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Fu Hong Society has provided services to persons 
with disabilities since 1977 and has always been their 
companion on the road to recovery. The services are 
founded on the Society’s cornerstone, i.e. care and 
love for persons with disabilities, which also connects 
the hearts of all stakeholders. On this basis, we strive 
to provide appropriate services for persons with 
disabilities and respect their rights of participation in 
community activities.  With this in mind, the design 
of the cover of this Annual Report features a heart-
shaped geometric pattern overlaid with photographs of 
different stakeholders including service users and their 
family members, staff and community members. The 
design symbolizes ‘love’ with which the strength of all 
stakeholders is connected for the benefits of persons 
with disabilities.  The lines across the heart-shaped 
pattern represent the commitment to the Society’s core 
values by all stakeholders traveling on the journey of 
recovery.  The design has best illustrated the theme of 
this Annual Report: ‘Walk together with Love’.

To better introduce our services, this Annual Report has 
added a sub-section on feature stories which share the real 
life experiences of nine stakeholders.  It is our hope that this 
Annual Report will touch the hearts of more community 
members who will join us to build an inclusive community 
together with more love and care.
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சుላ߰ႿါӲૠѭއݺ൹Ӳ࿚ߞྻ௵ج

)Father Enea Tapella, PIME* ᝯᜃ਴Јȃ๑ټ

ᇟૠȄႿါӲૠѭႭ໸ᇌ౉ȃћмȃߞឥ܇

ߧϘ၏ጤѕϠЀڹȂᠭྑߞфขϧधনిܟ

ྻߤசއȂጤ႕Գྻ௵جȂ՘Ӳؠᓷߞҁݚ

ϯ൵਴ЈߞϘ၏Ȅ

ӎྻ֋ 1977 Ր༟ܕ෩ڻ௵෇އசȂ೩Րੲ

ᑂȮгҦ౧ڼȯໜҊऎᑉ࠲գনгҦȂݺڭ

1980 Ր՘ऎশสއྻߤசᗑྻྻߞ৶ȄԺ

ՐڽȂӎྻЙᙝ൹ྲِᢏȂᇦ໭ྻߤቮِȂ

ऎขቪϠЀȃ֋ൕાϠЀȃᇟૠ௵෇߰ф߳

ᢜรቪϠЀ෩ڻԧᇌᏋзއசȂ۝ׄҁে๴

෭ጕକȂᒕ࿂ᓉϢྻߤȄ಩੡ȂӎྻЂൊж

އ၌Ⴄׄȇ֋঑ळᗪ׀ᇊྻߤӤ׮சއߞ

சࡋӤশสᘈ୺ྻྎຠࠫ୉௄ࠛȞႤׄج௵

ਛਲއசфȶশส൵ڸցуȷႻஜȟȃྻߤᇊ

ԋᔠᣇȟຈߤ၌ȶ൹྽ਣЖକ঍ᄑȷȞႤׄ׀

௄ࠛዥภႤׄȄ

ᇟૠЙ֭ߞச਴Јއசుላ߰ႿါӲૠѭއ

சನ݇ȃއߞ᎚ӠȂփѷᅆӎྻߞ՘ӎྻ࠳

዆ᠩȄߞգಎቈ׮ȃӫዾф੮ѕኊৃۻڹ

Inspired by the spirit of Father Enea Tapella, PIME who had offered his 

caring and selfless contribution to the underprivileged, Fu Hong Society 

was established. Driven by the love of Father Tapella which has crossed 

the boundaries of ethnic groups, culture, religion and intelligence, a group 

of enthusiastic people holding on to his unfulfilled wish have founded the 

Society serving the puniest group of the society.

The Society has started providing rehabilitation services since 1977.  It was 

incorporated under the ‘Hong Kong Companies Ordinance’ as a company 

limited by guarantee the following year and has become a member of The 

Hong Kong Council of Social Service in 1980.  For all these years, the Society 

has strived to be progressive and worked continuously and closely with the 

community, providing services pertinent to the changing needs of persons 

with intellectual, physical and psychiatric disabilities and autism.  Persons with 

disabilities would be able to develop their abilities and to be fully integrated 

with the community.  The majority of the services provided by the Society have 

now received subvention from the Social Welfare Department. Self-financed 

services are subsidized by The Hong Kong Jockey Club Charities Trust (Casa 

Famiglia services and ‘Best Buddies Hong Kong’ Movement), the ‘Enhancing 

Employment of People with Disabilities through Small Enterprise’ Project of the 

Social Welfare Department (social enterprise cafes), and other funding sources.

Service pioneer Father Tapella’s spirit of serving the underprivileged has not 

only inspired the founding of the Society but also had a lasting imprint on 

the vision, mission, objectives and core values of the Society.

ร઼ϠЀڳգϘз௄ӎߞϠᡋȂێК൵দঋۖۦ࣏ߞሮധфපদȄҁেӺգᡋ׀త

ڱഺ࠲କȂፁݙ๴ਣȄӎྻᇐᆽߞѕўবൌఀۖ҇жڗ෯ׄȂ҄ҁেߞԧᇌӅቮۦ

ᡋۖఀ׀පদȄ

Persons with disabilities are individuals with all human rights, above all the right to be recognized and 

respected, the right to receive whatever help is necessary in order to progress at every level, human and 

spiritual, and we are committed to ensuring that their rights are respected and honoured through our 

work with the community.
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ऎร઼ϠЀ෩ڻᑟྻȂ҄ҁে๴෭ৎϠߞକϧȂԴߤ៳ݙ஡КȂ҇жᑾӲ֋ѹȂᒕ

࿂ᓉϢྻߤȄ

To provide opportunities for persons with disabilities, to develop their abilities and to ensure that they achieve 

the greatest independence possible within their circumstances, as fully integrated members of the community.

্ᐱిڈȃࣆຉфߞڼޱ৒঎Ȃऎร઼ϠЀۤߋӀຈᡋ׀Ȅ

To advocate equal rights of persons with disabilities through education, policy and legislative changes.

౩܈

Vision

ڼٺ
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Դߤ஡КឯᓱᏋзއசфȶج௵ਛਲȷȂऎգቮঋߞร઼ϠЀ෩ڻϘৎԑব࿰ᠪфਛܧՑӠࣿᖖᄩȄ

To establish appropriate services and family units (Casa Famiglia) in the community to provide holistic care and a homelike environment 

for persons with disabilities.

෩ڻԧ᝷ໞ֤фை୊Ȃు๴ร઼ϠЀߞጕକȄ

To provide assessment and training for the development of the potential of persons with disabilities.

ሃร઼ϠЀߞਛϠԪ֯෩ڻᏋзߞᔹᎳއசȄ

To work together with families of service users in the provision of quality services.

ऎۍգЍ֯ጕକȂҞݺබ྽ᖖᄩКЍ֯ߞร઼ϠЀ෩ڻᚚ྽ໞ֤фثକை୊ຈއசȂڭऎҁে෩ـڻԺබ྽ᑟྻȄ

To provide vocational assessment and training for persons with disabilities and enhance employment opportunities for those who have 

the potential to work in the community.

ऎร઼ϠЀфێਛϠ෩ڻቃᐱфྻߤЍ֯އசȄ

To provide counselling and social work services to persons with disabilities and their family members.

ᗝᓱߤ஡ిࣿڈஜȂᢰгಿϠЀକـಎϢϞႋร઼ϠЀȂ་փᅆҁেـࢺᒕ࿂۶Ӓবߞᅗ࢘Ȅ

To organize community education programmes for a better understanding and a positive attitude towards persons with disabilities.

Ҭ኿
Objectives

ᜰᛄ൵१
Care and Respect

ӣਝᔖڞ
Synergy

ዥၖкଢ଼
Pro-activeness

டཾᆠડ
Professional

Spirit

๡׽៉ࡻ
Continuous
Improvement

ਯ Ж ቋ ঄
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ӎྻ֋ 1977 Ր՘Ӳ೐ϘݙЈ࡭ਛ߽ȶу

ྑНਛȷ෩ڻᗜ੡֝௛އசȂ֌ЫԴশส

ұϩႶȄ಩੡ȂӎྻԒգұϩϬৎࠕசއ

ێӡ߰ȂڹசއசᙇȂॗգϬϼϛպԩއ

К Ғ ࣁ ข ቪ Ϡ Ѐ )55.6%*ȃ ᇟ ૠ ௵ ෇ ߰

)35.9%*ȃ֋ൕાϠЀ )2.7%* ф߳ᢜร

ቪϠЀ )1.6%* ຈȄգᝯӎྻއசڹӡ߰ߞ

೚঍ዴՄȂ᎛ணᏦӎՐඡ೐бൢ೚঍Ⴄਫ਼

)೐ 122 ঱*Ȅ

ӎྻ७ϧ๴ਣԺЮм௵෇އசȂऎร઼Ϡ

ЀфێਛϠߞቮঋփЙᙝׅϧȂᅁᎹȶѽِ

ऎᐱȷߞᇟૠȄӎྻߞ੮ѕއசҒࣁ ; ֝௛

އசȃᚚ྽௵෇ф๴ਣއசȃџ༡୊ፚއ

சȃߤ஡ᇟૠ௵෇އசȃ֋ൕાф๴ਣቪ

ᜣϠЀއசȃร઼ϠЀߤ஡њ෯އசȄҩ

ҳȂӎྻ຾ϧయஜྻߤԒᓉȂݺڭ 2004 Ր

ᖔȶ஼ቫ൵ڸցуȷ!ग़஼ᗁൊᘛ᎛фఱᡋӎ

ྻԴশสᑾਛయ֖ȶ൵ڸցуȷႻஜȂُՐ

ऎዴѽպ঍ߤߞ஡ϠЀሃขቪϠЀ࢙ӲϘ

ᅆϘу᎖Ȅ
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Since the setting up of the first ‘Father Tapella Home’ in 1977 where 

temporary residential service was available, the Society has been serving 

Hong Kong for nearly 40 years.  Currently, the Society has operated 43 

service points providing services for about 3,700 service users.  Among 

them there are persons with intellectual disabilities (55.6 %), persons 

with psychiatric disabilities (35.9%), persons with autism (2.7%) and 

persons with physical disabilities (1.6%), etc.  For further details of 

statistics on service users, please refer to Part 6 Statistics (p.122) of this 

Annual Report.

The Society is committed to developing multi-faceted rehabilitation 

services for the needs of persons with disabilities and their family 

members, with the spirit of ‘Meet the Need, Take the Lead’ in mind.  

Core services provided by the Society include: Residential Services, Day 

Training Services, Vocational Rehabilitation and Development Services, 

Community Psychiatric Services, Services for Persons with Autism 

and Developmental Disabilities, and Community Support Services for 

Persons with Disabilities.  In addition, the Society puts emphasis on 

the promotion of social inclusion.  In 2004, the Society was invited by 

the headquarters of ‘Best Buddies International’ in the U.S. and was 

authorized to be the sole organization for setting up the ‘Best Buddies’ 

movement in Hong Kong.  Hundreds of ‘Best Buddies’ have been paired 

up every year, making one-to-one friendship between members of the 

community and persons with intellectual disabilities possible.



!ᚚ྽௵෇

!ф๴ਣއச

    Vocational Rehabilitation & 
   Development Services

  17%
  (627ӪٺҢޱUsers)

џ༡୊ፚއச

Day Training Services

 17%
(618ӪٺҢޱUsers)

֝௛އச

Residential Services

 28%
(1,019 ӪٺҢޱUsers)

சއ஡ᇟૠ௵෇ߤ

Community Psychiatric Services 

 24%
(896ӪٺҢޱUsers)

֋ൕાф๴ਣ

ቪᜣϠЀއச

Services for Persons 
with Autism & 
Developmental 
DIsabilities!

5%
(179Ӫ

ޱҢٺ

ޱҢٺඏ݈୛ڧ

Ϸ᜸

Classification of
Service Users Served

Users) Users)

ร઼ϠЀ

சއ஡њ෯ߤ

Community Support 
Services for Persons 

with Disabilities

9% (333ӪٺҢޱ
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PRESIDENT'S MESSAGE

ҐϢج௵ྻЏϬϩԺՐϞȂЙ᝱ᢜྻۖȂ৐ॶЙڱڤ࣏ྋߞ׻ȶྑȷȂȶج௵ྻȷഺ

ৎਛੲӎබЙྻ՘ӲȂϵ᝱ܼਣȄԴഺႆȂاऻڍਛϠ۶އசڹӡ߰ڤЙᛓЙౢ

ТࠫТߞϠЀሃӎྻྻߤХྑȂᘘգਛ៳۶ߞуވᝯྑȃ၍Ѝߞᓐྑȃᚚ৶Й᝜ൻೢߞ

ྑ //////ϵබ࣏ഺྷڱϠྍྑߞȂϘႮ֡຾ӎྻ֖ࡈȂంӏ๾ྏܝඏȊ

ାѕྏᘁԧ֜ਛ៳ȂְেࠜՐೢѡ๑ྋЙ֌ߞ࿰ᠪ۶њࢺȂᢰއசڹӡ߰ఀѽԴᗞ᝱К

ᐯ೫ȃ՘ࠜ۶෇ЮȄڤԊᅆᓐ៳ߞிྑૂءȂЏ҄ϠྏஜȂգڱਛ៳ـྑߞཊмऎЂྑ

֖ஜȂᒕ࿂ணሃӎྻߞЍ֯Ȃ៸јڭ߷ऎร઼ϠЀۤߋᡋૈȄ

ྏᘁُ֜ᚚ৶Ȃѽᝯྑߞѕ۶ڗᢜϧ֖Ȃ௞྽Գއசއசڹӡ߰Ȃ೟ѕϞႋҁেߞቮঋȂ

ఉѕന঍ᏋԪߞў੯Ȃढ़ѕєᐱҁেᐯ೫ྲߢᝊȂᎏ૔ڤ࿂ۦഢনߞጕକȂᢰҁেҞԴ

Ӡࣿ۶Ѝ֯Кᖔఀ֋ࠫ۶՘ࠜȂڕҍշླȄ

ϵྏᘁԧ၍ЍވуȂԴᗄՓӠࣿКȂѽྑѕሃއசڹӡ߰हߢहӹȂ࢙ӲҞ໳у᎖Ȃᚳ

න݃թӠۻȄည๒ঋାѕྏᘁȂധԺጤѕϠЀȂ๑܇ټឥ֋Ўߢߞᝊ۶ثକȂணሃၭڰ

؊фԧ܎৶ྻڰசȂݕҍᓿҍϧȂѾҍϞྑѕग़ྍȂ७҄ӎྻއߞச༶׀་֖Ȅ

ᘵ๒اেއߞசڹӡ߰ҞକЙຠࠑႿȂ֭ҁেߞҗᙇૌዞྋ૯ȃѯҮᚎ๺ሬڏȂЏ௟Ϙ

Ԋ௻ધߞ૷ᑓૌ႕ࠑᠨ๑ᓷȂྏஜϠѕȄంҁেڗϯȂاেҞѽᐯᕖᚎඏ૷ૌྑߞȂ๑

༷ൄ֯ȂҪᏫૌѕҝࣿȂЏ࢝ग़Ȅ֭᝸ȂԴᗄ៱ઙົНКȂاেϘӠൌକѽྑѕग़ྍሃ

ഺ၏Ҟྑވуह֡Ԣ֖ȄЙ᝱๴಩ȂѽྑԢ֖ȂЏᎼϯѕᢸಐϿȄ

ဨ৿݂ᚂҡ JP
Dr IP Yan Ming JP



Without ‘LOVE’, there is no Fu Hong Society.  And it is love that makes us what we were, what we are and what we will be. In 

this Fu Hong family, I can find earnest love between service users and their families, caring love from the staff, friendly love 

between volunteers and service users, as well as collaborative love between family members, community members and the Society. 

Having been able to ‘walk together with love’ for more than 30 years is our blessing.

My sincere gratitude goes to all family members for their unfailing care and support, motivating and making ways for our service 

users in the process of learning, growing up and recovering.  Not only is their steadfast love touching, some also sublime their love 

into action of helping other families, taking active parts in activities and affairs of the Society, even fighting closely with us for the 

rights of persons with disabilities.

My gratitude also goes to every staff member for their love and actions towards service users.  They serve professionally, cater the 

needs meticulously, tailor-make plans for each service user and guide them patiently, unleashing their potentials to let them develop 

and live confidently towards a brighter future.

I thank our friends for volunteering with love in the midst of their tight schedule, taking their valuable time to build friendship with 

service users, sharing interests and enriching the lives of one another.   I must not forget to thank a group of selfless people, coming 

from various walks of life, who have kindly contributed their knowledge and skills through serving on the Council and/or various 

Committees, giving away their strength, resources and, most of all, their beautiful mind, to make our Society running smoothly.

Although our service users are not good at complex communications, this should never undermine their ability to share their feelings 

or their power to touch people’s heart.  Genuine smiles, sincere utterings, or simply a shyly gaze...... all convey a sense of beauty and 

truth in life.   Let us hope that, being inspired and blessed by our adorable friends of what we truly need, we shall ‘walk together 

with love’ with persons with disabilities through our journey in life.   With love we’ll find, our heart is purified!
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ϧф՘ލȄ

Recipient of ‘Bronze Star Award’ at the CLP 
‘Green Plus’ Award
In recognition of our efforts and result on energy saving, the Society has 
been awarded Bronze Star Award in the Social Welfare Organization 
Category by CLP.

ᕕᙛཾԊӒ୊ஶ׋ႵีȶᙛԊ୊லᜋ୰๎Шᗉȷॖٳ
Ѕ۟ॖڍএዩ໶
ӎྻ௟ា᠈ணሃթ᝷ѧᘈȂׅϧҐ௻৶Ѝߞᚚ྽ՉԑྍᝊȂԨȶწྍҳȷߞӫዾ

་๴Ȅ

Recipient of the first and second runners-up at the ‘Safety 
Quiz’ organized by Occupational Safety and Health Council 
The Society will continue to participate in this kind of contest to strengthen the 
awareness of occupational safety among staff members. The ultimate target is to 
achieve ‘zero accident’.

ᕕড়৳ដོЅ഼ώЅᆋց׋ϷտႵีȶറюড়৳Є๡

ჍкȷЅȶՍ൵ӓᒊᐠᄺȷዩ໶
ഺیৎጨ༵ܠߺӎྻԴయஜਛਲуຠనࣉфร઼ϠЀබ྽ׅߞϧȂӺຉᔽӎྻᇟ

ૈِᇟȂᒕ࿂ࢆෳԒᓉћмȄ

Recipient of ‘Distinguished Family-Friendly Employer’ and 
‘Supreme Inclusive Organization’ Awards presented by 
Family Council and Labour and Welfare Bureau respectively
The Society’s efforts in promoting family-friendly policy and employment of persons 
with disabilities have been recognized by these awards. They are also the driving force 
behind the Society’s endeavour for continuous improvement and promotion of the 
culture of social inclusion.

2014

2014

2014

2014

2014

ܻᗉ଻ོഺཎ᛺೚ϛЖᖞᒲȶા᛺ഺ᝶િȷ৤។
թࣿஜݚላশส᜹ങ๴ਣ؊ႤׄȂ൅ჅਣӯขቪϠЀߞ᜹ങ֯ࡡȂਣ಩ҁেߞ൹ൄϧȂయஜཋஉϠЀТ

हޟᎫфతૼȄ

Exhibition of ‘Colorful Paper Art’ at Jockey Club Creative Arts Centre
Sponsored by the Hong Kong Arts Development Council, artworks created by persons with intellectual disabilities 
were displayed. The exhibition showcased the creativity of persons with disabilities through which members of the 
public have better appreciation of their talent.

юގ੫੆ఀىਪᝲ!!࣏Ռഖ੿Ρρড়ߝඪټЛධЅࡾᏲ
Ȯྑఀޱێ!ൕࠝ֋༟ȯᖔᡝ߰ӒবߞໞኊȄऎ԰ᕕྻߤቮِȂӎྻࢢێయҍ৒঎ߍȮྑ

գўșș֋ൕાϠЀ෇௵НႮȯȄ

Publication on special education to provide support and 
guidance for parents of persons with autism spectrum disorder
The publication had received very positive review by readers. In response to the popular demand, 
the Society subsequently published the revised version – ‘Love in the Right Path – Rehabilitation 
Guidebook for Persons with Autism Spectrum Disorder’.
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ȷ໠ᄍᙄࡉ૯࠲ӌᓡᢈȶॷޥ
ԋᔠᣇȄҹЙ֭ऎร઼ϠЀߤݙӎྻ೐ϟ࣏ȷȂ࢈ମࡱȶশߞᔡߏশสᑢҫൾݺ֜

௲ڽЍ֯ᑟྻȂ࠳࣏ـ་ߤ஡ԒᓉߞদঋӀҭȄ

The opening ceremony of ‘City Cafe‘
Located in the Hong Kong Museum of History, City Cafe is the Society’s second social 
enterprise cafe. It has not only provided employment opportunities for persons with 
disabilities but also an important platform for promotion of social inclusion.

12ѡ

9ѡ

಑ϲԑᕕȶΪΤୢᜰདྷჍкȷ੆ᄸ
ӎྻգܶ՘ऎԑสϬϩϝ༡ᖔჴȶാ᠈УՐݕѽϯЂጨȷߞᑟᅹНϘȂԺՐڽ

Դ࠳་ร઼ϠЀӀຈබ྽ׅߞϧఀۖܠߺȄ

Recipient of ‘18 Districts Caring Employers’Award for six years
The Society was honoured to be one of the 39 organizations in Hong Kong to receive the 
‘Special Award for being awarded for 5 consecutive years or above’. The Society’s efforts 
to promote equal employment opportunity for persons with disabilities for the past years 
have been firmly recognized.

2014

2014

ӵҏོዅᒊ֫ᖞᒲϴ໠ᖿ৴ȶܶ၌ᔆΨרԤݲȷ
ЙԢधߞ־௞྽ϠЀфਛࠜ҃ࠑжڳ࿰ᠪขቪ৘֋ൕાϠЀߞ௞྽ߢᝊ۶၃

ᢚȂऎࠕպ֜ҍਯ߰Դ࿰ᠪႮϯ௲ڽӒକ༓Ȅ

‘Turn Stressed into Desserts’ Seminar has been arranged 
for caregivers of persons with disabilities at the Society's 
Joyful Corner
Professionals from various disciplines and representatives of parents have shared 
their professional skills and experience in taking care of persons with intellectual 
disabilities and autism, giving positive energy to nearly 100 participants who would 
continue on the journey of caretaking.

ᖞ՗ᐬࢸȃཱིёۃЅछ୽Ճ
ᄆღ
ۖҳ஼ւᅅգׄ৶Ѝᙖᘮ໛ൎȂᐯ೫۶כ

՜ઔҳ၃ᢚȂڭᕕӡۖӎྻއச๴ਣϯȄ

Visits to Australia, Singapore 
and the U.S.
Overseas visits provide learning opportunities 
for staff members who have widened their 
horizons and would apply what they have 
learnt for the Society’s service development.

2ѡф 3ѡ
2015

ҏོᆩમᕕ Interactive Media Council, Inc.ȃۺࢇၥଉऋ׬ᖂ
ᅿᒲϴڷࡉҁ้ᐠོۏষོϷտႵีȶ୽ሬϣଢ଼൬ᡝറюԙ൷
ዩȷЅȶฒራᛤᆩॲო೨ॎგȷߜዩ
ӎྻᒕ࿂࢙Ӳ๑ቪᜣᇨ૭Ȃў࠮գપ־ቮঋϠЀᙱ᠓۶ڹӡȂЂϧయஜዴፅԒᓉȄ

The Society’s website received the ‘IMA Outstanding Achievement 
Award’ and the ‘Web Accessibility Recognition Scheme Gold 
Award’ from Interactive Media Council, Inc. , and the Office of the 
Government Chief Information Officer and the Equal Opportunities 
Commission respectively
The barrier-free website set up by the Society has facilitated browsing and usage of the site by persons 
with special needs and has promoted digital inclusion.
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COUNCIL CHAIRMAN'S REPORT
The year under review

The core rehabilitation services for people with intellectual and psychiatric 

disabilities continued in 2014/15 as in previous years, including Residential 

Services, Day Training Services, Community Support  Services, Community 

Psychiatric Services, Vocational Rehabilitation and Development Services. 

These services were mainly funded by Government.  Close to 3,700 persons 

with disabilities were served under these various services during the year.

Separately, the Society maintained other services by using various 

sources of income, including social enterprise (Hong Yung Services 

Ltd), small homes (Casa Famiglia), services for people with autism and 

developmental disabilities (Hin Dip Centre), a community-wide volunteer 

and one-to-one friendship programme for individuals, schools and 

ԑ࡙ӱ៫

ϘՂჅ݀ȂӎྻѹঋऎขቪϠЀфᇟૠ௵෇

߰෩ڻ௵෇އசȂညКҒࣁȈ֝௛އசȃ

џ༡୊ፚއசȃߤ஡њ෯އசȃߤ஡ᇟૠ

௵෇އசȃᚚ྽௵෇ф๴ਣއசȄϯগއ

சѹঋӤܹࣆႤׄȂݺ 2014/15 Րॗ࢘գ

Ϭϼϛպ֜ร઼ϠЀۦ෎Ȅ

թҳȂӎྻӺ൅ჅЙԢߞ՜Ϣڽ࿚ᖉႻࠧࣆ

ܹႤׄއߞசȂҒྻߤࣁԋ྽ )௵ᓉއசգ

নгҦ *ȃЈ࡭ਛ߽ ਛਲ*ȃ֋ൕા௵ج(

ф๴ਣቪᜣϠЀއச )ಝᎅКѕ*ȃԑӔ၍Ѝ

фϘᅆϘу᎖঍ᄑȂணҐ߰Ғߤࣁ஡ϠЀȃ

ཱིጡڙ

ԧ֜ྻᅅះЫߞܨՐඡళӡϞྲߞ፠ۘڽཇ

ႿـԺߞႤୈȄऎϞ෩୼൅࢘ށфҐ௻ሃྻ

৶ȃއசڹӡ߰фێҁࢺж߰Н࿛഼Ȃᇒನ

ኸᔹмՐඡߞаਟȂҐϢـԺᛟلȂ༰Ⴄୈ

ሃᎷۧݺϘڗȄ

Ԣ੡Ȃऎ೑ԪҝՐ 3 ѡ༟ܕӠੜߞ ȮྲгҦ

౧ڼȯȂӎՐඡ঵ըڶᑂྲ౧ߞڼഢܠ፠ۘ

аਟȂપ־ҐϢϞـԑবއߞசᕭ୅ൊжȄ

ᑋԊՐඡȂҒࣁၭڰ؊ѹਯඡטԴаȂಉሏ

ӎྻҝՐᅟ֌ 2015 Ր 3 ѡ 31 џง༡އߞ

சᕭ୅фӏڽ๴ਣȄੲᑂڼޱഢܠȂၭڰ؊

ѹਯඡטЏݺ 2015 Ր 6 ѡ 18 џᖔӎྻၭ

੮Ȅز؊ڰ

A new approach

Members of the Society will find that this year’s Annual Report has taken 

a new approach with more information.  Management has refined the 

Annual Report to include numerous subjects to enhance transparency 

and communication with Members, service users and all stakeholders.  A 

wide range of topics has been summarized and presented in this Annual 

Report in an informative and interesting manner.

The refined Annual Report is also prepared with the aim to comply 

with the new Companies Ordinance which took effect in March last 

year.   This is the first attempt to present an annual report to accord with 

the new statutory requirements, in particular the inclusion of a more 

comprehensive business review.  This entire Annual Report including 

the Council Chairman’s Report constitutes the Society’s business review 

for the year ended 31 March 2015 and the way forward.  The Council 

Chairman’s Report has been duly approved by the Society’s Council on 

18 June 2015, as statutorily required.

଀୽ᄸӑҡ

Mr YUEN Kwok Wing, Kevin
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corporates (‘Best Buddies Hong Kong’ Movement, an overseas chapter 

of a US volunteer programme), and exchange programmes (mainly 

with counterparts in China).  All these activities were supported by The 

Hong Kong Jockey Club Charities Trust, Lotteries Fund, fees and charges 

collected, plus donations raised locally and from overseas.

Reviews and analyses of core services are given in this Annual Report in 

Chapter 2.4 Service Reports.  On the finance side, as in past years, the 

Society chiefly depended on subventions, recurrent and non-recurrent, 

from Social Welfare Department, representing over 84 per cent of 

the consolidated income.  The remaining income came from fees and 

charges collected, interest earned and donations received.  

The current situation is expected to continue in the near foreseeable future, 

as the Society will maintain its core rehabilitation services for people with 

disabilities under the prevalent social situation and government policies. It is 

not anticipated that there will be major changes in the rehabilitation field in 

Hong Kong in the short term, in view of the present political situation.

Besides administering all the above said services, Management was also 

busily engaged in taking appropriate actions to update policies and 

practices promulgated by Social Welfare Department and carrying out 

new measures to cope with new legislation.  

For the property portfolio, a commercial flat of 1,983 square feet at 

Office A, 20th Floor, Kings Tower, 111 King Lam Street, Cheung Sha 

Wan, Kowloon was acquired at a total cost of HK$12.642 million for the 

purpose of providing new services this summer (explained more below).  

By the end of March this year, Management sold Buddies Lodge at 

4/F, 87 Chung On Street, Tsuen Wan, New Territories at HK$5.8 million. 

This flat was donated by the late Mr IP Po Ting in 1978 for providing 

rehabilitation services; however, the flat had been rarely used for services 

in recent years due to its location and lack of access facilities.  The 

sales proceeds would be used to fund the purchase of a new flat for 

Concordia Casa Famiglia (explained more below).

