRARA A+ Dr Joyce SH Chang, JP
REREBHRRESE Service and Business Development Committee
FREATAT (&) Mr Simon PH Li, MBE, JP (Chairman)
TIERR (%B) Fr Giosué G Bonzi, PIME (Member)
BaAniE (£8) Mr Stephen SY Chan (Member)
HEEET (%Z8) Dr Maria PY Chik (Member)
EiEATEL (RB) Mr Arthur Garcia, CBE, JP (Member)
ERout (ZE) Ms Frances YS Ip (Member)
WRmEZ L (Z8) Mrs Eleanor PH Lam (Member)
FREET (%B) Dr Eria PY Li (Member)
RAREAE (%8) Mr Henry PC Yu (Member)
EEZEE Management Committee
****ﬁi (ER) Dr Eria PY Li (Chairman)
BT E (ZE5) Mr Stephen SY Chan (Member)
BEWATHT  (R8) Dr Joyce SH Chang, JP (Member)
MEETT (%8) Ms Nancy CC Shum (Member)
FHEBREE (ZE) Mr Henry PC Yu (Member)
REEE/|MAZEQIFREER - Chairmen & Vice Chairmen of Regional Management Sub-Committee:
A% (HFIRTHEER) Mr Ho Kwan Ming (Chairman, Tuen Mun & Yuen Long)
EBERE (EBEERER) Mr Lo Hung Yip (Chairman, Hong Kong Island South)
“BEWZLE (EEFRFKIEEE) Ms Tsui Yuk Hing (Chairman, Tsuen Kwai Tsing & Sham Shui Po)
Atz + DA BEREERRER) Mrs Yuen Lam King Na (Chairman, Shatin, Kiwun Tong & Hong Kong Island East)
FReEBEZT EEFRRKIERIERE) Mrs Chan Cheuk Fung Ying (Vice Chairman, Tsuen Kwai Tsing & Sham Shui Po)
BhERTL (PH BERESREREF) Mrs Fung Po Yuk Kuen (Vice Chairman, Shatin, Kiwun Tong & Hong Kong Island East)
ZIHA AL (BEEERIERE) Mrs Leung Kwok Sok Yin (Vice Chairman, Hong Kong Island South)
EREREK (P RTAERIER) Ms Lo Suk Yu (Vice Chairman, Tuen Mun & Yuen Long)
ANEREEE Human Resources Committee
WIREREAE SBS, QFSM, CPM (£/8) Mr Anthony CM Lam, SBS, QFSM, CPM  (Chairman)
BRRER T (£8) Dr Chan Chun Wah (Member)
ERLLT (£8) Ms Frances YS Ip (Member)
ESHEL (Z8) Dr Olivia KM Ip (Member)
FREHE (£8) Prof Jiatao Li (Member)
HEAL3E S (ZB) Prof Edward J Snape (Member)
BESKFAREEREERE Staff Consultative & Development Committee Representatives
HERHRERGERNZES Advisory Committee on Community Psychiatric Services
HBERAE (EE) Dr Dunn Lai Wah (Chairman)
HREEE (Z8) (BT N\E~A) Dr Eileena MC Chui (Member) (From June 2008)
BRSRY (%8) Dr Dicky Chung (Member)
HEERA (Z8) Dr Kan Chui Kwan (Member)
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MEF Lt (%B) Ms Janet Lam (Member)

TERE (Z8) Dr Lee Seung Yau (Member)

BEXERE (Z8) Mr Wong Kwong Lui (Member)

THES (%B) Dr Michael Wong (Member)

BREATRBERESE Advisory Committee on Services for Persons with Autism

RIARLE (EF) (EZ2Z+EF+—A) Mr Henry PC Yu (Chairman) (Until November 2007)
(Z8)B=ZFLETA) (Member) (From December 2007)

KELLT (Z8)(EZFTLFTA) Ms Betty WS Chu (Member) (Until October 2007)
(EF) (BZZZT+EFT—A) (Chairman) (From November 2007)

BB E (Z8) Mr Stephen SY Chan (Member)

BERBE (%B) Dr TW Fan (Member)

EFEL (£8) Dr Irene TF Ho (Member)

MR R (8) Ms Cecelia SL Lam (Member)

BERELT (ZB) EZFZLF)\A) Mrs Rachel SM Poon (Member) (Until August 2007)

SrREBET (ZE) Dr Kenneth KF Sin (Member)

IEFLL CIERESBEE) Ms Fanny YF Wong (Executive Director of The Keswick Foundation)

BENRREEEESE Building Development & Maintenance Committee

BRiEX S E (ER) Mr Pele TM Chan (Chairman)

BREEE T (Z8) Ir Dr John KW Chan (Member)

THEREE (Z8) (B=FEZN\F~A) Mr Jackie WM Po (Member) (From June 2008)

R AE (Z8) BTZEN\FAH) Mr Kyran Sze (Member) (From June 2008)

ZERLE (M) (EZTZ+F+—A) Mr Jeff KM Leong (Advisor) (Until November 2007)

BEERRALMEZES

Marketing & Public Relations Committee

BRELEMH () Mr Joseph Salaroli, MH (Chairman)
BREESUEE (Z8) Mr Pele TM Chan (Member)
FEEES . FRRK) Mrs Chan Cheuk Fung Ying (Parent)
8% E FRRR) Mr Ho Hung Kwan (Parent)
BEIRRUL FEAR) Mrs Law Wong Yin Ling (Parent)
RIHA AL FERRK) Mrs Leung Kwok Sok Yin (Parent)
EBELAE FRAK) Mr Lo Hung Yip (Parent)
EEES FRRR) Mrs Poon Mok Mei Lee (Parent)
BEEERT FERRR) Mrs Tong Tai Ha Ping (Parent)
I3 FERAR) Ms Yeung Siu Ling (Parent)
BRELT ERRAK) Ms Yeung Sze Man (Parent)
silives FERRK) Mrs Yuen Lam King Na (Parent)
ExRBGEHZESE Admission Board

B E (EE) Mr Stephen SY Chan (Chairman)
BEBELE FERAR) Mr Lo Hung Yip (Parent)
BEZEeE Tender Board

EnTESE, CBE, P (£F) Mr Arthur Garcia, CBE, JP (Chairman)
REIEREE (Z8) Mr Kevin KW Yuen (Member)
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EHefETE, CBE, JP
TriRERR
BRRTL
REREE
REELt
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Investment Committee
Dr Simon FS Li, LLD, GBM
Mr Arthur Garcia, CBE, JP
Fr Giosué G Bonzi, PIME
Mr Albert KW Law

Mr Kevin KW Yuen

Ms Annie WH Chan

Mr Alex HM Yip

Chairman)

Vice Chairman)

(
(
(
(Member)
(
(Finance Committee Representative)
(

Finance Committee Representative)

MEBEZEE
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FEEL L
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Finance Committee
Mr Alex HM Yip

Ms Annie WH Chan

Dr Maria PY Chik

Mr Kevin KW Yuen

Ms Jane SM Chan

(Chairman)
(
(Member)
(
(

Audit Committee Representative)

EiZEEE

BEERT

Mr Michael R Eyles
BHELE

ERiat

MiRBI% 4 SBS, QFSM, CPM

Audit Committee
Ms Jane SM Chan

Mr Michael R Eyles
Mr Jackson KS Yeung
Ms Frances YS Ip

Mr Anthony CM Lam, SBS, QFSM, CPM

(
(
(Member)
(Council Representative)
(

Council Representative)

HREEE Research Committee

TESY AT Mrs Jenny MC Hui (Chairman)

REZEHK Prof Sally WC Chan (Member) (From September 2007)
BABATHT Dr Joyce Chang (Member) (From September 2007)
HEEEL Dr Maria PY Chik (Member)

REHLT (E=FZ+F+—FH) MsOlivaHK Chu (Member) (Until November 2007)
TERRE Mr John CL Lee (Member)

THREL Dr Eria PY Li (Member)

BOBLT Ms Wong Siu Yung (Member)

RimEEEE Exchange Programme Committee

TERR (EFR) Fr Giosué G Bonzi, PIME (Chairman)

BizmB AL (£8) Mrs Lucia Chan (Member)

BB E (%£8) Mr Stephen SY Chan (Member)

HEXEL (Z8) Dr Maria PY Chik (Member)

TEIBEBR (Z8) Fr Cagnin Fernando (Member)

MBS £ SBS, QFSM, CPM (£ 8) Mr Anthony CM Lam, SBS, QFSM, CPM  (Member)

TERRE (ZB) Mr John CL Lee (Member)
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Casa Famiglia Management Committee

Mr Stephen SY Chan

Ms Frances YS Ip

Fr Giosué G Bonzi, PIME
Mrs Lucia Chan

(Chairman)
(Vice Chairman)
(Member)
(Member)
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EHERTT (%B) Mrs Christina WL Chung (Member)

EEHLE, CBE, JP (R8) Mr Arthur Garcia, CBE, JP (Member)

MRMER+ (Z8) Mrs Eleanor PH Lam (Member)

BEY LT (£8) Ms Joan KC Law (Member)

iyt (%Z8) Mr Spencer MS Suen (Member)

EYERMIZEE Regional Management Sub-Committee

(BEHE) (Hong Kong Island South)

EBELE (R B ZRRRRK) Mr Lo Hung Yip (Chairman / Parent from RCYCH)
2T+ @I | BERATERORRNAE)  Mrs Leung Kwok Sok Yin (Vice Chairman / Parent from RCYLATC)
BIEREE HEXERE-BESHRERAR) Mr Lau Kwai Sham (Parent from Community Support Service —Hong Kong Island South)
2EIGL+ HEZERRE-SEEEREAR) Mrs Leung Lee Woon (Parent from Community Support Senvice — Hong Kong Isiand South)
BRECR LA RELREBALSREAR) Mr Chan Ching Chim (Parent from RCNSH / RCNSW)
ReiuL REZREBATEGRERR) Ms Ng Kam Ying (Parent from RCNSH / RCNSW)
MREER T (BHEEAANRPOERAR) Mrs Lam Cheung Wai Lin (Parent from RCSLATC)
BREXZT (BHEKNNRPLRRAE) Mrs Tong Hung Lai Man (Parent from RCSLATC)
RELE BREZRZRRR) Mr Kung Cheung (Parent from RCYCH)
SERELL MTLEZZRRRK) Mrs Ma Cho Ching Wan (Parent from RCYHH)

B e BITZRRRRK) Mrs Yuen Liu Yuek Ho (Parent from RCYHH)
FERBRLT RELZZXRRRK) Mrs Hui Wong Shuk Yin (Parent from RCYKH)
HEEEE ML ZZXRREK) Mr Tse Cheuk Pui (Parent from RCYKH)

HEMB Lt (R AR LR RAEK) Mrs Tse Tam Pui Hing (Parent from RCYLATC)
EYERMZEEE Regional Management Sub-Committee

(WH BRERESFE) (Shatin, Kwun Tong & Hong Kong Island East)

sl (X | BEZRFRRK) Mrs Yuen Lam King Na (Chairman / Parent from OWH)
BmERRT (BIER /BRI AP LRRAEK)  Mrs Fung Po Yuk Kuen (Vice Chairman / Parent from SLATC)
Bt A (BHZRFRARK) Mr Tang Shu Fan (Parent from CLH)

MR T FEREANGHL | RERATRFOZRAR)  Mrs Man Cheung Hau Man (Parent from CSATC / WCATC)
EEEHLLT ERRANGRL | REXANERORRAEK)  Mrs Yam Wong Big Sai (Parent from CSATC / WCATC)
BEBLL (BERARFLRRARK) Ms Au Mei King (Parent from HWATC)
THEEE (BER AR LRRARK) Mr Lee Cho Ming (Parent from HWATC)

E2EE AT BRI RPLRRRR) Mrs Cho Leung Wai Lin (Parent from LWATC)
RESRAL BERAINRFORRREK) Mrs Ng Pao Kam Chee (Parent from LWATC)

HEEL L+ (BELRZRRER) Mrs To Lau Mei Chun (Parent from OWH)

RERAE (B RRRRK) Mr William KC Chang (Parent from PH)

EIEEE (B RRRRK) Mr Law Shun (Parent from PH)

TRRRE (IR AFNERAF DR RAEK) Mr Li Hin Keung (Parent from SLATC)
EERMIZEE Regional Management Sub-Committee

(EEFRFKSE) (Tsuen Kwai Tsing & Sham Shui Po)

BERLZL (EE/Z8) Ms Tsui Yuk Hing (Chairman / Member)
REBEZT @IEE/ZE) Mrs Chan Cheuk Fung Ying (Vice Chairman / Member)
BREXEZT (REZZZBREK) Ms Chan Lai Ying (Family member from CHH)
EinE L (REZZZRAR) Ms Wong Shui Ping (Parent from CHH)

FARELL (B AN LRRREK) Ms Chow Sau Ying (Parent from COATC)
BERLL (B AR LRERE) Ms Tam Oi Ming (Family member from COATC)
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Mrs Lau Lam Ling Ying Parent from CYATC)
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Mrs Tong Tai Ha Ping Parent from KHVDC)
Mrs Wong Lam Chi Fan Parent from KHVDC)

Mr Ho Hung Kwan

Ms Kwong Kwun Yee

Ms Chan Siu Kuen Family member from LYH)
Mr Tam Po Chiu Parent from LYH)

Mrs Lam Cheung Yuen Hing Parent from SWKW)

Mrs Tam Wong Lai Hing Parent from SWKW)

Parent from CSWATC / FTH
Parent from CSWATC / FTH
Parent from CSWATC / FTH
Parent from CSWATC / FTH

Family member from LYATC / SLUATC)
Family member from LYATC / SLUATC)
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Regional Management Sub-Committee

(Tuen Mun & Yuen Long)
Mr Ho Kwan Ming (Chairman / Member)
Ms Lo Suk Yu (Vice Chairman / Member)
Ms Yeung Siu Ling (Member)
Mrs Ngo Lo Siu Har (Parent from HBTS - TM & YL)
Ms Tang Yuk Ha (Parent from KHH)
Mrs To Leung Yuk Fong (Parent from KHH)
Ms Chong Yim Fong (Parent from LKATC)
Ms Tong Wai Wun (Parent from SKATC)
Mrs Poon Mok Mei Lee (Parent from TYH)
(

Ms Wong On Ki Family member from TYH)
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Hon. Dental Surgeons
Dr Howard CW Ho
Hong Kong St John Ambulance Brigade Dental Section
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Organization Structure & Service Types

SEXRE

General Meeting

EIEES

Audit Committee

EEEES
Management Committee

BERBFENLEZES

Admission Board

2R
President

HrEETREREERNEES
Advisory Committee on
Community Psychiatric Services

BEEA T RBBERZES
Advisory Committee on Services for
Persons with Autism

EEARNEBERES
Building Development & Maintenance Committee

=g
Vice Presidents

KEFEEBEZES
Casa Famiglia Management Committee

hitBEEE
rogramme Committee

D\t

Exchang

HREEE

Finance Committee

EER

Council

ADEFREES

Human Resources Committee

RELZEE
Investment Committee

RBEER A AHBEREES

Marketing & Public Relations Committee

MEZEEE
Research Committee

REREBIHREES
Service and Business Development
Committee
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Tender Board




FRAFIBRA O (B )
Adult Training Centre (Day)

BAFNRP LB S

Adult Training Centre cum Hostel

ZEEYEENMEEE
Regional Management Sub-committees

EERE
Care & Attention Home

KERE

Casa Famiglia

BEEALTBRRERZEHO

Development and Support Centre for Persons with Autism

KRS EMER
FHS Head Office

hREE
Halfway House

RE/BE

Home / Hostel

BEKE (BERNEBEEERER)
Regional Manager
(Hong Kong Island East & Paramedical Service Projects)

HEXRE
Supported Hostel

BEKE (B5MFE)
Regional Manager (Hong Kong Island South)

BEERENBRRE

Vocational Rehabilitation and Development Services

B AR (D H R EE)
Regional Manager (Sha Tin & Kwun Tong)

B AT (22 RRKE)
Regional Manager
(Tsuen Kwai & Sham Shui Po)

Eig AL (BP9 K JTER)
Regional Manager (Tuen Mun & Yuen Long)

BIEAE WERERBERE / HE21%)
Regional Manager (Vocational Rehabilitation &
Development Services / Social Enterprise)

BRPR/ O ERER
Clinical Psychologist

HAbfR#

Other Services
RERREARAS After School Care Service,

BRFRUI2ERE Clinical Psychological Services,

HEXERERS Community Support Projects,
BERK AL AEBEERR Day Care Service for Persons with Severe Disabilities,
REEERERA Family-based Respite Service,
BERFRERA Holiday Care Service,
REHIH N X E R Home-based Training & Support Service,

BE4B R Occupational Therapy Services,

MERERH Physiotherapy Services,
TEMERHEXIEREPsychiatric Rehabilitation Community Support Services,
H7RIR# Respite Service,

RUBHAREMRT Sensory Integration Therapy Service,
BIRERES RT3 Special School Students Attachment Programme,
B2 B R BERRAS Temporary Day Care Service,
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Overview of Service Types and Service Units

@17

8/34
® 016/53 ‘
®./28 /
041 1@ @2
©20/44/47/49 o3
©42/45@18/19
{g 02/52
o1
W Ho/5 ®26
®6/39 11/27@
:? 025 P
®12/13/23/26/ @10

29/30/31/32/ .14/15 5 \&

35/36/37/38/ [

40/43/46/48/51  7/33
HBIMEER Head Office
ZNEuwt+ (B8F) Ms Leung Siu Kum (Executive Director)
BEREE (BEEHLIE) Mr Joseph WM Au (Regional Manager)
AEELEE (BREKE) Mr Aldous C S Kwan (Regional Manager)
EEHLT (REHLE) Ms Becky WY Luk (Regional Manager)
BT (RmEEKIE) Ms Frankie K'Y Tsui (Regional Manager)
EEALE (REKE) Mr DominicY M Wong  (Regional Manager)
FRzxE (RIEKIE) Mr Leo KO Wong (Regional Manager)
FEFLL (BBEREKE) Ms Li Mi Fong (Assistant Regional Manager)
REZEiE  (BERIELE) Mr Ng Kin Wah (Assistant Regional Manager)
BMEESE (BEEEKE) Mr Eric HW Siu (Assistant Regional Manager)
HESEE  (BRE IR ) Mr Raymond WM Yew  (Assistant Regional Manager)
ARt (BRAROIEERK) Ms Stephanie WY Ho  (Clinical Psychologist)
BHHrt (BROBEX) Ms EvaMY Tong (Clinical Psychologist)
REcEL T (BIT54E) Ms EvaY W Chan (Financial Controller)
ISt (FTEREREMBHRERE) Ms April SF Lai (Administration & IT Manager)
2MERZLE (ANBREE) Ms Angela P L Leung (Human Resources Manager)
Lmizt+  (FIIE) Ms LouisaS S Lau (Training Manager)
Rttt (RBERBTELE) Ms Winnie WY Lai (Service Audit Manager)
RokEr Lt (EARERERLR) Ms Christy WY Lai (Communications & Resources Development Manager)
fRES At (BEER) (BRALIARERRH) Ms Agnes WF Chan (Project Manager) (Training and Development Services for Persons with Mental Hancicap)
REELEE (BALE) (FEREERED) Mr Francis SY Yu (Project Manager) (Best Buddies Hong Kong Movement)
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KREANER
BERNERKSRERERZE _FALT
B 1 (852) 2745 0424

8K : (852) 2786 4097

EH : fhs@fuhong.org

#gt - www.fuhong.org

FHS Head Office

G/F., No. 2A Po On Road, Cronin Garden,
Shamshuipo, Kowloon, Hong Kong.

Tel: (852) 2745 0424

Fax: (852) 2786 4097

E-mail: fhs@fuhong.org

Website: www.fuhong.org

REAGlIER

Adult Training Centre

1. RERAGIGRPD
Cheung Sha Wan Adult Training Centre

RARKB BT T RRRDE RO OE

3/F., Cheung Sha Wan Community Centre,
55 Fat Tseung Street, Shamshuipo, Kin.
BiaTel 1 2360-0364
@ EFax : 2361-1467
B HEE-mail : cswatc@fuhong.org
RIS BEAIASIR - PR EIRZ
Service Unit Manager: Ms Judy Chan

2. HERAGISEDD
Cho Yiu Adult Training Centre
R ZRAZEWMROL M T
G/F., Kai Kwong Lau, Cho Yiu Chuen,
Kwai Chung, N.T.
B ETel : 2370-3836
B EFax : 2742-6217
B HE-mail : cyatc@fuhong.org
RFGEMAIR - TERLT
Service Unit Manager: Ms Lee Yip Yung

3. ZABRAGEKSL
Chun Shek Adult Training Centre
MR HRAWPAEEM T
G/F., Shek Ying House, Chun Shek Estate,
Shatin, N.T.
BiaTel : 2699-2969
{#HEFax : 2699-2976
B HEE-mail : csatc@fuhong.org
RIS BRI AR - HEEL+
Service Unit Manager: Ms Priscilla Chong

LI R A Elll R s

Shan King Adult Training Centre
MREFILURBHRBEEAE =B =RE

Unit 3, Level 3, Community Recreation Building,
Shan King Estate, Tuen Mun, N.T.

BiaTel 1 2464-6126 / 2464-6127

{BHFax : 2462-5050

B HE-mail : skatc@fuhong.org

PRIGELIALIR - HRBRL L

Service Unit Manager: Ms Tammy Chiu

EFERAFERTL

Sheung Li Uk Adult Training Centre
BRIRKBRFERRLE A T

G/F., No. 2A Po On Road, Cronin Garden,

Shamshuipo, Kin.

BiATel 1 2958-0331

{HEFax : 2729-3581

BHEE-mail : sluatc@fuhong.org

RIS BAIIR - (AR AEE

Service Unit Manager: Mr Godwin Ho

RAINEPLERS

Adult Training Centre cum Hostel

6.

RN SR

Chak On Adult Training Centre
BERKD BT WMEZEM N —ET5R=E

Unit 1-10, G/F., Wah Chak House,

Chak On Estate, Shamshuipo, Kin.

BraTel 1 2788-2533

{EE8Fax : 2784-6615

B HEE-mail : coatc@fuhong.org

ARISBEAIASIR - REBIG M+

Service Unit Manager: Ms Queeny Lai
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EEER A FlIER P 1.

Hing Wah Adult Training Centre
BBEMERMBENT—FEMTA,
Unit 401-409, Wo Hing House,

Hing Wah Estate, Chai Wan, H.K.
EifTel - 2558-0244

B HFax : 2558-4269

EHE-mail : hwatc@fuhong.org
PRAGBEALASTE - BhESSEA

Service Unit Manager: Mr Raymond Yew

ot

R=BA &P 12.

Leung King Adult Training Centre

R FIR RUBR 218 T

G/F., Leung Shui House, Leung King Estate,
Tuen Mun, N.T.

T iETel 1 2454-5223

B HEFax : 2454-5458

B HEE-mail : Ikatc@fuhong.org

RIS BEAIASIR - FEF U+

Service Unit Manager: Ms Li Mi Fong

G2 R A AllER L
Lok Wah Adult Training Centre

NETHEARERPSERM T 13.

G/F., Hei Wah House, Lok Wah South Estate,
Ngau Tau Kok, Kin.

BiaTel 1 2796-9244 / 2796-9273

{EEFax : 2758-6691

B HE-mail : lwatc@fuhong.org

RIS BEAIASIR « RKE Ak

Service Unit Manager: Mr Chu Wing Kwan

BigzxR
Priscilla’s Home
EBGEAE S — = RNEAE

—RB—E=_F-FTRE

Rm. 103-106, 1/F., Lee Ga Building,

131 Sai Wan Ho Street, Shaukeiwan, H.K.
EiETel : 2567-3144

@ EFax : 2513-6549

B HE-mail : ph@fuhong.org

BRI EEALACIR - PB4

Service Unit Manager: Mr Raymond Yew
BNIRARAS IR - FRN KL

Assistant Service Unit Manager: Ms Mandy Wong

NEF R A Bl &R e ol

Shun Lee Adult Training Centre
NEEEIENWBHNEE = +HE_+—5K=
Unit 14-21, 3/F., Lee Hong House,

Shun Lee Estate, Kwun Tong, Kin.

ErATel : 2341-6357 / 2763-9024

{HEEFax : 2304-0287

B HEE-mail : slatc@fuhong.org
ARISEEAIARIE - BBH K4

Service Unit Manager: Mr Lai Hung Sing

BRERA SR

Si Lok Adult Training Centre
BEEEBFAXRBNTRRERERESR L _E
2/F., FHS Rehabilitation Centre,

85 Yue Kwong Road, Aberdeen, H.K.

BiaTel 1 2214-2523

{E&Fax : 2870-1210

B HEE-mail : rcslatc@fuhong.org

ARISEAIACIR - REERE

Service Unit Manager: Mr Eric Siu

BhIR RIS B IE - FBE R

Assistant Service Unit Manager: Ms Candy Chau

I e L 2T

Yi Lok Adult Training Centre
BEAEBBHAKEN TR RERGRER L =12
3/F., FHS Rehabilitation Centre,

85 Yue Kwong Road, Aberdeen, H.K.

BiaTel : 2214-2534

{EE8Fax : 2870-1207

BHE-mail : rcylatc@fuhong.org

ARISBEAIACIR - REES A

Service Unit Manager: Mr Eric Siu

BIERRTS BAILIR - FBEL T

Assistant Service Unit Manager: Ms Candy Chau




HERS

Care and Attention Home

14. BRZR
Ching Lan Home
BAKBERE=RRRIEBRABITEEL
=R B EEFE= RIE
3/F & 4/F., Block F, Senior Staff Quarters,
Pamela Youde-Nethersole Eastern Hospital,
3 Lok Man Road, Chai Wan, H.K.
EiETel : 2896-2123
{EEFax : 2896-2496
B HEE-mail : clh@fuhong.org
RIS EBEAIACIER - BSA e A
Service Unit Manager: Mr Albert Yan
IR ARTS A ACIE : RS LA
Assistant Service Unit Manager: Mr Eddy Siu

15. BEZX
Oi Wah Home
BBRERERE=FRELERAIIT=ZERR
SRBEEEFE— R
1/F & 2/F., Block F, Senior Staff Quarters,
Pamela Youde-Nethersole Eastern Hospital,
3 Lok Man Road, Chai Wan, H.K.
BiaTel 1 2896-2543
{#EFax : 2896-3673
B HE-mail : owh@fuhong.org
RIS BAILIE - BB E4
Service Unit Manager: Mr Albert Yan
BhIRARTS B ACHR - KB LA
Assistant Service Unit Manager: Mr Eddy Siu

16. BEZR
Kit Hong Home
TS PR B R R ZRAB P it T
Annex Block, Hing Tai House,
Tai Hing Estate, Tuen Mun, N.T.
EETel : 2484-1000
{@EFax : 2401-0045
B HE-mail : khh@fuhong.org
PRIG B AR - SRER T
Service Unit Manager: Ms Chu Mi Ling

17. REZXR
Tin Yiu Home
R RKERIBIIRERE — N _BAR
1/F & 2/F Wing A, Yiu Lung House,
Tin Yiu Estate, Tin Shui Wai, N.T.
EiETel : 2617-6161
{EEFax : 2448-4242
B HEE-mail : tyh@fuhong.org
ARIGEERIACIR - BRFB/ DXL
Service Unit Manager: Ms Sharon Yim

18. RBIEZR
Lai Yiu Home
AL RBEIRSAE _SN=
Level 204, Shopping Block, Lai Yiu Estate,
Kwai Chung, N.T.
BiETel 1 2742-1112
{EEFax : 2785-1660
B HE-mail : lyh@fuhong.org
ARISEAIACIR - REBL T
Service Unit Manager: Ms Leung Lai Kuen
BNIRARAG A ACIE : FINAL L

Assistant Service Unit Manager: Ms Cornify Lee

e (REER/RPEERAL)
Home/Hostel (Persons with severe to low
moderate mental handicap)
19. REHEREAFIERP T
Lai Yiu Adult Training Centre
A BEEIRSAE _TNE
Level 204, Shopping Block, Lai Yiu Estate,
Kwai Chung, N.T.
BiaTel : 2745-0014
{EE8Fax : 2310-8177
B HE-mail : lyatc@fuhong.org
RIS B LR - REIBR T
Service Unit Manager: Ms Leung Lai Kuen
BNIERARTS B IR « FIRAL T
Assistant Service Unit Manager: Ms Cornify Lee
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20. REZXR
Father Tapella Home
MREEAEARAFTE_ZE—E_FTNE
Unit 201-209, Shek Fong House,
Shek Wai Kok Estate, Tsuen Wan, N.T.
B :ETel : 2490-9080
@ EFax : 2415-4000
B HE-mail : fth@fuhong.org
ARFFEEMIACIR - R E MR+
Service Unit Manager: Ms Judy Chan

21. RERAGIS
Wo Che Adult Training Centre
AL BARERRANEM T
G/F., High Block, Tai Wo House,
Wo Che Estate, Shatin, N.T.
BiaTel 1 2692-6606
{#HFax : 2693-0816
B HEE-mail : weatc@fuhong.org
RIS BRI AR - HEEL+
Service Unit Manager: Ms Priscilla Chong

e (hEZEEAL)
Home/Hostel (Persons with moderate mental handicap)
22. RERZR
Cheung Hong Home
MASKREBENME_E_+—EM+5R=E
2/F., Unit 21-40, Hong Wo House,
Cheung Hong Estate, Tsing Yi, N.T.
BiaTel 1 2495-6163
{#HEFax : 2497-6178
BHEE-mail : chh@fuhong.org
ARIGEEAIACIR - REZEES A
Service Unit Manager: Mr Ng Kin Wah

23. BEZX
Ngai Shun Home
BEABBPFARENTRRERGRER L&
1/F., FHS Rehabilitation Centre
85 Yue Kwong Road, Aberdeen, H.K.
EiETel 1 2214-2512
{#HEFax : 2870-1213
BHEE-mail : rcnsh@fuhong.org
RIS BMAIR - ZE=x+
Service Unit Manager: Ms Silvia Mak

20

RERRE
Casa Famiglia
24. FozEEF
Concordia Casa Famiglia
) BRI+ 75k B R AT ER £ 22
BEBEER_EBE
Rm.B, 2/F., Block E, Staff Quarters,
Prince of Wales Hospital,
46 Ngan Shing Street,
Shatin, N.T.
T iETel 1 2648-3740
{EHEFax : 2648-4740
HERSE  FREXRAE
Project Coordinator: Mr Joseph Khor

25. BIEE
Encounter Casa Famiglia
NEBITZE/ N\ +HREERAE/\IBAZE
Flat A3, 8/F., Cambridge Court, 84 Waterloo Road, Kin.
BiaTel 1 2194-6565
{EHEFax : 2194-6733
HERSE  FREXRAE
Project Coordinator: Mr Joseph Khor

26. WEEAST

Splendor Casa Famiglia
BEIERIERZRELG 2[EL227-L230E

Unit L227-L230, LG 2/F., Tin Kam House,
Shun Tin Estate, Kin.
EifiTel 1 2952-2125
{HEFax : 2952-2126
HERE  FRERAE
Project Coordinator: Mr Joseph Khor

BRER D ERARTE
Clinical Psychological Service
27. NEBRIBMNEANFEE="B+NE_+ K=
Unit 14-21, 3/F., Lee Hong House,
Shun Lee Estate, Kwun Tong, Kin.
BiaTel 1 2341-6357 / 2763-9024
{EEFax : 2304-0287
B HEE-mail : slatc@fuhong.org
RARODEER AR
Clinical Psychologist: Ms. Stephanie Ho




HEZIERERES 32.