As for financial performance, the Society has continued to stay on a 

healthy financial position during the financial year ended 31 March 

2015.  In 2014/15, the consolidated income increased by HK$29.84 

million (9.25%) to HK$352.46 million as compared with 2013/14.  

This increase was mainly attributable to additional subvention from 

Government for various purposes and sales proceeds of the Buddies 

Lodge as mentioned in the above paragraph.  On the expenditure 

side, it increased by HK$18.47 million (5.73%) to HK$340.92 million 

as compared with the previous year, mainly due to higher staff costs 

and other operating expenses.  As a result, there was a total surplus 

of HK$11.54 million for the year 2014/15, including HK$5.48 million 

transferred to various Social Welfare reserves and HK$6.06 million 

to our Society’s own reserve funds. The total funds employed as at 

31 March 2015 reached HK$206.10 million.  The 2014/15 Financial 

Summary is shown on pages 106 to 112 of this Report.

ᐯ੭фԋ྽ )ȶশส൵ڸցуȷႻஜ࣏ग़஼၍

Ѝ঍ᄑߞઔҳжߤ*Ȃѽфӹࣹ঍ᄑ )ѹঋ

ऎ஼а௵෇ᑟᅹ *!ȄѽϯއசӤশสᘈ୺ྻ

ྎຠࠫ୉௄ࠛȃጨۓ௄ࠛȃއச՜໱Ȃѽф

ӎԳሃઔҳߞຠภњࢺȄ

ӎՐඡ೐ 2.4 ߞசއ੮ѕڻ෩טசඡއߞൢ

԰ᠪфжޘȄԴ୑சўবȂӎྻሃ݀ՐϘ

ዹȂѽྻߤᇊ׀၌ߞ၃௱ݑфࠧ၃௱ݑႤׄ

ࠛ֯ऎѹঋ՜ϢȂ໹Ⴥ 84%Ȃێ᏶ڽࡋ֋

ਿ՜Ϣф੕ภȄ׀ச՜໱ȃއ

ԴҞߞڍ௟ڽȂӫߞࡈఐ޶ჰ঍ྻࢺ᠈Ȅԯ

ᕕ಩੡ྻߤߞఐ޶фࣆܹࣆຉȂӎྻ௟ា᠈

ऎร઼ϠЀ෩ڻ௵෇އசȄᡥݺ಩੡޼ࣆߞ

ఐ޶Ȃӎྻჰงশสߞ௵෇އசԴ๺งа௟

Йྻҍ಩দЂᢏмȄ

୵ϞᇒನϯগއசҳȂᇒನኸӺᒕ࿂ళۤᏋ

ည֖ஜȂѽ԰ᕕྲߞڼޱঋِȂѽф୨Ԫߤ

ྻᇊ׀၌య֖ࣆྲߞຉфనࣉȄ

Դ ߏ ྽ ў বȂ ӎ ྻ ѽ Ϙ ϼ ϟ պ б ϩ ұ ေ

ϟ ϼ Ю )ส ЮȂ ϭ Ԣ* ᘉ Ϣ ֜ ݺ ϝ ᔷ ࠜ ْ

ᣉ ᜜ ޒ ໖ 111 ၳ ᕜ ч ዃ ඞ 20 ጁ AȂ ব ᒕ

ϘϼϝպϣϩϬӀўߞ׏஥྽ඏ֜ȂݺЫՐ

ਆчӡ֯๴ਣྲއச )ႎগՂࢢ*ȄҩҳȂݺ

2015 Ր 3 ѡܺȂӎྻѽУպϣϩေЮҍழ

धଳᣉಿՉ໖ྲݺ֜ 87 ၳ 4 ጁߞၰܧܠȂ

ݺԐӠܠ࠲ၧࣇ྽১ऎЏߏႍ 1978 Ր੕ᝑ

ӎྻӡ֯෩ڻ௵෇އசȄӤێݺԳನ֜၉ф

നࣉϯߞЙ࠮ȂࠕՐЏतьڹӡȄҍழϯগ

ਛਲ௵جภ༵௟ӡ֯Ⴄׄᘉ໴ߞఀݙ྽ߏ

ȶ۶ᓘ୕ȷྲ׬ )ႎগՂࢢ*Ȅ

Դ ୑ ச ࠑ ಩ ў বȂ ᅟ ֌ 2015 Ր 3 ѡ 31
џȂ ӎ ྻ ា ᠈ ࠲ ࢺ உ ௵ ߞ ୑ ச ߐ Ȅ޶ ӎ

ྻ ݺ 2014/15 Ր ࢘ ߞ ᇢ Ԫ ՜ ૈ ኧ Ґ ֌

ϬኆУϼϟպұϩбေЮȂႵ 2013/14 Ր࢘

ኧҐϟϼϝպϣϩұေЮȂኧ඼Ⴟ 9.25%Ȃ

ኧࠜѹঋڽ֋ܹࣆԧ༵ᛝҳႤׄфݺϯћ෩

фҍழၰߞܧܠ՜ૈȄԴњҍўবȂӎྻߞ

ᇢԪњҍኧҐ֌ϬኆұϼწϝϩϟေЮȂѧ

ҝՐԢงኧҐϘϼϣպұϩϛေЮȂኧ඼Ⴟ

5.73%ȂѹঋӤݺ৶Ѝᗟ჌фێҁᖉႻ༟њ

ኧҐݙ७ȄࣇթȂӎྻݺ 2014/15 Ր࢘գ

ϘϼϘպУϩұေЮळ᏶ȂێКУպұϩϣ

ေЮЏᚼϢྻߤᇊ׀ᔼ൯۶бպწбေЮᚼ

Ϣӎྻߞᔼ൯௄ࠛȄᅟ֌ 2015 Ր 3 ѡ 31
џȂӎྻߞᗁ௄ࠛႿۖϟኆწбպϘϩေ

ЮȄӎྻ 2014/15 Ր࢘୑சᗁຕႎԕݺӎ

Րඡ೐ 106 ঱֌ 112 ঱Ȅ
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In the years to come

Events that Members should take note of 

Policy Address 2015 - As put forward in the Policy Address, Government 

will make strenuous efforts to refine current rehabilitation services with special 

focus on the support for (i) persons with psychiatric disabilities by increasing 

the manpower of social workers in all Integrated Community Centres for 

Mental Wellness, and launching territory-wide public education campaigns, 

and so forth; (ii) children with special needs and their families by stepping up 

early identification and early intervention services, and enhancing parental 

support to improve parents’ ability to take care of their children with special 

needs, with other relevant activities; and (iii) persons with disabilities by 

allocating more resources in particular to hostels for persons with moderate 

intellectual disabilities to reinforce the care for ageing service users and other 

appropriate actions.  The Society will, as always, take proactive actions in 

making use of all opportunities appropriate for developing services through 

expansion and extension in meeting new or unmet needs within our ambit.

New premises acquired for initiating new services – In March 

2015, the Society took over the new premises at Kings Tower.  

Management is now finalizing the detailed implementation plan for 

running new services for people with special needs and their families.  

It is planned to start the services gradually from the later part of 

this year, attempting to be on a self-financing basis.  This will be an 

exciting project which, in addition to filling a needy service gap in 

the community, will provide new challenges for Management and 

respective professional staff.

Relocation of Concordia Casa Famiglia – This small home, which 

is currently located at the staff quarters building of Prince of Wales 

Hospital in Sha Tin, will have to be relocated in early 2017 due to 

redevelopment of the premises by the Hospital.  In order to continue 

with the service on a permanent basis, it has been decided to 

accommodate Concordia in the Society’s own property, similar to 

Encounter Casa Famiglia at Waterloo Road, Kowloon.  Management 

is now actively looking for suitable premises which will be funded by 

the sales proceeds of the Buddies Lodge, donations to be raised and 

the Society’s reserve if so required. The search for suitable premises is 

indeed a challenge.  If Members have any information in this regard, 

they are encouraged to contact Management.  Their help will be much 

appreciated.

Review on the feasibility of establishing a trust for people with 

disabilities – Due to the ageing problem, there is always a great 

concern of parents / guardians of service users who would be available 

to take care of service users on the financial side when the service 

users survive their parents / guardians.  In learning the positive attitude 

of Social Welfare Department on this matter, a task force has been set 

up and headed by Dr Joseph KWOK, BBS, JP to review the feasibility 

of establishing a trust, like other jurisdictions overseas, to serve this 

particular need.  Preliminary reviews have been carried out and Council 

looks forward to receiving recommendations from the task force.

৤ఖҐپ
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2015 ԑ֙ൢࢇࢊ . ௟ܹࣆ෩фȂטඡࣆࣉ

ᆽϧؼຠӫࡈ෩ߞڻ௵෇އசȂညКપަ־

দᅆѽϭϠЀߞњ෯ ; )Ϙ* ᇟૠ௵෇߰Ȉ

ኧҐᇟૠஉ௵ᇢԪއசКѕߤЍϠјȂф༟

ਣԑสгಿిڈႻஜຈȇ)ϟ* գપઅቮঋ

۶՝งЬϢ־ਛਲȈҐ௻ф՝ᝊێຆфۊߞ

࿰ᠪ۶ێњ෯ѽ෩пߞҐ௻ᅆਛࠜڭசȂއ

୊ፚգપઅቮঋЄЃߞକϧȇ)Ϭ* ร઼Ϡ

ЀȈԨร઼ϠЀ୰߽Ȃપ࣏־К࢘ขቪϠЀ

௛߽ȂኧዥႤ࿚ڭళۤێҁᏋညనࣉȂంփ

Ґ௻࿰ᠪ୼៬އசڹӡ߰ȄϘՂ݀࣊Ȃӎྻ

௟ԴҞ֖ፑඛаᒕ࿂د෪ϘзԪᏋߞᑟྻȂ

൅ჅኧҐ۶ᙖਣއசȂ԰ᕕྲኧݕӏജᆕږ

சቮِȄއߞ

ᗊΣཱིܥཾސ৤ཱི݈୛ . ӎྻЏݺ 2015 Ր

3 ѡత՜ྲᘉϢ֜ݺᕜчዃඞߞ஥྽ඏ֜Ȃ

ӡ֯༟ᓱપઅቮঋϠЀфਛࠜњ෯އசȄᇒ

ನኸ಩බྲއசۍߞᢜே֖ў੯་֖኶໛Ȃ

ჰ঍ݺ 2015 ՐϭҗՐുَ༟ਣއசȂᄘႏ

ѽ֋঑ळᗪጀՑᖉႻϯগྲއசȄഺ࣏Ϙৎ

҄Ϡ੎ᐬ༵ߞӫȂЙཱ֭ႃྻߤᅆપઅቮঋ

ϠЀфਛࠜњ෯އசߩߞቩȂـऎᇒನኸ۶

हᝯ௞྽৶Ѝ௲ࣄྲڽᐼȄ

֭᎐ᒙଖȷڷஶড়৳ȶ׭ . ۶ᓘ୕಩ْ֜ݺ

ӣࢃᆬ෻ᓐѳᛁ୰৶Ѝ௛߽ЂጁаȄӤݺ

ᛁ୰௟ঋႍ࢙ؼЂጁȂഺݙЈ࡭ਛ߽ቮݺ

2017 ՐՐࠐᏏҍȄऎϞڹϯগއசఀѽܼ

᠈фᜦࠜܠቈ๴ਣȂӎྻٙܠӼੜྻаϘݙ

ਛ߽ᘚୡ୕Ȃ൅Ⴥ࡭ЈߞϝᔷᇏӇցႽݺ֜

ᘉ၉ټϠߏ྽ऎ۶ᓘ୕෩އߞྲڻசԳᙇȄ

ӫࡈȂᇒನኸӒᒕ࿂ඵرԪᏋߏߞ྽Ȃ௟ం

ழᎱၰߞఀݙܧܠ՜Ϣфឯภࣿஜߞຠภӡ

֯ᘉ၉ྲߏ྽ȂԴቮঋ੡Ӻྻஜӡӎྻߞᔼ

൯௄ࠛȄඵرԪᏋߏߞ྽๑ᆷ࣏ϘЂࣄᐼȂ

Ղԧྻуգԇ֣हᝯႤୈȂᡌࠓሃᇒನኸᗑ

ປȂЙർྏᑬȄ

ᔮຜ࣏෤੽Ρρ࡚ҳ߬ଊஅޟߜџ՗ܒ . ব

ᅆց៬мߞயᛟȂއசڹӡ߰ߞਛࠜ 0 ᆾ᠕

Ϡࠧ௱ᝯަԴҁেᛓѵࢢȂއசڹӡ߰Դ၃

ᕻϯକߞ᠈ܼۖఀ׎࿰ᠪȄԴఀྻߤߢᇊ׀

၌ᅆϯগ៉ᛟգӒব԰ᕕࢢȂӎྻѽോᘣᐙ

ൾЀ BBS, JP ऎ঵Ȃ՘ӲϞϘৎ௞യЈೡȂ

൅Ⴥணւઔҳ၃ᢚфहᝯҦ࢘ۘޱȂुٿԴ

สനӲࠫ୉௄ࠛߞҞ֖ݑȂᚣѽ԰ᕕއசڹ

ӡ߰ਛࠜ 0 ᆾ᠕ϠߞቮِȄٿुَࠐ၃Џਣ

༟Ȃၭڰ؊ง࢞௞യЈೡ෩ӹ៉࢙ў੯Ȅ
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Implementation of new financial management and human 

resources information systems – Another major task to be done in 2016 

will be the replacement of the current financial management and human 

resources information systems with new ones.  It is expected that the new 

systems would raise productivity, enhance efficiency and avoid the latent 

breakdown risk inherent in the current systems which have been used for 

over 10 years with very few upgrades and could not meet the latest work 

requirements.  Process reengineering will also be done simultaneously.

Fund management – Council, respective Committees and Management 

will continue with a vigilant and prudent approach in fund management, 

by enhancing the investment returns under a low risk approach.  On the 

other hand, funds in hand will be utilized in a meaningful and discreet 

manner in accordance with the respective stipulations, for instance 

complying with Social Welfare Department requirements to raise staff 

incentives for attracting, motivating and retaining talents and also using 

the Society’s own funds to acquire properties when justified.  Although 

the main source of income of the Society comes from Social Welfare 

Department, numerous activities will continue to be held to raise funds 

for those services not funded by Government.

Risks and uncertainties

Like any organization, the Society is faced with a number of risks and 

uncertainties as enunciated below for Members’ understanding:

Ageing – This comprises service users, their parents/guardians and 

staff who support service users, premises and facilities.  With over 38 

years of operation, there are about 1,500 service users who have been 

in our service for over 10 years, and more than 2,100 service users are 

aged over 40 at the end of March 2015.  The same ageing problem 

is also now widely faced by other agencies in the rehabilitation field.  

This situation applies to staff members who have been working in the 

Society for many years. Long service shows their dedication to their 

work but it is a challenge as they are getting older as well.  One way 

to tackle the ageing problem is to move into bigger premises which 

can accommodate more modern equipment so as to enable the staff 

to serve the ageing service users in a safer environment.  Regrettably, 

in view of the current situation in Hong Kong, Management finds 

it extremely difficult to make any positive progress in this regard.  

Nevertheless, Management and the front-line staff are still working 

hard to find means to alleviate the intensity of the problem.

Four Casa Famiglia (small homes) – By March 2017, the current 

sponsorship from The Hong Kong Jockey Club Charities Trust towards 

the four small homes will expire.  It is not certain if the Charities Trust 

would continue, as they have funded the project on a pilot basis for 

quite a number of years.  Management will continue to liaise with the 

Charities Trust with the aim that they would continue to support this 

meaningful service.  Failing this, Management would have to resort to 

other sources of funding, as it is essential to carry on the small home 

services in the community.

௴Ңཱིޟ଒୛ڷΡΨၥྛᆓ౩فಛ . ҩϘ༵

௟ݺ 2016 Ր؆՘ߞদᙇЍ֯ـ࣏෱಩գߞ

୑சфϠϧႤ࿚ᇒನڀ೚Ȅჰ঍ྲڀ೚௟ྻ

෩୼ӠಯϧфЍ֯ੜತȂڭҞᘖֺ಩գڀ೚

ԯЏڹӡ໹ჅϩՐф࿂ь་֖ؼຠпૺփє

๴ߞጕԴࣇቪলᔍȄթҳȂ୑சфϠϧႤ࿚

ൊߞ྽சࣹ຀Ӻ௟Ԣ੡་֖দᑋȄ

ၥߜᆓ౩ ȗ ၭڰ؊ȃԧ܎৶ྻ۶ᇒನኸ௟

ា᠈ԴႤࠛᇒನўবѽ୼់ះ۶ݑ኶ྕߞᅗ

Ⴄ԰ඡȄҩϘўظȂ഼ჅֲলᔍўՑ෩୼࢘

বȂӎྻྻࢷ࿰हᝯഢܠȂ؁ຠфᚰྕԳႻ

ӡࢺգߞႤࠛȂڼՂᓲ࿰ྻߤᇊ׀၌঎ߞށ

ഢڼȂኧҐ৶Ѝጨᔽѽכєȃᑬᔽф੖઻Ϡ

ЖȂڭѷԴԪᏋఐ޶ϭ׀ӡӎྻߞႤࠛᘉ၉

׀ᇊྻߤ֋ڽ՜Ϣѹঋߞ྽Ȅᘵ๒ӎྻߏ

၌Ȃ֭ێҁܹࠧࣆႤׄއߞசЪቮ൅Ⴥឯภ

ࣿஜڽឯ༰ႤࠛȄ

ॳᓎڷϚ݂ਭӰશ

ሃێҁᑟᅹϘዹȂӎྻϵবᅆЙԢߞলᔍ۶

Йށ੬ԯ૵ȄऎϞڹԧྻ৶Ϟႋգᝯఐ޶Ȃ

಩៚গՂϭȈ

ՂឭϽ . ਛࠜێӡ߰ȃڹசއ 0 ᆾ᠕Ϡȃ෩

׮Ȃࣉ྽фനߏߞ৶ЍȂѽ֌ӎྻߞசއڻ

Ԣዹবᅆց៬мȄ၃ᑢ໹ჅϬϩϣՐߞႻ

֯Ȃӎྻ಩੡ॗգϘϼУպ֜އசڹӡ߰Դ

ӎྻతۦ໹ჅϩՐѽϯއߞசȇᅟ֌ 2015
Ր 3 ѡܺȂ჈ϟϼϘպ֜އசڹӡ߰ـ໹

Ⴥұϩ࿐ѽϯȄ಩੡ێҁ௵෇ᑟᅹӺবᅆց

៬мயᛟȄӎྻ৶ЍգԢዹߞఐ޶ȂԯԴӎ

ߞசϞധԺՐȂഺ୵ϞਣӯҁেᅆЍ֯އྻ

݅႕ҳȂՐ॔ߞኧࠜӺ՘ऎҁেԴЍ֯ϯߞ

Ꮟ࣏ޱКϘৎўێߞᐼȄႋٙց៬мயᛟࣄ

നߞԺ಩҃мـ྽ȂѽਟૼߏߞЂـ༡ߩ݀

൯Ȃڹ৶ЍԴـՉԑߞᖖᄩϭȂއச୼៬އ

சڹӡ߰Ȅᓷᐹ࣏ߞȂᡥݺশสညߞࡈᖖ

ᄩȂᇒನኸ࢝᝱Դഺўবۤఀԇ֣ᅁᎳ་

ਣȄЙჅȂᇒನኸ۶ࡈ።৶ЍЪ๒ׅϧҝඵ

ِ፤ႋց៬мߞў੯Ȅ

Ѳ׭ܚஶড়৳ )ω࠮ড়޾*ȗশสᘈ୺ྻྎຠ

ࠫ୉௄ࠛ಩੡ຜПұجݙ௵ਛਲׄᝒߞ௟ݺ

2017 Ր 3 ѡܨᆕȄج௵ਛਲ֯ऎႏᙇ༵ӫȂ

ԺՐڽϘߡᖔϯগࠫ୉௄ࠛњࢺȂ֭ዶӏକ

ፁܠକ׎ា᠈ᖔఀᝒׄȄᇒನኸ௟ា᠈ሃႍ

ࠫ୉௄ࠛ۝஥Ȃۤߋҁেា᠈њࢺഺ༵࿂න

ྍ၍އߞசȄࡋ׎ᇒನኸቮඵِێҁ௄ࠛњ

ਛ࡭ЈߞϯЙҞ૿ьྻߤഺ༵ԴࢺȂѽᇯࢺ

சȄއ߽
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Risk management – The Society with its multifarious services and 

operations is a large organization, serving close to 3,700 regular service 

users every year, employing over 1,000 employees and having a pool of 

more than 17,600 volunteers.   It is therefore inevitable that there are risks 

in all daily operations and administration, including but not limited to: 

providing daily care, treatments / trainings and supplying meals to service 

users, selling products of vocational trainings, carrying out social enterprise 

works, holding fundraising and social inclusion events, managing finance, 

administering human resources, etc.  Besides deploying experienced 

staff to oversee all the operations and administration and adopting 

appropriate good practices with proper and adequate controls, insurance 

covers are also arranged to protect the Society for potential liabilities.  

Council believes that there is no potential huge risk that would occur in 

the short and medium terms.  Nevertheless as a matter of prudence, as 

recommended by the Audit Committee, Management has begun to carry 

out a review on the current risk management policy and guidelines.

Changes in Government’s rehabilitation policies and funding – 

Judging from the current social and political situations, the chance of 

facing significant and fundamental changes in government policies on 

rehabilitation services is indeed very remote.  In the past few years, besides 

the regular annual lump sum grants, the Social Welfare Department has 

provided additional funds to enhance staff management, such as allowing 

employment of more staff to serve the ageing service users and increasing 

staff benefits to help alleviate recruitment difficulty.  With the on-going 

funding support from Government and the Society’s own reserves, 

coupled with prudent financial management, Council strongly believes 

that there would be no major risk in this area.

Conclusion

The new approach adopted in this Annual Report has covered the 

Society’s performance and situation in a nutshell.  I am confident that this 

Annual Report would enable Members of the Society to understand the 

Society’s affairs much better.  I am pleased to conclude that the Society 

had a fruitful year in 2014/15 with sound financial strength, and is 

readily prepared to face and tackle challenges ahead.  

I wish to thank all Council and Committee Members for their 

professional support and dedication in administering the Society.  On 

behalf of Council, I also wish to express our sincere appreciation to 

Management and all staff members for their diligence and loyalty.  Last 

but not the least, our heartfelt thanks to Government departments in 

particular Social Welfare Department, The Lotteries Fund, The Hong 

Kong Jockey Club Charities Trust, donors including individuals and 

organizations, and volunteers.  Without their enthusiastic support, 

financial and otherwise, the Society would not be able to make such 

encouraging achievements.

ॳᓎᆓ౩ ȗ ӎྻ෩ڻԺЮмއߞசȂᄌӡ

໹ჅϘϼԩ৶ЍȂُՐއசࠕϬϼϛպԩއ

சڹӡ߰Ȃڭգ໹ჅϘေϛϼбպԩ၍ЍȄ

ӎྻᐾգᜀЂߞೡᚐࣛᅹȂԴџ௱ᖉႻ۶ᇒ

ನК᝱ֺՅգলᔍȂҒࣁऎއசڹӡ߰෩ڻ

Ӡࣿ࿰ᠪȃ޼ᖚȃை୊۶ᒴ঴ՉవȃழᎱӤ

ᚚ྽୊ፚӠಯߞറࡡȃయዃߤԋ྽சȃᗝᓱ

ឯภфߤ஡Ԓᓉࣿஜȃ୑சфϠϧႤ࿚ᇒನ

ຈȄ୵ϞՉవ၃ᢚᚳනߞ৶ЍڽᆾရއசႻ

֯۶ᇒನȂѽфళۤࢫည۶҇ߞږᆾఠనࣉ

ҳȂӎྻᘉ໴࠲ߞᔍӺକ࠲ቪྻўবᅆߞጕ

ԴയԇȄၭڰ؊ሮऎȂӎྻԴК๺งа௟Й

ྻҍ಩һЂߞጕԴলᔍȄ๒փȂऎ኶ྕ୓

ᅆܕȂ༟៉࢙ߞ৶ྻ܎኶੮ࢷȂᇒನኸЏڍ

ӫߞࡈলᔍᇒನࣆຉ۶ў୫་֖ᕭ୅Ȅ

ᡐ׽ޟЅࣺᜰၥօ๊ࢇஶඈۺࢇ ȗ ంӫࡈ

ࣆசއ෇௵ߞܹࣆȂڍᖖᄩҞ޼ࣆфྻߤߞ

ຉ௟Йྻ֯ҍԇ֣ᢖ຾фদЂؼߞᢏȄԴჅ

݀ዴՐ༡Ȃ୵ϞُՐܠงߞᑋຊዥภҳȂߤ

ྻᇊ׀၌ᘘྻ෩ڻᛝҳႤׄȂѽҐ௻৶Ѝᇒ

ನȂՂЯധၑӡـԺ৶Ѝѽ࿰ᠪ୼៬އசڹ

ӡ߰Ȃڭ൅Ⴥ෩п৶Ѝᇊิ׀ቅݢၑק᝱

ຈȄఀۖߞ᠈ࢺܹࣆႤׄȂҐϯӎྻߞᔼ൯

фᚰྕߞ୑சᇒನȂၭڰ؊ಎࠫӎྻԴ௵෇

գদЂলᔍȄٟ׮ຉфहᝯႤׄўবࣆ

ᖂ๖

କᚎ࣊ȂӎՐඡޱहࠫ൅Ⴥళӡྲ፠ۘјا

ȂӺକҐಎ޶ߐ಩фࠑߞঋԳ࿄গӎྻذށ

ྻ৶ᅆӎྻڰசߞϞႋȄ࢝ا୼ᒸᗁຕȂ

2014/15 Ր࣏࢘ӎྻᚳᇇ՘ލНϘՐȂ৘൯

ᜦஉߞ୑சᅁϧȂҞޟ๒తۦӏࣄߞڽᐼȄ

৶Դԧ௞܎৶ྻ܎ф؊ڰգၭݙԴթྏᘁا

྽ታாϯᅆӎྻߞњࢺф๑܇ټឥȄԢ੡Ȃ

ૌ႕ྏᘁᇒನኸ۶ԑᢜ৶Ѝ؊ڰၭࠑᚰ҃ا

ܹࣆȂӎྻାѕྏᘁԧࢢཔᐬ۶݅႕Ȅ൵ߞ

ൊࠝȂપྻߤ࣏־ᇊ׀၌ȃጨۓ௄ࠛȃশส

ᘈ୺ྻྎຠࠫ୉௄ࠛȃৎϠфᄥᢜ੕ׄϠ

ЀȂѽфݙգ၍ЍȄٟգҁেߞᄀϧњࢺф

ᅘූႋᡃȂӎྻڭЙྻգՂթ҄Ϡᄁህߞ՘

ᖻȄ
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দঋ௄ӮȄऎթȂӎྻ७ϧႿۖ୼Ѫߞ

Ӏߞᑟᅹᇒ޼Ȃ࢙Ӳ౻෽фԑবߞᇒࣛ޼

ᅹȂᇐϧ෩пᇒನੜૈȄ
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Corporate Governance Structure

On the belief that good corporate governance is the foundation 

for the provision of quality service, Fu Hong Society is committed 

to high standards of corporate governance and strives to achieve 

this commitment and to enhance management efficiency through 

establishing a clear and comprehensive governance structure.

Key features of the Society’s corporate governance structure and the 

management of major services are described below:

Ȇ!֝ ௛އச!Residential Services!
Ȇ!џ༡୊ፚއச  Day Training Services 
Ȇ!ᚚ྽௵෇ф๴ਣއச
 Vocational Rehabilitation & 
 Development Services 
Ȇ!ߤ஡ᇟૠ௵෇އச
 Community Psychiatric Services!
Ȇ!֋ൕાф๴ਣቪᜣϠЀއச!
 Services for Persons with 
 Autism & Developmental  Disabilities 

Ȇ!࢙ᒝݤਣфᇯ৒܎৶ྻ
 Building Development &
 Maintenance Committee 
Ȇ!྽சݤਣфϘଠއச܎৶ྻ
 Business Development & General
 Services Committee 
Ȇ!ӹࣹ঍ᄑ܎৶ྻ
 Exchange Programme Committee 
Ȇ!୑சфظႤ܎৶ྻ
 Finance & Investment Committee 
Ȇ!ϠϧႤ࿚܎৶ྻ
 Human Resources Committee 

Ȇ!ج௵ਛਲއசᠪய܎৶ྻ
 Advisory Committee on Casa 
 Famiglia Services
Ȇ!ߤ஡ᇟૠ௵෇އசᠪய܎৶ྻ
 Advisory Committee on Community 
 Psychiatric Services 
Ȇ!֋ൕાϠЀއசᠪய܎৶ྻ
 Advisory Committee on Services  
 for Persons with Autism

Ȇ!ร઼ϠЀߤ஡њ෯އச
 Community Support Services for
 Persons with Disabilities 
Ȇ!ᑟᅹቃׄᛁᖚއச
 Agency-based Paramediacal Services
Ȇ!ێҁއசՂȶশส൵ڸցуȷႻஜ
 Other Services e.g. ‘Best Buddies 
 Hong Kong’ Movement

Ȇ!ᚃࡡҒႅއச
 Gift Wrapping Services 
Ȇ!౻ጒއச
 Cleaning Services 
Ȇ!ߩઈઐࣲф࿝ᚪއச!
 Air Sterilization & Pest Control Services 
Ȇ!ᔠ༼އச
 Catering Services 

Ȇ!Ⴄୈф഼ୈॊ܎ث৶ྻ!
 Information & Communication
 Technology Committee 
Ȇ!гԒᝯ܎࠼৶ྻ!
 Public Relations Committee 
Ȇ!ु ৶ྻ܎ٿ
 Research Committee 
Ȇ!އசᆾᅅ܎৶ྻ 1

 Services Monitoring Committee1 
Ȇ!ݢዾ܎৶ྻ
 Tender Board 

௵ᓉއச
գনгҦ
ၭ3؊ڰ

Council of 
Hong Yung

Services Limited 2

ᑟᅹᇒ܎޼৶ྻ
Corporate Governance

Committees

௱ச܎৶ྻ
Standing Committees

௞྽܎৶ྻ
Professional Committees

৶ྻ܎
Committees 

ԺЮм௵෇އச!Multi-faceted Rehabilitation Services
( Ӥߡྻ௵جతᇒನ Directly Managed by FHS )3

ԋ྽ྻߤ Social Enterprise
( ൅Ⴥ௵ᓉއசգনгҦᇒನ!