Community Support Projects
28. FIAHEFILSRIBHBRELRE=B=5FF
Unit 3, Level 3, Community Recreation Building,
Shan King Estate, Tuen Mun, N.T.
BiaTel 1 2484-1001
{EEFax : 2462-5050
B HE-mail : csp.tm@fuhong.org
HERKE  @arput
Project Manager: Ms Elite Wong

BREANT#EREZEDD
Development and Support Centre for Persons with Autism
20. BEABBPAKRENTRREREGRER L
2/F., FHS Rehabilitation Centre
85 Yue Kwong Road, Aberdeen, H.K.
B ETel © 2214-2591
{#HFax : 2552-4116
E#Email : dscpa@fuhong.org
HEKIE - kLS
Project Manager: Mr Denys Wong

hiEES

Halfway House

30. HEZX
Yuet Chi Home
ERBBPAKRENTRRERGRER L OE
5/F., FHS Rehabilitation Centre,
85 Yue Kwong Road, Aberdeen, H.K.
B Tel : 2214-2556
{# 5 Fax : 2870-1201
B H E-mail : rcych@fuhong.org
RIS BEAIACIR - RABEAE
Service Unit Manager: Mr David Leung

31. BITZR
Yuet Hang Home

34.

Hiatz=R

Yuet Kwan Home
BERBBTARB N\ TR RERERES LUE
4/F., FHS Rehabilitation Centre,

85 Yue Kwong Road, Aberdeen, H.K.

B ETel : 2214-2544

{E&Fax : 2870-1203

B HE-mail : rcykh@fuhong.org

RIS BEAILCIEE - |HFEREE

Service Unit Manager: Mr Alan Wong

KBNS R ZIE
Home-based Training & Support
33.

KIEAISR R SZZRFS (RS 5F)

Home-based Training & Support Services
(Hong Kong Island East)
HEwEMERMEE —T—F "=
Unit 201-202, Wo Hing House,

Hing Wah Estate, Chai Wan, H.K.

BiETel : 2896-2098

{EHFax : 2896-2093

B HE-mail : hbts_hke@fuhong.org

ARG ERLARIR - B R4

Service Unit Manager: Mr Raymond Yew

K EAISR B ZAZAR TS (P R T EA)
Home-based Training & Support Services
(Tuen Mun & Yuen Long)
MRAEFIRRIRZFEEM T

G/F., Leung Shui House, Leung King Estate,
Tuen Mun, N.T.

TiETel : 2745-0543

{EHFax : 2744-1812

B HE-mail : hbts_ntn@fuhong.org
ARISEEAIASIR - (AR X+

Service Unit Manager: Ms Kit Ho

EAEBFRNIE\+ ERKESFEED LS MR R
6/F., FHS Rehabilitation Centre, Psychiatric Rehabilitation Community Support Services
85 Yue Kwong Road, Aberdeen, H.K. 35. PRTESEFERS

BiaTel 1 2214-2571

& & Fax : 2870-1198

B HE-mail : rcyhh@fuhong.org

BRI ERIAIR « REML L

Service Unit Manager: Ms Apple Sung

Aftercare Service for Dischargees of Halfway House
ERBBFAKRENTIREKEGRERT OO
5/F., FHS Rehabilitation Centre,

85 Yue Kwong Road, Aberdeen, H.K.

B Tel : 2214-2590

{5 HE Fax : 2553-8796

B H E-mail : csshks@fuhong.org

THEKIE : RE+

Project Manager: Ms Peony Leung

2]




36.

37.

#EFR b B AR R AR TS

Community Mental Health Care Services
EEBRABPARBENTOREKEERET LOE
5/F., FHS Rehabilitation Centre,

85 Yue Kwong Road, Aberdeen, H.K.

EiE Tel : 2214-2590

{8 H Fax : 2553-8796

B H E-mail : csshks@fuhong.org

HE&KE - RfEL+

Project Manager: Ms Peony Leung

HEREHRRER

Community Mental Health Link
BABBPARENTRRERGRER LAE
5/F., FHS Rehabilitation Centre,

85 Yue Kwong Road, Aberdeen, H.K.

B Tel : 2214-2590

{# 5 Fax : 2553-8796

B H E-mail : csshks@fuhong.org

TEEIE - gLt

Project Manager: Ms Peony Leung

REPLEREE

Rehabilitation Centre Management Office

38.

BEABARTFAKE N \THREESREFR LM T
G/F., FHS Rehabilitation Centre,

85 Yue Kwong Road, Aberdeen, H.K.

B :ETel : 2214-2501

{EH&Fax : 2870-1216

B HE-mail : rcmoadm@fuhong.org

THREL - BEEXT

Administration Officer : Ms Man Po Yee

BB SLEERRE

Sensory Integration Therapy Service

39.

22

BRBALERPUO(ER)

Sensory Integration Therapy Centre (Chak On)
R ELRRFENE TR T

Unit 9-15, G/F, Wing Chak House,

Chak On Estate, Shamshuipo, Kin.

EihTel - 3188-5804

B HFax : 2776-1226

BHEE-mail : si_co@fuhong.org

HEKE : kP r+

Project Manager: Ms Wylie Cheung

40.

BBSREBEPL(EEF)

Sensory Integration Therapy Centre (Aberdeen)
EEBAEBFARENTERKESRED O T
G/F, FHS Rehabilitation Centre

85 Yue Kwong Road, Aberdeen, HK.

EifTel : 2214-2536

{HEFax : 2552-4116

B HE-mail : si_aberdeen@fuhong.org

HEKE : Pt

Project Manager: Ms Wylie Cheung

HERE
Supported Hostel

41.

EIEZR

Yau Chong Home
FAEPIT ILES LR =755

396 Castle Peak Road, Castle Peak Bay,
Tuen Mun, N.T.

EiATel 1 2404-8538 / 2404-8518
{BHFax : 2404-8745

BHEE-mail : ych@fuhong.org
ARFGERIACIR - BEESRAE

Service Unit Manager: Mr Samuel Chung

Hek 3% R 18 % 35 R AR 75

Vocational Rehabilitation & Development Services

42,

BB BERP D

Kwai Hing Vocational Development Centre
MAKRRBEABE— A —Z2— /A%

Fre EIEEICREM

G/F., Block C, Sun Kwai Hing Garden,
151-165 Tai Wo Hau Road,

Kwai Chung, N.T.

BraTel : 2426-1514

{EH8Fax 1 2426-1769

B HEE-mail : khvdc@fuhong.org
ARISEEALARIR - AEEMELE

Service Unit Manager: Mr Ching Chi Lam




43. BH TS
Ngai Shing Workshop
EEBRABFARBNTORERESREDL
MIEFERERAEEER
4/F., West Wing & 5/F., West Wing,
FHS Rehabilitation Centre,
85 Yue Kwong Road, Aberdeen, H.K.
BEiETel : 2214-2589
{#H&Fax : 2870-1205
BHEE-mail : rcnsw@fuhong.org
RIS BEAIACIR - HE=R T
Service Unit Manager: Ms Silvia Mak

44. EEARTS
Shek Wai Kok Workshop
MREERE AT _REEIGH T
G/F., Block 2, Car Park Building,
Shek Wai Kok Estate, Tsuen Wan, N.T.
T iETel 1 2493-4422 | 2493-4644
{#HFax : 2498-8375
B HE-mail : swkw@fuhong.org
BRAGERLACIR - AREMSEE
Service Unit Manager: Mr Ching Chi Lam

45. EHBpELZE (SEEIBEERPID)
Supported Employment (Kwai Hing Vocational
Development Centre)
RIS B LIR - REERL
Service Unit Manager: Mr Ng Kin Wah

46. WENEIZE (B TIH)
Supported Employment (Ngai Shing Workshop)
RIS B LR - ZE=r+
Service Unit Manager: Ms Silvia Mak

47. HEIEE (BEATIE)
Supported Employment (Shek Wai Kok Workshop)
PRIGEAIACIR « REESRSE
Service Unit Manager: Mr Ng Kin Wah

48. FEEA LTRSS E (B TIS)
On the Job Training Programme for Persons
with Disabilities (Ngai Shing Workshop)
RIS ERIAIR - BH=L T
Service Unit Manager: Ms Silvia Mak

49. BFEATEREIE S (AEAIS)
On the Job Training Programme for Persons
with Disabilities (Shek Wai Kok Workshop)
RIS BAIIE - REERE
Service Unit Manager: Mr Ng Kin Wah

50. EEZEKXEesTiathl (FEBEEERPD)
Vocational Skills Assessment Centre (Kwai Hing
Vocational Development Centre)

RIS EEALASIR - AREME L
Service Unit Manager: Mr Ching Chi Lam

51. EEREER:TE W I5)
Work Extension Programme (Ngai Shing Workshop)
ARIGEAIALIR - BE=L L
Service Unit Manager: Ms Silvia Mak

:RERIREARRFS After School Care Service /
{RHABREARRFS Holiday Care Service
52. HERAGNESD

Cho Yiu Adult Training Centre

EREEEA T B ERER
Day Care Service for Persons with Severe Disabilities
53. BERZX

Kit Hong Home

54, BBIEZR
Lai Yiu Home

55. SEEZXR
Oi Wah Home

23
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With the generous support from different sectors of the society,
organizations, service users, parents and staff, a series of commemorative
programmes as well as quality enhancement projects were launched last year
to celebrate the 30t anniversary of Fu Hong Society. Our service is now
entering its 315t year and on behalf of Fu Hong Society, | would like to thank
you all for your care and concern to persons with disabilities, and your unfailing
support to our service and belief of helping them to integrate into the community.

The establishment of the “Fu Hong Development Fund for Persons with
Disabilities” aims to help relieve the financial burdens of persons with disabilities
that prevent them from using the services they need and participating in social
and recreational programmes. We are grateful to the $100,000 sponsorship
from Huen & Partners Solicitors in this regard. Plans are also deliberated to
apply for matching grants from the “Partnership Fund for the Disadvantaged” .

Through volunteer services, donations and collaborative programmes,
the business sector has actively participated in social services that contributed
a great deal to the society in recent years. It is also our hope to encourage
more corporations to care for persons with disabilities through forging
partnership with the business sector as well as small and medium enterprises.
In the year that past, we have succeeded in nominating 23 commercial
corporations, social organizations and chambers of commerce for the award
of “Caring Company” and “Caring Organization” logo. We are also thankful
to the different forms of support from various institutions whose enthusiasm
has been helpful to broaden the life experience of persons with disabilities

and the building of an inclusive society.




Apart from agency and organizational involvement,
support from the general public to our service is also
invaluable. As a result of our effort to increase
accountability and transparency, we have joined the
WiseGiving programme launched by the Hong Kong
Council of Social Service last year, hoping to enhance
people’s understanding of the needs of persons with
disabilities and how public donations are utilized.
Moreover, attempts were made to provide more
convenient channels to facilitate donation from the
community. We have joined the “Cash Donation via 7-
Eleven” programme, a collaborative effort between the
Hong Kong and Shanghai Banking Corporation Limited
(HSBC) and 7-Eleven which enabled the public to channel
their donation to our service at any of the 7-Eleven outlets
throughout Hong Kong,.

To show our support to the Beijing Olympics, our
service users and volunteers will join the “Showing
Spirits, Giving Love” Exchange Programme, jointly
organized by Fu Hong Society and Beijing Disabled
Persons’ Federation. Moreover, we will also attend the
events of the Beijing 2008 Paralympic Games as
audience, as well as adopt the Beijing Olympics as this
year’s theme for the Chinese Calligraphy Competition.
All the winning entries will be given to The Beijing
Organizing Committee for the Games of the XXIX Olympic
(Paralympic Games Department) as our gifts to hail the

success of the Olympic and Paralympic Games.

“Best Buddies Hong Kong”™ Movement remained
our focus of development in the year under review.
Currently, there are 11 secondary schools and tertiary
institutions that have set up “Best Buddies Hong Kong”
Chapters. Apart from our service users, we are delighted
to have persons with mental handicap from special
schools and social service agencies that became
members of the Chapters. Moreover, the 410 “Best
Buddies Hong Kong” Movement Electric Cooking
Competition took place as part of our continued effort
to promote the Movement. More than 60 teams
comprising a total of 200 contestants with or without
mental handicap were attracted to the event. Coming

from different secondary schools, special schools, parent

self-help groups, general public and best buddies from
our Society, the contestants were able to maintain close
cooperation among themselves, and learning how to
accept and appreciate persons with mental handicap
and be friends with them. Not only did their creativity
and collaboration result in gourmet dishes, their devotion
to participate also brought increasing success to the
event. We are also grateful to the CLP Power Hong Kong
Ltd. for their continuous support to the Competition in

the past four years.

With support from The Hong Kong Chefs Association
and presence of Legislative Council members including
Hon. Fred Li Wah-ming, Hon Emily Lau Wai-hing, J.P.,
Hon. Frederick Fung Kin-kee, S.B.S., J.P., Hon. Wong
Kwok-hing, M.H., Hon. Lee Wing-tat, J.P., Hon. Alan
Leong Kah-kit, S.C., Hon. Ronny Tong Ka-wah, S.C.,
and Ms. Jane Lau, Director - Group Public Affairs of CLP
Power Hong Kong Ltd., a Press Conference cum Electric
Cooking and Easter Egg Decoration Activity were held
this year. Using “egg” as the theme, our guests joined
hands with our service users to prepare tasty dishes
and produce original Easter egg designs. We are also
thankful to Mr. Chow Chung, Ms. Michelle Yim, as well
as Mr. Andreas Muller and Mr. Billy Yeung, who are
Committee Members of The Hong Kong Chefs
Association, served as judges for the Competition Final,
and Ms. Mandy Chiang, Ms. Sherman Chung and Mr.
Deep Ng as performing guests.

From 2007 to mid-2008, a series of mass
programmes were launched with unstinting support from
different sectors of society, these included Inclusion Art
Show, Charity Walkathon, the International Chefs Day,
the 10t Sports Day cum Carnival, the 10t Rehabilitation
Centre Anniversary Luncheon cum Opening Ceremony
of Fu Hong Society Cooperative Store, “Social Integration
in the Community” Volunteers Recognition cum
Launching of Rehab Bus for Tuen Mum and Yuen Long
Region, the 4th Karaoke “Social Inclusion Singing
Contest” , and the 7t Anniversary of Serving Love and
Care — FHS Charity Operatic Songs Concert. We were
also honoured to have prominent figures to be our

officiating guests, they were Hon. Rita Fan, G.B.S., J.P.,
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W Press Conference cum Electric Cooking and Easter Egg Decoration Activity

President of the Legislative Council; Hon. Selina Chow,
G.B.S., J.P. and Hon. Mr. Chan Wai-yip, Legislative
Council members, Mrs. Cecilia Yuen, Assistant Director
of Social Welfare Department (Rehabilitation and Medical
Social Service), Mr. Sit Tung, former Assistant Director
of Social Welfare Department (Rehabilitation and Medical
Saocial Service), Ms. Mar Yuet-har, Chairman of Southern
District Council, Mr Kok Che-leung, District Social Welfare
Officer (Central Western /Southern /Islands), and Mr.
Ronald Cheung, President of Rotary Club of Kwai Chung.

We are also grateful to many organizations and
individuals whom supported our service, programmes
and new initiatives in the past year. These include the
Social Welfare Department, Keswick Foundation, The
Hong Kong Jockey Club Charities Trust, Lotteries Fund,
Drs. Richard Charles and Esther Yewpick Lee Charitable
Foundation, Capital Lake Property Ltd., Chow Mun Sum
Tong Foundation Limited, S K Yee Medical Foundation,
Queen Elizabeth Foundation for the Mentally
Handicapped, AEON Stores (Hong Kong) Co., Limited,
Labour and Welfare Bureau, Bank of East Asia, The
American Women'’s Association of Hong Kong Ltd., The
Hongkong Bank Foundation, Gap, Savills (Hong Kong)
Limited, Deacons, Occupational Safety and Health
Council, Macquarie Goodman Asia Limited, BuBuG
Family Monthly and Mr. Chiang Chi Hin (Siu Hak). We
are also grateful to all other public agencies and
companies that have helped promote our services
included Apple Daily, Hong Kong Economic Journal,
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Hong Kong Economic Times, Sing Pao Daily News, TVB
Weekly, Radio Television Hong Kong, ATV, Roadshow,
The MTR Corporation, New Media Group, Hong Kong
Housing Society, Hong Kong Housing Authority,
properties management companies, transport companies

and many others who preferred to remain anonymous.

| would like to take this opportunity to extend my
heartfelt gratitude to Mr. Anthony C.M. Lam, S.B.S.,
Q.F.S.M., C.P.M. Chairman of the Council, for his excellent
leadership. With cooperation and professional guidance
from the Council members and team effort from the
Service and Business Development Committee chaired
by Mr. Simon P.H. Li, M.B.E., J.P., the Management
Committee chaired by Dr. Eria Li, the Human Resources
Committee chaired by Mr. Anthony C.M. Lam, S.B.S.,
Q.F.S.M., C.P.M,, the Advisory Committee on Community
Psychiatric Services chaired by Dr. Dunn Lai Wah, the
Advisory Committee on Services for Persons with Autism
chaired by Mr. Betty W.S. Chu, the Building Development
and Maintenance Committee chaired by Mr. Pele T.M.
Chan, the Marketing and Public Relations Committee
chaired by Mr. Joseph Salaroli, M.H., the Admission
Board and Casa Famiglia Management Committee
chaired by Mr. Stephen S.Y. Chan, the Tender Board
chaired by Mr. Arthur Garcia, C.B.E., J.P., the Investment
Committee chaired by Mr. Simon F.S. Li, LL.D., G.B.M.,
the Finance Committee chaired by Mr Alex H.M. Yip,
the Research Committee chaired by Mrs. Jenny M.C.
Hui, the Exchange Programme Committee chaired by




Fr. Bonzi, as well as members of the Audit Committee, we are able to continue

our provision of quality services to persons with disabilities.