Managed through Hong Yung Services Limited )5

уྑНਛ۝ྻ
գনгҦ
ၭ3؊ڰ

Council of 
Agape Society

Limited 2

ီ ٱ ׋
Council

ོ ߝ
President

୙ ོ ߝ
Vice President

׭ ஶ ོ ོ ষ σ ོ
FHS General Meeting

Ȇ!኶੮܎৶ྻ
 Audit Committee

Ȇ!෩ԩ܎৶ྻ
 Nomination Committee
Ȇ!Րඡ܎৶ྻ
 Annual Report 
 Committee

൯ໜȈ 1. ৶ྻȄ܎৶ྻӺᆾရұৎ஡ாЈೡ܎சᆾᅅއ 2. ௵ᓉއசգনгҦфуྑНਛ۝ྻգনгҦߞၭ܎؊ڰ৶Ӆ༷ऎج௵ྻၭ܎؊ڰ৶Ȃԑ៳ࠧۦᗟၭڰȄ 3. ݺྻ௵ج 1978
ՐໜҊ՘ऎᑉ࠲գনгҦȂϘߡ७ϧ෩ڻԺЮм௵෇އசȂᒕ࿂ऎร઼ϠЀфێਛϠߞቮঋփׅϧȄ಩੡ȂӎྻЂൊжއߞச׮Ӥྻߤᇊ׀၌ႤׄȄއசႎఐႶݺӎՐඡ೐ 36 ֌ 54 ঱Ȅ

4. ݺྻ௵ج 2003 Ր՘ӲϘݙहᝯߞᑉ࠲գনгҦșș௵ᓉއசգনгҦ )ᚎᇍȶ௵ᓉȷ*Ȃӡ֯ᖉႻྻߤԋ྽Ȃऎร઼ϠЀ෩ڻԧᇌබ྽ᑟྻȂᢰҁে๴෭ጕକȂᓉϢྻߤȄ௵ᓉ࣏ӎྻ

၌ȶ൹྽ਣЖକ঍ᄑȷዥภႤׄൊж၃໱Ȅ׀ᇊྻߤ༟྽঵ϬՐаᖔݺ׮ᔠᣇݙیߞசКȂ಩੡൅Ⴥ௵ᓉᇒನއசȄԴԧ༵އКϘ༵֋঑ळᗪێߞ ݺྻ௵ج .5 2006 Ր՘ӲҩϘݙहᝯ

சȂ಩੡ᖔশสᘈ୺ྻྎຠࠫ୉௄ࠛᝒׄൊж၃໱ȄއКϘ༵֋঑ळᗪێߞӎྻ࣏ਛਲ௵جசȄއਛਲ௵جӎྻᇒನࠑգনгҦșșуྑНਛ۝ྻգনгҦȂѹঋ҃࠲ᑉߞ

Notes:   1. Services Monitoring Committee also oversees four Regional Sub-Committees.   2. Council Members of Hong Yung Services Limited and Agape Society Limited must be Council Members of 
Fu Hong Society and they all serve without any remuneration.   3. Since 1978, Fu Hong Society, a company limited by guarantee, has begun to provide multi-faceted services for addressing the needs of 
persons with disabilities and their families. The majority of services are now funded by the Social Welfare Department (SWD). Service details are shown on pages 36 to 54 of this Report.   4. In 2003, Fu Hong 
Society established a related company, i.e., Hong Yung Services Limited (Hong Yung), also a company limited by guarantee, to look after all social enterprise works for unleashing the potentials of persons with 
disabilities and to promote social inclusion through providing various employment opportunities. Hong Yung is one of the Society’s self-financed projects. Among the various services, the two cafes currently 
managed by Hong Yung are partially funded by the ‘Enhancing Employment of People with Disabilities through Small Enterprise’ Project of the SWD for the first three years of operations.   5. In 2006, Fu 
Hong Society established another related company limited by guarantee, Agape Society Limited, with the main responsibility of managing the services of Casa Famiglia (small homes) on behalf of Fu Hong 
Society. The Casa Famiglia services are one of the Society’s self-financed projects and are now partially funded by the Community Project Grant of The Hong Kong Jockey Club Charities Trust.   

Ȇ!ᘚୡ୕!
 Encounter Casa Famiglia 
Ȇ!۶ᓘ୕
 Concordia Casa Famiglia 
Ȇ!໹ጪ୕
 Radiance Casa Famiglia 
Ȇ!் ୕ށ
 Splendor Casa Famiglia

சއਛਲ௵ج Casa Famiglia Services
( ൅ჅуྑНਛ۝ྻգনгҦᇒನ!

Managed through Agape Society Limited )5

ᐠ
ᄺ
ᆓ
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Corporate Governance Members

ᝒׄϠ

Patron

ྻࠜ

President

஘ྻࠜ

Vice President

ၭڰ؊ѹਯ

Council Chairman

ၭڰ؊஘ѹਯ

Council Vice Chairman

၍ச૪੩

Hon Secretary

၍சҦ਱

Hon Treasurer

ૠਰ

Spiritual Adviser

ၧਾށᛁӠ JP

ѳಖ௄ᛁӠ JP

ି஼ᅷԐӠ

ѳޒЈठЃЀ MH

ോᘣᐙൾЀ BBS, JP

ਛઇԐӠࣉ

ўົۥૠѭ

1.

2.

3.

4.

5.

6.

7.

Chief Executive of HKSAR 

The Hon C Y LEUNG GBM, GBS, JP

   

Dr IP Yan Ming JP

Dr WONG Kam Kee, Simon JP

Mr YUEN Kwok Wing, Kevin

Mrs WONG LAM Siu Ling, Cecilia MH

Dr KWOK Kin Fun, Joseph BBS, JP

Mr SZE, Kyran 

Fr Giosuè BONZI PIME
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6

8

10

11

9

7

শสપࣆ֖־஡֖ܡࠜࣆ

ౖ੎ॻԐӠ

ЂຘଥᐙᎰ  GBS, JP
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ၭ܎؊ڰ৶

Council Members

ᅷ᠖ᠪய

Hon Advisers

ᅷ᠖ࢠޱᠪய

Hon Legal Adviser

੮ዴਰ

Auditor

պ㞩ԐӠق MBE, JP

੎ూԐӠޒ SBS, QFSM, CPM

జᇅӜൾЀ

൘ٽኯൾЀ JP

ധ஼Ꮀૠѭ

൘೜ٖԐӠ

ധᒊေडൾЀ

൘ႿћԐӠ

ᰯᡋᏡిఱ

ᔑԐӠ࣋ق

ѳށ᜖ᛁӠ

॰዇ᒖᛁӠ

१זԅԐӠ

൘ൠ้ЃЀ

ᓿ஼௻ԐӠ

ᒊᙃ྽ԐӠ

ᜲуၐԐӠ MH

ִࣦ቞ԐӠ

ౖᇹᆔࢠਰጁ

ᘁᒊྻ঍ਰڰசݙ

8.

9.

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

Mr LI Pak Ho, Simon MBE, JP

Mr LAM Chun Man, Anthony SBS, QFSM, CPM

Dr CHIK Pik Yuk, Maria

Dr CHANG Sau Han, Joyce JP

Fr Fernando CAGNIN PIME

Mr CHAN Siu Yuen, Stephen

Dr HUI LO Man Chun, Jenny

Mr CHAN Tat Man, Pele

Prof SIN Kuen Fung, Kenneth 

Mr LEE Chun Lam, John 

Dr WONG Ming Cheuk, Michael 

Dr FAN Tak Wing, William 

Mr WU Kwan Chung, Derek 

Ms CHAN Suet Mei, Jane

Mr CHIEN Kwok Keung, Kenny

Mr LO Hung Yip

Mr Joseph SALAROLI MH

Mr YU Pak Chuen, Henry

Messrs S H Leung & Co

Tse Lo CPA Ltd, Certified Public Accountants
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Mr YUEN Kwok Wing, Kevin

Mrs WONG LAM Siu Ling, Cecilia MH

Dr KWOK Kin Fun, Joseph BBS, JP

Mr SZE, Kyran

Fr Giosuè BONZI PIME 

Mr LI Pak Ho, Simon MBE, JP

Mr LAM Chun Man, Anthony SBS, QFSM, CPM

Dr CHIK Pik Yuk, Maria

Dr CHANG Sau Han, Joyce JP

Fr Fernando CAGNIN PIME

Mr CHAN Siu Yuen, Stephen

Dr HUI LO Man Chun, Jenny

Mr CHAN Tat Man, Pele

Prof SIN Kuen Fung, Kenneth

Mr LEE Chun Lam, John

Dr WONG Ming Cheuk, Michael

Dr FAN Tak Wing, William

Mr WU Kwan Chung, Derek

Ms CHAN Suet Mei, Jane

Mr CHIEN Kwok Keung, Kenny

Mr LO Hung Yip

Mr FONG Chi Kong, Derry 

Mrs WONG CHEN Chi Ying

Mr HO Kwan Ming

Mr LI Sai Cheong, Barry

Dr LI Seung Yau, Derek

Dr LI Ping Ying, Eria

Mrs LEE TANG Chuen Mui

Dr SUM LEE Yee Wai, Eva

Ms SHUM Ching Chi, Nancy

ԩܖ
Name

৶ྻ܎ྻ௵ج Committees of Fu Hong Society

ၭڰ؊
Council

௱ச܎৶ྻ
Standing Committees

௞྽܎৶ྻ
Professional
Committees

ᑟᅹᇒ܎޼৶ྻ
Corporate Governance

Committees

уྑНਛ۝ྻ
գনгҦၭڰ؊

Council of 
Agape Society

Limited

௵ᓉއசգন
гҦၭڰ؊
Council of 
Hong Yung

Services Limited

ି ஼ ᅷ Ԑ Ӡ

ѳ ޒ Ј ठ Ѓ Ѐ MH

ോ ᘣ ᐙ ൾ Ѐ BBS, JP

ࣉ ਛ ઇ Ԑ Ӡ

ў ۥ ົ ૠ ѭ !

ق պ 㞩 Ԑ Ӡ MBE, JP

ޒ ੎ ూ Ԑ Ӡ SBS, QFSM, CPM

జ ᇅ Ӝ ൾ Ѐ

൘ ٽ ኯ ൾ Ѐ  JP

ധ ஼ Ꮀ ૠ ѭ

൘ ೜ ٖ Ԑ Ӡ

ധ ᒊ ေ ड ൾ Ѐ

൘ Ⴟ ћ Ԑ Ӡ

ᰯ ᡋ Ꮱ ి ఱ

ق ࣋ ᔑ Ԑ Ӡ

ѳ ށ ᜖ ᛁ Ӡ

॰ ዇ ᒖ ᛁ Ӡ

१ ז ԅ Ԑ Ӡ

൘ ൠ ้ Ѓ Ѐ

ᓿ ஼ ௻ Ԑ Ӡ

ᒊ ᙃ ྽ Ԑ Ӡ

ў ؠ ৣ Ԑ Ӡ !

ѳ ൘ ߿ ॻ Ѓ Ѐ

֣ ܄ ށ Ԑ Ӡ

ق ѵ ݾ Ԑ Ӡ

ق ௱ у ᛁ Ӡ

ق ຶ ॻ ൾ Ѐ

ق Ꮢ ԑ ܏ Ѓ Ѐ

ٔ ق ѽ ዊ ൾ Ѐ

ٔ ᔖ ࡻ Ѓ Ѐ
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ARC NC AC BD&MC BD&GSC EPC F&IC HRC I&CTC PRC RC SMC TB ACCFS    ACCPS   ACSPA

Ӫ!Committee Members޿ষۏষོۏ

രຝ NOTES:

!!!ၭڰ؊ѹਯ Counci l  Chairman

!!!ၭ܎؊ڰ৶ Counci l  Member

!!!ѹਯ Chairman

৶܎!!! Member

*
^ BD&MC: !৶ྻ܎ਣфᇯ৒ݤᒝ࢙   Building Development & Maintenance Committee

BD&GSC:   ྽சݤਣфϘଠއச܎৶ྻ! Business Development & General Services Committee
EPC: ӹࣹ঍ᄑ܎৶ྻ! Exchange Programme Committee
F&IC:   ୑சфظႤ܎৶ྻ! F inance & Investment Committee
HRC: ϠϧႤ࿚܎৶ྻ! Human Resources Committee
I&CTC: Ⴄୈф഼ୈॊ܎ث৶ྻ! Information & Communication Technology Committee

!!!ૠਰ Spir i tual  Adviser

!!!ਛ៳҃ࠑ Fami ly  Representat ive 

* * * *

** *

*

*

* *

^



Mr LAM, Raymond

Mr LAM Kwok Wai, Denny

Ms LIM Pek Ching, Dayna

Ms TSUI Yuk Hing

Dr CHUI Mo Ching, Eileena

Mrs LEUNG KWOK Sok Yin

Ms LEUNG Wun Man, Emba

Mr CHAN Wai Kwok, Kenneth

Ms CHAN Yuk Lan

Ms CHAN Wai Fong, Christina

Mrs CHAN, Lucia

Ms LUK Ah Fong

Ms PANG, Melissa MH,JP

Mr TSANG Hin Man, Terence

Mrs FUNG PO Yuk Kuen

Mr WONG Kwong Lui

Mrs WONG WONG Yuen Ha

Mr YEUNG Chuen Shing, Eric

Ms YEONG Yi Ling, Eileen

Mr YIP Hing Lam, Peter

Mrs LAU YU Po Kwan JP

Dr LAU Chi Keung

Sr LAU, Serena JP

Mr AU Sing Pui

Mr CHENG Kin Chung

Dr KAN Chui Kwan

Mr LO Kam Wing, Albert

Mr SO Hon Cheung, Stephen

ԩܖ
Name

৶ྻ܎ྻ௵ج Committees of Fu Hong Society

ၭڰ؊
Council

௱ச܎৶ྻ
Standing Committees

௞྽܎৶ྻ
Professional
Committees

ᑟᅹᇒ܎޼৶ྻ
Corporate Governance

Committees

уྑНਛ۝ྻ
գনгҦၭڰ؊

Council of 
Agape Society

Limited

௵ᓉއசգন
гҦၭڰ؊
Council of 
Hong Yung

Services Limited

ޒ Ѫ ೇ Ԑ Ӡ

ޒ ஼ ஈ Ԑ Ӡ

ޒ ᇅ ຺ Ѓ Ѐ

਷ Ӝ ০ Ѓ Ѐ

਷ ው ຺ ᛁ Ӡ

ౖ ോ ౿ ᑷ Ѓ Ѐ

ౖ ඬ ༲ Ѓ Ѐ

൘ ➗ ஼ Ԑ Ӡ

൘ Ӝ ᠋ Ѓ Ѐ

൘ ෎ ߾ Ѓ Ѐ

൘ ࿅ ᇪ ដ Ѓ Ѐ

൙ ڲ ߾ Ѓ Ѐ

ෆ ᝶ ᄆ Ѓ Ѐ MH, JP

ฅ ᐳ ћ Ԑ Ӡ

༾ ҿ Ӝ ਍ Ѓ Ѐ

ཀ ԍ ፂ Ԑ Ӡ

ཀ ཀ ் ᘷ Ѓ Ѐ

࿅ ԑ ಽ Ԑ Ӡ

࿅ ᇪ ठ Ѓ Ѐ

ၧ ዉ ޒ Ԑ Ӡ

ኒ ִ ភ 㥌 Ѓ Ѐ  JP

ኒ ؠ ௻ ൾ Ѐ

ኒ ႐ ᝶ เ ༓ ਰ JP

ገ ՘ ٗ Ԑ Ӡ

Ꮡ ࢙ К Ԑ Ӡ

ᚎ ᇸ ܄ ᛁ Ӡ

ᜲ ᔅ ᅷ Ԑ Ӡ

ែ ᆔ ൢ Ԑ Ӡ

ARC NC AC BD&MC BD&GSC EPC F&IC HRC I&CTC PRC RC SMC TB ACCFS    ACCPS   ACSPA

Ӫ!Committee Members޿ষۏষོۏ

PRC: гԒᝯ܎࠼৶ྻ! Public Relations Committee
RC: ु܎ٿ৶ྻ! Research Committee
SMC: އசᆾᅅ܎৶ྻ! Serv ices Monitor ing Committee
TB: !৶ྻ܎ዾݢ  Tender Board
ACCFS: ৶ྻ܎சᠪயއਛਲ௵ج   Advisory Committee on Casa Famigl ia Serv ices
ACCPS: !৶ྻ܎சᠪயއ஡ᇟૠ௵෇ߤ  Advisory Committee on Community Psychiatric Services

ACSPA:  ֋ൕાϠЀއசᠪய܎৶ྻ  Advisory Committee on Services for Persons with Autism
ARC:  Րඡ܎৶ྻ  Annual  Report  Committee
NC:  ෩ԩ܎৶ྻ  Nominat ion Committee
AC:  ኶੮܎৶ྻ! Audit  Committee 24
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Regional Sub-Committee Members
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෫৬ୢࠒ

ౖോ౿ᑷЃЀ!)ѹਯ *ࠑᓚ՘Ϡ୊ፚКѕਛࠜ҃ݐ0

൙߾ڲЃЀ!)஘ѹਯ *ࠑᓚ՘Ϡ୊ፚКѕਛࠜ҃ࢥ0

*ࠑ஼݅ԐӠ!)௵෾чԳྻ৶҃ד

*ࠑ҃៳ൠ॓ЃЀ!)੆၏Нਛਛו

*ࠑ҃៳ЃЀ!)੆֖Нਛਛ߾்ޒ

௺౿ᎰЃЀ!)ጋ႕Ѝඞއசڹӡ߰*

*஡၍Ѝߤ(!ൾЀ߾ࠍౖ

ౖጒӜЃЀ!)ࢥᓚ՘Ϡ୊ፚКѕਛࠜ҃ࠑ*

൘ӜѕЃЀ!)௵෾чԳྻ৶҃ࠑ*

൙ؠ਍ЃЀ!)੆ขНਛਛ៳҃ࠑ*

࿅ޒᗧਔЃЀ )ጋࠫНਛ 0ጋ႕Ѝඞਛࠜ҃ࠑ*

ᘁᝌۂ০ЃЀ!)ݐᓚ՘Ϡ୊ፚКѕਛࠜ҃ࠑ*

ؓҤȃᢎ༮Ѕ෫৬ୢݍ

༾ҿӜ਍ЃЀ!)ѹਯ 0༶׀՘Ϡ୊ፚКѕਛࠜ҃ࠑ*

ѳ൘߿ॻЃЀ!) ஘ѹਯ 0౻᠋Нਛਛࠜ҃ࠑ *

ѳ஼ЖԐӠ!)૨Ӯ՘Ϡ୊ፚКѕ 0Ӱ⣠՘Ϡ୊ፚКѕਛࠜ҃ࠑ*

*ࠑЃЀ!)ጄົ՘Ϡ୊ፚКѕਛࠜ҃ޑᔮࠛד

*ࠑ᜜਌ЃЀ!)ᢹົНਛਛࠜ҃ޒک

஡ग़᜜ЃЀ!)ᒸົ՘Ϡ୊ፚКѕਛࠜ҃ࠑ*

௺۹෎߾ЃЀ!)૨Ӯ՘Ϡ୊ፚКѕ 0Ӱ⣠՘Ϡ୊ፚКѕਛࠜ҃ࠑ*

൪ۂॻЃЀ!)உࢺНਛਛࠜ҃ࠑ*

࿅डЃЀ!)ᒸົ՘Ϡ୊ፚКѕਛࠜ҃ࠑ*

ᕛົٽЃЀ!)உࢺНਛਛࠜ҃ࠑ*

Hong Kong Island South

Mrs LEUNG KWOK Sok Yin (Chairman / Parent Representative of RCYLATC)

Ms LUK Ah Fong (Vice Chairman / Parent Representative of RCSLATC)

Mr NG Kwok Chung (Member Representative of SC)

Ms LIU Suet Hung (Relative Representative of RCYKH)

Ms LAM Yuen Fong (Relative Representative of RCYHH)

Ms CHEUNG Shuk Yin (Service User of RCNSW)

Dr LEUNG Tsz Fong, Terry (Community Volunteer)

Ms LEUNG Kit Yuk (Parent Representative of RCSLATC)

Ms CHAN Yuk Sum (Member Representative of SC)

Ms LUK Chi Kuen (Relative Representative of RCYCH)

Mrs YEUNG LAM Mae Ngor (Parent Representative of RCNSH / RCNSW)

Mrs TSE TAM Pui Hing (Parent Representative of RCYLATC)

Sha Tin, Kwun Tong & Hong Kong Island East

Mrs FUNG PO Yuk Kuen (Chairman / Parent Representative of SLATC)

Mrs WONG CHEN Chi Ying (Vice Chairman / Parent Representative of CLH)

Mr WONG Kwok Choi (Parent Representative of CSATC / WCATC)

Mrs NG PAO Kam Chee (Parent Representative of LWATC)

Mrs YUEN LAM King Na (Parent Representative of OWH)

Ms AU Mei King (Parent Representative of HWATC)

Mrs CHEUNG CHOW Wai Fong (Parent Representative of CSATC / WCATC)

Ms MAK Pui Ying (Parent Representative of PH)

Ms YEUNG Chun (Parent Representative of HWATC)

Ms TAI Sau Wah (Parent Representative of PH)
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27

Tsuen Kwai Tsing & Sham Shui Po

Ms TSUI Yuk Hing (Chairman / Community Volunteer)

Mrs WONG WONG Yuen Ha (Vice Chairman / Parent Representative of CYATC)

Ms NG Shek Man (Parent Representative of LYATC)

Mr LEE, David (Parent Representative of COATC)

Ms LAM Pik Kau (Parent Representative of CSWATC / FTH)

Ms CHIK Yau Ling (Parent Representative of KHVDC)

Ms CHAN Lai Ying (Parent Representative of CHH)

Ms WONG Shui Ping (Parent Representative of CHH)

Ms WONG Han Ling (Parent Representative of KHVDC)

Mr LAU Lok (Parent Representative of CSWATC / FTH)

Mr TAM Po Chiu (Parent Representative of LYH)

Ms TANG Yuen Wah (Parent Representative of COATC)

Mrs HON CHOW Wai Man (Parent Representative of LYH)

Ms KWONG Kwun Yee (Parent Representative of LYATC)

Mrs LAW WONG Yin Ling (Parent Representative of SLUATC)

Mrs TAM WONG Lai Hing (Parent Representative of SWKW / SE)

Tuen Mun & Yuen Long

Mr HO Kwan Ming (Chairman / Community Volunteer)

Mrs LEE TANG Chuen Mui (Vice Chairman / Parent Representative of TYH)

Ms WONG Yuk Sheung (Parent Representative of LKATC)

Ms KONG Shui Yee (Parent Representative of KHH)

Ms YUNG Mei Fung (Parent Representative of TSWDSC)

Ms YEUNG Siu Ling (Community Volunteer)

Ms WAN Yuk Yi (Parent Representative of SKATC)

Ms NGAI Yuen Ling (Parent Representative of YCH)

Mrs KWAN CHAN Kam Ho (Parent Representative of TYH)

૴ဥߧЅ౏Ы㢑ୢ

਷Ӝ০ЃЀ!)ѹਯ *஡၍Ѝߤ0

ཀཀ்ᘷЃЀ!)஘ѹਯ 0૟ග՘Ϡ୊ፚКѕਛࠜ҃ࠑ*

*ࠑᔁ٦ЃЀ!)ដᆱ՘Ϡ୊ፚКѕਛࠜ҃ד

*ࠑᆔᡋԐӠ!)ᑨՉ՘Ϡ୊ፚКѕਛࠜ҃ق

ᇅಧЃЀ!)ْࠜᣉ՘Ϡ୊ፚКѕޒ 0уྑНਛਛࠜ҃ࠑ*

జӁठЃЀ!)ၤᒸᚚ྽๴ਣКѕਛࠜ҃ࠑ*

൘ដॻЃЀ!)ࠜ௵Нਛਛࠜ҃ࠑ*

ཀငຶЃЀ!)ࠜ௵Нਛਛࠜ҃ࠑ*

ཀكठЃЀ!)ၤᒸᚚ྽๴ਣКѕਛࠜ҃ࠑ*

ኒ൩ԐӠ!)ْࠜᣉ՘Ϡ୊ፚКѕ 0уྑНਛਛࠜ҃ࠑ*

᎘ភ୬ԐӠ!)ដᆱНਛਛࠜ҃ࠑ*

Ꮢ்ົЃЀ!)ᑨՉ՘Ϡ୊ፚКѕਛࠜ҃ࠑ*

ᘹ۹ᎎћЃЀ!)ដᆱНਛਛࠜ҃ࠑ*

㌜܄ኇЃЀ!)ដᆱ՘Ϡ୊ፚКѕਛࠜ҃ࠑ*

ᜲѳᑷठЃЀ!)ϯ࢏ق՘Ϡ୊ፚКѕਛࠜ҃ࠑ*

ᝌཀដ০ЃЀ!)ӮඛڎЍඞ 0ቃׄබ྽އசਛࠜ҃ࠑ*

АߞЅϯਭୢ

ԐӠ!)ѹਯށ܄֣ *஡၍Ѝߤ0

ЃЀ!)஘ѹਯ܏Ꮢԑق 0чឹНਛਛࠜ҃ࠑ*

ѳӜᄶЃЀ!)ډ฀՘Ϡ୊ፚКѕਛࠜ҃ࠑ*
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As the Society grows, corporate governance1 has become more and 

more important to the well-being and development of the Society for 

the purpose of accomplishing its vision and mission.  The purpose is for 

the provision of quality services on a sustainable basis for the benefits 

of persons with disabilities.  Over the years, the Society has enhanced its 

corporate governance practices in line with the respective developments 

in this regard.  For example, in the year under review, the Society has 

taken measures to update the relevant practices to accord with the 

new Companies Ordinance requirements and the Best Practice Manual 

of the Social Welfare Department, both of which took effect in 2014.  

This chapter summarizes the current position of corporate governance 

practices of the Society.

Corporate Structure

The corporate structure of the Society is shown on page 21 of this 

Annual Report.  It reflects that, according to the Articles of Association, 

the Society Members are the key stakeholders, like shareholders of 

a commercial enterprise.  In case of winding up of the Society, each 

Society Member’s maximum liability is limited to HK$50.  Through 

General Meetings, the Society Members govern the Society, but 

delegate the duty to run the Society to a Council which resembles a 

board of directors.  Members of Council are elected by Society Members 

at annual general meetings.  Above the Council, there are President and 

Vice President(s) of the Society, who are also elected at annual general 

meetings, and are tasked to support the Council in leading Management 

to achieve the vision, mission and objectives of the Society as determined 

by the Society Members. 

The President, the Vice President(s), Council and Committee Members 

are all volunteers serving the Society without any form of remuneration. 

The Society’s Management team has 11 members and comprises 

Executive Director, Assistant Executive Director, 6 Regional Managers 

and 3 Department Heads; they are responsible for implementing the 

decisions of the Council and overseeing operations, service delivery 

and development.  The total remuneration for the Management team 

in 2014/15 was HK$9,724,345 which was paid out by reference to 

the Civil Service Pay Scales, including contributions to the mandatory 

provident fund and other fringe benefits as endorsed by the Social 

Welfare Department.

ᔌ຾ӎྻݤߞਣȂᑟᅹᇒ޼ 1 ᅆӎྻߞᇊॅ

۶๴ਣȂѽ֌ᅁ಩ӎྻߞ᝸฀۶ۻڹȂ׮ᢏ

ఀџૈদঋȄӫ࣏҄ߞӎྻҞࢺ᠈ऎร઼Ϡ

Ѐ෩ڻᔹᎳއசȄԺՐڽȂӎྻЏԴԧहᝯ

๴ਣፑ᜞Ґ௻ᑟᅹᇒ޼Ѝ֯ȂՂԴ 2014/15
Ր࢘Ȃӎྻᓲ࿰ 2014 ՐӠੜྲߞȮгҦ౧

ேڸȮ൵ߞ၌య֖׀ᇊྻߤࣉȯঋِ۶ᅁڼ

ȄթൊԊᗁຕϞࣉϞहᝯనྲـєȯȂࢽ֖

ӎྻӫߞࡈᑟᅹᇒ޼Ѝ֯ఐ޶Ȅ

ᐠᄺ࢜ᄺ!