Thank you once again for all your support to Fu Hong Society.

%wm/@z

Simon K.K

President

ong

B International Chefs Day
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The series of activities to celebrate the Society’s 30" anniversary continued
in the year under review. Our Rehabilitation Centre held its 10t Anniversary
Celebration cum Opening Ceremony of Fu Hong Society Cooperative Store
in January 2008 to mark the milestone of its 10 years’ service to persons with
disabilities and to commemorate the Society anniversary. On service
development, we have continued our commitment to striving for service
excellence for the well being of persons with disabilities. | would like to take
this opportunity to thank the volunteer Council and committee members as
well as the staff members, who have worked with perseverance towards the
vision and mission of the Society throughout the year.

New Services Development

Development and Support Centre for Persons with Autism

The Society is committed to provide appropriate services to meet the
community needs. We set up the first specialized autism centre in Hong
Kong, namely, Development and Support Centre for Persons with Autism
(DSCPA) in 2006 with the support of Keswick Foundation for three years to
address the special needs of persons with autism. In collaboration with the
Rehabilitation Science Department of The Hong Kong Polytechnic University,
a research study was conducted to assess the clinical effectiveness of the
day programme of DSCPA for persons with autism over a 6-month period.
The findings showed that the day programme was successful in improving
the work behaviours, emotional control and social skills of the service users.
With the encouraging research result, we are determined to develop the
sustainability of DSCPA so that persons with autism can receive suitable
services which are in much demand in Hong Kong.




DSCPA organized a series of study visits on autism
services to Singapore, Mainland China and Taiwan this
year to exchange experience on autism services with
the counterparts there. A public report-back seminar of
our series of visits will be held on 1 April 2009 to arouse
the community awareness of the needs of persons with
autism.

Casa Famiglia

Thanks to The Hong Kong Jockey Club Charities
Trust, the three Casa Famiglia continue receiving the
Trust’s funding support for another three years to 2011.
During the past year, we have been busy with the
preparation for the commencement of the fourth Casa
Famiglia to be set up at Tsui Ping Estate, Kwun Tong
in late 2008.

Hong Yung Services Ltd.

Hong Yung Services Ltd. has made outstanding
achievements in supporting persons with disabilities in
vocational development in the past year. Apart from their
main businesses of operating the Staff Co-op Shop of
the Hospital Authority, the cleaning services to the three
student halls of The University of Hong Kong, car beauty
services, the repair and maintenance services, sterilization
and pest control services, Hong Yung Services Ltd. has
opened three cooperative stores in each of our workshops
to provide job training for persons with disabilities to
enter the sales and logistics fields. With the support of
film director Mr. Lee Lik Chee and the Kaleidoscope
Charitable Foundation, Ngai-Art Studio was established
to provide video-taping and multimedia production
services to the public by our service users who have
undergone the multimedia training. We will continue to
explore new businesses and job opportunities to develop
different potentials of persons with disabilities.

B FHS Charity Operatic Songs Concert

Finance and Human Resources

The Society completed the Voluntary Retirement
Scheme in August 2007. The 101 participating snapshot
staff had left by phases. During the period, additional
social workers were recruited to help train the frontline
and ensure smooth transition of staff. Parents had been
kept informed of the progress during its implementation.

Subsequent to the civil servant pay adjustment, the
Society decided that the salary adjustment to contract
staff should be comparable to that of the snapshot staff
and hence, salary increase has been applied to all staff.
Apart from salary increase, the Society also reviewed
its New Pay Scale in order that it could be competitive
in the labour market. The starting salaries of the therapists
and social workers were increased to align with the
salary market. A number of staff meetings were held by
Executive Director during the year in different regions
to enhance the communication between the management
and the frontline on the financial condition of the Society.

In order to tackle the staff recruitment difficulties
and to retain quality staff, a number of measures were
introduced. Service units which suffered from severe
shortage of manpower were given special allowance to
recruit and retain certain ranks of staff. Effective from
1 January 2008, all contract staff who have completed
five years of service with satisfactory performance in the
Society will be converted to long term staff. To address
the nursing staff shortage problem, all nurses were
offered a long term contract upon employment. Training
allowance was granted to staff taking Enrolled Nurse
(General) Course jointly organized by the Social Welfare
Department and the Hospital Authority with the condition
that they have to undertake a continuous period of no
less than three years’ employment in the Society after
completion of the training. A new staff referral bonus
scheme has also been
introduced. All measures
have been found effective
to stabilize the staff turnover
and attract applications for
vacant posts.

The management has
continued its open attitude
to staff. Executive Director
(ED) has conducted six all-
staff meetings at different
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regions throughout the year. Society policies were
explained and feedbacks were collected for
management’s consideration. Besides, ED has also
started to meet frontline staff at different regions by
means of focus group to discuss matters of staff concerns.

On Lump Sum Grant (LSG) subvention system, the
Society submitted a paper to the LSG Independent
Review Committee and Legislative Council Panel on
Welfare Services. The Society also met the members of
LSG Independent Review Committee to express our
views on LSG.

Service Quality and Service Operation

The Society has continued to use the Performance
Measurement and Management Tool (PMMT) to measure
the Society and service units’ performance. A PMMT
planning, implementation and evaluation cycle has been
developed. Most targets set for the year have been
achieved. On the service satisfaction survey, we continue
to achieve high service satisfaction rate. The rate of
satisfaction of service users increased from 95.9% to
96.1% while that of service users’ family members
reached a high level of 99.2% from 98.3%. Two of our
service units have received external review on Service
Quality Standards by the Social Welfare Department
and received positive comments and recognition. Justices
of the Peace also showed appreciation to our service
when they visited our Rehabilitation Centre.

Enhancing life experience and social inclusion
opportunity of service users have been the main themes
of the service direction throughout the year. Our Society
published “Life Experience Interactive Training
Resource Kit” as the new direction of developing training
modules for persons with mental handicap. Another
major event was the participation of the Best Buddies
with and without mental handicap in the Special Olympics
held at Shanghai in October 2007. The buddies were
excited to witness the international event with Mr. Hu
Jintao, President of the People’s Republic of China, to
officiate at the opening ceremony. It has broadened
their life experience and horizons.

During the year under review, the Society has studied
its culture leading to good service quality and practices.
A working group was formed and has launched the

“Good Staff Good Event Recognition Scheme”™ to
recognize dedicated staff members and enhance
appreciation and sharing of good practices among
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service units. The award was greatly supported by staff
with 39 nominations from different service units. The
working group is continuing its effort to develop the core
values of the Society. We have conducted staff
consultation on the proposed values and views of other
stakeholders will be collected for Council’s consideration.
The Society has emphasized the culture of sharing of
knowledge and good practices among fellow colleagues
during the past year. Sharing sessions have been held
more frequently and the use of intranet for sharing
purpose has been greatly encouraged. The
implementation of 5S Management Model in different
units, good operation practices and service programmes
have been widely shared among service units. The
annual internal review on Service Quality Standards
(SQS) has become a good opportunity for sharing among
service units in addition to the service monitoring purpose.

On service operation, the web-based case
management system has been in progress and will be
fully launched in the third quarter of 2008. A number of
guidelines related to information technology security
have been developed including guidelines on the use
of intranet and data storage device, password setup,
spam mail and virus control. Operation guidelines have
also been reviewed and streamlined including those on
physical restraint for service users, duty roster, staff
conduct, the handling of complaint and incidents possibly
arousing public concern. Besides, a working group was
set up to consolidate the experience of wardens of
different service units. A guide book will be prepared
to help new wardens to discharge their duties. Our
Service Audit Manager has also completed the
combination of the SQS and operation manual of the
service unit to streamline the documents for efficient
operation.

On work safety of staff, the Society has launched
a number of measures including the implementation of
the pre-work warm-up exercise for staff in service units.
Relevant videos have been prepared by therapists to
facilitate the pre-work warm-up exercise. On-going
training on work safety has been strengthened. As a
result, the number of workman compensation leaves
taken by staff members has been greatly reduced.

Exchange Programme

The Society has continued the exchange
programmes with social service counterparts in various




provinces and cities in the Mainland China and other
parts of the world such as Korea, and Taiwan. We will
organize a delegation to participate in the joint
programme “Showing Spirits, Giving Love” which has
been held by Fu Hong Society and Beijing Disabled
Persons Federation since 2002 to celebrate the Beijing
2008 Olympic Games. We will also attend the opening
of the Paralympics Games.

Upon invitation of Shenzhen Long Gang Disabled
Persons Federation, the Society plans to provide
consultancy service to help the setting up of a Long
Gang service centre for persons with disabilities. In
addition, the Society has collaborated with other non-
governmental organizations and launched a project to
provide social work supervision to social workers in
Shenzhen.

The Society has continued to provide consultancy
service to Fu Hong Society of Macau to establish services
for persons with psychiatric disabilities in the community.

Partnership with Parents

The Fu Hong Parents’ Association plays an important
role in enhancing good communication between parents
and the Society. Our Society has been very
supportive to the work and growth of the
Association. Through communications, we share
and discuss our service development, advocate
social welfare issues to enhance our service
quality.

Other Issues

The Society has continued its effort in
environmental protection. Since July 2005, our
Rehabilitation Centre has joined the Wastewi$e
Scheme organized by the Environmental
Protection Department that encourages
enterprises to reduce and control the wastes
they produce. The centre has been awarded
the Gold Wastewi$e Logo for two consecutive
years. It is the first non-governmental
organization in Hong Kong receiving such
award. Following the successful result of the
Rehabilitation Centre, our Head Office also
plans to join the similar scheme to implement §
various environmental-friendly measures at the
central level.

In view of the unfortunate event of earthquake in
Sichuan Province, the Society’s staff members actively
participated in the donation for the needy in Sichuan.
In addition, many staff members and service users joined
the mourning as advocated by the Mainland China on
19 May 2008.

To conclude, the Society would not have made such
achievements without the hard work of all parties. | would
therefore like to thank our President, Dr. Simon K. K.
Wong, J.P., dedicated members of the Council and
committees, committed staff members, parents and
stakeholders. | trust that with their continuous support,
the Society will further advance its work for the well being

of persons with disabilities.
/ﬂ&)@é‘”‘/

Anthony Lam

Chairman

B Exchange Tour to Long Gang Shenzhen
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To Develop from Life Experience, To Grow from Positive
Interaction, To Learn form Diversified Training

Major Services

Multimedia-assisted Training, Life Experience Interactive Training and
Arts for Persons with Disabilities remain the focal points of our Day Training
Services. The training services emphasize effective and diversified learning
modes as well as positive interaction and learning environment, encouraging
living and learning in a pleasant and relaxed environment, service users are
offered to experience person-centred rehabilitation service and able to integrate
better into the community.

Achievements

Multimedia-assisted Training

Our work included organizing staff training workshops on multimedia-
assisted training, the production of a new set of training modules for uploads
to the sharing platform via the intranet where different service units could
download the content for use. Moreover, a teaching kit was also prepared
for staff to facilitate the implementation of multimedia-assisted training.

Life Experience Interactive Training
A working group on continued training was formed to enhance staff's
practical working skills apart from providing foundational training courses.




B Outing

Members of the working group would make visits to our
Day Training Centres and provide training in the forms
of skills consultation, exchange activities, staff
development day and questionnaire survey; and collect
and report on the training processes and experiences
of different Centres to enable continued improvement
of our service. In addition, we have also published the
“Life Experience Interactive Training Resource Kit”
to introduce and promote to other agencies the insights
gained from our first-hand and practical experience in
a sharing session.

Arts for Persons with Disabilities

Sponsored by the “Creativity to
Independence” Arts Programme of the Arts
with the Disabled Association Hong Kong,
the “Arts for Persons with Disabilities-in-
Centre” Programme was launched in four of
our Day Training Centres. The training,
provided by arts trainers who made visits to
the centres, covered an array of items including
sculpture, installation art, physical dance,
percussion and paper art etc. Both service
users and instructors’ creativity and design
skills in arts-related activities were effectively
enhanced as a result of the training courses.
Moreover, service users’ talent in physical
dancing was shown during the Opening Ceremony of
Fu Hong Society 30t Anniversary Conference, and their
talents in dancing, kung-fu, fashion show, percussion
and western music were also seen in their performances
at the Inclusion Art Show where their creative work was
put on auction.

Service Development

Multimedia-assisted Training: 10 attain the
goal of effective building and sharing of resources
| through the construction of diversified templates
of training modules on the intranet platform,
facilitating download by staff and to share with
other workers within the sector.

Life Experience Interactive Training: tO
implement in our service units (1) “Self-image
| Programme” , the goal is to furnish service users’
appearance and self-confidence in daily life;
(2) “Morning Sun Programme” aims to arouse
= through a series of morning activities pleasant
. emotions of service users that last and infiltrate
into different aspects of their daily life.

Arts for Persons with Disabilities: 10 organize

creative arts exhibition for persons with disabilities with
“water” as the theme, and conduct integrative
workshop and briefing on relevant creative concepts
and skills by arts trainers for staff at the training centres.

B Multimedia- assisted Training
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Continued Improvement, Enhanced Quality of Life

Parents Satisfaction Survey

Our Society continued to provide quality residential services to service
users in the year under review. With concerted effort from different ranks of
staff, the quality of life of our service users has been constantly enhanced.
We feel particularly encouraged and proud of the findings from last year’s
Parents’ Satisfaction Survey which revealed a high of 99.2% attained from
parents’ rating.

Continued Improvement of Service

A series of measures were adopted in our homes and hostels last year
to promote staff’'s safety awareness and reduce accidents. These included
fall prevention measures for service users, safety ambassador and safety
pioneer schemes, pre-work warm-up exercise, improvement in operation
safety, enhancement of new staff's work safety awareness and skills, and
organization of regional quiz on safety issues.

New equipment was acquired to enhance work safety for our staff. A new
garbage lift truck at our Rehabilitation Centre helps prevent accidents from
happening to staff during garbage disposals. Father Tapella Home uses a
dish washer to replace manual washing which has not only increased efficiency
and hygiene but also enabled energy saving.

Since October 2006, all our homes and hostels have participated in the
Visiting Medical Practitioner Scheme subsidized by the Social Welfare
Department. Every week, private practitioners are scheduled to render medical
consultation to service users at the homes and hostels, conduct regular
medical check-up and advise on the environmental hygiene of the homes and
hostels. The Scheme has offered practical help to the homes and hostels,
especially Lai Yiu Home and Lai Yiu Adult Training Centre which are located




in the basement. The situation of service users having
respiratory diseases have greatly improved after joining
the Scheme.

5-S Practice

Having implemented the 5-S Management System
in the past few years, Father Tapella Home has been
making great efforts in fostering a culture of continued
improvement, encouraging its staff to actively express
their views, improving the flow of daily routines, creating
a beautiful home environment as well as carrying out
the KISS (Keep It Simple and Short) of the 5-S Practice.

The goal to implement the 5-S Management System
in all homes and hostels has been incorporated into the
2008-2009 annual plan of our Society. Representatives
from the HK 5-S Association were invited to provide
relevant training for our staff.

Enriched Life at Homes and Hostels

Our homes and hostels in eastern district had actively
participated in the cultural and recreational activities
organized by the Government for the celebration of Hong
Kong’s return to the motherland. These included
International Soccer Competition, “Legend of The Tang
Dynasty” showcased by prominent Cantonese Opera
actors and actresses from Guangdong and Hong Kong,
Treasures of the World’s Cultures from the British Museum
and The Mystery of Ancient Shu Kingdom and Innovation
Expo.

Following Hing Wah Adult Training Centre, Chun
Shek Adult Training Centre has also set up their Extension
Scout last year as the second team in our Society. On
the other front, apart from Kit Hong Home where spiritual
activities are organized for service users, Si Lok Adult
Training Centre and Yi Lok Adult Training Centre have
also invited Union Gospel Fellowship to conduct “Soul
Station” at their hostels.

Yau Chong Home organized a two-day trip to
Qingyuan for more than 30 service users, parents and
volunteers in March 2008. Service units in Tuen Mun
and Yuen Long district are studying the feasibility of
conducting an “Independent Living Programme for
Persons with Mild Mental Handicap” .

Furthermore, to align with the year plan of our
Society, all our homes and hostels will endeavour to
assist service users to realize their “One-Person-One-
Dream” programme.

Staff Training
Since last year, a work sharing session has been
added to the Meeting on Residential Services held at

different homes and hostels each time to facilitate site
visit and offer advice. The aim of the sharing session
is to encourage exchange of knowledge and views
among wardens of the homes and hostels. Moreover,
a forum specially designed for wardens was also set up
in our Society’s intranet in April 2008 that serves as a
platform for wardens to exchange their views and insight
on daily practice.

To enable senior wardens to pass on their valuable
experiences, a working group was formed last year to
work on the “Practical Management Manual for Home
and Hostel” for internal reference.

In addition, the Tsuen Kwai and Sham Shui Po
district has also edited “Tips for Staff” to alert new
staff to work items that need special attention and help
orient them to take up daily routines of the home and
hostel.

Challenge Ahead

In order to organize appropriate outdoor activities
for service users and enhance their opportunities in
community participation, our homes and hostels would
continue strengthening volunteer development by
recruiting more Best Buddies citizens and parent
volunteers.

As our Society has been established for more than
30 years, some of our service users have also aged
which led to their increasing needs in health, hygiene
and nursing care. In response, Oi Wah Home and Lai
Yiu Home have submitted their applications to the Social
Welfare Department for a Home for the Aged license.
Facing the trend of ageing, planning with foresight and
training of staff to care for the psychological and physical
needs of the older service users are essential for our
homes and hostels. Moreover, reviews of the service
content, division of labour, use of space and special
facilities are also deemed necessary.
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Qustainable developmer;’r, capitalizing talents,

broadening choices

Workshop Service, Supported Employment and On-the-Job

Training Programme for Persons with Disabilities

Major Services

To provide vocational skills, work habit and interpersonal skills training
for persons with disabilities, as well as pre-employment training, matching
service, on-the-job supervision and continued support for those with potentials
and willing to opt for open employment. Moreover, wages subsidies are offered
by our On-the-Job Training Programme as incentives to employers for recruiting
persons with disabilities, hoping it would encourage more employers to offer
job vacancies to the latter group to try out their work abilities.

Achievements

* By employing various business development strategies, our workshops
continued to provide diversified job types for service users with limited
abilities, these included assembling and packaging, mail handling, printing
and binding, and handicraft making. Moreover, in response to market
situation, different types of job training were also rendered to service users
with potentials, such as cleaning, laundry service, car beauty, air sterilization
and pest control, retails service, logistics and courier service, and multimedia
production. The total gross income reached $2.78 million, a 6.2% increase
compared to last year.

® Our workshops were committed to develop new types of job which provide
more choices of vocational skills training for service users. Sponsored by
the Kaleidoscope Charitable Foundation, Ngai-Art Studio, the first multimedia
production team within the rehabilitation sector of Hong Kong was formed
last year. Apart from that, funding was also received from Capital Lake
Property Ltd and Partnership Fund for the Disadvantaged to open Cooperative




Stores at Fu Hong Society’s workshops, providing
retails training and working opportunities for service
users.

e With support from employers, 82 persons with
disabilities were successfully employed through our
Supported Employment and On-the-Job Training
Programme in the past year. Among them, 27 could
now work independently without continual support.
In addition, there were 9 new companies joining our
employer network this year.

® Service users’ interpersonal skills and leisure life were
also areas that our vocational and rehabilitation
development services concerned about. The Social
Club House provided a relaxing environment where
service users could use all kinds of leisure facilities
and participate in group activities; regular tea
gatherings were conducted between tutors and service
users to facilitate communication and individualized
support when needed.

® The Vocational Skills Assessment Centre set up at
Kwai Hing Vocational Development Centre continued
to provide comprehensive assessment for persons
with disabilities both from our service units and external
organizations. The assessment results enabled service
providers to understand service users’ job abilities,
facilitated employment matching and allowed
appropriate training service to be arranged.

Service Development

* The workshops will continue to adopt a variety of
business expansion strategies, maintain close
collaboration with the business sector, explore new
job types and provide more choices of vocational
skills training based on service users’ abilities and
interests. The plan of setting up a bakery would allow
service users with different interests and abilities to
develop their potentials.

¢ For Supported Employment and On-the-Job Training
Programme, in the coming year, apart from assisting
service users to seek employment, effort will also be
directed to enhance their social life and empower
them through strengthening leisure groups, “Best
Buddies Hong Kong”™ Movement and volunteer group
development.

Social Enterprise

Major Services

Hong Yung Services Limited (Hong Yung) was
established in October 2003 by Fu Hong Society. Through
bidding service contracts from external, Hong Yung

helped expand on-the-job training opportunities for
persons with disabilities as well as enabling them to
seek employment in open market.

Achievements

* Presently, Hong Yung has 47 employees, a 40%
increase than last year, among whom 35 are persons
with disabilities. It has also provided 54 service users
of Supported Employment with on-the-job training and
employment opportunities.

¢ \With concerted effort, the sales amount from this year's
retail service has exceeded $13 million, a 30% increase
of last year's amount with a net profit of over $300,000.
Having acquired two years of sales experience from
operating the Hospital Authority Staff Co-op Shop,
Hong Yung took up the operation of Fu Hong Society
Cooperative Stores in January 2008 with the goal to
further develop its retail service.

e Under effective quality and cost control, Hong Yung
succeeded in obtaining the third year cleaning contract
of the student halls of The University of Hong Kong,
providing employment opportunity for 20 persons with
disabilities and deprived groups.

¢ Continual funding was received from the Social Welfare
Department's  “Enhancing Employment of People
with Disabilities through Small Enterprise” Project to
develop Hong Yung’s repair and maintenance service
as well as sterilization and pest control service. Working
hand in hand with qualified technical staff, persons
with disabilities were able to carry out service contracts
of households, schools and hostels.

Service Development

Apart from maintaining high quality of service and
cost control to sharpen our competitive edge, effort
would be made to broaden the scope of our customers,
expand business especially retail service and forge
partnership within the community.

B L aundry Service
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Social Inclusion & Community Participation

To assist persons with psychiatric disabilities to live in the community
with recognition, rebuild their self-confidence and hopes towards life have
been the goals of our community psychiatric services. Following the footsteps
of last year’s effort in promoting a caring culture and encouraging mutual help
and concern among persons with psychiatric disabilities, the programmes
of the community psychiatric services were classified into five aspects in order
to respond to the different needs of service users.

1] . ”
Physical
Nobody would disagree that exercise has a lot of benefits. Not only does
exercise strengthen the body, experts have pointed out that exercise can
trigger the brain to produce a pleasure-generated matter — a hormone called
Dopamine which helps reduce anxiety. In view of this, application was made
to the S K Yee Medical Foundation to sponsor a multi-exercise programme
“Smart Move” launched from April 2007 to March 2008. Intending to alter
the impression of persons with psychiatric disabilities that doing exercise is
boring, the programme had included in its content a great variety of activities,
including hiking, badminton, table tennis and one-off activities such as
adventure day camp, rock climbing and wild camping. There were near 500
participations in the “Smart Move” last year.

In order to promote service users’ knowledge about healthy diet,
individualized life training through outreaching home visits was rendered by
our Aftercare Service and Community Mental Health Care Services. Apart
from including cooking skills and balanced diet as part of the training content,
a series of group activities, for example food safety, cooking tips, under the
package of “Broadening Life Series” were also organized that received
positive response from the participants.

1] . ”
Psychological
The pursuit for “beauty” is unique to each one of us. More often, persons
with psychiatric disabilities require more appreciation and recognition to
rebuild their self-confidence. Last year, Yuet Hang Home received a $30,000
funding from The American Women'’s Association of Hong Kong to launch




the nine-month “Beautiful Life Scheme” with over 30
female service users participated. The Scheme enabled
the participants to experience personal change and
build positive self-image, it also encouraged them to
overcome difficulties and be brave enough to seek
breakthrough, learning how to live positively and pursuing
one’s beautiful life.

It has been the aim of our Community Mental Health
Care Services to cultivate among persons with psychiatric
disabilities a positive attitude towards life by bringing
them job satisfaction, a sense of purpose for life and
goals to attain through providing vocational rehabilitation
training. Joining hands with our Halfway Houses, different
training items including art and handicraft, clerical
training, cleaning, tuck shop sales were offered in our
vocational rehabilitation training programme. Last year,
38 service users joined the programme and job training
was arranged based on their abilities and preferences.

Apart from providing case counseling for service
users, organizing group activities on emotional
management was also an important contribution of our
Community Mental Health Care Service last year. There
were about 40 participants taken part in the four-session
group activities which enabled them to learn how to
manage emotions in a constructive way and apply them
in daily life.

7] e ”
Spiritual
“The Soul Station” offered Halfway House service
users the opportunities to refurbish their soul. Brothers
and sisters from different churches brought religious
nutrients for the service users, an important ingredient
in the rehabilitation process of those who had religious
S - belief, helping
: them realize that
they were not
alone; they
would find
peace and
security in
religion.

1] SNEL
Social

Serving as a bridge between persons with
psychiatric disabilities and the community, the “Mutual
Support Group” and the music group “Unison” have
been the focus of our community psychiatric services.
Not only do the service users develop their potentials,
promote self-confidence through organizing and
participating in community activities, the service they
render for the community also helps promote a positive
image and enhance the general public’s understanding
and acceptance of persons with psychiatric disabilities
as well as eliminating discrimination.

“Mutual Support Group”

Based on the theme of “Building a Caring Culture”
in the Halfway Houses, the Group cultivated the spirit
of mutual help and support among its members through
launching the “Peer Group Scheme” and election of
the “Courtesy Ambassadors” in the year that past. In
addition, the Group would continue its cooperation with
the MTR Volunteer Team to make home visits to the
elderly and express their care and concern for the
community.

The Music Group “Unison”

The Group received numerous invitations last year
to perform in open space, these included The Hong
Kong Polytechnic University, Causeway Bay district,
Grand Hyatt Hotel, Stanley Plaza and Shek Pei Wan
Estate, adding a lot more credits and confidence to the
Group members.

The “Link Club”

Regular monthly meetings were held for the self-
help group formed by members of the Community Mental
Health Link. Apart from organizing recreational activities
for members of the Link, the “Link Club” had also
participated in community volunteer service in recent
years, such as distributing rice dumplings to the elderly
at Dragon Boat Festival, and making home visits during
Mid-Autumn Festival.

Sponsored by the for the International Day of
Disabled Persons Southern District Organizing
Committee, the “Joint Hands To Make It Obstacle-
free” community education programme was launched
on 12 January, 2008 by our community psychiatric
support services. More than 120 participants took part
in the educational activities which included stress
management workshop, interactive games,
performances, visits and tea talks, enhancing public
understanding of mental health and persons with
psychiatric disabilities.

Working with the Families

Persons with psychiatric disabilities require support
and encouragement from others, especially continuous
care and concern from families during their rehabilitation
process. “Relatives Club” is set up with the goal to
promote families’ participation and relationship with one
another, as well as enhancing their knowledge about
mental health and abilities to take care of the patients.

Last year, pioneering effort was made by our Halfway
House to organize the “The familylink Mental Health
Education Course” . 13 family members who joined the
nine-session course were all positive about its effect,
they appreciated in particular the opportunities to share
one’s experience and receive support and
encouragement from others in return.
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Building a Family

Goal and Mission

The establishment of Casa Famiglia is to enable persons with mental
handicap, who are orphans or deprived of their parents’ caring, to continue
enjoying family life, as well as to promote the community’s understanding and
acceptance of them through its openness and promotion of social inclusion.
Casa Famiglia is a tender, loving and integrated family which is built on
universal love and through which it derives its driving force for continual
development.

Our Work

Exchange Tour to Malaysia

In May 2007, a total of 42 members of Casa Famiglia (including 22
members with mental handicap) went on an exchange tour to Malaysia and
were warmly received by local religious organizations that rendered services
to persons with mental handicap. Sharing on one another’s daily living
experience proved to be most fruitful. Not only did the tour broaden the
exposure of our members with mental handicap, it had also enabled our better
understanding of them. Behaving in their natural simplicity and with great
enthusiasm, they have overcome the language barrier, broken the ice and
actively interacted with local people. The tour had also strengthened the bond
between its members, consolidated Casa Famiglia’s community. The event
is ranked among one of Fu Hong Society’s top ten “Good Staff and Good
Event Recognition Scheme” .




Community Integration

Apart from encouraging them to go out into the
community during their leisure time to use public facilities
and interact with local people, Casa Famiglia would also
organize programmes that aim to promote public
understanding of persons with mental handicap. Joining
hands with Lai Chi Kok Catholic Public School, their
teachers and students were invited to the homes of our
Casa Famiglia for lunch to celebrate the Chinese Lunar
New Year together. Later on, we also had the opportunity
to participate in their mini Sports Day where members
with mental handicap, in great enthusiasm, mixed happily
with the students.

The celebration of 10" anniversary of Casa Famiglia
was marked by the capacity of members with mental
handicap to bond all the participants together. Their
simplicity, enthusiasm and spontaneity have moved
participants to join them in singing and dancing, to
celebrate as one family.

Professional and Spiritual Development
Professional and spiritual developments are essential
components in promoting the quality of service. We
therefore encouraged housemothers and elder brothers
to attend professional training courses organized by our
Society or other agencies. For example, the Drug
Management Course and Infection Control Course
organized by the Social Welfare Department, and the
Certificate in Rehabilitation Services conducted by City
University of Hong Kong. While spiritual insight is the
cornerstone for the formation and development of Casa
Famiglia, the annual two-day retreat and the quarterly
half-day gathering conducted in the past year helped
strengthen the values and belief in love. Members with
mental handicap also regularly took part in religious
activities to attain whole-person development.

Looking Ahead

The continual development of Casa Famiglia is
made possible with the generous support from the
general public. More than $2 million funding received
from The Hong Kong Jockey Club Charities Trust for the
recurrent expenses of Casa Famiglia between April 2008
and March 2010, serves as a great boost and adds fuel
to our effort to provide service of the highest quality.

Service of high quality cannot be done without
mutual love and care for people. The care giver needs
passion and a sense of mission to accommodate and

accept members of Casa Famiglia. For that purpose,
to nurture the spiritual quality of members and care
givers of Casa Famiglia, and enhance their professional
training and team spirit become the focus of development
for Casa Famiglia.

The fourth Casa Famiglia will be set up in Tsui Ping
Estate, Kwun Tong where preparation work has already
been started in mid-2008. It is hoped that it would carry
forward the spirit of Casa Famiglia in the future in which
persons with mental handicap can enjoy family lives with
love and care.

B Community Integration Activity -
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Developing Potentials, Leading a Beautiful Life

Major Services

Our day programme, currently conducted in a one-to-one and group
guidance format, is designed to tackle the difficulties faced by persons with
autism in communication as well as social, behavioural and cognitive aspects
of their lives. Apart from that, the Centre also provides on-going services to
cater for the different needs of persons with autism. These include the Afternoon
Programme providing continued learning experience for students with autism,
and Six Stars Saturday Programme that fulfils recreational and social needs
of children and youth with autism.