ӎྻࣛߞᅹႶԕݺӎՐඡ೐ 21 ঱Ȅࢷӎྻ

Ԋ߰ȂࢺȂӎྻྻ৶ऎѹঋࡋೡᚐൢ຀೟ߞ

ሃ஥྽ᑟᅹތߵह᝷֬ȄՂӎྻ౻ጹ੡Ȃԧ

ྻ৶ߞգনࢠޱയԇЙԺݺสᅋУϩЮȄӎ

ྻྻ৶഼Ⴥ۹ՐЂྻᆾᅅӎྻȂڭఱᡋၭڰ

؊ᇒನӎྻྻசȄၭ܎؊ڰ৶Ӥྻ৶۹ݺ

ՐЂྻᓴҍȂփၭڰ؊Нϯനգྻࠜф஘ྻ

ࠜȂԢዹ۹ݺՐЂྻᓴᗝಯӠȂ঑യњ෯ၭ

᝸ߞ௲ታᇒನኸᅁᎹӤӎྻྻ৶ፁӲ؊ڰ

฀ȃ۶ۻڹӫዾȄ

1 ᑟᅹᇒࢽ࣏޼Ӥၭڰ؊നӲࣆߞຉ۶ۘ࢘Ȃѽࢽᐱ۶ᆾᇒӎྻ֖ߞऎфࠑ಩Ȃ࠳་ӎྻࠜߞง՘ੜȄ

  Corporate governance refers to the system of policies and procedures established by the Council to direct and control the  Society’s behaviour and performance in order to foster the Society’s long-term success. 

ྻࠜȃ஘ྻࠜȃၭڰ؊ф܎৶ྻ܎৶׮၍ச

ԇᚚȂڭ๑ታۤԇ֣჌ࠛȄӎྻߞᇒನኸӤ

ϩϘ֜՘৶ೡ՘ȂҒࣁᗁ྅ڰȃׄನᗁ྅

ȃб֜஡ா၃ನфϬ֜ൊࠝѹᇒȂ঑യேڰ

֖ၭܠٙߞ؊ڰфᇒನӎྻߞႻ֯ȃ෩ڻф

๴ਣއசȄᇒನኸݺ 2014/15 Րߞ࢘჌ࠛ

ԪԒสᅋϝպϛϩϟေұϼϬպԺЮȂԴߤ

ྻᇊ׀၌زߞ৞ϭȂգᝯ჌࣏ࠛண࿰гச৶

ᗁᗟૺࠑ๴ݸȂڭҒࣁ௻ۘݑгᒕࠛ঍ᄑڻ

ภфێҁᇊ׀Ȅ

ᐠᄺᆓݽώհ

Corporate Governance Practices!
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ၭڰ؊ُՐӀ׮ᗝ֖Уըྻ៉ȄԴ 2014/15
Ր࢘Ȟᅟ֌ 2015 Ր 8 ѡ 31џȟȂၭ܎؊ڰ

৶ߞӀ׮ҍਯತऎ 72.6%Ȟ2013/14 Ր࢘ऎ

75.8%ȟȄྏᘁၭ܎؊ڰ৶ߩݩҍਯྻ៉Ȃ

ᘵ๒ԧ՘৶ڰசᗄদȂ᝱ѽԑൊҍਯݙգྻ

៉Ȃ֭ၭڰ؊Ъ௟ា᠈७ϧබթ֯ҍؼຠȂ

ҒࣁԴྻ៉џงф੡༡֯؁ـຠՉవȂᆽϧ

ў࠮ԧ܎৶Ȅ

 

Architect 1 (5%)

Businessman 2 (10%)

Certified Public Accountant 2 (10%)

Clergy 1 (5%)

HR Professional 1 (5%)

IT Professional 1 (5%)

Psychiatrist 2 (10%)

Retired Senior Civil Servant 2 (10%)

Registered Social Worker 4 (20%)

Teaching Professional 4 (20%)

 20
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Table 1 Diversity in the Composition of Council in 2014/15 
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ϠϧႤ࿚௞྽ϠЀ

Ⴄୈॊث௞྽ϠЀ

ᇟૠॊᛁӠ

ଡ଼ԃ୼ૺгச৶

ໜҊߤЍ

௞྽ϠЀڈి

No. of Council MembersProfessions௞྽
ၭ܎؊ڰ৶Ϡዴ

׋ٱီ

؊ڰўԨ۶ᡋϧȂၭߞܠഢࡋӎྻൢ຀೟ࢷ

঑യᇒನӎྻڰசȂڭգᑋᢜф൵ೣߞയ

ԇȄ

԰ᠪӎՐ࢘Ȃᑂൢ຀৞ധߞ൵ԺϠዴȂၭڰ

؊བྷᇸϟϩ֜ڽ֋ЙԢ௞྽धߞ־՘৶Ȅၭ

ڰપྍՉవфᘛ᎛ЙԢ௞྽ϠЀ഍ನ؊ڰ

சȂ՞Դѽहᝯߞ௞྽ߢᝊфӀᓊߞᣍᙇȂ

۝ׄӎྻᇒನԧᇌڰசȄࠑϘᢖӯӎՐ࢘ၭ

ԺЮмೡԪȄߞ؊ڰ

The Council

The Council has the overall, ultimate responsibility in managing the 

business of the Society in accordance with the adopted directions and 

authorities as stipulated in the Articles of Association.

In the year under review, the Council had 20 members, being the 

maximum number of members permitted in the Articles of Association, 

with professions from various disciplines.  The diversity in professions 

is deliberate so as to avail the Society of the various expertises to help 

manage the multifarious businesses of the Society on balanced views. 

Table 1 shows the diversity in composition in the current year. 

ᖂॎ Total:

28
29

On average there are 5 Council meetings in each year.  The average 

attendance rate in 2014/15 (as at 31 August 2015) is 72.6% (2013/14 - 

75.8%).  Understandably, it is not easy to achieve a full attendance rate 

in view of the commitments of Council Members.  However, the Council 

will continue to find ways to improve this, including setting dates and 

times of meetings convenient to most, if not all, members.
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Over 80% of the Committees reached 70% or above meeting 

attendance rate in 2014/15 (as at 31 August 2015).  To achieve a higher 

attendance rate, the Society would strive to further enhance Committee 

Members’ participation in meetings.  Table 3 shows the average meeting 

attendance rate of different Committees. 

Committee Members, except those of Audit Committee, are appointed by 

the Council with an aim towards installing professionals in corresponding 

committees to oversee respective operations and functions on behalf 

of the Council.  Unlike other Committee Members, Audit Committee 

Members, currently including two practicing accountants and one lawyer, 

are appointed by the President, but with a representative from the Council 

to form a bridge between the two sides for better communication.  The 

diversity in the composition of Committees (except Audit Committee) is 

shown in the following table.

୵኶੮܎৶ྻҳȂԧ܎৶ྻ܎৶׮Ӥၭڰ؊

௞྽ϠЀҐϢߞ७ϧᘛ᎛हᝯ؊ڰԇȄၭ܎

ԪᏋ܎ߞ৶ྻȂࠑ҃ڭၭڰ؊ᆾရێႻ֯ф

ᚚକȄ኶੮܎৶ྻ܎৶ࡋӤྻࠜԇۻȂ಩੡

ਰȂҩࢠԩே྽ྻ঍ਰфϘԩیգࣁ৶Ғ܎

գϘԩၭࠑ҃؊ڰҍਯྻ៉Ȃѽ࠮գੜ࿛

഼ȄϭࠑᢖӯϞ܎৶ ȞྻЙҒࣁ኶੮܎৶ྻȟ

ԺЮмೡԪȄߞ

2014/15 Ր࢘ )ᅟ֌ 2015 Ր 8 ѡ 31 џ*Ȃ໹

Ⴥϣ՘܎৶ྻ៉ྻߞҍਯತႿϛ՘ݕѽϯȄ

ऎ෩୼ҍਯತȂӎྻ௟നޱᄁᔽ܎৶ྻ܎৶

ᒕ࿂ணሃྻ៉ȄࠑϬႎԕԧ܎৶ྻߞӀྻ׮

៉ҍਯತȄ

ߒ! Π! 2014/15 Ϸֵܿ࢝๢ϡ˕ˣஈϑ

Table 2 Diversity in the Composition of Committees in 2014/15

Committees

To help the Council administer the business of the Society more effectively, 

16 committees are formed to look after specialized affairs. There are 

three main types of Committees which report to the Council (except the 

Audit Committee which reports directly to the President as a matter of 

independence for corporate governance).  Each of them is closely related 

but with different functions: 10 Standing Committees overseeing various 

operations and functions; 3 Professional Committees looking after special 

cases from the professional perspectives; and 3 Corporate Governance 

Committees performing respective corporate governance duties.

!ষۏ

ऎ۝ׄၭـ؊ڰգੜԳᇒನӎྻڰசȂӎྻ

՘ӲϞϩбৎ܎৶ྻ௞യ഍ನڰசȂѹঋ

жऎϬ᝷܎৶ྻԨၭڰ؊བྷඡȞऎᇯࢺᑟᅹ

ᇒ޼ᑾӲݑȂ኶੮܎৶ྻߡతԨྻࠜ֯ҍ

བྷඡȟȂ݃թ௜зहᝯȂϫԧҦێᚚȈϩৎ

௱ச܎৶ྻᆾရЙԢፑ᜞ߞႻ֯фᚚକȇ

Ϭৎ௞྽܎৶ྻం௞྽࢘ڎȂ഍ನપ־ৎ

੯ȇфϬৎᑟᅹᇒ܎޼৶ྻԧ֋๴෭हᝯᑟ

ᅹᇒ޼ᚚକȄ

৶Ϡዴ܎৶ྻ܎

ᖂॎTotal:

௞྽!
!

!ᒝ௞྽ϠЀ࢙

஥Ϡ!

ໜҊྻ঍ਰ!

ૠᚚϠ৶!

ᗜؖ 0 ѕನᐯਛڈి

ϠϧႤ࿚௞྽ϠЀ!

Ⴄୈॊث௞྽ϠЀ!

ᛁᖚ௞྽ϠЀ!

ໜҊߤЍ!

!ਰࢠ

!௞྽ϠЀڈి

ҁێ

Professions
 No. of Committee Members

Building Professional 3  (10%)

Businessman 4  (13.4%)

Certified Public Accountant 4 (13.4%)

Clergy 1 (3.3%)

Clinical/Educational Psychologist 2  (6.7%)

HR Professional 1 (3.3%)

IT Professional 3 (10%)

Medical Professional 6 (20%)

Registered Social Worker 1 (3.3%)

Solicitor 3 (10%)

Teaching Professional 1 (3.3%)

Others 1 (3.3%)

   30
൯ໜȈЙҒࣁਛࠜ҃ࠑ! Note: Excluding parent representatives
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Length of Service

In 2014/15, there were a total of 50 volunteers serving the Council (20 

members) and 16 Committees (30 members).  All Council Members 

were required to serve at least one committee; 90% of them sat in more 

than one. In terms of the length of service, the Council and Committee 

Members can be separated into two main groups:  (i)  below 5 years 

and  (ii)  between 5 and 10 years.  The figures in Table 4 reflect the 

Society’s appeal to new members and existing members; on the other 

hand, their length of service proves that the Council and Committee 

Members are enthusiastic about supporting the Society for the benefits 

of persons with disabilities.

݈୛ԑၥ!

2014/15 Ր࢘ԒգУϩ֜၍ச܎৶އசၭڰ

؊Ȟϟϩԩ܎৶ȟ۶ϩбৎ܎৶ྻȞϬϩԩ

Ϙৎݺ৶ቮᑉԇЙь܎؊ڰգၭݙ৶ȟȄ܎

৶ȇ90%܎৶ྻ܎ ৶ҐϢԺৎ܎؊ڰၭߞ

৶ྻ܎۶؊ڰசՐႤўবȂၭއ৶ྻȄԴ܎

*Ђ᝷Ȉ)Ϙی৶ѹঋҞжऎ܎ УՐѽϭȇ

ф )ϟ* УՐ֌ϩՐН༡Ȅࠑұߞዴᑂх࣍

Ϟӎྻᅆྲ܎৶ф಩գ܎৶כߞєϧȇԢ

੡Ȃ܎৶އசՐႤϵԞᝋϞԧၭڰ؊ф܎৶

Ȅ׀ӎྻऎร઼ϠЀᓖᇊࢺ৶ጤѕњ܎ྻ

ߒ! Ѳ! 2014/15 Ϸܿ༔՗ұ˫ֵ࢝๢ֵੁخ࢝Ϸཋ

Table 4 Length of Service of Council and Committee Members in 2014/15

Committees Average Meeting Attendance Rate

Corporate Governance Committees
Annual Report Committee 100%
Audit Committee 87.5%
Nomination Committee 100%
Standing Committees
Building Development & Maintenance Committee 86.6%
Business Development & General Services Committee 63.9%
Exchange Programme Committee 66.7%
Finance & Investment Committee 91.7%
Human Resources Committee 57.1%
Information & Communication Technology Committee 87.5%
Public Relations Committee 78%
Research Committee 100%
Services Monitoring Committee 73.4%
Tender Board 83.3%
Professional Committees
Advisory Committee on Casa Famiglia Services 75%
Advisory Committee on Community Psychiatric Services 90.6%
Advisory Committee on Services for Persons with Autism 71.4%

! !ҍਯತ׮৶ྻᑋᢜӀ܎
 Overall Average Attendance Rate of Committees       

82%

           

!!৶ྻ܎

ᑟᅹᇒ܎޼৶ྻ!

Րඡ܎৶ྻ!

኶੮܎৶ྻ

෩ԩ܎৶ྻ!

௱ச܎৶ྻ!

!৶ྻ܎ਣфᇯ৒ݤᒝ࢙

྽சݤਣфϘଠއச܎৶ྻ!

ӹࣹ঍ᄑ܎৶ྻ!

୑சфظႤ܎৶ྻ!

ϠϧႤ࿚܎৶ྻ!

Ⴄୈф഼ୈॊ܎ث৶ྻ!

гԒᝯ܎࠼৶ྻ!

!৶ྻ܎ٿु

!৶ྻ܎சᆾᅅއ

৶ྻ܎ዾݢ

௞྽܎৶ྻ!

!৶ྻ܎சᠪயއਛਲ௵ج

!৶ྻ܎சᠪயއ஡ᇟૠ௵෇ߤ

֋ൕાϠЀއசᠪய܎৶ྻ

ߒ! έ! 2014/15 Ϸֵܿ࢝๢ͧҕ๢ᙰ̴ࣖୋĄဆг 2015 Ϸ 8 ̈ 31̆ą

Table 3 Average Meeting Attendance Rate of Committees in 2014/15 (Up to 31 August 2015) 

Number (%) of Committee MembersNumber (%) of Council Members Years of Service
ၭ܎؊ڰ৶ϠዴȞ%ȟ

Less than 5 Years

5-10 Years

11-15 Years

More than 15 Years

ьݺУՐ!

У֌ϩՐ!

ϩϘ֌ϩУՐ!

ԺݺϩУՐ

சՐงއ ৶ϠዴȞ%ȟ܎৶ྻ܎

൯ໜȈЙҒࣁਛࠜ҃ࠑ! Note: Excluding parent representatives

 (2013/14: 78%)

Ӏ៉ྻ׮ҍਯತ

30
31

7 (23.4%)

6 (30%)

1 (3.3%)

1 (3.3%)3 (15%)

2 (10%)

9 (45%)

21 (70%)
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Internal Control

Internal control, being part and parcel of corporate governance 

practices, has long been an integral part of the Society’s management 

and operations.  The Society’s well-established internal control system, 

with checks and balances, help safeguard the assets of the Society, 

the interests of stakeholders, and compliance of rules and regulations, 

statutory and otherwise.  The entire system is always under review to 

cope with changes in operations and regulations.  Key features of the 

internal control system are described below:

 A detailed schedule of 

delegated authorities for the entire Society from Council / Committee 

level to operational levels is adopted and tightly adhered to.

 Policies and guidelines covering a wide 

spectrum of activities of the Society are prepared to facilitate smooth, 

efficient and effective completion of business and operational processes.

 Handbooks which contain detailed explanation to 

supplement policies and guidelines, where appropriate, are also 

available.  They cover all areas, including operations of service 

units, administration, finance and so forth. These are important 

documentations intended to assist staff members in carrying out their 

duties in the manner as desired by the Society.

Regular, special and surprise inspections are conducted 

in various departments, particularly in the Finance Department, to 

ensure the compliance of the adopted practices and to help in the 

discovery of deviation and mistakes, intentionally or not, for prompt 

remedies.  These would help protect both the staff and the Society.

 Regular and ad hoc reporting level by level up to the 

Council is another important arm of internal control.  Accurate and 

timely reports in concise formats are prepared to help relate the 

performance of various services / functions to appropriate levels 

for control, for planning, for development, and for taking remedial 

actions when circumstances so warrant.

 The Social Welfare Department 

(SWD) conducts scheduled as well as surprise review visits to selected 

service units annually.  The SWD also conducts financial audits once 

in two to three years.  In 2014/15, two service units of the Society 

underwent the above review visits.  The SWD was highly satisfied 

with the Society’s performance in various aspects.  External auditors 

are also appointed at annual general meetings to carry out statutory 

audits of the accounts of the Society and its related companies.

An internal review visit every three years is in 

practice with the aim of ensuring delivery of services in line with 

the criteria set by the SWD.  During the period, each service unit 

has to undergo one internal review visit, which is conducted by 

representatives of other internal service units within the same region. 

ϱഋᅿ௡

֯ऎᑟᅹᇒߞ޼দঋൊжȂаൊᆾఠϘ࣏ߡ
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ӤԢ஡ێҁއசඏ֜ࠑ҃ߞ་֖Ϙըаൊ

ໞ֤ణണȄԴ 2014/15 Ր࢘ȂԒգұއݙ
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In 2014/15, a total of 4 service units underwent the said visits and the 

overall results were satisfactory.

 The emphasis on avoidance 

of conflicts of interest has always been placed. Council and 

Committee Members are required to declare their conflicts of interest, 

if any, at all meetings in addition to a formal written confirmation 

immediately after appointment at the beginning of each term.  A note 

of caution in this regard is also given in the approval and tendering 

processes, for both internal and external parties.

ঋِȄԴߞ๕࿰ږ་Ȃѽᆕؼ୰߽་֖ߞร઼ϠЀ୰߽ᖉᓱϠȂҞӦ᎛ᘄֺᝋ੩Ȃჰ઻੡༡ऎ১գߞܠഢڼޱЏՅԴ֭ӏକ؆ԑ೑ԪࡈӠੜڼȂթ౧ܠ၌ჴ๴Нᘄֺᝋ੩ഢ׀ᇊྻߤࢷ 2

2014/15 Ր࢘Ȃӎྻݙգ௛߽ȃ᠕ನ୰߽׮ЏӦ᎛ᘄֺᝋ੩Ȃڭ७ϧ֯हᝯؼຠѽ೑Ԫ๴๕ঋِȄ

  As stipulated in the Certificate of Exemption (CoE) issued by Social Welfare Department, residential care homes for persons with disabilities (RCHDs) which exist before commencement of the Ordinance and 
yet are unable to fully comply with the legislative requirements, the operators may apply for a CoE in order to allow time for the existing RCHDs to make improvements for meeting the licensing requirements. 
In 2014/15, all the Society’s hostels and care & attention homes applied for CoEs and strove to make necessary improvements for fulfilling the licensing requirements.
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ӎྻ७ϧᓲ࿰ݙգܠޱঋِȂᔌ੡ԯᕕܠޱ

຀ؔߞᢏм་֖ྲـȂ់ࢺ࠲ఖȄሃӎྻह

ᝯڼޱߞф౧ћҒࣁȈ
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েԴᢜ੾ȃఐᇰфߤӹўব׮ႿۖҞత

ዾ࿤Ȅ2ߞૼ

ԤᜰষώဒҢȈ

.!Ⴭ༅ȞওॏȟనٽȈࢷ౧ڼഢܠȂӎྻ )ᄌ

ѹ* ሃُ֜৶Ѝᜪ঎੩বᄌངԪॗȃ࿤
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ಯ஄۶ڷಯ࠲ቪȃ൵ֲЍႤຈȄ

.!ҁ้ᐠོٽݲȈࣄᓴ۶ၑӡ৶ЍჅ຀К

ᓲՇȮޡ־ݑ໛౧ڼȯȃȮร઼ޡ໛౧

ޡȯфȮᇌ౉ڼ໛౧ޡȯȃȮਛਲ௯֜ڼ

໛౧ڼȯȄ

Statutory Compliance

The Society is committed to carrying out all statutory requirements, 

and always vigilant to updates on and changes in statutory compliance. 

Major laws and ordinances that are relevant to the Society include:

- Companies Ordinance (Cap. 622) : Conducting annual audit of 

financial statements, submitting annual returns, preparing business 

review, making declarations for changes in members (directors) of the 

Council, and other applicable company secretarial requirements, etc.

- Prevention of Bribery Ordinance (Cap. 201): Ensuring corruption-

free practices, in particular procurement procedures, across the 

entire Society in all aspects.

-  Residential Care Homes (Persons with Disabilities) Ordinance 

(Cap. 613): Carrying out necessary measures to conform to the 

licensing system administered by the Director of Social Welfare so 

as to ensure that service users of the Society’s hostels and care & 

attention homes receive services of acceptable standards physically, 

emotionally and socially.2

-  Employment (Amendment) Ordinance: Complying with the 

Ordinance through signing written employment contracts between 

the Society (employer) and each employee, paying wages on time, 

enjoying statutory holidays, paid annual leave, maternity and 

paternity protection, minimum wages, etc.

-  Equal Opportunities Legislation: Selecting and employing 

employees in compliance with the Sex Discrimination Ordinance, 

the Disability Discrimination Ordinance and the Family Status 

Discrimination Ordinance and the Race Discrimination Ordinance.

சඏ֜་֖Ԣ᝷࡭ണயȂᑋᢜຕ҄ލϠᆕ

ྍȄ

ᗗջցઉፐएȈӎྻ७ϧᘖֺԇ֣ૈ׀ᎏ

ॎ๴ӠȄၭڰ؊ф܎৶ྻ܎৶ՂԴతۦԇ

ܨϘྲݺᎏॎȂӅ༷ૈ׀๴಩գԇ֣ࢢۻ

ԇง༟ܕ੡ཱ኷੩বૈ׀ӦඡࠑȄԴԇа

ఐߞᎏॎૈ׀գྻ៉ϯȂՂ๴಩գݙߞ

фز኶ݺӦඡȄթҳȂӎྻےȂӺ༷Ӳ޶

ዾ຀ؔКϵྻҐႶहᝯ෩ӯȂ෩ᓹӎྻݢ

৶Ѝфҳ༡гҦ׮ቮӦඡૈ׀Ȅ
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Accountability and Transparency

The Society understands that accountability and transparency are the 

two pre-requisites to good corporate governance practice. The Society 

has clear delegation of authority which facilitates the conduct of business 

and operations. The Council oversees the Society’s overall performance, 

strategic directions and developments in pursuit of the adopted vision, 

mission and objectives. Management on behalf of the Council administers 

services and supporting operations as well as implementation of strategies 

and projects approved by the Council.  Through years of experience, the 

segregation of duties and authorities between Council / Committees and 

Management is clearly understood and appreciated by respective parties 

in the conduct of their obligations and duties.

The Society also adopts an open, transparent approach in disclosing 

relevant formation, financial and otherwise. Information relating to the 

Society’s operation and performance, corporate partnership and volunteer 

activities on its official website is frequently and regularly updated. 

Quarterly newsletters and annual reports are also widely distributed to 

stakeholders and counterparts in Government, institutions and other non-

governmental organizations.  Management has embarked on a review 

to further improve the compilation and distribution of management 

information to appropriate recipients.  Additional information in this 

Annual Report is an example of this continuous review.

Communication

The Society values communication with stakeholders, Government and 

the public.  Internally, the Society has adopted a two-way communication 

to collect views of different stakeholders including service users and 

their families, staff members and Council / Committee Members through 

regular Council / Committee meetings, different staff meetings and parent 

representatives from service units and / or Fu Hong Parents’ Association. 

Vertically, it is from Council / Committees down to Management, 

Management to operational staff, and vice versa; horizontally, it is across 

different functional departments and service units. Complaint procedures 

are also made known to all stakeholders. Actions will be taken, if 

situations require.

Externally, the Society delegates appropriate staff representatives 

to join different seminars and meetings held by the Social Welfare 

Department, District Councils, educational institutions and other 

welfare organizations.  Numerous channels are also employed, including 

frequent updates of the Society’s official website, issues of quarterly 

newsletters and annual reports, opinion surveys, media lunches and 

so forth.  The main purpose is to keep Government and the general 

public abreast of the changing needs of persons with disabilities, service 

development and achievements of the Society.
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Operational Efficiency

Continuous improvement in operational efficiency is one of the 

commitments of the Society, in order to face challenges more effectively 

for the delivery of services to the needy people. During the year under 

review, the Society continued to strive for higher operational efficiency 

in different areas such as workplace management, work procedures, 

facilities, and staff training and development.

In terms of workplace management, the Society has kept promoting 

‘5-S Management Practices’ and continued to encourage service units 

to carry out the five principles3 for the purpose of engaging every staff 

member, from the top level to front-line, to jointly improve the working 

environment and to minimize and avoid workplace injuries, which in turn 

would contribute to higher work productivity and operational efficiency.  

The Society will continue to promote and cultivate this work culture.

In terms of work procedures, the Society will take the opportunity 

to do process revamping when upgrading its financial management 

system and human resources information system, which are scheduled 

for completion in 2016.  The aim is to enhance respective work 

flows in achieving higher administrative and operational efficiency 

and effectiveness. Change management will also be carried out 

simultaneously to ensure successful implementation of the new projects.  

Besides specific projects, improving information technology facilities is 

an on-going task to help improve work efficiency.  Staff is also provided 

with ample opportunities to attend necessary training in relation to their 

work, including but not limited to latest information technology and 

relevant knowledge which would facilitate them to carry out their duties 

in an expeditious and a smooth manner.

ᕊၼਝ౥!

ӎྻݚᓚؼ᠈ࢺຠᖉႻੜತȂசِـգੜ
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The Society also publishes its mechanisms and procedures to its 

stakeholders, staff members and the public, for examples, through 

the official website, notices in service units, internal documentation of 

policies, guidelines and handbooks, etc. Prompt responses to complaints 

will be handled by responsible managerial staff and / or Council /

Committee Members as appropriate, with proper, thorough investigation 

and necessary remedial actions for follow-ups.

3  ȶ5-S ᇒನՇࡋȷ҃ࠑȶࣛᅹмȷȃȶڀ೚мȷȃȶ㤏Ӡмȷȃȶዾ࿤мȷфȶ֋ࢠȷȄ

  ‘5-S Management Practices’ represents ‘structurice’, ‘systematise’, ‘sanitise’, ‘standardise’ and ‘self-discipline’. 
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01! உࢺНਛ࣏ȶਛܧмȷߞՀڼЄȄᏋെ 2014 Ր࣏உࢺНਛ՘ӲϬϩ۹ՐȂਛ߽ᗝᓱ

પ֒۶ᆊᢏߞмܧਛ߽ਛۦྏڗϠЀᓐྻߤਣ᠓Ȃᢰڈ஡ిߤ

 Priscilla’s Home is a good example of ‘home life’. To celebrate its 30th anniversary of 
establishment, a community education exhibition was held for the public to feel and 
understand the evolution and characteristics of Priscilla’s Home in 2014

02! ਛ߽އߞசڹӡ߰༢੡ྑӇ൫ൟઐቋ

 Service users of Priscilla’s Home like playing mahjour at their free time

03! ୺ങབྷᆊثёપ܈ӡ߰ᖔশสᘈ୺ྻᝑ୙ȶڹசއ CAVALIAȷࠝೈȂຕ֡ޟᎫᇟ௾

ທ৖ࠑߞᆊ

 Service users enjoy the exciting and thrilling performance of Cavalia. Tickets of the show are 
donated by The Hong Kong Jockey Club

04! ԧ௛߽ඏ֜ϩжަদއசڹӡ߰Դߤ஡ߞணሃȂڭ൅ჅЙԢࣿߞஜȂ෩пҁেߞӠ

ࣿᎳ૵

 All service units put emphasis on community participation of service users. The living quality 
of service users would be enhanced through various activities
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  Residential Services

Provision of residential services by the Society has always adhered to the 

principle of ‘people-oriented’ approach. Through close co-ordination 

of multi-disciplinary professionals, the Society provides comprehensive 

residential care, rehabilitation and development services for persons with 

disabilities. Such services aim to improve their ability for independent living 

and enhancement of living quality. At present, there are 22 residential 

hostels (excluding Casa Famiglia) managed by the Society to provide 

residential services for persons with various disabilities. In 2014/15, around 

1,000 persons with disabilities benefited from our residential services. 

Highlights of work are summarized as follows:

Introduction of Personal Outcomes Scale for persons 
with intellectual disabilities

To carry through the ‘people-oriented’ approach, the Society has first 

introduced the Personal Outcomes Scale (Hong Kong version) for 

persons with disabilities in 2015. The scale will provide comprehensive 

assessment on service users’ quality of life and will be used as a 

reference for planning and improvement of residential services.

Creation of homelike environment

Apart from service quality, the Society has also put emphasis on the 

feeling of service users about their lives, and has striven to create a 

homelike setting where staff members and service users live together 

harmoniously just like family members or friends, enabling them to 

enjoy the warmth of ‘home’.  The comfortable and beautiful setting also 

help inspire an ambiance of ‘home’.