Being an integral part of our provisions, we put emphasis on the value
of education seminar. In the year under review, about 460 participants including
parents, rehabilitation workers and teachers took part in seminars with themes
on autism. Furthermore, volunteer service, as an important part of community
education, was regarded beneficial to volunteers and persons with autism
alike. Last year, there were 42 volunteers participating in the Centre’s
programmes.

Achievements

The results of the case analysis conducted on 34 service users of our
day programme in July 2007 revealed improvements in their social skills,
communication and work behaviour. This proved that persons with autism,
after joining our day programme, had their behavioural problems reduced;
social and communication skills improved; independence as well as their




quality of life in family, work and community environment
enhanced. Meanwhile, we had also conducted surveys
on parents and referral personnel’s satisfaction towards
our service. Results showed that 60% of the respondents
were satisfied, and 40% were highly satisfied with the
Centre’s service.

Being nominated as one of the beneficial services
of the WiseGiving Donation Programme, jointly organized
by The Hong Kong Council of Social Service and Hong
Kong Economic Times, all of our staff felt encouraged
for the social recognition given to the mission and service
approach of the Centre.

Service Development

With support from the management level to enhance
the quality of case management, increased involvement
from clinical psychologist in the Centre’s service could
be envisaged. In the future, clinical psychologist would
involve in the initial interview with new case and provide
professional advice to the formulation of the intervention
plan.

Apart from consolidating present provisions, we
would also strengthen the services on individualized
treatment and consultation as well as group treatment
to meet the needs of persons with autism and their
parents. Moreover, our collaboration with the Department
of Rehabilitation Sciences, The Hong Kong Polytechnic
University in academic research would continue to flare
with the goal to enhance the evidence-based component
of our service.
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Fulfilling the Needs of Persons with Mental Handicap
in the Community

Major Services

To receive the services they need in the community where they live
describes the goal our Community Support Services set for their services to
persons with disabilities. On the one hand, our Services help enhance their
community living skills and weave a social supportive network through which
persons with disabilities can maintain their contact with the community; on
the other hand, it is also our hope to relieve carers’ burden in rendering care
and enable their positive contribution instead of remaining a neglected group
in the community.

Our current services can broadly be classified into two categories:
developmental and care services. Developmental services include Home-
based Training and Support Service, volunteer service group teamed up by
persons with mental handicap (Joint of Love), interest and skills development
courses (Beautiful Life School), diversified social club activities (Social Inclusion
Club), individual performances (Karaoke Singing and Talent Contest) etc.
Care services include Holiday Care Service, Family-based Respite Service,
Day Care Service for Persons with Severe Disabilities, Respite Service and
Temporary Day Care Service.

Achievements

The success or failure of Community Support Services relies not merely
on the resources of the service unit alone, rather, the service unit itself has
to outreach and grasp every opportunity to build a social network for service
users. Take Home-based Training and Support Services (Hong Kong Island




East) for example, a “Pre-employment School” was
designed to meet the unique needs of a group of persons
with mild mental handicap in the community. The School
aimed to enhance group members’ work skills and
develop work habits and attitudes. With the goal to
develop their potentials and encourage their contribution
to the community, the service unit, after much hard work,
was able to secure a placement opportunity from Caritas
Lions Club of Hong Kong (Pacific) Day Nursery, whom
agreed to offer job placement for group members in the
Day Nursery twice a month. After a year of practical
training in a real working environment, group members
felt their abilities were being recognized and their
confidence to engage in open employment had also
been greatly enhanced. The “Pre-employment School”
was offered an extension in job placement again in 2008,
surely a positive recognition for the members’ effort.

Recognition was also gained by
support services in Tuen Mun and Yuen
Long. A donation of approximate
$200,000 was received from AEON
Stores (Hong Kong) Co. Ltd. for the
purchase of a rehab bus which enabled
convenient transportation arrangement
to be offered. The bus has effectively
shortened the distance between service
users and our service unit, facilitating
the former to consume our services
more easily. Moreover, it has also
broadened the life experience of service
users and enriched the content of their
daily living.

Entering its 4t anniversary, the
“Social Inclusion Singing Contest” of
Tuen Mun and Yuen Long district has received wide
support from the community and local organizations
throughout the years, which has enabled the scale of
the Contest to grow and attract more than 100 persons
with disabilities to participate. Deeply moved by the
contestants’ devotion and enthusiasm to their
performances, the audience gave their full recognition
to the arts talents of persons with disabilities.

Service Development

Community Support Services require developments
of a multi-dimensional nature in order to meet the
individual needs of service users. Such belief has driven

us to make attempts in new service format which has
gradually evolved into a one-stop service system.
Coincidentally, changes initiated by the Social Welfare
Department for the Home-based Training and Support
Service in the coming year will also come in the form
of a one-stop service model. The content of the changes
are aligned with the attempts we made during the past
years which prove our foresight and the choice of a right
path. Looking ahead, we will continue to keep in line
with social changes while striving to provide quality
service for persons with disabilities.
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Consolidation and Exchange

As a result of the regionalization of physiotherapists and occupational
therapists, treatment teams, led by experienced therapists in various regions
and services, have actively participated at regional level and were in close
collaboration with professional and frontline staffs in enhancing service quality
and safety level.

Involvement in Working Groups

Having involved in working groups of different services, the role of the
therapist as a member of the group has become indispensable. In the year
under review, our therapists have involved in designing “Policy and Guidelines
on the Application of Physical Restraint” , and shared extensively with clinical
psychologists, social workers and nurses in managing challenging behaviour
of service users. In training matters, therapists joined hands with training
service staff to excel in ways of improving the quality of life for service users
through life experience interactive training. Our therapists would also collaborate
with other professional staff to deliberate on training methods that enhance
the life skills of persons with autism.

Safety Issues

The degeneration of service users’ physical abilities as they aged has
endangered them to greater vulnerability. We are particularly concerned about
taking precaution against accidents happening to them. Our therapists and
staff strive to ensure a safe environment for service users that prevents their
abilities and health from going downhill because of accidents. In order to




equip staff with better knowledge and skills about safety
in their care for service users, safe feeding methods and
proper manual handling skills were taught by
occupational therapists and physiotherapists respectively.
Moreover, writing competition and quiz on safety issues
were also organized to cultivate higher safety awareness
of staff and to ensure good and steady care be rendered
to service users.

Professional Development

Apart from improving the Web-based Case
Management System, a working group, responsible for
offering recommendations, was formed by senior
occupational therapists in response to the core
competencies scheme initiated by the Human Resources
Department for different professional grades.

Sensory Integration Therapy Service

A popular service with a long waiting list, the Sensory
Integration Therapy Service has been well received by
the needed since its inception in April 2004. To meet
the growing demand for such service, a new centre was
opened in Aberdeen in August 2006. However, the
number of people on the waiting lists of the two Centres
has now exceeded dozens. Moreover, the popularity of
the Service did not only limit to local parents, there were
three parents from Southeast Asian countries (Singapore,
Philippines and Malaysia) who brought their sons to our

B Therapeutic listening equipment

Centre for assessment and short-term treatment. A
service user who came from Kuala Lumpur, Malaysia
had received 6 sessions of assessment and treatment
in the summer of 2007, the mother was fully satisfied
with our service and indicated her intention to bring her
son over for short-term treatment again in 2008 summer.

Therapeutic Listening, which will be introduced in
mid 2008, is a treatment tool developed from sensory
integration theories and respective treatment areas. It
involved the use of specific earphones to listen to pre-
arranged music CD, the outcomes of which included
improving auditory dysfunction and emotions, adjusting
arousal level, enhancing visual and auditory orienting
as well as organisation of time and space, and motor
planning / praxis.

Therapeutic Listening encompasses individual
assessment, recommendation on the use of CD,
household sensory diet and CD lending service. Service
users are required to change the CD every two weeks
and to be advised by professionally qualified occupational
therapist’'s regarding their treatment plan. While
Therapeutic Listening has been extensively adopted in
pediatric rehabilitation currently, it is relatively new in
youth and adult rehabilitation. Looking ahead, it is our
hope that Therapeutic Listening will benefit youth and
adult service users alike.
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Psychotherapy and Consultation Service

Service Objectives
To provide psychological assessment, treatment and

consultation service

Our clinical psychologists provide assessment as well as individual, family
and group therapy and consultation service to service users based on their
individual needs. Moreover, training is offered to our staff members to enhance
the quality of service. For parents and carers in need, our clinical psychologists
also provide expert opinion and support in matters related to service users
and organize talks on stress management. Furthermore, intellectual assessment,
psychological assessment and therapeutic services are arranged on demand
through Development and Support Centre for Persons with Autism.

Major Developments

Assisting staff members to manage challenging behaviour
In view of the adverse effects of service users’ challenging behaviour on
their quality of life and interpersonal relationship, clinical psychologists conduct
regular staff training courses covering topics such as understanding, assessing
and managing challenging behaviour. A manual on behavioural management
would be prepared that records and analyses the case management of
different types of challenging behaviour for service units’ reference.




Emotional Management Groups based on
Cognitive Behavioural Therapy and the use

of the Training Manual

Learning emotional management helps prevent and
reduce challenging behaviour. Research studies have
suggested that Cognitive Behavioural Therapy can
effectively help persons with mental handicap to deal
with pressure, manage emotions and solve problems.
By summarizing and integrating relevant psychological
theories, our Society has designed a training manual on
emotional management which assists instructors to learn
about intervention theories and skills in Cognitive
Behavioural Therapy and facilitates anger management
training in service users. Training groups with the theme
of Emotional Mangement were conducted in our service
units. An outcome study is being carried out to assess
the effectiveness of such training.

Sex Education for Persons with Mental
Handicap

Like ordinary people, persons with mental handicap
have sexual needs. Owing to different reasons and
learning difficulties, sex education for this group is often
neglected. To fill the gap, sex education with advice
from clinical psychologists were organized by our service
units to teach service users proper ways to relate to the
opposite sex, to protect themselves from sexual abuse
as well as to manage their sexual needs.
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Comprehensive Nursing Care

Infection Control

In view of the outbreak of Avian Flu, Influenza and Enterovirus in the
community this year, the Social Welfare Department and Centre for Health
Protection have constantly alerted the residential care homes and hostels in
the importance of raising awareness as well as staff education in infection

control and preventive measures.

Visiting Medical Practitioner (VMP) Scheme

According with the VMP Scheme launched by the Social Welfare
Department, Medical Practitioners have been invited to join the service by
our service units. Honourably, our service units in Hong Kong Island have

collaborated with the Hong Kong Island East and Hong Kong Island West




Cluster of the Hospital Authority in providing the service.
Medical Officers have come from their general out-
patient clinics to render medical care to our service
users since June 2007. The VMP service has helped to
relieve the strain of manpower in service units and
enables our service users to have a more comprehensive
care. It is much welcomed by both our staff and the
parents of our service users. Furthermore, the VMP
doctors have provided health talks for service users and
their family members. Besides, they have also provided
training in health care to our staff and environmental

scanning to our service units as well.

Revision of Health Care Service Manual

A working group has been set up at the health care
service meeting this year to revise the job descriptions
and annual appraisal content for both registered and

enrolled nurses.

Consultation on the Code of Practice
for Residential Care Homes for
Persons with Disabilities

Nurse representatives of our Society have attended
consultation meeting of the Social Welfare Department
on the “Code of Practice for Residential Care Homes
for Persons with Disabilities” in December 2007.
Comments from participants have been collected and
submitted to the Head Office for follow up.

Guidelines on Drug Management

Our working group has revised the guidelines on
drug management of our health care service manual
basing on the “Drug Management in Residential Care
Home for the Elderly Guidelines” of the Social Welfare
Department this year.

Health Care Training

Seminars are organized for our nurses and health
care workers to refresh their first-aid knowledge in
cardiopulmonary resuscitation yearly.

/7
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One-to-One Friendship with Persons with Mental
Handicap

Background

Established in 1989 by Mr. Anthony Kennedy Shriver, a member of the
Kennedy Family in the United States, during his studies at the Georgetown
University, the Best Buddies is an international friendship movement that aims
to cultivate one-to-one friendship between persons with mental handicap and
students / general public through direct contact, enhances the quality of life
and provide equal opportunities to participate for persons with mental handicap
as well as promotes social inlusion. Currently, there are 1,300 middle schools,
high schools and colleges among 40 countries and regions worldwide that
have set up Best Buddies school chapters with 250,000 beneficiaries annually.
Despite the four-year short history of “Best Buddies Hong Kong” Movement
launched by our Society, we are by far having the greatest number of school
chapters set up in Asia.

Major Activities

Locally, school chapters were set up in four secondary schools and seven
tertiary institutions in the year that past. Moreover, efforts were made to recruit
community volunteers in different districts and a total of 300 volunteers joined
the “Best Buddies Hong Kong”™ Movement. Major activities in 2007 included
The 4th “Best Buddies Hong Kong”™ Movement Electric Cooking Competition,
the 18th Annual Best Buddies Leadership Conference and Annual General
Staff Meeting held in the United States, Mooncake Production for the Elderly
in Shamshuipo, Shanghai Exchange Tour of Special Olympics Summer Games,
and the 4th Annual Gala. In the company of Student and Citizen Buddies, the
participation of persons with mental handicap in local and overseas programmes
has broadened their scope of life and enhanced their quality of life.




B “Best Buddies Hong Kong” I\)Ioveme'nt Electric Coéking
Competition

The “Student Community Service Merit Award” was
granted by The Hong Kong Polytechnic University to a
collaborative programme between our Society and their
School of Hotel and Tourism Management. Our Best
Buddies were invited to take part in western cooking
classes of the work placement programme for their
students.

Fundings

Though not receiving any government subvention,
the “Best Buddies Hong Kong” Movement has been
receiving financial support from Drs. Richard Charles
& Esther Yewpick Lee Charitable Foundation since 2005.
In 2007, funding was also granted by the Sham Shui Po
District Council to organize local activities that promoted
community integration as well as understanding and
acceptance of persons with mental handicap by students
and elderly.

The Way Ahead

To encourage more non-governmental organizations
and special schools to join the “Best Buddies Hong
Kong”™ Movement would be our major attempt to achieve
sustainable development for the Movement, and foster
a socially inclusive society that benefits more persons
with mental handicap. In response to the 2009 new
curriculum for secondary schools which encourages
students to participate in social service, our plans for
school collaboration are underway with the goal to
promote the “Best Buddies Hong Kong” Movement to
more schools.

“Best Buddies Hong Kong” Movement Advisors

We thank for the generous support from the general
public and professionals who offer advice and serve as

advisors for “Best Buddies Hong Kong” Movement.
Our advisors include:

- Dr. Chau Wai Lap, Albert, Dean of Student Affairs, The
University of Hong Kong

- Dr. Cheung Kwok Wah, Faculty of Education, The
University of Hong Kong

- Dr. Maria P.Y. Chik, Faculty of Education, Hong Kong
Baptist University

- Dr. Law Koon Chui, Agnes, Deputy Director, Centre for
Holistic Teaching and Learning, Hong Kong Baptist
University

- Prof. Frank Fu, J.P., Dean & Chair Professor, Faculty
of Social Sciences, Hong Kong Baptist University

- Dr. Kwok Kin Fun, Joseph, J.P., Department of Applied
Social Studies, City University of Hong Kong

- Dr. Eria P.Y. Li, Department of Rehabilitation Sciences,
The Hong Kong Polytechnic University

- Professor Ngai Ngan Pun, Department of Social Work,
The Chinese University of Hong Kong

- Dr. Sin Kuen Fung, Kenneth, Centre Head, Centre for
Special Needs & Studies in Inclusive Education, The
Hong Kong Institute of Education

- Mr. Sui Wai Keung, Stephen, Commissioner for
Rehabilitation

- Mr. Tsang Shu Ming, Social Work Department, Hong
Kong Shue Yan University

- Mr. Luke Wong, Director (Youth & Volunteer), Hong
Kong Red Cross
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B Award Presentation Ceremony of PolyU Community
Sercice Learning Programme
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Building Partnership with Parents

The Fu Hong Parents’ Association, formally established in 2000, has
grown under the organization and development of three Executive Committees,
with the fourth one taking office in 2007. Upholding the beliefs of the Association,
the Committee members work hard to maintain a constructive partnership with
Fu Hong Society, encourage parents’ participation and collaborate with the
Society to attain the best service for our service users.