Introduction of medical appointment escorting service

Faced with the challenge of understaffing in recent years and increasing 

demand of medical appointment due to ageing of service users, the 

situation of manpower shortage in hostels is aggravated. With the 

understanding and agreement of families of service users, the Society 

has introduced the concept of shared responsibilities to handle the cost 

of medical appointment escorting service.

Application for Licence for Residential Care Homes 
for Persons with Disabilities (RCHDs)

The building and fire safety improvement work for the Society’s 

Rehabilitation Centre and Chak On Adult Training Centre has 

completed. Improvement work for other hostels will soon commence. 

In this regard, several hostels would be ready for applying for the licence 

for RCHDs in the coming year.
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௛߽ݙ )ЙҒجࣁ௵ਛਲ*ȂऎЙԢ᝷־
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ЕΣසራΡρҡࣀ፴શ໔ߒ!

ऎരᅔȶѽϠऎӎȷއߞசನ݇Ȃӎྻݺ

2015 Րࠐ঵࢘єϢขቪϠЀӠࣿᎳ૵༓

ࠑ )শสߍ*Ȃᚣѽԑবᕭ໛އசڹӡ߰

ഢᄑф؆ຠ֝ڽȂ֯ऎӏ޶ӠࣿᎳ૵࿄ߞ

௛އசߞணւႤਫ਼Ȅ

༭അড়ۨϽҡࣀᕗც

୵Ϟদ໛އசᎳ૵ҳȂԧ௛߽Ӻ຾দއச

ߞмܧ७ϧཬൄਛڭȂۦӠࣿྏߞӡ߰ڹ

ӠࣿᖖᄩȄԴ௛߽аȂᚚ৶ሃއசڹӡ߰

ह഍ᓉऀȂՂਛϠވݕуଠߞह഍ऎҁে

௲ڽȶਛȷߞ࿢ྷȄԴᖖᄩനࣉўবȂັ

Ꮛȃग़ᣍߞਛܧмֶ၉գੜᖉൄȶਛȷߞ
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ЕΣѴဒഗຨ݈୛
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ӎྻԒգϩϬݙ՘Ϡ୊ፚКѕȂݺ 2014/15

Րއ࢘சбպԺ֜ទদ֌ֲК࢘ขቪ՘ϠȂ

ऎҁে෩ڻԺዹмߞӠࣿᢜᢚȂᆕڗێږȃ

ѕȃߤȃᢸߞቮঋȂంփ෩пӠࣿᎳ૵Ȅ

2014/15 Ր࢘Ѝ֯দᙇᙩૼՂϭȈ

о᛺೚ୢޥ໌ߴӓᒊ

ᗝᓱȶУᛞб֒Ѝ֯תȷфȶ֒֒؛؛Ѝ֯

ҁে࠮ҼȂѽثߞȷȂ෩п৶ЍႻӡᛞ֒ת

କـգੜԳއ۝ׄசڹӡ߰Ⴛӡᛞ֒࿄݇ݺ

᜹ങࣿஜϯȄ

ᖔশส᜹ങ๴ਣ؊ႤׄȂӎྻଳၤಎфْ

ᣍ஡Ԓϣৎއசඏ֜Ԫϧయ֖ȶ૽᜹൹឵

૾ȷ঍ᄑȂݺ 2014 Ր 5 ѡ֌ 8 ѡง༡ᗝᓱ

ȂӤ௞྽᜹ങᐱתұϩԺඞ᜹ങԒᓉЍ֯ࠕ

ਰࢽᐱȂգჅպԩขቪϠЀȃࠜ߰фᐯӠண

ሃȄфݺࢢԢՐ 9 ѡԴӮ╚؍ᘈ୺ྻ൹ྍ᜹

ങКѕᗝᓱऎงұчߞਣ᠓ȂਣҍჅպԆ૽

ፘ᜹ങ֯ࡡȂכє໹ჅбպԩணᣍϠЀȄ

  Services of Adult Training Centres

The Society operates 13 adult training centres to provide various living 

experience for over 600 adults with severe to low moderate intellectual 

disabilities to promote their quality of life through satisfying their 

physical, mental, social and spiritual needs. Highlights of work for 

2014/15 are summarized as follows:

Enhancing social inclusion through arts

‘Colourful Workshop’ and ‘Shapes & Colours Workshop’ were held 

to improve the skills of staff members so that they could more 

effectively assist service users in applying the concept of color to art 

activities.

Sponsored by Hong Kong Arts Development Council, 8 service units 

from Tsuen Wan, Kwai Tsing, Sham Shui Po, Sha Tin and Kwun 

Tong Distircts co-organized the ‘Colourful Paper Art’ project from 

May to August 2014. About 40 art inclusion workshops were held 

with professional art instructors.  Over 100 persons with intellectual 

disabilities, elderly and students participated in the workshops.  In 

September the same year, a 4-day exhibition was held in the Jockey 

Club Creative Arts Centre in Shek Kip Mei.  Over 100 paper art 

pieces were exhibited and more than 600 persons were attracted to 

the exhibition.

01

02 03

04

01! ȶ֒֒؛؛Ѝ֯תȷ

 ‘Shapes & Colours Workshop’

02! ᜹ങԒᓉЍ֯תಎۦਛࠜ۶Јވуߞᡌࠓ

 Art Inclusion Workshops are welcomed by children and their 
parents

03! ਣ᠓כє໹Ⴥбպԩߤ஡ϠЀڽࡈணᣍȂҒࣁขቪϠ

Ѐȃࠜ߰ф᜹ങЍ֯߰ຈ

 Over 600 members of the community visit the exhibition, 
including persons with intellectual disabilities, elderly and 
artists, etc.

04! ਣ᠓ѽȶЙ৆ࡾࡾȷऎѹᛟȂ൅Ⴥ᜹ങ֯ࡡਣ಩ขቪϠ

ЀߞӠۻϧ۶൹ൄϧ

 The theme of the exhibition is ‘Humpty Dumpty’. The vitality 
and creativity of persons with intellectual disabilities shine 
through the art pieces

05! ጄฎЄህȷأӡ߰ፚ೫ȶڹசއ

 Service users practise ‘Chair-based Dance’

06! ȶ଄ህँᅆȷКႶᆇႶህߞපᎰྻᗝᓰݺӡ߰ڹசއ

 Service users are dancing and singing in the ‘Oldies Dance Party’ 
organized by Jade Club
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Enhancing physical and mental strength and improve 
emotion with music

Service users from six of our Adult Training Centres joined ‘Chair-based 

Dance’ courses organized by Jade Club.  Using music as a medium, passive 

service users become active in exercise and their emotions can be improved.

Co-organizing ‘Intensive Interaction’ Seminar and 
Workshop
The Society and the Mental Health Association of Hong Kong - Cornwall 

School jointly organized the ‘Intensive Interaction’ Seminar and Workshop 

in December 2014.  The experienced British scholar Mr Jules McKim was 

the keynote speaker and attracted over 100 members of the industry 

and teachers from special schools to attend the event.  The Society will 

continuously apply this training for the improvement of communication and 

social interaction for adults with severe intellectual disabilities and autism.

Responding to the service demand of ageing service users

As of 31 March 2015, about 60% of the service users of adult training 

centres aged over 40, proceeding to the ageing stage.  At the ‘Training 

Service Sharing Session’ in March 2015, the Society has examined the 

current application of various training tools and practices.  The ‘Training 

Handbook’ will be revised to meet the changing needs of service users.

оॱዅ஼Ͻ٘Жȃ׽๡௑ᆱ

ӎྻԒգб༡՘Ϡ୊ፚКѕއߞசڹӡ߰ண

ҐӤපᎰྻᗝᓰߞȶأጄฎЄህȷ᎝຀Ȃ׀

ӡরጄ֯ऎණЬȂᢰജஜއߞசڹӡ߰൅Ⴥ

রጄᒕ࿂ႻஜȂڭႿ७ؼຠఐᇰߞੜލȄ

ᒲȶ஝໱ϣଢ଼ȷंଆོЅώհ֫ڞ

ӎྻሃশสѕನᎎӠྻᒷ۶ᐯ੭Ԫ֯Ȃݺ

2014 Ր 12 ѡᗝᓱȶ௜༰Тஜȷु୅ྻфЍ֯

ॻ஼ᐯ߰ߞȂӤ၃ᢚᚳනת Mr Jules McKim

ѹᗾȂכєჅպԩ྽धϠЀфપઅᐯ੭ిਰ

ҍਯȄӎྻྻࢺ᠈ᕕӡթ୊ፚȂѽؼຠទদ

ขቪф֋ൕા՘Ϡߞ࿛഼۶ߤӹТஜ֖ऎȄ

Ӱᔖ݈୛ٺҢޱՂឭϽඪܚټሯ݈୛

ᅟ֌ 2015 Ր 3 ѡ 31 џȂӎྻ՘Ϡ୊ፚКѕ

գతࠕб՘އߞசڹӡ߰ЏՐჅұϩ࿐Ȃَ

ϢขቪϠЀց៬༥ࣱȄऎթȂӎྻݺ 2015

Ր 3 ѡᗝ֖ȶ୊ፚއசжྻڳȷȂᕭ໛಩੡ԧ

༵୊ፚЍ۶ۍјߞޱᕕӡఐ㦑Ȃڭ঍ᄑ৒঎

ȶ୊ፚއசјҊȷȂѽ୨Ԫއசڹӡ߰Йᙝ

ᚼᢏߞቮঋȄ

05 06

Ր៬
Age

Ϡዴ
Number

ყߒΙ! Ͽʇৱሁˁ˼ੁخՠΈڗϷᚓ˝ѝ

Table 1  Age Distribution of Service Users of Adult Training Centres

 <15 15-20 21-30 31-40 41-50 51-60 >60       !

  0! 4 86 167 169 145 47 618

  (1%) (14%) (27%) (27%) (23%) (8%) 

ᗁϠዴ
Total

38
39
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мߞᚚ྽ثକ୊ፚȂҒࣁա܈ሦ֯ȃԺණᢜ

៷ሦȃѪଆᇌนȃژ٠ग़ਟȃࣾ֗ȃҒႅȃ

ȃწழф౻ጒຈ۔ȃԞࣹߏ )ႎࠑڍϟ*ȄԴ

ԧўׅϧфњࢺϭȂ2014/15 Ր࢘Ѝඞއசڹ

ӡ߰ߞᗁ୊ፚࣺ໭Ԓᔂఀ໹ჅสᅋұպေЮȂ

ႵҝՐ෩пϞպжНϩУȂ՘ᖻ҄ϠᄁህȄ

ȷാ᠈бՐݗቷࡽ௵ȶߞӎྻጋ႕Ѝඞаݺ֜

ச۝Ꭰއфᛓਫ஡௵෇ࡑ၌К֘׀ᇊྻߤݺ

ԋ྽ൾ᠓ྻߤசᑟᅹއȶ௵෇ߞ৶ྻѹᓱ܎

ྻȷКᖔጨȂЙ֭ኧ౹ቷݗЍуࠫߞѕȂփ

ѷ་ϘَፁӲӎྻร઼ϠЀߞҍۍࡡᎳ༓ф

ࠫѕ࠲ᝋȄ

!! ȶ௵ࡽቷݗȷݺȶ௵෇އசᑟᅹྻߤԋ྽ൾ᠓ྻȷԓ࢘ᚩᗑ

ȶ൵ۦᡌࠓਣᏚᡊ֜ጨȷࡄক

  ‘Madam Hong’s Bakery’ again receives the ‘Most popular Booth’    
      award at the the Expo for Social Enterprises

  Vocational Rehabilitation and
  Development Services 

Through multi-dimensional vocational rehabilitation and development 

services including workshops, supported employment, on-the-job training 

and work extension programmes, etc., persons with disabilities are able to 

develop their skills and to widen their choice.  In 2014/15, over 600 persons 

with disabilities have received our vocational rehabilitation and development 

services (See Table 1).   Highlights of the services are summarized as below:

Mobilizing the resources of the commercial sector 
for creating more employment opportunities 

The Society has always been on the forefront of vocational rehabilitation and 

development services, and has worked together with the commercial sector 

to provide more training and employment opportunities for persons with 

disabilities. The Society not only provides one-stop vocational rehabilitation 

services for service users, but also strives to offer pre-employment training, 

job matching, on-the-job supervision and continuous support to those who 

are potential and prepared for open employment. In 2014/15, through 

supported employment and on-the-job training programme, seventy-four 

service users have been successfully employed in the open market, and a 

service network with 50 companies in the commercial sector and service 

institutions has been established.

Workshops supported by members of the community

The three workshops under the Society have provided various vocational 

training programmes for persons with disabilities, including cookies baking, 

multi-media production, hydroponic cultivation, car grooming, laundry, 

packaging, logistics, printing, retail and cleaning, etc (See Table 2). With 

the efforts and supports of all, an encouraging result was achieved during 

the year of 2014/15. The total training allowances of service users at the 

workshops reached over HK$4 million, an increase of 15% over the last year.

The Madam Hong’s Bakery located in the Society’s Ngai Shing Workshop 

has been awarded for six years consecutively at the Expo for Social 

Enterprises of Subvented Rehabilitation Agencies organized by the 

Central Western, Southern & Islands District Co-ordinating Committee on 

Rehabilitation Service of the Social Welfare Department. It is not only a 

confidence boost to the workmates, but also a quality endorsement of the 

products by our service users.

!ᙛཾஶඈЅี৤݈୛

ӎྻ൅Ⴥ෩ڻԺЮмᚚ྽௵෇ф๴ਣއசȂ

ҒࣁЍඞȃቃׄබ྽ȃԴᚚை୊঍ᄑ۶ᚚ྽

௵෇ܼਣ঍ᄑຈȂᢰร઼ϠЀࢺ᠈๴ਣȂਣ

಩ЖକфᙖᘮᓴᑄȄԴ 2014/15 Ր࢘ȂԒգ

໹Ⴥбպ֜ร઼ϠЀతۦӎྻߞᚚ྽௵෇ф

๴ਣއச )ႎࠑڍϘ*ȂদᙇᙩૼՂϭ ;

Ꮧᆹώ୦Ψ໔!ഺഅ൷ཾᐠོ

ӎྻߞᚚ྽௵෇ф๴ਣއசϘڕߡԴࡈ።Ȃ

Ժබ྽фை୊ᑟـຕԪЍ஥Ю૵Ȃѽ൹ൄڭ

ྻПร઼ϠЀȄاেЙ֭ऎร઼ϠЀ෩ڻϘ

૭Ցߞᚚ྽௵෇އசȂڭ७ϧऎգጕᎳф᝸

ྍг༟බ྽ߞร઼ϠЀ෩ڻᚚࡈை୊ȃබ྽

ᓴ୨ȃԴᚚရᐱфࢺ᠈њ෯ȄԴ 2014/15 Ր

Ȃӎྻቃׄබ྽фԴᚚை୊঍ᄑ՘ґ۝ׄ࢘

ϛϩұԩއசڹӡ߰г༟බ྽ȂڭሃУϩ༡

Ѝ஥ᄥᢜއݕசᑟᅹ࢙ӲϞއசᇨປȄ

01 02

01! ȶႤಎЍуৌጄൊȷ՘৶

  Members of ‘Senior Workmates Club’

02! Ѝඞ෩ڻѪଆᇌนȃࣾ֗ȃ঴ࡡҒႅфژ٠ग़ਟຈԺЮм୊ፚއச

 Multi-faceted training services such as hydroponic cultivation, laundry, food packaging and car grooming are 
provided by workshops
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ց៬мᅆᚚ྽௵෇ф๴ਣއச࣏Ϙ༵দЂࣄ

ᐼȄऎ୨Ԫއசڹӡ߰ց៬мߞቮঋȂӎྻ

ጋ႕Ѝඞ֋ 2006 Ր୓ᖔྻߤᇊ׀၌Ⴄׄᖉ

ᓱȶᚚ྽௵෇ܼਣ঍ᄑȷ)WEP*Ȃ՘ӲȶႤಎ

ЍуৌጄൊȷȄթ঍ᄑऎԯՐցݕЍ֯କϧ

ଽଡ଼փ๑ޱា᠈џ௱Ѝ֯୊ፚߞЍඞއசڹ

ӡ߰෩އڻசȂаਟҒࣁᇯࢺЍ֯କϧࣿߞ

ஜȃߤ௵ф๴ਣݑြӫȃᆕއږசڹӡ߰உ

௵фڗᢜቮঋߞ࿰ᠪއசȄ

Դ 2014/15 Ր࢘ȂWEP ԪԒऎϩϣԩУϩ࿐

ѽϯڭ೑Ԫϯগঋِއߞசڹӡ߰෩ڻҗଡ଼

ԃ؛ՑߞЍ֯୊ፚ۶ࣿஜՉవȂ࣊Ҟᇯࢺҁ

েߞЍ֯କϧȂӺҞ୨ԪȶႤಎЍуȷڗߞѕ

ቮঋȄ

Work Extension Programme

The problem of ageing has become a big challenge for vocational 

rehabilitation and development services.  To respond to the needs of 

ageing service users, the Society’s Ngai Shing Workshop, with subvention 

from the Social Welfare Development, has launched the Work Extension 

Programme (WEP) through setting up a ‘Senior Workmates Club’ since 

2006.  The aim of the WEP is to specifically serve those who can no longer 

perform normal work tasks due to old age or deterioration in work abilities.  

Services provided by the WEP include daily work activities for sustaining 

work abilities; social, recreational and developmental programmes; and 

caring activities for meeting the health and physical needs of service users.

In 2014/15, a total of 18 service users, aged 50 or above and satisfying  

the said requirements, received semi-retirement style training and 

activities arrangement. It maintained the work abilities of our senior 

workmates whilst balancing their physical and psychological needs.

!Πߒ!! ੊Ⴊʇᆛڅᕁ๤ৱሁොΒ࠲̠ءڗՠΈੁخ
Table 2  Number of Service Users Participating in Major Vocational Training Programmes 

ᇢԪᚚ྽௵෇އசКѕ
Integrated Vocational 

Rehabilitation Services Centre
Դᚚை୊঍ᄑ

On the Job Training Programme

ቃׄබ྽އச
Supported Employment Service

Ѝඞ
Workshop

ᚚ྽௵෇ܼਣ঍ᄑ
Work Extension Programme

Ј঍
Sub-total

!Ιߒ!! ᕁ๤જ౮˫ഛੁخ࣊֍౵ʇᆛ
Table 1  Number of Service Users Benefited in Vocational Rehabilitation and Development Services 

 2012/13 2011/12 2010/11

 176 174 178

 37 41 38

 77 74 71

 336 330 314

 20 15 15

 646 634 616

 2014/15 2013/14

 174  170

 42  41

 75  75

 318  316

 18  17

 627  619

 872 (28%)

 199 (6%)

 372 (12%)

 1,614 (51%)

 85 (3%)

 3,142

ᗁϠዴ

!Total

! ѹঋᚚ྽୊ፚ༵ӫ
Major Vocational Training Programmes

!
 ! 2014/15 2013/14 2012/13 2011/12 2010/11!
!!ݗቷࡽ௵!.1 

15 14 13 10 8 60 (3%) Madam Hong's Bakery!

 2.!Ѫଆᇌน!!
10 5 / / /  15 (0.7%) Hydroponic Cultivation 

!!!ग़ਟژ٠!.3 
24 23 25 24 25 121 (5%) Car Beauty

 4.!ಯࡡҒႅ!
384 395 402 398 398 1,977 (87%) Product Packaging

!!சއ֗ࣾ!.5 
13 10 10 8 6 47 (2%) Laundry Service

 6.!Ժණᢜሦ֯! 1 1 2 3 3 10 (0.4%)
 Multi-media Production

ҁێ!.7  Others
! !წழை୊ Retail Training 2 2 2 / /  6 (0.3%)
! ࣹߏ! Logistics 5 5 5 5 5 25 (1%)
! !ᓱгׄ࢈ನ Office Assistant 3 3 3 3 3 15 (0.6%)
! Ј঍
 Sub-total 457 458 462 451 448 2,276

40
41

ᗁϠዴ

!Total
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  The Hong Kong Jockey Club 
  Community Project Grant: Casa Famiglia

‘Casa Famiglia’ is a self-financed service provided by the Society and has 

been partially funded by The Hong Kong Jockey Club Charities Trust. 

At present, there are four units of Casa Famiglia, namely Encounter, 

Concordia, Splendor and Radiance.  Although family members of Casa 

Famiglia are not blood-related, they care for, support and accept one 

another as close as family members could be.  In the year of 2014/15, a 

total of 29 adults with intellectual disabilities enjoyed the services of Casa 

Famiglia.  Highlights of work are summarized as below:

Providing ‘People-oriented’ family care

There are housemothers and elder brother in every Casa Famiglia providing 

‘people-oriented’ caring services to family members with intellectual 

disabilities.  The housemothers look after the daily life as well as physical and 

mental wellbeing of family members. The elder brothers, as their mentors, 

provide support to their spiritual and moral development.1

Actualizing the right to make friends

Persons with intellectual disabilities are also entitled to the right of making 

friends apart from family life.  This vision is realized by volunteers from the 

community who visit family members as ‘regular friends’ and help organize 

activities for Casa Famiglia.  During the year of 2014/15,Casa Famiglia had 

83 regular friends.

Participating in social inclusion activities

To enhance the link between the members of Casa Famiglia and those of 

the community, various inclusion activities were organized e.g. watching 

the flower show, joining mass in church and other religious activities, 

participating in Ocean Park Rehabilitation Day and visiting Inspiration Lake, 

etc.  These activities enable members of the community to understand the 

simple and lovely disposition of persons with intellectual disabilities so as to 

foster social acceptance.

Visits from various organizations

The services of Casa Famiglia are supported by the community.  In 2014/15, 

visits from local and overseas organizations included Lions Club of Lion Rock 

Hong Kong, the Hong Kong General Insurance Agents Association Ltd, 

Society of St Vincent de Paul of St Benedicts Church, St Patrick’s Parish and 

New Humanity from Cambodia, etc.

1!Դ 2014/15 Ր࢘Ȃج௵ਛਲԒգϩϣ֜ਛܒ *ᗟ৶Ѝۦ៳( фϝ֜҈ࠜ ஡၍Ѝ*Ȅߤ៳(

 In 2014/15, there were 18 housemothers (paid staff) and 9 elder brothers (community volunteers) in Casa Famiglia.

!ॷ෫ᗉ଻ོୢޥၥօॎგȈ
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фࣚਂᅂ New Humanity ຈຈȄ
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01! ၐӎᒞ௅ވܠ۽ߞуݺၐ᎚ง༡ణണ۶ᓘ୕

 Regular friends from St Benedict Church visit Concordia during Christmas

02! ஡ࣿஜߤૠѭሃขቪਛਲ՘৶ຕ֡ணሃົۥўߞ৘ӎྻૠਰфᘚୡ୕҈ࠜڗ

 Fr Giosue BONZI, the Society’s spiritual adviser and elder brother of Encounter, accompanies 
members of Casa Famiglia to join community activity

03! ਛਲᗝ֖Кौᗑᡌྻ௵ج

 Mid-Autumn Festival party at Casa Famiglia

04! শส࿽ЄЋ࿽Єྻྻ৶ణണᘚୡ୕

 Members of Lions Club of Lion Rock Hong Kong visit Encounter

05! ᘚୡ୕ф۶ᓘ୕ߞ՘৶ᅰႼઔࣶгཀྵ

 Family members of Encounter and Concordia visit Ocean Park

06! ұجݙ௵ਛਲߞ՘৶ϘԢႼ᠓চุޟгཀྵ

 Members of the 4 units of Casa Famiglia visit Inspiration Lake together 42
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  Community Psychiatric Services

Community psychiatric services provided by the Society include halfway 

houses and Integrated Community Centre for Mental Wellness – Sunrise 

Centre.  Halfway houses provide supportive residential service for ex-

mentally ill persons to prepare them for their return to the community. 

The Sunrise Centre mainly serves residents of Hong Kong Island South 

and Central Districts.  Apart from one-stop psychiatric and district support 

services, the Centre also actively promotes community education to 

increase the awareness of the public towards mental health.  In 2014/15, 

halfway houses provided service for 158 service users and about 900 

members were served by the Sunrise Centre.  Highlights of work are 

summarized as follows:

Deepening the application of ‘Recovery-oriented Practice’

Deepening application of ‘Recovery-oriented Practice’ was the focus 

of service for the year.  With the theme of ‘To strive for hope, to be 

responsible for oneself, to move ahead with strength’, three recovery 

elements were applied in-depth to the services:

Organizing ‘Recovery’ group activities

Through provisions of sports, art, supportive and therapeutic groups 

for holistic development in physical, psychological, social and spiritual 

aspects, service users are supported to make personal choice and to 

develop their potentials for a meaningful life.  These activities include 

comprehensive art group, integrated sports groups, mutual support 

group, life enhancing group, medictaion compliance training group and 

interest groups, etc.

ᆠડ୊ஶ݈୛ୢޥ!

ӎྻߤߞ஡ᇟૠ௵෇އசҒࣁК൉௛߽۶

ᇟૠஉ௵ᇢԪߤ஡Кѕȶ௵෾чԳȷ෩ߞڻ

ϘৎњڻசȄК൉௛߽ऎᇟૠ௵෇߰෩އ
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দᙇᙩૼՂϭ ;

౏ϽȶඈϯϭΣПԒȷޟᔖҢ

ѽಎмȶ෇ЮЬϢўՑȷߞᕕӡ֯ऎЍ֯দ

ᙇȂڭѽȶऎౕؓᐬ୽ȃऎ֋Ў঑യȃऎࡈ

ႮਣᔹȷऎԑՐއசѹᛟȂԴއசКಎмϬ

ৎȶ෇ЮȷЮ૵Ȉ

໌՗ȶඈϯȷωಢࣀଢ଼

൅ჅႻஜȃ᜹ങȃњ෯ф޼ᖚݑЈೡȂ୨Ԫ

ڶ෇߰௵ԑϠ๴ਣȂ۝ׄߞȃᢸߤȃѕȃڗ

ᑂৎϠߞᓴᑄȂ๴෭ጕକȂԴߤ၏КჅϘৎ

գྍ၍ߞϠӠȄഺࣿڱஜҒࣁȈᇢԪ᜹ങЈ

ೡȃᇢԪႻஜЈೡȃТׄߤȃѕᢸҐ޵૭ȃ

୊ፚЈೡфᒸᎷЈೡຈȄݑంڶ᜽އ
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Responsibility
ᓺ༖Ᏺө

Strength-based

ה ఖ

Hope
ऎᇟૠ௵෇߰៿ަౕؓ

To instill hope for persons 
with psychiatric disabilities

ᢰҁেᐯ೫ݚᑉയԇ

To let them learn how to 
take up responsibility

ᢰҁেށӨৎϠᔹཕ۶

ҞஜӡߞႤ࿚

To let them understand 
their individual strength 
and resources available
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Providing new life experiences

Service users not only participate but are also involved in the planning 

of activities.  The process has widened their horizons and has improved 

their community living skills.  Activities include Macau visit, camping, 

adventure activities and long-distance running competitions.

Facilitating service users’ participation in the management 
of the Centre and own affairs

Sunrise Centre has continuously promoted the involvement of service users in 

the management of the Centre and their own affairs.  ‘Walk & Roll in Company’ 

is a band made up of members of the Centre and staff who relay the 

message of mental health to the community through music and story-telling.

Maintaining close contact with the community

Sunrise Centre is always in close link with the community by working 

with various service units for the elderly, youth centres, schools and 

resident groups to promote the messages of happy living and caring for 

the community to all walks of life.

ඪټҡཱིࣀᡝᡛ

Չవއசڹӡ߰ணሃ۶۝ׄຉᄑࣿஜȂᢰҁ

েኧዃڍᇷфᚣթ෩пߤ஡ӠࣿثକȄࣿஜ

ҒࣁȈᑫࠝႼȃᠨᖉᢜᢚȃᑢࣿ܈ஜфࠜ໿

ѧᘈຈȄ

௰ଢ଼݈୛ٺҢޱ୤ᇄϛЖᆓ౩ЅՌ୛
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01! ӡ߰ሃᚚ৶Ϙ୓ணሃКѕࣿஜڹசއ

 Service users together with staff participate in the Centre’s activity

02! ஜࣿ܈ӡ߰ሃสᠠ၍Ѝ༤Ϙ୓ຉᄑষলଝઔᑢڹசއ

 Service users plan boating activity with MTR Volunteers

03! Ϭ༡К൉௛߽އߞசڹӡ߰ᗑԢᚚ৶۶၍ЍணҐȶॺ৿ 2014ȷྎຠ໸ൎ୺ޗݛ

 Service users from the 3 halfway houses, volunteers and staff participate in the ‘Sowers 2014’ Charity 
Marathon

04! ੆ขНਛУ֜உۊணҐӤশสྻߤЍ֯Ϡ৶۝ྻᗝᓱߞȶԢ֖Ԓ໿ . Ѝџߤ )শส* 2014ȷ
! ࠜ໿ѧᘈ

 5 athletes from Yuet Chi Home participate in the ‘Run in company – Social Worker Day (HK) 2014’ 
organized by the Hong Kong Social Workers Association

05!ȶԢ֖ጄሃႮȷጄ༤Դߤ၌ȶ2015 ᇟૠஉ௵యዃࣿஜ၃ᢚжྻڳȷКࠑᆊ

 The band ‘Walk & Roll in Company’ performs at the ‘2015 Experience Sharing Session: Promotion of 
Mental Health’ organized by the Social Welfare Department

06! ௵෾чԳሃ஡аᄥᢜ۝ᓱȶҐ౹૯ਟਛԺ Funȷߤ஡ిࣿڈஜ

 Sunrise Centre and groups in the same district organize community education activity ‘More Smiles, More Fun’
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  ‘Best Buddies Hong Kong’ Movement

‘Best Buddies’ is a non-profit making international friendship movement, 

founded in 1989 by Mr Anthony Kennedy SHRIVER, a member of the 

American Kennedy family.  The movement promotes one-to-one friendship 

between persons with and without intellectual disabilities in the community.   