Partnership with Fu Hong Society
Themed “Hand in Hand for 30 Years” , the Parents’ Association has
organized a series of programmes to commemorate the 30t Anniversary of
Fu Hong Society in the year that past. Programmes like “Visits to Rehabilitation
Services in Guangzhou, Shenzhen and Macau” and “Parents Workshop Day
Camp” were received with great enthusiasm and succeeded to unite the
participating parents apart from enhancing their identity with the mission and
vision of Fu Hong Society. Moreover, as part of the celebration effort, the
Parents’ Association had also applied funding from the Queen Elizabeth
Foundation for the Mentally Handicapped to publish a special edition of the
“Hand in Hand for 30 Years” . The publication also served as a good
opportunity for parents to reflect and explore on the future development of
the Association.

For issues pertaining to the social welfare sector, the Parents’ Association
would engage in discussion with the Society to attain mutual trust and reach
a common stance. Regarding the implementation of the Lump Sum Grant, a
seminar was conducted to enable parents to comprehend the situation faced
by the Society and help reduce negative impact on the service through mutual
communication and understanding.




Mutual support and encouragement
among parents

Prime importance was placed by the 4th Executive
Committee on their relationship with parents from different
regions. Regular visits were made to service units in
each region in order to listen to parents’ views and
opinion and to actively solicit their support and
collaboration with the Society. The parents, moreover,
were concerned about the development of rehabilitation
service in mainland China. Apart from visiting mainland
welfare organizations, such as Guangzhou Huiling,
Guangdong YangAi Special Children Parent Club and
Guangzhou Handicapped Nursery Home, the Parents’
Association had also invited mainland parents to
participate in local exchange programmes, reflecting
Hong Kong parents’ concern towards rehabilitation work
in Mainland China and their support to parents in the
mainland.

B Seminar on “The future of parents work”

Concern for rehabilitation service

In external affairs, the Parents’ Association would
initiate or join hands with other self-help parents groups
to reflect their concern on rehabilitation service and put
forward proposals to relevant government departments.
Moreover, a seminar on “The future of parents work”
was organized with Mrs. Cecilia Yuen, Assistant Director
(Rehabilitation and Medical Social Services), Social
Welfare Department as the officiating guest and
participation of parent representatives from Guangzhou
and Macau who voiced their concern and expectation
for rehabilitation service.

Looking forward, the Fu Hong Parents’ Association
will continue its goals of forging close partnership with
the Society, promoting parents’ participation and striving
for the welfare of service users.
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Culture signifies the collective achievement of historical development.
The essence of Fu Hong Society’s organizational culture lies in its 31 years
of history which incorporates its founders and many people’s hopes and
efforts, all combined and evolved into the present success. Formed by a group
of individuals with like minds and goals interconnected by the division of
labour, an organization is a living organism empowered by its hardware,
systems, functions and services that continues seeking for growth and
development. Likewise, constant improvement in our organizational culture
will also take place under collective wisdom and teamwork.

In recent years, effort was directed to introduce positive changes to
organizational culture based on a universal participation model (attached
Diagram). As shown, steering and support from the Council plays a major
role; while the various projects led by the management coupled with participation
from staff of different ranks ensure the attainment of desired outcomes.

The following two projects had been successfully implemented:

|. The 15t Good Staff and Good Event Recognition Scheme
(July 2007 — February 2008)

1. Goal

To incorporate the Society’s recognition culture into staff's daily work
through the recognition of Good Staff and Good Event, and encourage staff
to identify the need and benefits of cultivation and reformation of organizational
culture.




2. Content and Format

By encouraging every service unit to engage in
identifying Good Staff and Good Event, it is hoped
that the goal of universal participation could be
attained. Parent representatives were invited to shortlist
ten schemes among all the 39 nominations, followed
by voting from all staff for the champion, first runner-
up and second runner-up to enhance the legitimacy
of the winners. Moreover, different forms of recognition
for Good Staff and Good Event were employed to
boost staff morale and promote their sense of
belonging. Through widely publicizing the examples
of Good Staff and Good Event, our Society’s good
practice would be able to pass on, and the vision
delineated in our business plan (2007-2010): “To
become the best service organization for persons
with disabilities” , could also be gradually realized.

. Assessment Criteria
For “Good Staff” , the candidate could either
be an individual, or groups under the service unit,
or the service unit as a whole; whereas “Good
Event” refers to a completed episode that bears a
single or multiple beneficial effect. Nomination should
fulfill at least 1 criterion listed below: (i) to enable
service users, families and carers receiving the best
possible benefit; (ii) a big boost to the morale of co-
workers or service teams; (iii) to be useful in promoting
the reputation of the Society; (iv) with special warmth
and touching element; (v) significance, breakthrough,
innovation or sustainable gains. As celebrations to
commemorate the 30t Anniversary of Fu Hong Society
(established in 1977) and the 10t Anniversary of
Hong Kong’s Reunification with China, the Good Staff
and Good Event nominations could be traced back
to 18t July 1997.

. Voting Results of All Staff

Shortlisted Service Units | Award Programme Name

Kit Hong Home Champion One Person One Dream Programme

Hing Wah Adult Training 15t Runner up | Two In One — Leung Wai Chu
Centre

Cheung Sha Wan Adult 2nd Runner up | Love Others As You Love Yourself
Training Centre

Ngai Shun Home Merit Award | Flying On Stage
Cheung Chong Home | Merit Award | Dreams Come True
Yuet Chi Home Merit Award | Halfway House Mutual Support

Group — Help Others To Help
Themselves And Realizing Social
Integration

Home-based Training & | Merit Award | A Positive Life With Sel-actualization
Support Service —
Hong Kong Island East
Ngai Shing Workshop/ | Merit Award | Chemical Effect Of “A Cleaning
Supported Employment/ Job’”
On the Job Training
Programme for Persons
with Disabilities
Lok Wah Adult Training | Merit Award | Gather Together
Centre
Casa Famiglia Merit Award | Casa Famiglia Exchange Tour
To Malaysia
5. Summary

The enthusiastic concern and participation from our
near 1,000 staffs had contributed to the present success
of the Scheme, since staffs were able to learn mutually
and effectively. Moreover, involvement of parent
representatives in the assessment process also indicated
their invaluable support to the recognition culture
promoted by the Society. The most unforgettable moment
was during the sharing session at the award presentation
ceremony where everyone was deeply touched and
overwhelmed with joy. Apart from that, our service users
also benefited largely from the whole process as our
staff could integrate the good elements into their daily
practice which helped improve the quality of service.

II. Building “Fu Hong Core Values”
(March 2008 — December 2009)
1. Background

“Core Values” are the fundamental beliefs and
set of guiding values of the organization. The
establishment and success of Fu Hong Society are
built on the vision and mission formed in the early
days and closely followed up to now and future.

2. Setting Goals of “Core Values”
Goals to be attained based on the success
factors of Fu Hong Society:

2.1 To boost the morale of all staff (i.e. “Fu Hong
people” , which could also include the Council,
members of different Committees and parents in
the wider sense)

2.2 To enhance the quality of service

2.3 To turn Fu Hong Society into the best brand of
service for persons with disabilities
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3. Four proposed “Core Values”
- Excellence in Performance

- Care & Respect

- Professional Spirit and Conduct

- Team Work

Each “Core Value” has detailed definition and
achievable indicators.

. Work Progress

A working group was formed in March 2008 by
the management responsible for collecting information
of relevant organizations and submitting
recommendation which consisted of a detailed
proposal and opinion survey. The proposal was then
sent to all Service Unit Managers and functional
constituency representatives of the Staff Consultative
and Development Committee for comment between
April and May. With an encouraging 100% return rate
of the questionnaires, respondents including 33
Service Unit Managers and 10 functional constituency
representatives of Staff Consultative and Development
Committee, the results of the consultation and survey
were shared with members at the Service Unit
Managers Meeting held in June. The findings of the
questionnaire revealed a full support of the four core
values by all staff. Moreover, there were dozens of
valuable suggestions on how to convert these core
values into everyday practice. We continue getting
feedback from our parents and staff between June
and September, conduct analysis and prepare
updated proposal to be submitted for discussion to

Bl Kit Hong Home “One-Person-One-Dream Programme”

As You Love Yourself” Programme

the Management Committee and Service and
Business Development Committee in October. Our
goal is to submit the final proposal to the Council for
deliberation and approval by the end of 2008 for full
implementation in 2009.

Conclusion

The above experience shows that a combination
of many critical success factors is the key to Fu Hong
Society’s innovative attempts to promote positive changes
in organizational culture. These include approval from
the Council, effective leadership of the
management, enthusiastic promotion by
Service Unit Managers and heads,
effective communication and active
, involvement of different ranks of staff as
. well as support from the parents.

We will continue our effort to reform
%2 and develop our organizational culture.




Flow Chart of Successful Change of
Fu Hong Society’s Organizational Culture

Organization Vision: To be the best organization providing
services for persons with disabilities in Hong Kong

||

Council:
Steering of major direction and lending support to all
programmes

||

Executive Director and Management Staff:

Design, absorb primary level staff opinion, plan, operate,
assess and promote values and programmes that change
organizational culture; and share the fruit with all staff.

|

Service Unit Managers / Heads:
Reflect staff’s views; explain, implement and evaluate
outcomes of programmes, promote positive organizational

culture.

Staff of Service Units:

Acquire adequate information, understand duties of each
position, assist in programme implementation, reflect practical
situation, demonstrate effectiveness and render quality service.

Each Service Unit: sharing | Successful

of outcome and promotion application /| pifferent levels of programme implementation and

tO Other SerVice Units - Outcome assessment
(knowledge and practice
management)
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Annual Statistical Review

I. AZE Personnel
i) IEEETIAE Number of FHS Employees

960

_

(31.3.2008)

i) RELIRFSHRATETAR
Number of Employees of Hong Yung Services Limited
KREEN2004F EAKERIRBERLR (Fit) - RS —HBKESEENELItEhE 2
RERATEE RIRHAER S IR EAMFAIEEERARMETSHNEETS

Fu Hong Society has set up Hong Yung Services Limited (Hong Yung) in 2004. Hong Yung is a non-
profit making social enterprise set up by and under the management of Fu Hong Society. It aims to create
and provide job attachment training and employment opportunities for persons with disabilities, serving
as their rehabilitation platform for transition to competitive employment in the open market.

. 42 54
— e 000 — e .
BRETHAE RETERALHOREKS RETERALHRREKS
Number of employees Employment opportunities Attachment training
with disabilities provided to persons with opportunities provided to
(as at 31.3.2008) disabilities persons with disabilities
o (2007-2008) (2007-2008)

iii) 3B E TR FHS Staff Development

21,935

.

BI2RE ) EiES ) TR/
B AT RS
Total number of hours of staff
attendance to courses, field visits,
workshops, talks and seminars




Il. REBERZEREEREAE

Service Capacity and Number of Service Users Served

TR 2% TR (ERE AR
Service Capacity | No. of Service Users served
(31.3.2008) (1.4.2007-31.3.2008)

BiEA T RERALRE

Services for Persons with Mental Handicap and Physical Handicap

i) £7EBRT; Residential Services

BEREATEERS

Care & Attention Home for Persons with Severe Disabilities 255 261
KEKE Casa Famiglia 22 22
2 A +7B% Hostel for Persons with Moderate Mental Handicap 92 145
BREZEREALES Hostel for Persons with Severe Mental Handicap 355 310
BERBEERERALES

Hostel for Persons with Severe Physical Handicap and Mental Handicap 100 100
BB)IR & Supported Hostel 20 20

i) BRF8l&epls Day Training Centres

XA 3B 0 Adult Training Centre “

iii) #EXEIRTE Community-based Integrated Services

REREREMRA After School Care Service — 64
BERIK A L HRRERS Day Care Services for Persons with Severe Disabilities — 21
KB FLERE MRS Family-based Respite Care Service - 110
{REAEREA MRS Holiday Care Service — 137
FE 8% 32 12 IR % Home-based Training and Support Services 300 350
HaEs (78 IR7 Respite Care Service — 170
R 2 £ 8285 5T 2| Special School Students Attachment Programme — 75
ia B B R AR TS Temporary Day Care Services — 106
HEFEHEERS Community Psychiatric Services
F##TEE Halfway House 126 189
iR TR S BREMRTS Aftercare Service for Dischargees of Halfway House 25 47
AL B2 FR AR ERAR TS Community Mental Health Care Services 100 102
AR AEAEAEEEM Community Mental Health Link 150 187
R B8 R 2RI Vocational Rehabilitation & Development Services
TEBE )15+ 2) On the Job Training Programme 15 18
87 % Supported Employment 50 79
B2 R P10 Vocational Development Centre 154 171
T35 Workshop 317 363
BEEA TR Services for Persons with Autism
BEE A TR BREEARHE After School Care Service for Persons with Autism 20 29
B BIE A T3 E K57 3E 10 Development and Support Centre for Persons with Autism 20 50
BEHE A LBREEE Holiday Programme for Persons with Autism 20 31
B A RERS Sensory Integration Therapy Service — 133
485t Total 3,913
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Classification of Service Users by Major Disabilities

AE No. %

EEES Limited Intelligence 3 0.08
#E A Mild Mental Handicap 598 15.28
F Z 2B Moderate Mental Handicap 1,073 27.42
EBEEE Severe Mental Handicap 513 13.11
BERBERERERE Severe Physical and Mental Handicap 408 10.42
88155 Physical Handicap 181 4.63
&8 Psychiatric Disabilities 819 20.93
BERIE Autism 307 7.85
RRE 54 K3 With Sensory Integration Dysfunction 11 0.28

#85t Total 3,913 100

IV. EiK[BA#Yi838 Enhancing Communication with Family Members

RBZHPIENR Participation of Family Members

ZBe Rk T {E/|\4 FHS committees and task groups
(REELZE2ZEEARBEENEZES  REEE/ MEEZES &
BZE® REEERAHBEZES KEREE®  REERFEAR
ZP¥RERE Service Unit Safety Committee & Service Quality Improvement
Committee, Regional Management Sub-committee, Management
Committee, Marketing & Public Relations Committee, Fu Hong Parents'
Association and Service Quality Standards Internal Review Visit etc.)

151 7K B Committee Members

AR7& B EREEE | RE D Service units’ carers/parents meetings
(BERBEALREE  FREESZLIMBELREL | KR/ NMEE:
Carers/parents' quarterly meetings and carers/parents' group meetings
of service units)

238 /X Times

EE) - R & 2% Programmes, talks and meetings
(REFEREERSE  RERQE - BEEREMES Service user case
conferences, parents' meetings, talks and other programmes)

6,316 A% Attendance

V. #tEH gt Social Inclusion

£ T 2HEKFEENEE Participation of Volunteers in Activities Organized by FHS

& T 28/ AJX Number of participations of volunteers

11,685

FHiE B - EA6,906K 2M&HELXEMFE T L E Of the number, 6,906 were regular volunteers.