By joining the movement, the community would be able to have better 

understanding of persons with intellectual disabilities, thereby fostering 

social inclusion.  At present, there are more than 50 countries and regions 

participating in this meaningful movement.  About 1,900 secondary 

schools and universities have joined the movement and its total number of 

participants has reached 900,000.

In 2004, Best Buddies International invited and authorized the Society to 

establish ‘Best Buddies Hong Kong’ Movement (BBHK).  The Society is the 

only authorized organization to promote the movement in Hong Kong. 

Since October 2012, The Hong Kong Jockey Club Charities Trust has 

sponsored the administrative and activity expenses of BBHK for three years 

for the promotion of social inclusion. In celebbration of the 10th anniversary 

of the establishment of BBHK in 2014, special events and exchange tours to 

Mainland China were organized.  Highlights are shown below:

Continuous increase of participants

In 2014/15, nearly 250 pairs of buddies were matched and 18 chapters 

were formed in tertiary institutions, secondary schools, corporations 

and neighbourhood. Over the past 5 years, the number of participants 

of BBHK has increased steadily with an accumulated total of over 1,000 

pairs of buddies from different chapters.

ȶ൵ڸցуȷ࣏Ϙ༵ࠧոߞ׀஼ቫݑу᎖Ⴛ

ஜȂ ݺ 1 9 8 9 Ր Ӥ ग़ ஼ ӟ ଢ଼ চ ਛ ౉ ՘ ৶

Mr Anthony Kennedy SHRIVER ๴୓ڭ՘ӲȂ

ӫ࣏ߞᢰขቪϠЀሃߤ஡ϠЀ࢙ӲϘᅆϘߞ

у᎖ȂҐ௻ྻߤϠЀᅆขቪϠЀߞሮᝊȂం

փ࠳་ྻߤԒᓉȄ಩੡ȂԑಧԒգУϩԺৎ

஼ਛ۶Գ஡ணሃయዃթ༵࿂ྍۍ၍ߞႻஜȂ

Кȃ୼К۶ЂᐯணҐȂೢࠐݙգϘϼϝպڭ

ᒕணҐϠዴ୼ႿϝϩေϠȄ

Դ 2004 ՐȂӎྻᖔ஼ቫ൵ڸցуᗁൊᘛ᎛

фఱᡋӎྻ՘Ӳȶশส൵ڸցуȷႻஜ )ᚎ

ᇍȶBBHKȷ*Ȃ՘ऎӎสறϘᖔሮҞయஜթ༵

ႻஜߞᑟᅹȄBBHK ֋ 2012 Ր 10 ѡ୓Ȃᖔ

শสᘈ୺ྻྎຠࠫ୉௄ࠛዥภᝒׄϬՐ֖ߞ

ߞցуȷڸфࣿஜ༟њȂѽЂϧయஜȶ൵ࣆ

ԒᓉᇟૠȄ2014 Ր࣏ BBHK ՘Ӳϩ۹ՐߞЂ

џЄȂ୵Ϟᗝᓱാ֚ዉૡࣿஜҳȂӺۖ஼а

་֖ӹࣹȂদᙇᙩૼՂϭ ;!

୤ᇄΡኵ៉ࡻΰЀ

Դ 2014/15 Ր ȂBBHK࢘ ՘ ґ ୨ ᅆ Ϟ త ࠕ

ϟպУϩᅆցуȂڭ՘ӲϞϩϣৎցуж

ȃԋߤȃКᐯжߤЂ௞୰੭жࣁȂညКҒߤ

྽жߤфߤ஡ցужߤȄ԰ᠪჅҝУՐȂ

BBHK ϯпȂೢᒕ໹ჅϘϼ᠈ࢺணሃϠዴߞ

ᅆڽ֋ЙԢжߞߤցуȄ

BBHK ՂЄ଩ᄇኵҬ

Number of BBHK Buddy Pairs Formed
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ᖞ՗ȶॷ෫ശٹՂЄȷںԑᆹོᄲӌ

ཾҿբო೨ᙄ

ऎዉૡ BBHK ՘Ӳϩ۹Րфࠑෳ஥धԋ྽ᅆ

ཋஉԒᓉߞњࢺȂӎྻԴ 2014 Ր 7 ѡ 5 џ

ᗝ֖ϯগࣿஜȂգ໹Ⴥұպϟϩ֜ᄜሼфց

уҍਯњࢺȄ

ᖞ՗ኄԎҺࢺღ

ऎ་Ϙَయዃ BBHK ݺԒᓉᇟૠȂӎྻߞ

2014 Ր 6 ѡ 20 ֌ 21 џᗝ֖ዃՍӹࣹᄥȂێ

༡ሃዃՍҾร઼ϠᗑԪྻфዃތषႚྑਛ៳

Ⴄ࿚КѕԪᓱȶయஜร઼ϠЀሃྻߤԒᓉއ

ச၃ᢚȷӹࣹਲ਼᎘ྻȂڭᘛ᎛аԳԺৎ௵෇

ᑟᅹँ৶ҍਯфжڳȄBBHK ӹࣹᄥӺۖዃ

ՍҾዊᢸ՛ᏳКѕ་֖ణണȂϞႋ஼аขቪ

ϠЀއசȄ

ᖞ՗಑ΪΙ۩ȶॷ෫ശٹՂЄȷၼଢ଼

Ⴋ૖ౘ໺Шᗉ

ცକಗ༹ѧᘈ࣏ BBHK ஜȂُࣿ࡭Ђ࢘Րߞ

ՐכєࠕϬպ֜ཋஉϠЀೡ༤ணᘈȄ೐ϩϘ

ݺᘈЏࠐߞცକಗ༹ѧᘈܨ 2015 Ր 3 ѡᗝ

֖ȂϘՂѽ݀ఀۖԧधϠЀߞᓨ᠙ணሃȄٙ

ᘈԴ 2015 Ր 4 ѡᗝ֖Ȃᅷᖔұ֜ߢԩӲྻޱ

៉৶ф዆໛࣐॓Ꮢິ༲ЈܓຍЯҍਯњࢺȄ

Organizing BBHK Annual Gala Dinner cum Corporate 
Partnership Recognition Ceremony

Celebrating the 10th anniversary of BBHK and showing appreciation to 

our corporate partners for their support of social inclusion, a ceremony 

was held on 5 July 2014.  Over 420 guests and buddies attended the 

event.

Guangzhou Exchange Group

Promoting the spirit of social inclusion of BBHK, the Society visited 

Guangzhou on 20-21 June 2014.  During the visit, representatives of BBHK 

exchanged their views and experience with the Guangzhou Disabled Person’s 

Federation and the Guangdong Love Express Family Resource Centre at the 

seminar named ‘Experience Sharing for the Promotion of Inclusion between 

Persons with Disabilities and Community’.  Staff members of several 

rehabilitation organizations from Mainland China were invited.  BBHK also 

visited the Huiling Nursing Centre in Guangzhou for better understanding 

the services for persons with intellectual disabilities in China.

The 11th BBHK Electric Cooking Competition

Electric cooking competition is the annual major event of BBHK. Every 

year about 300 abled and disabled persons team up to participate in 

the competition. The first round of the 2015 competition was held in 

March and as before the event was supported by members in various 

fields. The final was held in April 2015.  Four LegCo members and 

Miss Sheren Tang, famous TV and movie actress, attended to show 

support.
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01! ᄜሼჴ๴ȶ൵ڸցу୨ᅆጨȷПϩᅆցу

 Ten pairs of buddies are given the ‘Best of the Best Buddies’ awards by guests of honour

02! Ϙಿցуݺᄜധᚃညчᆽᒸփᙩ

 Buddies enjoy the happy moment at the ceremony

03! BBHK ዃՍӹࣹᄥ՘ґሃԺৎаԳ௵෇ᑟᅹӹࣹжڳȂညКҒࣁȈዃՍҾ௵ขጄசКѕȃ༶዇஡

ЄਛࠜৌጄൊຈࢅфෳྑપઅڀЍߤႺ྽ЂᐯࡑசКѕȃົއЍ֯ྻߤՆ࣐

 BBHK successfully exchange with rehabilitation agencies in Mainland China including Guangzhou Hong Chi 
Centre, Shundi Xingyu Social Service Centre, Department of Social Work of the South China Agricultural 
University and Guangzhou Yang Ai Special Children Parent Club, etc.

04! BBHK ӹࣹᄥሃዃՍዊᢸ՛ᏳКѕྻ৶ӹࣹއசѕఀ

 BBHK Exchange Group and Guangzhou Huiling Nursing Centre share service experience

05! ӎྻၭ܎؊ڰ৶фᇒನኸሃዃՍҾร઼ϠᗑԪྻನࠜڰ൘ᐯকԐӠ )ҠϬ* ф஘ѹਯౖҽܢԐӠ

! )ҽϘ* Ԫ࿰઻݇

 The Society’s Council Members and Management take photo with President of Guangzhou Disabled Person’s 
Federation Mr CHAN Hwak Kwun (third right) and Vice Chairman Mr LEUNG Chor Yi (first left)

06! ൅Ⴥცକಗ༹ࣿஜȂਣ಩ཋஉԒᓉߞᇟૠ

 The Electric Cooking Competition demonstrates the spirit of social inclusion
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  Services for Persons with Autism and
  Developmental Disabilities 

The number of persons with autism and developmental disabilities has 

increased in recent years.  A considerable number of service users of the 

Society receive related services at day training centres, hostels, district 

support centre, sensory integration therapy service centre and Hin 

Dip Centre (self-financed service project).  A working group on autism 

has been specifically set up for continuous improvement of quality of 

training services in various respects.  Highlights of work in 2014/15 are 

shown below:

Services at Day Training Centres, Hostels & District 
Support Centre:

Strengthening the use of Evidence-based Interventions

Service units are urged to adopt the globally recognized ‘Treatment and 

Education of Autistic and related Communication handicapped Children’ 

(TEACCH).  The use of the ‘Picture Exchange Communication System’ (PECS) is 

also encouraged.  It is recommended that service users suitable for PECS at every 

day training centre should be selected for communication training so as to help 

them receive correct messages and express their needs, thereby strengthening 

their ability for independent living.  Currently, there are five day training centres 

adopting PECS for communication training.  The Working Group has also 

translated the English version of the Communication Training Assessment Scale 

of PECS into Chinese to facilitate the application of PECS in service units.

Promoting physical training

Persons with autism and developmental disabilities are encouraged to 

participate in physical training such as special marathon and indoor 

rowing. The Working Group will continue to explore other suitable physical 

activities which help improve their emotion and behaviour.

Cultivating and developing interests

The Society believes that every person with autism and developmental 

disabilities has his/her strength.  What they lack is the opportunity for 

developing their strengths.  In this regard, the Society encourages their 

participation in various interest groups for unleashing their potentials.

Apart from the above services provided for adults with autism and 

developmental disabilities, the Society, applying the principle of early 

intervention, has offered professional services at Hin Dip Centre and Sensory 

Integration Therapy Service Centre for children with autism and those with 

developmental disabilities respectively.  Services of early intervention are able 

to help them adapt to daily life and make use of their own potentials earlier.

!Ռഖ੿Ѕี৤ራᛤΡρ݈୛!

ዴӫЙᙝϯߞՐ֋ൕાф๴ਣቪᜣϠЀࠕ

пȂӎྻӺգЙьहᝯއசڹӡ߰Ȃжݺ־

џ༡୊ፚКѕȃ௛߽ȃԳ஡њ෯Кѕȃྏះ

೚Ԫ޼ᖚއசКѕфಝᎅКѕ )թϜ֋঑ळ

ᗪ༵ӫ* ຈతއۦசȄऎϞؼ᠈ࢺຠ୊ፚއ

சȂӎྻપ־നӲ֋ൕાЍ֯ЈೡȂׅϧԴ

ЙԢፑ᜞෩п୊ፚއசߞᎳ૵Ȃݺ 2014/15

Ր࢘Ѝ֯দᙇᙩૼՂϭ ;!

ӵР໢ଋጛϛЖȃஜ޾ЅӴୢЛධϛ

Жޟώհ ;

஼Ͻᄂᜌ࣏ҏޟϭΣЙݲ

ᄁᔽއசඏ֜ళӡѵधгሮգੜߞຕᅹмి

ᐯ )TEACCH*Ȃڭ་Ϙَయዃᄦѯӹ෱࿛഼

೚ڀ )PECS* џ༡ݙԴُ៉࢙ࣁᕕӡȂҒߞ

୊ፚКѕࣄᓴԪᏋއசڹӡ߰ڹӡ PECS ་

֖࿛഼୊ፚȂڹҁেକӒፁత՜ୈਿфࠑႿ

ቮঋȂኧ௻ᑾӲӠࣿକϧȄӫࡈЏգУݙџ

༡୊ፚКѕڹӡ PECS ་֖࿛഼୊ፚȄЍ֯

ЈೡӺЏد PECS ࠑ࿛഼୊ፚໞ֤ߍॻћߞ

ᚙ៌ऎКћߍȂўއ࠮சඏ֜ᕕӡȄ

௰ኄᡝ૖ࣀଢ଼

ᒕ࿂ᄁᔽ֋ൕાф๴ਣቪᜣϠЀணሃᢜକ୊

ፚȂՂપઅ୺ޗݛᘈڰф࢈аԗၟຈࣿஜȄ

Ӥݺᢜࣿڈஜߞணሃգׄؼຠއசڹӡ߰ߞ

ఐᇰ֖ऎȂЍ֯Јೡ௟ា᠈ణ୅ێҁԪᏋߞ

ᢜକࣿஜȄ

ี௨Ѕี৤ᑹ፸

ӎྻሮԢُ֜֋ൕાф๴ਣቪᜣϠЀൌգ֋

Ўߞ௻༵Ȃҁেݙѣ૿ߞҞକ࣏ຜП๴ਣ௻

࡭թӎྻᄁᔽҁেணሃЙԢ᝷ࣇᑟྻȂߞ༵

ጕକȄݸᒸᎷЈೡȂᢰҁে៖ߞ

ӎྻ୵Ϟ෩ڻϯগ՘Ր֋ൕાф๴ਣቪᜣϠ

ЀއசȂӺѽᆽ՝ЬϢߞ১ࡋȂж־Դಝᎅ

Кѕфྏះ೚Ԫ޼ᖚКѕऎՐӁߞ֋ൕાф

๴ਣቪᜣϠЀ෩ڻ௞྽އசȂசِ҄ҁেᆽ

՝ᏋᕕӠࣿϯߞᖖြȂ๴෭ࠜݙȄ
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Кѕ୵෩ڻৎྏ־ះ೚Ԫ޼ᖚҳȂᘘനӲЙ

Ԣ᝷ߞ־ЈೡՂྏߢஜྏЈೡ۶ȶᓹ֋ँ᎝

຀ȷຈȂӤ޼ᖚਰݕਛࠜ ᖚਰం੟ᆾᅅ޼( *

ѹᐱȂऎࢅЄ෩ྏڻះ೚Ԫ޼ᖚȂᇯࢺфᎠ

ြࢅЄߞះᓹߐᅗ഍ݺᏋКߞѪӀȄ

ҩҳȂЍ֯Јೡᄁᔽᚚ৶ணሃӤӎԳݕઔҳ

௞ਛᐯ߰෩ߞڻ௞ᛟᗾਲ਼ȂڭணւЏϯႶۖ

ӎྻаᗑᇨႤਫ਼਱ߞ՘ґ੯ڼȂدԪᏋߞЬ

Ϣјޱᕕӡݺџ௱Ѝ֯КȇӺ൅Ⴥᗝᓱணᣍ

ࣿஜȂᢰᚚ৶ϞႋЙԢ௵෇ᑟᅹއߞசఐ

ҼȄثȂᚣ຾ӹࣹ෩пᕕӡ޶

Sensory Integration Therapy Service Centre

The Centre provides individual sensory integration therapy. Groups of different 

kinds such as ‘Sensory Awareness Motion Group’ and ‘Self Awareness Course’ 

are set up.  Sensory integration therapy for children is led by therapist 

or parents (with supervision of therapist).  These groups aim to provide 

comprehensive sensory therapy services for the maintenance and adjustment 

of the sensory awareness of children at an appropriate level.

In addition, the Working Group encourages the participation of staff 

members in talks and seminars given by local or overseas professionals.  It 

has also uploaded successful cases to the database of the Society’s intranet 

for reference of staff members who can make use of suitable means of 

intervention in their daily work.  Visits to other rehabilitation organizations 

have also been arranged for staff members for the understanding of different 

service conditions and the exchange of skills and knowledge.
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01! аԗၟࣿஜ࢈ӡ߰ணሃڹசއ

 Service users participate in indoor rowing

02! ڰᘈޗݛӡ߰ሃᚚ৶Ϙ୓ணሃપઅ୺ڹசއ

 Service users and staff participate in Special 
Marathon together

03! ຕҁࡶӡ߰ᐯ೫ዅڹசއ

 Service users learn to play guitar

04! ࡡ᜹ങࣿஜȂൊԊ֯ߞӡ߰ӺணሃЙԢڹசއ

ணਣӡ൉֯ـ

 Service users also participate in various art activities. 
Some of the art pieces are used for exhibition

05! ӎྻ෩ڻৎݕ־Јೡ؛Ցྏߞះ೚Ԫ޼ᖚއச

 The Society provides individual or group sensory 
integration therapy services
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ߞՐӁڹᖚȂ޼Јೡ௞྽ݕ־ᖚਰຜПৎ޼

֋ൕાф๴ਣቪᜣϠЀԴߤӹȃఐᇰఠۘф

࿛഼ўবఀѽ՘ࠜȄਛࠜӺକంКᖔۤգੜ

ўޱȂԴਛКܼ᠈୊ፚȂைڈӁۊȄ

Hin Dip Centre

Individual or group professional treatments are given by therapists for 

children with autism and developmental disabilities for their future 

development on social, emotional control and communication.  Parents may 

also learn effective ways to extend such trainings at home.
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01! чѪඛԳ஡њ෯Кѕྻߞ৶ணሃԺৎߤ஡Ԓᓉࣿஜ

 Members of Tin Shui Wai District Support Centre participate 
in various social inclusion activities

02! ᓐЄਛਲфขቪϠЀணሃȶأጄЂڹԐᐱ঍ᄑȷࣿߞஜ

 Families in the community and persons with intellectual 
disabilities participate in activities of the ‘Ambassador of 
Happiness Pilot Project’

03! ЈᐯӠሃร઼ϠЀԴࣿஜКТहሮᝊ

 Primary students and persons with disabilities get to know 
one another in the activity

04! ȶЈླྀЀӀຈН੠Ԑᐱ঍ᄑȷ՘ґᖔߤ஡ظႤԒڳ௄ࠛ

ჴ๴ȶ2014 Ⴄӎஜϧጨȷྻߤ

 The 'Education cum Volunteer Training Project for Primary 
Students' is the recipient of the ‘2014 Social Capital Builder 
Award‘ presented by the Community Investment and 
Inclusion Fund
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  Community Support Services for 
  Persons with Disabilities

The Society has worked diligently to provide suitable day care and district 

support services for persons with disabilities living in the community to 

facilitate social integration.  Training and caring services are provided on 

the basis of ‘people-oriented’ approach in the form of one-stop and multi-

disciplinary services to strengthen the support to persons with disabilities 

and their caregivers.

During the year of 2014/15, the Society has provided over 300 service users 

with services of district support centre, residential respite service, and day 

care service for persons with severe disabilities and so forth.  The concept 

of ‘point, line, and plane’ was applied to the provision of district support 

services for persons with disabilities.  Stakeholders of the neighbourhood 

are united together through the application of this concept, i.e. lines are 

connected by points and planes are joined by lines.  Highlights of work for 

the year of 2014/15 are summarized below:

Tin Shui Wai District Support Centre

There were over 260 members in the Tin Shui Wai District Support Centre 

in 2014/15.  Apart from the provision of one-stop and multi-disciplinary 

services for persons with disabilities and their family members, the Centre 

has developed as an inclusive platform to promote mutual understanding 

and to advocate inclusion through interaction between persons with 

disabilities and the community.

Introducing the ‘Ambassador of Happiness Pilot Project’

Service units in Tuen Mun District and Yuen Long District and ‘Joyful 

Odyssey’ launched the ‘Ambassador of Happiness Pilot Project’, a community 

education programme, in October 2014.   Families in the districts made 

friends with persons with intellectual disabilities through playing games, 

bringing ‘happiness’ and ‘harmony’ to the community.

Launching the ‘Education cum Volunteer Training 
Project for Primary Students’

The team of social workers in Tuen Mun District and Yuen Long District launched 

the ‘Education cum Volunteer Training Project for Primary Students’ in 2014/15. 

The campaign was targeted at primary students and persons with disabilities. 

Primary students through participating in various activities learnt how to get 

along with persons with disabilities, thereby mitigating discrimination towards 

persons with disabilities and promoting community education.

‘Friends of Tuen Yuen’ Volunteer Group

The volunteer group is made up of members of the community.  Through 

training, the Group provided different volunteer services for service units. In 

2014/15, the number of volunteer hours has reached 6,700.

!෤੽ΡρୢޥЛධ݈୛

ऎ࠳་ร઼ϠЀԑবᓉϢྻߤȂӎྻ७ϧ෩

ݺܧசȂऎއ஡њ෯ߤџ༡࿰ᠪфߞᏋзڻ

୊ፚߞȶѽϠऎӎȷڻร઼ϠЀ෩ߞ஡аߤ

۶࿰ᠪއசȂڭ൅ჅϘ૭ՑфႭ௞྽އߞ

சȂኧ௻ᅆร઼ϠЀфێ࿰ᠪ߰ߞњ෯Ȅ

Դ 2014/15 Ր࢘ȂӎྻऎϬպԺ֜އசڹӡ

߰෩ڻԳ஡њ෯Кѕއசȃ֝௛ዶᠪއசф

ទদร઼ϠЀџ༡࿰ᠪއசຈȄӎྻߞร઼

ϠЀߤ஡њ෯އசϘߡႻӡȶᙇȃ።ȃবȷ

Ȃᐖᇸޱўߞ࿄݇Ȃѽᙇಝ።ȃѽ።௲বߞ

Ԋ߰Ȅ2014/15ࢺߞ஡ϯЙԢߤ Րއ࢘சদ

ᙇᙩૼՂϭȈ

ЈЫ൜ӴୢЛධϛЖ

чѪඛԳ஡њ෯Кѕݺ 2014/15 Ր࢘Ԓգ

ϟպбϩԺ֜ྻ৶ȄКѕ୵Ϟ෩ڻϘ૭Ցф

Ⴍ௞྽އߞசПร઼ϠЀфێਛϠȂᘘ๴ਣ

՘ऎϘৎԒᓉӀҭȂᢰร઼ϠЀфߤ஡ϠЀ

൅Ⴥணሃߤ஡ࣿஜȂኧ་݃թሮᝊȂ্ᐱཋ
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!௰՗ȶפዅσٺӑᏲॎგȷ

яࠝфЮ੬஡އசඏ֜ሃȶຆѕጄཀྵ঍ᄑȷ

Դ 2014 Ր 10 ѡ༟ਣȶأጄЂڹԐᐱ঍ᄑȷȂ

ѽߤ஡ిߞڈўՑȂᄁᔽᓐЄਛਲሃขቪϠ
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яࠝфЮ੬஡ߤЍᄥ༤ݺ 2014/15 Ր࢘༟ਣ

ȶЈླྀЀӀຈН੠ᅱ၍Ѝ୊ፚ঍ᄑȷȂѽЈ

ᐯӠфร઼ϠЀऎᅆ໪ȄணҐ߰൅ჅணሃЙ
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Ӥއசڹӡ߰ೡ՘ྑߞѕȶяȷ༤ȂӇ૔తۦ

ҁ၍சێҳҍణണфڻȂُՐ෩ੰੰߞசއ

Ѝ֯Ȃऎߤ஡ϯգቮঋߞϠЀ෩އڻசȄԴ

2014/15 Ր࢘Ȃއசڹӡ߰၍Ѝއச੡ዴႿ

ϘϼϘպЈ੡ȂணሃϠը໹ჅϬպϬϩϠȄ

ୢ୿݈୛ٺҢོޱដ

֋ 2010 Ր 3 ѡ༟ܕȂяЮ஡އசڹӡ߰Դ

ᚚ৶۝ׄߞϭܠงᗝ֖ྻ៉ȄԴ 2014/15 Ր

ߤణ୅ܕ༟ڭ৶Ȃ܎ܨȂྻ៉Џᓴҍ೐ϟ࢘

஡ڰசȂᝯަሃร઼ϠЀգᝯࣆߞຉȄணሃ

ᡋڗᅁᎹ֋ڭߢӡ߰ఀѽሮڹசއ҄៉ྻ

Ȅႎఐ᎛ணᏦӎՐඡ೐׀ 77 ঱Ȅ

Joint of Love Volunteer Group

The volunteer group is made up of service users who reciprocate services 

they have received. Visits and other volunteer services have been 

provided by the Group for people in need in the community. During 

the year of 2014/15, the number of hours served by service users has 

reached 1,100 with over 330 participants.

District Service User Meetings

From March 2010, service users in Tuen Mun District and Yuen Long 

District, with the assistance of staff members, hold meetings on a regular 

basis. Members of the second committee were elected for 2014/15. 

District affairs and policies concerning persons with disabilities are topics 

of discussion at the meetings.  Service users participating in the meetings 

become more aware of their own rights and put them into practice. For 

details, please refer to page 77 of this Annual Report.

01! ྑѕȶяȷ༤Դ 2014 Րឯᓱࣿߞஜ

ȶКौȺᇸȻأጄȷـᖔߤ၌ȶኅݸ

၍௾ȷ၍Ѝއச঍ᄑໞᓴऎ቙ጨఀѹ

 In 2014, the event ‘Happiness in Mid-
Autumn’ organized by the Joint of Love 
Volunteer Group received silver award 
in a volunteer service campaign held by 
the Social Welfare Department

02! ϯТहԪ֯៉ྻݺӡ߰ڹசއ

 Service users co-operate with each other 
in the meetings

03! ٙࠑϯ֋Ӥ៉ྻݺӡ߰ڹசއ

 Service users express their views in the 
meetings01 02 03

  Social Enterprise

‘To enlist support from the commercial sector for job creation’ is not only the 

direction of the Society’s vocational rehabilitation and development services 

but also one of the aims of setting up social enterprise.  In 2003, the Society 

established a related company named Hong Yung Services Limited (Hong 

Yung), which is limited by guarantee, to operate all social enterprise businesses.  

Pursuing the mission of the Society, Hong Yung takes an active part in fostering 

the employment of persons with disabilities in the open market, enabling them 

to integrate into the community and to become self-reliant.  Hong Yung has 

developed a broad range of businesses, which include services of retailing, 

catering, group purchase, cleaning, air sterilization and pest control, etc. All these 

services provide service users of workshops, supported employment and on-the-

job training programme with diversified and workplace attachment training as 

well as employment opportunities.  Working at social enterprise can particularly 

help persons with disabilities, who are going to work in the market, to well 

prepare themselves.  Highlights of work in 2014/15 are shown as follows:

Increase in total turnover

In the year of 2014/15, the total turnover of Hung Yung reached 

approximately HK$5.73 million, representing an increase of 36% over the 

same period last year.  Hong Yung employed around 50 employees with 

disabilities (See Table 1), which accounted for 75% of its total number of 

employees.  In addition, Hong Yung provided nearly 800 hours of training for 

persons with disabilities.  The results were satisfactory.
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ȶᐖᇸЍ஥ϧ༓Ȃ൹ൄබ྽ᑟྻȷ୵Ϟ࣏ӎ

ྻᚚ྽௵෇ф๴ਣއசߞўԨҳȂϵ࣏ӎྻ
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୊ፚȃᅁ೫ߞԺЮмфૌᅁڻӡ߰෩ڹசއ

фබ྽ᑟྻȂڭऎ࿤൯බ྽ߞร઼ϠЀӇᜦ

ੲ௄Ȅ2014/15 Րއ࢘சদᙇᙩૼՂϭȈ

ᖂᕊཾ᚞ΰЀ

Դ 2014/15 Ր࢘Ȃ௵ᓉᗁᖉ྽ᛝతࠕสᅋ

УպϛϩϬေЮȂႵҝՐ࢘ኧҐࠕ 36%ȇ௵

ᓉၑӡϞతࠕУϩԩร઼৶ЍȞႎࠑڍϘȟȂ

֫ᗁ৶ЍϠዴ 75%Ȃڭऎร઼ϠЀ෩ࠕڻ

ϣպЈ੡ߞ୊ፚȂ՘ᖻನྐȄ
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01!ȶশࡱମ࢈ȷфȶ௵ࡽ۩ப࢈ȷЙ֭ऎร઼ϠЀ෩ڻૌᅁߞᅁ೫ф୊ፚඞԳȂ

փѷऎྻߤ෩ڻϘৎԒᓉߞӀҭȂᢰߤ஡ϠЀሃร઼ϠЀТहሮᝊȄ

 ‘City Cafe’ and ‘Madam Hong Cafe’ provide workplace attachment and real 
training venues for persons with disabilities. They also create a platform for persons 
with disabilities and community members to understand one another

02! Ϙಿᄜሼݺ 2015 Ր 1 ѡ 15 џҍਯȶশࡱମ࢈ȷߞ༟ᅌۏᚃ

 Guests at the opening ceremony of ‘City Cafe’ on 15 January 2015

03! ӎྻྻࠜၧਾށᛁӠ JP)ҽϟ* ൖԢӔڰࣆச؊஘؊ࠜധᑍྴЃЀ )ҽϘ*ȃ

! чѹిশสి஡ቃನѹిਆؠ႕ѹి )Ҡϟ*ȃ௵ጄфћмڰச၌၌ࠜقग़ᄶ

! ЃЀ JP)ҠϘ* ѹࢺ஗ᇭኇՑ

 The Society’s President Dr IP Yan Ming JP (second left) accompanies Ms Florence HUI, 
Under Secretary for Home Affairs (first left), Rev. Joseph HA Chi Shing OFM, 
Auxiliary Bishop of the Catholic Diocese of Hong Kong (second right), Ms LI Mei 
Sheung JP, Director of Leisure and Cultural Services Department (first right) at 
ribbon-cutting ceremony

04! ӎྻྻࠜၧਾށᛁӠ JP)ҽ* ሃၭڰ؊ѹਯି஼ᅷԐӠ )Ҡ* ᓐᕀӤއசڹ

ӡ߰ٞᎠߞҷମ

 The Society’s President Dr IP Yan Ming JP (left) and Council Chairman Mr YUEN 
Kwok Wing, Kevin (right) taste the milk tea prepared by service users

05! ᖔණᢜඡᐱ׮ԋᔠᣇߤݙی

 The two social enterprise cafes featured in local print media

20/02/2015
༼঴ٷЃ

Food Magazine

13/11/2014
ћབྷඡ

Wen Wei Po 52
53
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೿៉Ϊԑ࣏σᏰஜ޾ඪټ఼ዓ݈୛

௵ᓉݺ 2014 Ր൅Ⴥг༟ឮظȂԓը՘ґۤ

ఀশสЂᐯᘈ୺ྻ೐ϟ߽௅އߞمசԪॗȂ

ാ᠈ϩՐऎႍ௛߽෩ڻ౻ጒއசȄഺЙ࣏֭

ᅆ௵ᓉއசᎳ૵ܠߺߞȂփѷऎԧร઼৶Ѝ

ަϢϘњ௻ѕ୫Ȅ

ᕕႵีϚӣޟዩ໶

Դ 2014/15 Ր࢘Ȃ௵ᓉݺЙԢᑟᅹᗝᓱߞѧ

ᘈК׮ᖔઅᅷȂညКҒࣁȈ

Providing cleaning service in university hostel for ten 
consecutive years

In 2014, Hong Yung successfully obtained the service contract of Jockey 

Club Student Village II of The University of Hong Kong again through open 

bidding.  This has been the 10th consecutive year that Hong Yung provides 

cleaning service to the hostel.  This not only recognizes the service quality of 

Hong Yung but also gives our employees with disabilities a big boost.

Receiving different awards

In 2014/15, Hong Yung received awards in different competitions. These 

included: 

ԙђᝯ׹ॷ෫ᐣѬിސᓢᓡᢈငᕊ᠌

௵ᓉᐴ຾ॎҍߞᖉႻຉರȂݺ 2014 Ր൅Ⴥ

г༟ឮظȂ՘ґۤఀ௵ጄфћмڰச၌ ) ᚎ

ᇍȶ௵ћ၌ȷ* ᘑϭশสᑢҫൾߏᔡᔠᣇߞ၃

ᖉᡋȄᔠᣇۻԩऎȶশࡱମ࢈ȷȂ ӎྻា࣏

ȶ௵ࡽ۩ப࢈ȷࢢȂ೐ϟݺݙ௵ћ၌ᘑϭൾ

ྻߤȷ՘ґᖔ࢈ମࡱᔠᣇȄȶশߞᔡᖉႻߏ

ᇊ׀၌ȶ൹྽ਣЖକȷ঍ᄑᝒׄȂၑ᎛ϩұ

ԩร઼ϠЀݺᔠᣇᑉԇЙԢߞ௯֜Ȃ҇жਣ

಩ُϘ֜ร઼৶ЍߞକϧȄ

Successful bidding of the permit to operate the light 
refreshment restaurant at the Hong Kong Museum of History

With prominent operational strategies, Hong Yung successfully obtained 

the permit to operate the light refreshment restaurant at the Hong Kong 

Museum of History through an open bidding under the Leisure and Cultural 

Services Department in 2014.  The restaurant is called ‘City Cafe’ and it is 

the Society’s second social enterprise cafe located in the museums of the 

Department.  The City Cafe, with subsidy from the ‘Enhancing Employment of 

People with Disabilities through Small Enterprise’ Project of the Social Welfare 

Department, has employed 14 persons with disabilities to take up different 

posts at the cafe.  This allows them to fully demonstrate their work abilities.

!Ιߒ ֍౵ڋء๢β๤ੁخڅՠΈڗʇᆛ

Table 1  5\TILY�VM�:LY]PJL�<ZLYZ�)LULMP[LK�PU�:VJPHS�,U[LYWYPZL

!!ጨ༵! ѹᓱᑟᅹ
  Awards  Organizers

!ϩЂȶأጄЍ֯༡ȷȞ௵ࡽ۩ப࢈ȟ!
  Top Ten ‘Happy Work Place’ Award (Madam Hong Cafe)!  

ȶྑѕߤԋȷጨ༵Ȟশࡱମ࢈ȟ!

  ‘Caring Social Enterprise’ Award  (City Cafe) 

ȶϩϣ஡ᝯྑᄌѹȷጨ༵! শสއྻߤசᗑྻȃশส෇௵ᗑྻ
  ‘18 Districts Caring Employers’ Award! The Hong Kong Council of Social Service,
 The Hong Kong Joint Council for People with Disabilities 

ȶ೐Уܨশส൰ҍԋ྽гӔጨȷྻߤԋ྽ೡ־Нԋ྽гӔᔹಳጨ! শสӠಯϧ࠳་؊ȃгӔి܎ڈ৶ྻ

  ‘The 5th Hong Kong Outstanding Corporate Citizenship Award’  The Hong Kong Productivity Council, Committee on 
  - Certificate of Merit in the Category of Social Enterprise The Promotion of Civic Education

഍ڰசҾඞᠪயᓱއ၌௵෇׀ᇊྻߤ

Marketing Consultancy Office  (Rehabilitation) 
of the Social Welfare Department

 ! ! 2014/15! 2013/14 2012/13 2011/12 2010/11
! ! ୊ፚ0ۦၑ! ୊ፚ0ۦၑ! ୊ፚ0ۦၑ! ୊ፚ0ۦၑ! ୊ፚ0ۦၑ
! ! Training / Training / Training / Training / Training / 
  Employment Employment Employment Employment Employment

1.!ᛁ୰ᇒನ؊Ԫ֯ߤ!)Ԫॗܨᆕ*!
 Hospital Authority Co-op Shop (contract expired) 

_ _ 0 / 1 0 / 2 4 / 1

2.!౻ጒ0ߩઈઐࣲф࿝ᚪއச
 Cleaning/Air Sterilization & Pest Control Services 15 / 33 19 / 29 23 / 30 23 / 31 23 / 31

3.!ᔠ༼އச Catering Services!
! ࢈ப۩ࡽ௵!. )শสઔڨൾߏᔡ*
     Madam Hong Cafe (Hong Kong Museum of   17 / 3 0 / 3 _ _ _

! !!Coastal Defence) 

 .!শࡱମ࢈ )শสᑢҫൾߏᔡ*
    City Cafe (Hong Kong Museum of History) 3 / 13 _ _ _ _

 

!!!!!!!!!!!!!!!!!!!!!!!!!!!!ᗁϠዴ Total 35 / 49 19 / 32 23 / 31 23 / 33 27 / 32
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൘ដॻЃЀ ج ௵ ྻ
кৰོߝஶড়׭

Chairperson of Fu Hong
Parents’ Association

Fu Hong Society

൘ដॻЃЀ࣏Ϙ֜෼഼ߞਛਲѹ௎Ȃ۶

ϘଠϠϘዹȂϯ઱Ѝ֯ȃۊڈ՘ࠜȃ

࿰ᠪਛਲȇգᙇЙӀϲ࣏ߞՁգϘ֜ขቪ

බԺϞۻӠߞȂՁࢢȄ֋ӓᓐᛓѵؙؙߞ

ϘԊയԇȂබ࣏ঋؙؙدᓉϢ֋ЎߞӠۻȂ

ऎҁӇᙇӠࣿߞᙇᙇᆍᆍȄ

Դؙؙߞਛ߽аȂՁሮᝊϞ࢝ԺขቪވуȂ

ҁেգڱጤఐ༟੬Ȃϵգ੡ྻᆕᗚዎజȂ

Ӻྻఐᇰ୼ФȂӡᆽڗᢜሬྐڏԨՁ໦ሲ

Ϙڰڱఐȇҁেᘵ๒෼჆૿ѻϘଠϠࠑߞ

ႿକϧȂ๑ޱ؆ԑࠑগаѕۦྏߞȂ֭ྻ

฽ౕգϘৎҞѽᏦᡝҁেߞϠȂ੡௱Շ৏

Դ੟Ȃ୼ᗏ੬ᡝҁেߞቮঋȄ൘ЃЀ༟ܕ

ྏۖ୛కȂᑉѕႍՂ֣ҝՇ᠕ՁؙؙߞȄ

൘ЃЀڏ܃ȈȶاЙ࣏ѕನ௞ਛȂϵЙᐽࠜ

ϞႋขቪϠЀۦྏߞȄاҪྻԴُըణౕ

੡৏Ȃൌ௲ҁϯ୧ጁԫᑵև༺Ȃഺߞؙؙ

ϾȂࠝߞႿКѕݯاȄُညߏ঴ߞҁ֌ྑ࣏

ҁȄഺ੡ؙؙྻߢуබྻ഼ވϘಿߞؙؙ

ᎏϯڽᇦ෪຾ߞاјȂᄊ࣏ঋט໦اҁߞ

ྏᘁȂϵᢤ۳اЙঋୃ؞ҁȄاऻ຾ҁᆕ

јѕȂаѕ҇ᆕߞ຾ҁ๴ጤݳఐȂࠑߞږ

Ms Chan Lai Ying is like any ordinary housewife. She goes to 

work, takes care of her children and family.  Her intellectually 

disabled brother, however, makes her life less ordinary than most 

of the people. Since her mother passed away, she has taken the 

responsibility for looking after her brother in every little way, making 

him a part of her life.

Ms Chan has made a lot of friends with intellectual disabilities in her 

brother’s hostel.  Some of them are warm and pleasant, some are sad at 

times and some get excited easily.  They will try to use all possible body 

languages to communicate with her.  Generally speaking, they lack the 

ability to express themselves and it is hard for them to tell people how 

they feel.  They always long for someone who can understand their 

minds and stay by their sides.  Ms Chan has once felt perplexed and 

worried about looking after her brother.

Ms Chan said frankly, ‘I’m not a psychologist, nor can I understand the 

feeling of persons with intellectual disabilities.  Every time when I visit my 

brother, I can only take him to the Chinese restaurant and treat him with 

his favourite roast pork rice.  Every time when I’m at the entrance of the 

Centre, my brother’s friends will tell him at once.  My brother will soon 

rush to me and hold my hands tightly as if he wishes to thank me and 

reminds me not to forget him.  When I see his contented face and hold 

his hands, my heart would be full of gratitude.’  Ms Chan has deeply 

ၯΰԤȶձȷ
‘You’ Are by My Side 

Story between Family Member of Service User and the Society
݈୛ٺҢޱড়Ρᇄᐠᄺٱ࢈ޟ!!!!

ങᝋ़τρ)Ѿ*Ռ 2012 ԑ 11 Т໠ۖᐊӈ׭ஶড়ོߝкৰ

Ms CHAN Lai Ying (left) has been the Chairperson of Fu Hong Parents’ 
Association since November 2012

Ms CHAN Lai Ying



އ
ச
԰
ᠪ!

S
e

rv
ic

e
 R

e
v
ie

w

ྏਾȄȷՁಎےԳᢜྻۖȂഺԊඈ੆Й࣏௄

യԇȂߞ֋ৎϠڽ࣏ӹ୉ȂϵЙߞӓᓐݺ

փ࣏ԯऎؙؙߞ૷ᑓȂᢰՁᐯᕖϞขቪϠ

ЀڤԊᚎඏྑߞȄ

൘ЃЀ໦ሲ຾аѕۦྏߞȈȶྏᘁؙؙȂᢰ

ߞቮঋȂϵྏᘁӓᓐߞӨۖขቪϠЀށا

ᢤ۳ȂᢰݚاཇഺԊയԇȄȺᆍѪНਾȂฯ

ࣵѽඡȻȂاঋՀՀ࿰ᠪؙؙȂᆽߞܗܗӎ

ԊȂඡຍӓᓐȄȷం࿰ᠪؙؙ༟ܕȂՁᐯྻ

ᚎᑓȂᐯྻྏਾȂڭు๴Ϟаѕߞ১ஜϧȂ

சȂऎขڰߞਛࠜྻ௵جՁᒕ࿂ணሃڹ࠳

ቪϠЀߞᇊॅׅϧȄ

԰ౕሃߞ߷ڭ߷ྻ௵جႮϯȂՁӤއசڹ

ӡ߰ߞਛϠۖڗ৘ج௵ਛࠜྻѹਯȂڍᝋ

Ϟج௵ྻȃؙؙѽф֋ЎԴഺϩՐߞڽ՘

ࠜ۶་َȄج௵ྻሃج௵ਛࠜྻԺՐڽϘ

ह഍ȂԴ࢘ᅗߞȃՇౕहׄڶѽৼᐎहߡ

ྻўߞњࢺϭȂج௵ਛࠜྻକգੜԳ্ᐱ

ਛࠜᅆࣆྻߤຉфᑟᅹއசᎳ૵ຈўবߞ

ணሃȄ

൘ЃЀ۶ЂԺዴߞਛࠜϘዹȂంขቪϠЀ

ȃྏਾڳᇟૠȂ᝸ྍѽжߞټϯᐯྻ๑ڗ

ȃ܏ܗؙ҈ࣁԢႮϠȂҒߞԺـѕҝ۲ᣰߞ

೐ϟ҃ߞ࿰ᠪ߰ȂԒԢऎขቪϠЀߞᡋૈ

๴ᗏȄՁงऽج௵ਛࠜྻҞѽݚߧȶᗟѫह

ཇȷߞᇟૠȂգـԺ۶ՁϘዹߞȶ҈ؙ܏ܗȷ

తดȂሃج௵ྻ៸јऎขቪϠЀ༟ݤϘ౧

ႽႮȄߞኵᘮـȃށԍـ

realized that this happiness is neither from her mother’s entrustment, 

nor the responsibility for being a sister.  It’s because she has learnt the 

simple love of persons with intellectual disabilities through her brother’s 

simplicity. 

Ms Chan shared her feeling, ‘Thanks to my brother, I am able to 

understand the needs of persons with intellectual disabilities.  I also thank 

my mother for urging me to take up the responsibility for taking care of 

my brother.  I’ll take good care of my brother and dutifully perform my 

duty as a sister.’  From the moment she started looking after her brother, 

she has learnt to be simple and thankful.  It has also motivated her to 

take an active part in the affairs of Fu Hong Parents’ Association (FHPA) 

to fight for the benefits of persons with intellectual disabilities.

Looking back on the road walking jointly with the Society, Ms Chan’s 

role has transformed from a family member of service user into the 

Chairperson of FHPA.  In the past 10 years, she witnessed the continued 

development and growth of the Society and that of her brother and even 

herself.  In the past years, the Society and FHPA have closely worked 

together and they have mutually supported each other.  FHPA, with the 

support from the Society, has been able to advocate parents’ participation 

in government policy and quality of services provided by the Society.

Like most of the parents, Ms Chan has learnt the spirit of selflessness 

from persons with intellectual disabilities.  She is full of gratitude and 

wishes to share her experiences with people in the same boat, including 

siblings and caregivers of the second generation, to jointly advocate 

the rights of persons with intellectual disabilities.  She hopes that FHPA, 

as a close partner of the Society, would be able to pass on the torch to 

more ‘brothers and sisters’ like her, for giving persons with intellectual 

disabilities a brighter future.

ӵ׭ஶড়ࣀޟོߝଢ଼ΰȂങτρ)ѡ*ᇄᐬߞ৵ස

Ρρড়ོ໌ڞߝҗሉོߝቓޙᅵτρϣࣺࠎᓾ

Ms CHAN (right) and Ms Rose LAU, Permanent 
President of the Associacao dos Familiares 
Encarregados dos Deficientes Mentais de Macau, 
encourage each other at the event of FHPA
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Չ๝࣏Ϙৎߞ࡭ۏขቪ৘֋ൕાϠЀȂ

֖ऎ۶ఐᇰ࿂ۖۦݽҳԴᖖᄩ዆ᠩȄ

ԺՐڽՉ๝ᘵԴપઅᐯ੭බᡝȂ֭ԯ֖ऎ۶

ఐᇰߞទদޯஜȂُч൵ԺҪକϯᐯیȃϬ

Ј੡ȂփՉ๝ཽӺҪକ઻ԴਛКȶᔌ੡৏

ҍ๴తےঋӲ࠮ȷȂُညც႖ლᗏϘᠩȂۻ

԰ភړȄџ෇ϘџȂՉ๝ཽ؆ԑٟգᔖϭڽ

ӹӠߤჇᎢـ༡Ȃߩ੡༡ȂٟգҗᙇৎϠߞ

ࣿȃڰ྽๴ਣȄഺ࣏Չ๝ཽߞӠࣿ኷࿰ȂӺ

Ӓ࣏ЂԺዴขቪѭӓߞ኷࿰Ȅ

ԺՐߞᐯ੭Ӡࣿᗂ๒ᗞॴȂ֭ϵ࣏Ϙৎদঋ

ᘖলสȄ๒փȂᐯ៬੡༡ᗁգೣຕȂՉߞ

๝ݺ 2013 ՐӒՑຕفᐯ੭ӠࣿȄҞ࣏ȂᏇ

Angel is a typical person with intellectual disability and autism. 

Her behaviour and emotion are often affected by the external 

environment.  Although Angel has enrolled in special school for many 

years, she could only spend no more than 2–3 hours a day at school 

because of the fluctuation of her behaviour and emotion.  Every day, 

Angel’s mother had to be on standby at home.  Once the phone rang, she 

had to pick Angel up immediately.  Angel’s mother had no peace of mind 

and no time of her own day in day out, not to mention social life or career 

development.  This not only had been the life of Angel’s mother, but also 

the lives of the majority of parents of persons with intellectual disabilities.

Although school life may be difficult, it had been a shelter after all.  However, 

Angel’s school life had formally come to an end in 2013.  The hope for 

getting a place in a day activity centre was far from being seen.  Only parents 

ฒᓻޟདྷ
Unconditional  Love 

Stories between Service Users and Family Members
݈୛ٺҢޱᇄড়Ρٱ࢈ޟ!!!!

Չ๝
ཽཽ

ЈЫ൜ӴୢЛධϛЖ݈୛ٺҢޱ

Service User of Tin Shui Wai 
District Support Centre 

M o t h e r
A n g e l

୤ёȶጛώ֫ȷࡣȂԊพޟ՗ڷ࣏

௑ᆱ֯Ԥғ७׽ޟ๡

Angel’s behaviour and emotion 
have both improved after joining 
the group
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৏ਣକКѕౕؓߞЪ๒ቌቌ๑งȄߞےڤྊ

෉ȃᑉѕȂहࠫЂԺዴգขቪЄЃߞਛࠜϵ

ྏԢۦڗȄබԴթఐ޶ϭȂᐯ੭ߤЍൖԢՉ

๝ཽۖڽчѪඛԳ஡њ෯КѕȂϞႋྻ׎գ

ԪᏋއߞசҞѽՉవȄՉ๝ཽ԰ྐညџ೐Ϙ

ըతៈԳ஡њ෯КѕއߞசȂՁݱٟڭԇ֣

งౕȂྍࡒҳԳۖرϞᚼహᙇȄ

Չ๝ணҐϞКѕߞȶፚЍתȷ˕̞ Ϙৎ௞ऎ֋

ൕાϠЀփനߞЈೡȂՉ๝ཽᐸ୓ѽ݀௲຾

Չ๝ϯᐯ੡ȂՁൌգᮜᮛЙՉྏߞះȂ֭ண

ҐȶፚЍתȷࢢȂՉ๝ߞᏋᕕఐ޶໹ѼྐᄊȄ

ՁُчԴКѕணҐࣿஜߞ੡༡໸ڽ໸ࠜȂཽ

ਟഺᘵ؛໸ьȄՉ๝ཽڽЙՉྏះӺ໸ߞཽ

๒Ҫ࣏ϘᇌྏះȂ֭ᅆՁڽሲࠧࡒ௱দঋȂ

ԯऎیϠߞӠۻంڽൌ࣏ТहಝєȃТहᇦ

ՙȂՂލՁѕఐᜦܠȂՉ๝ߞఐᇰӺྻႵऎ

ᜦܠȄ!

Չ๝ཽӤାԳሲ ;ȶاᣍᅅۖКѕᚚ৶࣏ૌ

ѕԳᅆߞا࢞ЃۊȂҁেຜПاϘᇌጤఐȃ

ᓐзߞᅗ࢘ȄКѕిᐱՉ๝ߞ഍ನјޱӺሃ

ᐯ੭ЙԢȂ҄Ձକـቅ᛫Գతۦ୊ፚȄҐϯ

ȺፚЍתȻྻԴϞႋೡ৶НࢢȂЖࢷҁেߞ

ᅁቫቮঋന঍ᑾપߞ୊ፚ۶֖ऎ഍ನў੯Ȃ

҄୊ፚаਟକ୫ᅆೡ৶ߞৎ־ቮঋȄȷ

թҳȂՉ๝ཽϩжޟᎫКѕ᝸ྍࠅ੡༡ҝϞ

ႋȶፚЍתȷԧೡ৶֖ߞऎఐᇰȂබᄊՉ๝

գ֖ऎఐᇰயᛟ੡Ȃᚚ৶ྻᄘႏѽЙԢߞў

ऎ۶֖ߞȂҝ۝ׄфఠۘՁޱྐߞನႋՁޱ

ఐᇰȂܠۘڭϘਇಉሏЙԢఐ฀ߞ഍ನў

੯Ȃ҄Չ๝ఀۖށᢖؼߞຠȄ

Չ๝ཽϘԓ௻ᎠȂКѕއߞச୵ϞᢰՉ๝ఀ

ۖӒবؼߞຠȂᘘᅆҁেϘਛϠգംЂߞᕒ

ׄȂэ֯ێऎཽཽȂ֋ంЃۊକܠ੡ணሃК

ѕࣿஜࢢȂՁҞѽఀۖૌӒߞԃਿȂ಩ԴЖ

գᑟྻ഍ನ֋Ўߞઽ๭۶ఐᇰȂѽфఀۖత

੡༡ȄՁྏᑬԳሲߞᖚ޼ۦ ;ȶاৎϠߞᕅ

ϧȂत֌اᑋৎਛਲߞᕅϧȂԑᓥఀۖКѕ

њ෯Жఀѽ⃁፤Ȅȷߞ

of persons with intellectual disabilities are able to fully empathize the above 

moment, which is a mix of anxiety and worry.  Under the circumstances, 

Angel’s mother, who was accompanied by a social worker from Angel’s 

school, went to Tin Shui Wai District Support Centre to try to find out if there 

was any suitable service available for Angel.  Angel’s mother recalled that 

she did not have any expectation when she first contacted the Centre, not 

realizing that she just stumbled across the turning point.

In the Centre, Angel has joined a special  group which was 

specifically designed for persons with autism.  Angel’s mother 

remembered, when she took Angel to school before, she always had 

an unsettled feeling.  However, after Angel has joined the group, 

she seems to become more adaptive than expected. The time Angel 

spends in the Centre has become longer and longer, and her mother 

has become less worried.  Angel’s mother explained that although it’s 

just a feeling, it’s very important indeed.  It is because the life of the 

two has been interlinked and intimately connected.  If her emotion is 

stable, Angel’s emotion will be the same as well.

Angel’s mother said gratefully, ‘I have observed that staff members of the 

Centre work wholeheartedly.  They are passionate and warm. The ways the 

Centre teaches Angel are different from that of her school, enabling her 

to learn in an easier way.  In addition, after understanding the individual 

needs of each member, training programmes and methods for handling 

behavioural problems would be tailor-made for individual group members. 

This makes the service pertinent to the actual needs of group members.’

Angel’s mother also appreciates that the Centre is willing to spend time in 

understanding the behaviour and emotion of group members. Whenever 

Angel has emotional or behavioural problems, staff member would try 

different ways to find out what she thinks and to help her control her 

behaviour and emotion. A set of guidelines covering different scenarios 

has been devised for Angel, enabling her to achieve marked improvement.

Angel’s mother reiterated that the services provided by the Centre 

have not only resulted in Angel’s improvement but have also helped 

her family tremendously. As a mother, she can now really take rest 

because her daughter has regular training activities in the Centre. 

She also has the opportunity to handle her own illness and emotion 

and to receive treatment. She said gratefully, ‘All the pressure that 

my family and I have endured has now been able to be relieved due 

to the support of the Centre.’

! ȶጛώ֫ȷޟড়ߝюৰϛЖޟȶড়ߝ

σᖒ࿗ȷོដȂІࢎཎَ

 Parents  of  the spec ia l  group 
express their views at the meeting 
of ‘Parents Alliance’ of the Centre
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պ࣏ކϘ֜К࢘ขቪߞ֋ൕાϠЀȂԢ

੡ӺٟգሬڏକϧȄ֋પઅᐯ੭ಲ྽

Չ๝ϘዹȂॴॴຈڎѹߞћࡈՂ࠮Ȃҁࢢ

৏ਣକКѕއசȄညчѪඛԳ஡њ෯Кѕ

ತԐ࠮ȷӒՑ՜ૼೡ৶੡ȂҁתȶፚЍߞ

ҐϢȂڭѷ࠮أ࢝෠෪୊ፚࣹ຀Ȅ

๒փպކሃᚚ৶۶ێҁྻ৶ߞ࿛഼ЙԺȂ

эێညҁߞቮঋӏକᆕږ੡Ȃྻ࠮ӡϭѐ

ዠ־ϠߞјࠑڽႿ૶ِȄԯթȂКѕ࠮ᄘ

ႏڹӡᄦѯָ෱࿛഼ڀ೚ )PECS* ిᐱҁȂ

ҒڹࣁӡᄦᶗࠑڽႿ௄ӎߞቮঋȂڼՂ༼

ѪȃՂෂȃԫЈ঴ຈȄ

Pak Sing is a person with moderate intellectual disability and autism.  He 

also lacks the ability to speak.  Like Angel in previous story, he had to wait 

a long time for a place in day activity centre after he graduated from special 

school.  When the special group for persons with autism held by Tin Shui Wai 

District Support Centre started to recruit members, he became one of the 

very first to join. It was not long before he could grasp the flows of training.

However, Pak Sing did not communicate well with staff or other members 

of the Centre.  Whenever his need was not met, he would use his chin to 

nudge others’ hands in order to express his needs and requests.  Noting 

this behaviour, staff members of the Centre attempted to make use of the 

Picture Exchange Communication System (PECS) to teach Pak Sing how to 

express his basic needs such as drinking, going to toilet and having snacks.

ȶጛώ֫ȷ݈ޟ୛ٺҢޱ௥ڧЙಁڞ፡ଋጛ

 Service users of the group receive training for
 the co-ordination of eyes and hands

պކ
ཽཽ

чѪඛԳ஡њ෯Кѕއசڹӡ߰

Service User of Tin Shui Wai 
District Support Centre

M o t h e r
Pak Sing
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ѳԐӠЙᏋᕕଡ଼ԃӠࣿȂҐϯۦஉ௵۶

ਛਲ୑קߞࣆᙘȂԯփఈϯغᣭાȂ

ఐྔ޶ُـ޶ϭȂ൵ࢢቮঋϢ֝ᛁ୰Ȃ׈

ێᖚȄѳԐӠ޼ၝცᖜۦЪঋతࢢҍ୰ڹ

஡ᇟૠߤۦҐϢ௵෾чԳ՘ऎྻ৶Ȃతࢢ

௵෇އசȄ

಩ٕࠑব੡ȂѳԐӠቮঋщщൖ֡Ȃڍࠐ

ᔵȂ௱ֲᔝٕࢥȄҁ১ӎᅆ੩ޱȃᡘ᚞ᆇȃ

၂աȃ੡ڰൌྏᒸᎷȂ֭ఈઽ੡तኃൌ෩

Й୓ࡏȂሃщщ౐ႻϵҪ࣏ዳউϞڰȂண

ሃࣿஜ੡ϩжٕᔖȄܶՀԴщщߞయஜϭȂ

ҁЪُчۖКѕऻඡȂሃҳधࢺ࠲తៈȄ

ॗϘৎѡࢢȂѳԐӠ༟ܕሃێҁணҐ߰೭

чȃӹࣹȂᚚ৶࣏ݺሃѳщ۝៉Ȃᄁᔽѳ

ԐӠᑾ֋ۖКѕணҐࣿஜȄॗیৎѡࢢȂ

ҁߞఐ޶գށᢖؼຠȂࡈୱЄҁ࣏ـ᝸ྍ

తۦᚼЬணҐ࠲Չ৶୊ፚ᎝຀Ȃ಩Ӓంڰ

हᝯ৘ᚚȂদྻߤظЍ֯Ȅ

Mr Wong couldn’t get used to his retirement life, together with 

his worry about his own health and financial situation, he finally 

suffered from depression.  His situation got worse and he needed 

hospitalization.  Even after Mr Wong returned home, he still needed 

to receive Electroconvulsive Therapy treatment.  He later joined Sunrise 

Centre as a member to receive community psychiatric services.