VI. REERERKBHAERBNAEEE

Service Satisfaction of Service Users and Family Members

) | BRFE(E B EARTS B0 B LE R Rate of service satisfaction of service users 96.1%

(ABETS  BYEE  BEERTLO  REJIRMSOERS - $BEE - PaEE MREHRESE
ARiEH - W EI6730 HARBERERERHNARES - HH647 ARTMBEANSIRHAIIRT -

For workshops, supported employment, vocational development centre, home-based training and support
services, supported hostel, halfway houses and community support services for persons with psychiatric
disabilities, of the 673 valid questionnaires received from service users, 647 indicated their satisfaction
to the services.)

i) | ARFS(E A& RB Y BRISH)M S L Rate of service satisfaction of family members 99.2%

AGERMNRF L - BERALEBRALTEESREERKRALTERREST - W23 HRBERERE
HENEUES - EF618AKRTIMEANGIRHA R -
For day activity centres, hostels for persons with mental handicap/physical handicap and care & attention

homes for persons with severe disabilities, of the 623 valid questionnaires received from family members,
618 indicated their satisfaction to the services.)
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Statement of Accounts

—BE \HF=H=+1—H%&E A&7 Balance Sheet At 31st March 2008

FEYi B FE Non-current Assets

Y - #838 KE%fH Property, plant and equipment
FFEFHAZ #& Held-to-maturity investment
A 2 $3%F Available-for-sale investment

PRI EE Current Assets

4 K FEATIRSK Deposits and prepayments
FEIBIE Sk Loans and receivables
$R{T{7#X B3R 4 Cash and bank balances

FEEEE Total Assets

¥ © FiEhE{E Deduct: Current Liabilities

PE(}R3X Loans and payables
FEbEK Receipts in advance

KRS R B AR 7 HE il Provision for unutilized
Paid Leave and Long Service Payment

{E R, BE ] ELERE B/ T #2 F&E Replenishment and
Minor Works Block Grant

FAZFE T Total Net Assets

ERE S Accumulated Funds

HAE HEE Capital Expenditure Funds

{5 ByEL4: Programme Funds

$:Hier 4 Foundation Fund
FEEBIR¥HE 4 Non-Subvented Service Fund
5B #4: Exchange Programme Fund
BN Lump Sum Grant Reserves
H'E#BhEE6 Other Subvention Reserves

Fy & {E B Investment Revaluation Reserve

#% &2 Total Funds Employed

KRB/ FEH=1+—HERRRER
Approved by the Council of the Society on 31 July 2008

2008 2007
HERE HKS HER HKS
308,592 577,185
17,681,616 17,731,051
20,025,500 19,554,100
38,015,708 37,862,336
2,152,003 2,295,833
1,737,977 1,557,410
129,190,732 119,422,987
133,080,712 123,276,230
171,096,420 161,138,566
(6.741,111) (4.861,872)
(2,306,272) (3.455,500)
(3.994.943) (3.646,289)
(92.247) (18,027)
(13,134,573) __ (11,981,688)
157,961,847 149,156,878
6,593,366 7,237,759
0 1
12,228,888 11,426,579
10,970,935 10,665,935
23,197,857 20,216,091
221,338 221,338
86,248,915 84,797,583
18,475,048 15,037,492
25,500 (445,900)
157,961,847 149,156,878




AR X —s2cz-22n

Income & Expenditure 2007-2008

-~

W 54T Income Analysis

2EWANEBE _ERT—TLEtENLTTT
Total income about HK$260,179,000

WE 14.54%
Fee & dues

HEREAET9.15%

Social Wefare Department
FIE 2.26%
Interest

EEESEREETER026%
The Hong Kong Jockey Club
Charities Trust

BR2.25%

Donation

BHEEL 1.54%

Lotteries Fund

3z 44T Expenditure Analysis

EPEXHAABRE _RRAT-_AZT=8/\Tx
Total expenditure about HK$252,038,000

HEREANBEERIEELN 97.49%
SWD Subvented Service Units

[BBREER] EF 0.13%

"Best Buddies Hong Kong" Movement

HKERZEE 0.6%

Casa-famiglia

E50EE) 0.23%

Fund Raising Activities
BEEAT#ERZEHL 0.92%

Development and Support
Centre for Persons with Autism

B HE5HE 0.63%
Community Support Projects
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Life Members

MR L

FEEALLT

MRS+t

SRRk

BmEMZL

SRARAL 2+

REHF L L

RS ERE

BEat

LSS

BEFT L

BHEX L

EIRESLE
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B L

British American Tobacco Co
Chow Yun Fat Co Ltd
Dominican Fathers

Fortrose Ltd

Kwong Kee Const & Dec Co
Parker Engineering Company
PDM Co Ltd

Rotary Club of Kwai Chung
Sathya Saibaba Center of Hong Kong
Dr Au Kit, Alfred

Dr Chik Pik Yuk, Maria

Dr Choy Tak Yuen, Henry

Dr Chui Mo Ching Eileena

Dr Dunn Lai Wah

Dr Fan Tak Wing

Dr Ip Yan Ming, JP

Dr Kam Kai Hong, John

Dr Law Sai Kit, Frank

Dr Li Ping Ying, Eria

Dr Li Wai Chee

Dr Tsang Fan Kwong, David
Dr Wong Kam Kee, Simon, JP
Fr Benito Bottigliero, PIME

Fr Carlo Gimilini

Fr Chau King Fun

Fr Fernando Cagnin

Fr Giosué Giovanni Bonzi, PIME
FrV Carbone, PIME

Fr Zambarbieri Piero, PIME

| C M Sisters

Mr & Mrs Chan Siu Yuen, Stephen
Mr & Mrs Edward Cheung

Mr & Mrs Joseph Salaroli, MH
Mr & Mrs Li Fook Hing
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Mr & Mrs Li Fook Sean, LLD, GBM

Mr Antonio Jose Rocha

Mr Arthur Garcia, CBE, JP

Mr Au Kwong Man, Henry

Mr Au-Yeung Tsan Pong, Davie

Mr Chan Chi Fung

Mr Chan Tat Man, Pele

Mr Chan Wing Chiu, Joseph

Mr Cheung Yiu Chung

Mr Chow Siu Tong, Samuel

Mr Chow Wai Lam, William

Mr Chow Wing Cheung

Mr Choy Lai Tack

Mr Chris Bale

Mr Chung Chiu Man

Mr Didero Claudio

Mr Franco Gritti

Mr George PH Hui

Mr Gilbert CK Chan

Mr Ho Yiu Fai

Mr Ip Tai Wai

Mr John Lewis Lloyd

Mr Kan Chui Kwan

Mr Kyran Sze

Mr Lai Tai Cheung

Mr Lai Ying See, Thomas

Mr Lam Chun Man, Anthony, SBS,
QFSM, CPM

Mr Lam Yiu Ming, David

Mr Lee Chun Lam

Mr Lee Kwok Wah

Mr Leung Chi Ping

Mr Leung Lai Chor, Steve

Mr Leung Siu Hon

Mr Li Kit Lam, Lawrence

Mr Li Pak Ho, Simon, MBE, JP

Mr Li Wai Wah, Peter

Mr Lo Wai Yiu

Mr Lo Wan Shiu

Mr Man Mang Wo, Derek

Mr Michael Chuang

Mr Ng Wai Ki

Mr Or Wai Kwok, Ronnie

Mr Sin Kuen Fung, Kenneth

Mr Sin Yik Cheong

Mr So Wai Chiu

Mr Tang Ho Yin

Mr Tao Liang Te

Mr Tse Ka Keung, Joe

Mr Wong Kwong Lui

Mr Wong Yum Lam

Mr Yeung Kwok Wing

Mr Yeung Kwong

Mr Yeung Siu Wai, David, JP
Mr Yeung Wing Tong

Mr Yu Kam To

Mr Yu Pak Chuen, Henry
Mrs Chau Yuk Chun

Mrs Chung Chiu Wai Ling, Christina
Mrs Esther De Sousa

Mrs Fung Li Sau Lan

Mrs Hui Lo Man Chun, Jenny
Mrs Ip Lee Lai Chun, Agnes
Mrs Ip Yuen King Wai, Katherine
Mrs Kwong Lee Choi Kam
Mrs Lam Yue Pui Hing, Eleanor
Mrs Lee Tong Yim Sim

Mrs Lipton Chuang, JP

Mrs Lucia Chan

Mrs Poon Fung Mei Ying
Mrs Siu Tse Kit Ching

Mrs Suen Leung Chi Hung
Mrs Thomas Cheung

Mrs Wong Chiang Yue Ling
Mrs Yam Wong Yuet Hing
Ms Carrie Ng

Ms Chan Kai Yung, Anna
Ms Chan King Kee

Ms Chan Siu King, Dora

Ms Chan Wai Chi, Sally

Ms Chan Woon Man

Ms Cheng Yin Si

Ms Choy Lai Tack

Ms Chu Ha Kan, Oliva

Ms Chu Lai Chun, Peggy
Ms Chu Wai Sam, Betty

Ms Fanny Li

Ms Helen Mahony

Ms Ip Yin Sum, Frances

Ms Lee Shuk Yin, Monica
Ms Leung May Yung

Ms Leung Siu Fun, Amy

Ms Li May Lan, Cecilia

Ms Liu Ngan Ling

Ms LM Xavier

Ms Lung Fung Ying

Ms Margaret Yuen

Ms Ng Shik Man, lllya

Ms Pau Ka Yin, Alpha

Ms Ramjahn Rahima

Ms Tang Lai Yi

Ms Tang Mei Lin

Ms Wong Pui Ngan

Prof Ho Hung Chiu, CBE
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Abdul Kayum Suffiad
Aeon Stores (Hong Kong) Co. Ltd
Alan Paul Cockburn
Albert Chan

Alice Chan

Alice Tse

Amtek Limited

Amy Lo

Angela Ngai

Anita Pang

Annie Tam

Anthony CS Leung
Apple Daily

Arthur Garcia
Artware Limited

ATV

Au Kar Luen
Au-Yeung Chui Mei
Au-Yeung Tsan Pong, Davie
Bamboos Ltd

Betty Liu
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Chow King Shing
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Chow Mun Sum Tong Foundation
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Chow Wing Kin

Chow Wing Sze

Chow Yang Yang, Teresa

Chow Yuen Yi, Edith

Choy Wai Ling

Christine Chan

Chu Ka Shu, Adams

Chu Lai Kuen

Chui Kai Bong

Chuk Sing Yu

Chung Kit Ling

CLP Power Hong Kong Limited

Confraternity of St Joseph Catholic
Cathedral Hong Kong

Cordoba Co. Ltd

Correctional Services Deparment
Sports Association

Da Hing (Far East) Co. Ltd

Dah Chong Hong (Motor Service
Centre) Ltd

David Cheung

Deacons

Diu Chun Tong

Dorian Lai

Dorina Wong

Dorothy Leung

Dr Alexander CK Lam

Dr Wong Ka Kee, Simon

Drs Richard Charles and Esther
Yewpick Lee Charitable
Foundation

Eastern Source Ltd

Eddy Wong

Edith Chan

Edwin Tam

EEG

Elen Lee

Endeavour Limited

Eric Lee

Ernst G Wex

Eugenia Woo

Eva Cheng

Evergloss Tours Co. Ltd

Fan Che Ping, Allen

Fan Kan Po & Fan Kwai Kuen,
Sheila

Fok Chi Ying

Fok Ka Ming

Fong Wai Sum

Fr Giosué G Bonzi's Friend

Frances Li

Fu Fong Ming

Fu Moon Keung

Fung Chi Keung
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Fung Hung Tim
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Fung Lai Sim
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Fung Wai Kit

Fung Wai Ling

Gap
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Glover Chan

Good Mark Ltd
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Gun Wing Wan
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Hau Mei Lin
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Ho Chiu Ha, Maisy
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Ho Sau Chun

Ho Sheung Yuen

Ho Siu Man

Ho Wai Ming

Ho Wan Hing

Ho Woo Cecilia Chee Chim

Ho Yuk Kuen, Rita

Hong Hing X-Ray & Laboratory Co.
Ltd

Hong Kong Chamber of Insurance
Intermadiaries

Hong Kong Economic Journal

Hong Kong Economic Times

Hong Kong Housing Authority

Hong Kong Housing Society

Hong Kong Marketing Service
Limited

Hong Kong Tramways Ltd

Hong Kong Tungsten Co. Ltd

Huen & Partners Solicitors

Huen Chi Keung

Huen Ka Man

Huen Yuen Yi

Hui Mee Sheung
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Widland Investment Ltd
William Chan

Wing Fai Paper Produts Co.

Winnie Chu

WiseTech Group
Wong Chi Kit

Wong Jui Pui

Wong Ka Wing

Wong Kam Chum
Wong Kit Ping

Wong Kwok Sing
Wong Man Chiu
Wong Pak Kwan
Wong Shu Kay, Edith
Wong Siu Kum, Katty
Wong Tak Cheong
Wong Wai Kay, Winky
Wong Wai Keung
Wong Wai Shun
Wong Wai Ying, Clara
Wong Wing Yi

Wong Ying Mui

Wong Yung Chak & Chung Ka Man

Woo Ka Chung, Dawson
Woo Kin Sang
Woo Man Yuk
Woo Wai Man

World’s Salt & Light Charitable

Foundation
Wu Po Ling
Wu Sui Kwong
Wu Wai Fan, Brenda
Wu Yim Fong, Linda
Yau Pui Kit
Yau Suk Yan

Yeung Chee Shing, Anthony
Yeung Hiu Yu, Connie
Yeung Hok Sing & Liu Chi Min
Yeung Lai Ha

Yeung Lok Ki

Yeung Mei Mei

Yeung Shuk Ching
Yeung Yat Hang

Yeung Yee Yu

Yim Yu Chau

Yip Chun Hiu, Rebecca
Yip Ho Man

Yiu Lai Chun

Yiu Woon Yee

Yu Chi Kwan

Yu Kam Mui

Yu Pak Chuen, Henry
Yu Sim Kuen, Katie

Yu Yuk Chi

Yue Oi Lai

Yue Shi Kwong

Yuen Fung Wo

Yuen Hing Joss Stick
Yung Yung

BHRREER - BREREMAE

% BERWR -

Owing to limited space, we regret
for not being able to print the

names of all donors.




2aRKEZ KBS | IBFATERE

Membership and Friends of Fu Hong Society Subscription / Donation Form

Z 883 Membership Subscription
RAFE | would like to :
O #EIRETBRES<FBRh+T>
renew my Ordinary Membership <Annual Ordinary Membership Subscription Fee $50>
O 2NREBEE<ABE—BIT>R<SFEEL+T>
join as Ordinary Member <Ordinary Membership Subscription Fee $100>, plus <Annual Ordinary Membership Subscription Fee $50>
O 2NAXABE<BE—FT> 2FB
join as Life Member <Life Membership Subscription Fee $1,000>, no Annual Ordinary Membership Subscription Fee

B2 K Friends of Fu Hong Society
O AABESHE [HKR2K] @ RESZTRHE

I would like to become “Friends of Fu Hong Society” to provide volunteer service to your Society.

FZHEEl Obtain Information
O AABLEIEZERHERENER

| would like to obtain more information about your services.

87X Donation
O HK$200 O HK$500 O HK$1,000 O EAh other amount
( BREUE1007THU T RIIZRFHI0RRE Donation of HK$100 or above are tax deductible with a receipt )

{83 5% Donation Methods
O B - FRBREECSALDELETHS119-290005-838 (FHRBTERIEFAEDEXRBSOLD)
Cash - Direct pay-in to our HSBC Account 119-290005-838 (Please send the true copy of the bank pay-in-slip together with this form to our Society)
O BiRR - 6RFER (KRS
Crossed Cheque - Payable to "Fu Hong Society"
O REEaEER (BRERRERERS L)
Monthly Autopay (We will forward the autopay form to you)

O {EH-kCredit Card O VISA Card O Master Card
FEAUS B#
Cardholder's Name: Date:
ERFER ERFENHE
Card No.: Expiry Date:
FFRARZ

Cardholder’s Signature:

ERFRRIRARIBEERE2786-4097
Credit Card donation can be made by faxing this slip to 2786-4097

BN ZE%! Personal Information

YR/ (FH / &/ 0\B)
Name / Company: (Mr/ Ms / Miss)
ok 8

Address: E-mail:

BE =iE

Telephone: Mobile:

B

Date:

KB E® Fu Hong Society

BBNERKGLFRERZE _SRAMT

G/F., No. 2A Po On Road, Cronin Garden, Shamshuipo, Kowloon, Hong Kong

&5E Tel : (852) 2745 0424  EHE Fax : (852) 2786 4097 & E-mail: fhs@fuhong.org  #BiE Web Site: www.fuhong.org

AEEOE T™RE - B TTRECTEERNEZEFASARIRECH - UBELUEHANBUAR T2B/AER - BNEASHIS -
Please be assured that all information will be treated in strictest confidence and for internal use only. For access to or correction of
your personal data, please feel free to contact our Society.

Z B EMNSZFE ! Thank you for your support!




S

STAMP

KRS
BEBNERKSRFERRLZE _SFAM T
Fu Hong Society

G/F., No. 2A Po On Road, Cronin Garden,
Shamshuipo, Kowloon, Hong Kong
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