When staff members of the Centre first met Mr Wong, he still needed his 

wife to stay with him; he remained quiet and had no eye contact with other 

people.  Previously, Mr Wong loved calligraphy, listening to oldies, Cantonese 

Opera and getting to know current affairs.  But when Mr Wong became 

sick, he lost interest in anything.  He behaved perfunctorily in morning walk 

exercise with his wife and was quiet in the Centre’s activities.  Fortunately, 

under his wife’s encouragement, he came to the Centre daily to read 

newspaper in order to keep in touch with the society.  One month later, Mr 

Wong started chatting with other participants.  Mrs Wong accepted Centre 

staff’s suggestion of encouraging her husband to participate in the Centre’s 

activities alone.   About two months later, Mr Wong’s situation improved.   He 

was even willing to take a training course of security guard and he is now 

back to the workforce and working as a part time security guard. 

ѳԐӠ
ѳ щ

ஶ඿ЈӴ݈୛ٺҢޱ

Service User of 
Sunrise Centre

Mrs WONG
Mr WONG

ৣ༟ܕ੡Ȃᚚ৶Ԑిఱպކԧᄦᶗߞж־

фڹӡȄ၃Ⴥዴѡߞᐯ೫фᅁᎹȂպކЏ

କᢸࣿԳႻӡᄦᶗȂڭѹஜѽᄦᶗڽሃᚚ

৶࿛഼Ȃᢰᚚ৶କށـӨфϞႋҁȄ൅Ⴥ

ႻӡᄦᶗȂպކዠϠ֖ߞऎఀۖށᢖؼຠȄ

ҁᄦᶗȂҁӺକᢸێȂᚚ৶൙᠈ҐϢࢢێ

ࣿႻӡȂᆙᆙ෩п֋Ўߞ࿛഼ثҼȄ

Դ०ࢢϘߡњࢺպཽཽߞކȂࠧ௱ྏᘁКѕ

ᚚ৶ᅆۊЄిߞᐱȄՁࠑӯȈȶКѕᚚ৶କ

ϞႋպߞކቮঋȂ׈ڭ੡ЬϢႋٙȂิьҁ

௞ަԳᐯ೫Ȅȷպـည֖ऎȂᢰҁକࢫЙߞ

ߞቮঋކзԪպڻ௻ᎠȂКѕЙ֭෩ཽཽކ

୊ፚȂ՘ґ෩пҁߞढ़ݑȂփѷКѕᚚ৶ሃ

ྻ৶݃թߞӹࣹȂ҄պކକ௉ᐯ೫࿛഼Ȃອ

ઈӺఀѽؼຠȄ಩੡Ȃڹ׈԰ਛࢢȂպކӺ

ᕖఀᡘంཽཽߞሲ႖Ȅպཽཽކ԰ྐۊЄߞ

୓ྻѕྋ૯Ȅ޾ᢏȂবϯЙူؼ

At the beginning, staff members taught Pak Sing how to differentiate 

and use each picture card.  After a few months’ training and practice, Pak 

Sing has been able to use the cards effortlessly.  He even approaches staff 

members by using picture cards so that they can understand him better. 

The more he uses picture cards, the less he uses his chin to nudge the 

others.  Later on, more and more cards are added and Pak Sing handles 

them effectively.  His communication skills have gradually improved.

Pak Sing’s mother, who has been behind him all along, is very grateful 

to the staff members.  She said, ‘The Centre’s staff realize the needs 

of Pak Sing and act quickly to minimize his inappropriate behaviour so 

that he can better concentrate on learning.’  Pak Sing’s mother stressed 

that the Centre provides not only necessary training to improve Pak 

Sing’s patience, but also opportunities for Pak Sing to interact with staff 

members.  The interaction enables Pak Sing to learn how to communicate 

with others and to improve his temper.  Now, even when Pak Sing comes 

home, he would listen to his mother.  The face of Pak Sing’s mother is 

beaming when she thinks of her son’s changes. 
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ுڗЊЊЅᙛষޟჂᓾȂдӑҡᑖྃ୤ᇄϛЖࣀଢ଼

With the encouragement of his wife and staff 
members, Mr WONG actively participates in 
activities held by the Centre

1  Anthony, W. A. (1993).  Recovery from mental illness: The guiding vision of the mental health service system in the 1990’s.  Psychosocial Rehabilitation Journal, 16(4), 11-23.

ѳԐӠڰࣇߞਣӯȶ෇ЮȷЍ֯јޱȂੲᑂ

W il l i am Anthony  )1993* 1 ᅆ෇Юܠߞ၍Ȃ

ညڰϠۖྏ׎࣏֋ЎӠࣿգྍ၍ȃգ୒ឥ

۶ᆕྍȂ࣏দঋߞ௵෇ԯ૵ȄѳԐӠߞ෇

Ю୵Ϟԯऎ֋ׅߞڗϧҳȂщщߞњࢺэ

ऎদঋȈщщԴ෇ЮࠐงຜПϮшᄁᔽф

ൖ֡ȂԴჅ຀КሃߤЍࢺ࠲࿛഼Ȃࢷ࿰Ϯ

шߞ௵෇་ਣ୨ԪКѕއசȂᇯࢺџ௱ਛ

ਲࣿஜ۶ሃϮшϘԢ་֖ႻஜȂ๴෭ȶ෇

ЮȷੜލȄ

ѳԐӠሲȂҁ෇ЮߞᚼహᙇԑԯщщߞϘ

Үሲ႖ ;ȶգϘчاϵྻӠઽڭቮঋְ࿰

ᠪȂՂְލЪ࣏ഺዹࢨاኃᓱȉȷᡘಲഺሲ

႖ȂѳԐӠށӨҁӅ༷ᒕ࿂ணሃ۶ظϢ֋

Ўߞ෇ЮჅ຀ȂЖЙྻᢰщщҵౕȄ

щщߞൖ֡۶ᝯᜃຜПѳԐӠϠӠྍ၍۶

෇ЮஜϧȂ৘ᚚЍ֯ࡋ⃁፤Ϟҁߞ୑ࣆᕅ

ϧȂԢ੡ᢰҁྏۖ֋Ўକ௉୒ឥྻߤȄթ

ҳȂُчႻஜӺ҄ҁদࣂஉ௵Ȅᘵ๒ѳԐ

Ӡ಩੡Ъঋއӡᇟૠॊ᜽޼ߏᖚȂ֭ҁЏ

՘ґȶ෇ЮȷȂڭদ࢙ϞᆕྍߞӠࣿȄ

The story of Mr Wong demonstrated the mental health recovery-oriented 

practice.  According to William Anthony (1993)1, it would be important 

for a person in recovery to feel that he is living a life which is meaningful, 

satisfied and of contribution to the society.  Apart from Mr Wong’s own 

efforts, his wife’s support is crucial to his recovery.  At the start of recovery, 

Mrs Wong provided encouragement and support to her husband.  

Throughout the process, she kept in contact with the social workers to 

complement their support services according to the recovery progress of 

her husband, maintaining daily family activities and exercised with her 

husband.  All these were essential towards Mr Wong’s recovery.

Mr Wong said that the turning point of his recovery was when her wife 

told him: ‘I’ll be sick one day and need you to take care of me.  If you 

do not recover, who can I rely on?’  Mr Wong immediately realized that 

he must actively participate in the course of his recovery in order not to 

disappoint his wife. 

The care and support from his wife do provide Mr Wong meaning of 

life and the momentum for recovery.  His part time job has relieved his 

financial stress and made him feel capable of contributing to the society. 

Furthermore, doing exercise daily keeps him healthy.  Although Mr Wong 

still needs medication on his depression, he has successfully recovered and 

embarked on a meaningful and satisfied life. 
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ᘾՉ
۹ Sir

ޱҢٺ೅Ϟড়݈୛࢙

Service User of 
Yau Chong Home

CHAU Sir

ᘾՉ࣏ࣘഄНਛއߞசڹӡ߰Ȃҁᐾգ

ϘԊԑᚚЍ֯ȂѽфϘߵᅆ໿َߞጤ

႕ȄԴ 2013 ՐࠐȂᘾՉౕؓணҐϘৎѽԒ

ᓉऎѹᛟߞ໿َг༟ᘈȄ௄ݺᘈۘቮঋȶϟ

ϠԢ໿ȷȂࣘഄНਛ࠮୨ᅆϞԢዹጤྑ໿َ

஡ցу۹ߤߞ Sir ຜᘾՉ֯ऎȶൖ໿৶ȷȄ

ԴჅҝഺیՐȂҁেϘ୓ணҐჅЂЈЙԢߞ

ѧᘈȄ൅ჅϘ୓ፚ໿фӹࣹ໿َѕఀȂҁে

Й֭՘ऎؠᎷहߞظցуȂփѷТहжڳӠ

ࣿϯߞጄሃ෌Ȅ۹ Sir ϩжሮૌᅆ࢞ഺԊу᎖Ȃ

ҁ୵Ϟ௲ᘾՉணҐгҦᇸྻȂᘘЬ೜֋Ўߞਛ

ϠຜᘾՉሮᝊȄ۹ Sir щщϵЙူሲႽȈȶҁߞ

েϘྐۖतኃබྻߡతݺ WhatsApp жڳຜᅆ

ўȂգ੡اϮшൈ໖઻ྍۖϘڱԪᏋ֘ތߞ

බྻ໴ڽ୙ຜᘾՉȂیϠૌߞȺցу୿୿ȻȊȷ

Դ 2014 Ր 6 ѡȂҁেϘ୓ணҐϞȶশส൵ڸ

ցуȷႻஜߞዃՍӹࣹᄥȂԨညԳߞ௵෇އச

ᑟᅹయዃϘᅆϘу᎖঍ᄑȄᅆ࣏ݺըӹࣹȂᘾ

ՉЪ๒ୃᐸ๘ྲȈȶ۹ Sir ೟ѕԳऎاᕭࣤ౻

྾ቮ௲൯ࡡߏߞфᝋԆȂ҄اϩжྏஜȂԯऎ

ϘৎٷЀൣ๒କ௉Ղթ೟ѕȊȷᅆݺഺԊಎࡓ

у᎖Ȃ۹ߞ Sir ϵ௙ౕႽȈȶౕؓഺԊӤ໿َ

༟࢙ܕӲߞуఐȂҞѽϘߡ໿ۖ࢝ϳ࢝ቈȊȷ

Chun On is a service user of Yau Chong Home.  He has a full 

time job and is passionate about running.  In the beginning of 

2013, Chun On wished to participate in an open running race with 

a theme of social inclusion. The regulations required ‘two to run’ 

so Yau Chong Home matched Chun On with a community buddy 

named Chau Sir to be his ‘running buddy’.

In the past two years, Chun On and Chau Sir participated in races of 

various scales.  Through training and exchanging views on running, 

they not only share the same hobby but also the joy and sorrow in 

daily life.  Chau Sir takes this friendship seriously.  He would bring 

Chun On to his company’s gatherings and introduce Chun On to his 

family members.  Mrs Chau said, ‘They always communicate with 

each other through WhatsApp.  When we are shopping and if my 

husband finds something suitable for Chun On, he will buy it for 

Chun On.  The two of them are real buddies.’

They both joined the ‘Best Buddies Hong Kong’ Movement Exchange 

to Guangzhou in June 2014 to promote one-to-one friendship to 

local rehabilitation agencies.  Chun On still remembers the visit 

vividly, ‘Chau Sir would inspect very carefully to ensure I have every 

necessary item and identity documents with me.  I’m so touched!  A 

man can be such attentive.’  In regard to this deep friendship, Chau 

Sir remarked, ‘I hope this friendship, which starts with running, will 

have a long, long way to “run”.’

ȶЄȷЖΡ
‘Friends’ With Heart 

Stories between Service Users and 'Buddies'
݈୛ٺҢޱᇄȶՂЄȷٱ࢈ޟ!!!!

Chun On
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࿅ࠉ(޿௶Ѿ*Ѕڏт݉ۡھЄഗӣڷᒙଖޟড়৳ԙষॸ಻܁ᢄҤచၽ។

Shui Fong (front left) and other regular friends accompany family 
members of Concordia to take ferry to Yim Tin Tsai

۶ᓘ୕ਛਲ՘৶
Family Members of Concordia

ငج࣏߾௵ਛਲ˕̞ ۶ᓘ୕ވܠ۽ߞуȄ

Ձߞ៳ݙᄥᢜ )ْӣၐӎᒞ௅ၐ༳Ԑ

ྻ* ၃௱ሃج௵ਛਲ՘৶ணሃߤ஡ࣿஜȂत

֌ऎҁেᗝᓱЙԢ᝷ߞ࡭ԒᓉࣿஜȄ

2015 ՐࠐȂငߞ߾ᄥᢜᘛ᎛۶ᓘ୕ф஡а

ॗУϩৎ௄ኸਛਲϘԢணሃȶਛ௱࠮༺ȷ

ߞӡ౎ᔠҳȂ۶ᓘ୕ڳஜȄ୵ϞϘ୓ࣿߞ

ਛਲ՘৶ـգᑟྻሃڽ֋ЙԢਛਲ०฀ߞ

ขቪϠЀሃࠕݛጄȂంփߕуϘ୓᎘чވ

໼ᛓȄߞ஡ϠЀߤ

Shui Fong is a regular friend of Concordia Casa Famiglia. The 

organization she belongs (Society of St Vincent de Paul of St 

Benedict Parish in Sha Tin) always accompanies members of Casa 

Famiglia to participate in community activities, and even organizes 

various kinds of inclusion activities for them.

In early 2015, Shui Fong’s organization invited members of Concordia and 

50 low-income families in the district to take part in the activity of ‘Family 

Dinner’. Apart from having dinner, members of Concordia could also 

take this opportunity to chat and socialize with friends of different family 

backgrounds, bridging the gap between persons with intellectual disabilities 

and members of the community.

င߾

Є݉ۡھޟᒙଖڷ

Regular Friend of 
Concordia Casa Famiglia

Shui Fong

ᗿԊ)ѡ*ᇄтޟȶശٹՂЄȷ

ں Sir)Ѿ*

Chun On (right) and his ‘best 
buddy’ CHAU Sir (left)

໿َՀѧу᎖ȂԢዹቮঋԧўবߞ୨ԪȄକ

௉ݺϠӠНКۖرϘ֜ȶ൵ڸցуȷȂᄊᘾՉ

۶۹ Sir ۶ૌ႕Ȃ݃թไጛྑڳዹȂТहжڤ

ᅆўߞӠۻȂညКߞඈ੆ՂԢඵᖔ֌ភȊ

Running, like friendship, needs co-ordination in many ways.  To be 

able to find the ‘best buddy’ in life, just like Chun On and Chau Sir 

who share love and sincerity and enrich the life of each other, is as 

happy as a treasure is found!
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င߾ሲȈȶࠆۂӤ൵ٕߞࠐᔵᄿڏȂۖ಩Դ

ᢏఀࣿጐ୿୺ȂـᕖఀᣙϠȺⷚЃȻȄڹ׈

գ֋ൕાߞ໸ЋȂϵྻԴࣿஜКѹஜ୙ϯ

јЍ᜹ࡡຜࠐըڍবߞ൘ށؠ஘ѹిфێ

ҁணҐ߰ȄاहࠫᢰҁেԺணሃᄥᢜࣿஜ

фԺతៈߤ஡ϠЀȂକ҄ҁেᢏఀ༟੬ѹ

ஜȂԢ੡ӺኧҐߤ஡ϠЀᅆҁেߞሮᝊ۶

తૼȄȷညင߾Ӓྐжڳሃขቪਛਲ՘৶ҳ

ҍࣿஜߞጄڰȂ՘৶࿱ћѕգᢸ๗ԳሲȈȶ࢝

ྏᘁՁ۶ێҁވܠ۽у௲اেۖᣃӣౙႼ

᠓ȂڤاчᘘԫϞ࢝Ժग़঴۸ȕȷ

င߾ሃҩϘ֜ވܠ۽у฼ЈܓӤାԳࠑӯȂ

Ձেۦڳ࢝ሃขቪϠЀຕӹऎވуȂԯऎ

ҁেߞৎݑತߡҞྑȂփѷݽᆕݑߞږ੾

ӺৃఀՁেᐯ೫ȄȶౕؓգـԺྻߤϠЀȂ

᝸ྍሮᝊфϞႋขቪϠЀȂऎྻߤԺ౹Ϙ

Ԋྑ۶ᝯᜃȕȷ

ӤթҞڍȂج௵ਛਲЙ֭෩ڻϘৎԒᓉߞӀ

ҭᢰߤ஡ϠЀ൅ჅТஜሮᝊขቪϠЀȂփ

ѷᚣ຾ྑሃжڳȂ҄ҁে࢙ӲಎߞࡓуఐȂ

ᚳනϞ݃թߞӠۻȄ

As Shui Fong said, ‘Pui Fun was very quiet in the beginning. Now she has 

become lively and funny. She even calls people “beauty”. Yuet Shan, who 

is a person with autism, took the initiative in presenting handicrafts to Rev. 

Dominic Chan, Vicar General of Catholic Diocese of Hong Kong and other 

participants even it was the first time he met them. I believe when they 

have more chances to take part in group activities and more contact with 

members of the community, they would become cheerful and active. In 

return, the community would have a better understanding of persons with 

disabilities, thereby fostering community acceptance.’ Just when Shui Fong 

was about to share the happy moments of the outing with members of Casa 

Famiglia, Yuk Man, a member of Concordia, as if he could read her mind, 

chipped in, ‘ We are so grateful that she and other regular friends took us to 

Yim Tin Tsai. We ate a lot of tasty food on that day!’

Shui Fong and another regular friend Miss Tong said sincerely that they 

enjoy being friends with persons with intellectual disabilities because they 

are honest about their feelings and are so lovely. They also feel contented 

easily and this is indeed the thing we should learn. ‘We hope more members 

of the community are willing to understand and know more about persons 

with intellectual disabilities, giving more love and care to the community.’

It is obvious that Casa Famiglia provides a socially inclusive platform for 

members of the community to better understand persons with intellectual 

disabilities through interaction. Together with love and sharing, they have 

established deep friendship, enriching the life of one another.

ྲМ)ѡ*ᇄт݉ۡھޟЄ)Ѿ*ӣၽᢄҤచ

Yuk Man (right) and his regular friend (left) 
visit Yim Tin Tsai together

ଢ଼ࣀ୙кఀȃဎώΙӣ୤ᇄȶড়ல߯໻ȷ݂סড়৳ԙষᇄങޟᒙଖڷ

Family members of Concordia join ‘Family Dinner’ with Rev. Dominic 
CHAN, Vicar General of Catholic Diocese of HK and volunteers
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ጷః൉དྷ୤ᇄϛЖࣀଢ଼ȂЎڧٴڏӵИѴᡂЊ໨

Wai Man enjoys joining the Centre’s activities, especially sunning outdoor

፶ూ
ᚚ ৶

ዅ๼ԙΡଋጛϛЖ݈୛ٺҢޱ

Service User of Lok Wah
Adult Training Centre

Staff Members

፶ూ֋ 1989 Ր༟ݺܕጄົ՘Ϡ୊ፚК

ѕతއۦசȄҁ࣏Ϙ֜К࢘ขቪߞ৫

ѩᇢԪાϠЀȂۍգЙߞ࠸֋ا࿰ᠪକϧ

۶Ѝ֯ثକȄ՝Րҁџ༡ҳҍతۦᚚࡈ୊

ፚȂ๒ࠔࢢ԰௛߽Ȅ֋ 2002 ՐࢢȂ࠮ԴК

ѕతۦџ༡୊ፚф֝௛އசȄ

Դ 2008 ՐȂУϩϣ࿐ߞ፶ూԯྶ৆ജᛁӠ

໧ᙝఈϯၝ໇ᖺȂҁࣿߞஜକϧȃ֋ನକ

ϧфஉ௵ఐ޶ԴዴՐ༡Ђ඼৆ଡ଼ȄӫࡈȂ

፶ూЏ؆ԑ৅ᓥ᠕ನ࿰ᠪȂҍϢঋᏫᏇฎ

َ҃Ȃڭቮঋڹӡ،඘фኄ।඘ȂЂൊԊ

੡༡഍ݺጼᇂߐߞᅗȄ

ऎࢺ࠲፶ూҳᣍᑋጒȂᚚ৶પ־ऎҁന঍

фᗀሦᓌЄȂᢰ،඘ԴЂᇿ੟֜ߞ၉єҍȂ

᠕Ѐᣍᅅఐ࠮ᚚ৶ऎҁ౻ನȂϵў࠮ў࣊

ӫȄҩަڽ஡ࣿஜ੡єߤȂԢ੡ᘖֺҁԴ޶

ҳȂ᠕ЀфߤЍӺদ໛፶ూணሃ୊ፚфߤ

஡ࣿஜߞᑟྻȄԴҞ֖ߞఐ޶ϭȂߤЍ୵

Ϟᢰ፶ూሃێҁއசڹӡ߰ϘԢணሃࣿஜȂ

ᘘԴന঍୊ፚ༵ӫ੡Ԋҳᝯަҁߞ։କф

உ௵ఐ޶ȄԴឯᄑЂ࡭їҳࣿஜ੡Ȃᚚ৶

Ӻྻւዋԧ༵ന൯Ȃѽ୨Ԫ፶ూߞቮঋȄ

Wai Man, a person with moderate intellectual disability and Down 

Syndrome, has received services in Lok Wah Adult Training 

Centre since 1989.  In early years, his self-care ability and work skills 

were satisfactory that he could go out to receive pre-vocational training 

in daytime and went back to the Centre after training.  Since 2002, he 

has received day training and residential services in the Centre.

In 2008, the 58-year-old Wai Man was diagnosed with encephalatrophy 

after he fell into a faint.  Since then, his mobility, self-care ability and 

health condition deteriorated massively in the following years.  Currently, 

Wai Man, who stays asleep most of the time, has to rely on nursing care, 

depend on wheelchair for mobility and use urinary catheter as well as 

nasogastric tube. 

To keep Wai Man’s appearance neat and tidy, staff members of the Centre 

have made a custom-designed pants for him.  By wearing this pants, the 

urinary catheter can come out from the side of his thigh, making it easier 

for cleaning while facilitating the inspection by nurses.  The design of the 

pants also prevents Wai Man from drawing unnecessary attention when 

joining community activities.  Furthermore, nurses and social workers 

put emphasis on Wai Man’s opportunity to participate in training and 

community activities. Whenever it is possible, Wai Man would be allowed 

to join community activities with other service users.  Social workers will 

pay special attention to his health and motor conditions when designing 

training courses.  When planning large-scale outdoor events, staff members 

will take various facilities into account so as to meet the needs of Wai Man.

౞Йӣ՗ஶඈၯ
Hand in Hand on the Road to Recovery

Stories between Service Users and Staff Members
݈୛ٺҢޱᇄᙛষٱ࢈ޟ! ! ! !

Wai Man
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ԑሆਢޟጷఃȂࣀዑԁଢ଼

Wai Man was lively and active 
when he was young

ᘵ๒፶ూᅆߞߏڰхᕕџૈྋ਴Ȃ࣏֭ᚚ

৶ᅆҁߞᝯྑٟࡒգҗᙇଡ଼ิȂхփـҐ

೟ѕԳ࿰ᠪ۶ᣍᅅҁߞᢏмȂׅڭϧᇯࢺ

ҁணሃߤ஡Ӡࣿߞᡋ׀Ȅ

Դᚚ৶ѕКȂ፶ూ࣏Ϙৎᒕ࿂Ѝ֯ڭѷᕖ

ఀȶۦڳȷߞϠȄ֜یሃҁह഍ԺՐߞᚚ৶

ЙॗփԢԳሲȈȶ፶ూ՝Ր൅Ⴥᚚࡈ୊ፚ

ȺᘇᓿȻȂ֋ϧـӠȂـᕖఀȺۦڳȻϠӠȂ

ُчᗁঋȺᄛȻϘޓҷମ "ȷҩϘ֜ӤାԳ

ሲȈȶକ௉ሃ፶ూहჃȂ࣏ϯчຜߞاᚃߏȄ

ညह഍ߞџЄϳϞȂҁକྏاۖۦেᅆҁ

ে࿢ྷȄᘘୃاᝯྑȂԴ๑ᗏНК௲ຜߞ

ఀգϘըݸ؆ࠜ஄԰ڽȂҁൣᅆاሲȺְ԰

փඔȄȷڏஜȂᅁԴЙྏߞϞȕȻညКڽ

፶ూ಩ӒᏇ৏ទদร઼ϠЀ᠕ನ୰߽އசȂ

ऎթᚚ৶ׅϧԴԧўবऎҁ֯࿤൯Ȃౕؓҁ

઻ԴКѕߞџЄȂൌأ࣏ጄ۶ܶᇊߞᑢ຀Ȅ

ᗂ๒Րցȃଡ଼мȃ઼ઽ࣏ЙକؼᢏȂ֭Դ

ԪᏋߞњ෯ϭȂขቪϠЀӺକᅓᢖҁেߞ

ӠۻϧȂڭѷࣿఀգපទȄ

In spite of Wai Man’s gradually deteriorating response to the 

surroundings, he receives even more care by the staff members, who 

are always there to ensure that Wai Man’ rights of getting care and 

participating in the community have been maintained.

From staff members’ point of view, Wai Man is a diligent worker 

and knows how to ‘enjoy’ his life.  Two staff members who have 

known him for many years said, ‘In earlier years, Wai Man worked 

very hard in the pre-vocational training to “make money” and to be 

independent.  To “enjoy” his life, he insisted on having a cup of milk 

tea every day.’  Another staff member said, ‘It’s a gift from heaven 

that I have met Wai Man.  He knows we care for him and in return he 

gives us warmth without the need of words.  I still remember one time 

when I returned from a long holiday, he said to me, “You’re back!” 

I was really touched by his words.’

Wai Man is now on the waiting list for the services of Care and 

Attention Home for persons with severe disabilities.  Staff members have 

worked hard to make sure that the days he spends here are happy ones. 

Although one cannot change the fact of being old, degenerative or sick, 

persons with intellectual disabilities can still live with dignity and vitality 

through receiving appropriate support.
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ѡ*ᕕႵȶറюώЄዩȷȂ(ۅߡ

тޟֆΨுۡ޻ڗ

Efforts of Ah Kwan (right) have 
been recognized by the ‘Most 
Outstanding Workmate Award’

ȷώհࡉ૯࠲ȶॷޟ౪ܻஶᒊ݈୛Ԥ३ϴѧᆓ౩ۅߡ

Ah Kwan now works at City Cafe, which is managed 
by Hong Yung Services Limited

܄ࠠ
ᚚ ৶

ဥᑹᙛཾี৤ϛЖ୛ٺҢޱ

Service User of Kwai Hing 
Vocational Development Centre

Staff Members

ॗԴϩՐࡈȂၤᒸᚚ྽๴ਣКѕڽϞϘ

֜ৎЄ୼ЂȂۍЍ֯କϧȂறࠫѕЙ

ݺȄӤ܄ӡ߰șșࠠڹசއߞڏѷٕᔵᄿږ

૿ѻࠫѕȂҐϯҳҍЍ֯বᅆߞᕅϧȂࠠڹ

Ⴥҝฅ՘ґᖔၑȂڹ׈Ȅَࡒᅆг༟බ྽܄

֭ҁҪକ๺ዶЍ֯Ȃ๒࠮ࢢ᝜ᚚڭঋِࠔ԰

ЍඞȄՂ࣏߰ȂϘ૎ೀබϩՐϞȌȌ

2014 Ր 10 ѡȂӎྻߤԋᔠᣇȶশࡱମ࢈ȷ

༟྽Ȃቮঋݢၑᔠᣇއச৶Ȃ࣏ݺКѕߤ

Ѝ࠮Ԩࠠ܄Ϟႋྻ׎գᒸᎷԇᚚᔠᣇ࢞ᕕȄ

ϘՂѽ݀Ȃࠠ܄ൌ࣏ȶफ़јᕠᔝȷȄऎኧ౹

ԋ၃ನфᔠᣇ঑ߤሃ࠮ЍߤѕȂࠫߞ܄ࠠ

യϠऀ஥Ϙৎକ௉୨Ԫࠠߞ܄Ѝ֯੡༡۶

କϧߞՉవȂᄁᔽҁԓըᎼҍ೐ϘَȄࠠ

๘๘ᓢᓢԳ࠮ಎྏԧϠऎҁՂթӡѕȂ܄

ຍЯᄘႏȄԴϢᚚࠐงȂࠠ܄ϘՂѽ݀ҍ

಩ЙᏋᕕфྐ݇ߞౢݸᔝȂ֭၃ჅߤЍሃ

ᔠᣇ঑യϠϘԓᄁᔽȂڭЙᙝᎠᏋҁߞЍ

֯੡༡۶ՉవȂ൵܄ࠠࢢକԴ൵ߞڸᇟૠ

!Ȃਣ಩ЖକȄࠜݙᅗϭ๴෭ߐ

About 10 years ago, a big man joined Kwai Hing Vocational Development 

Centre.  He is Ah Kwan, a service user who is capable of working but 

is reticent and lack of confidence. Owing to his lack of confidence and 

the existence of work pressure, Ah Kwan was not willing to seek open 

employment.  Although he had been employed in the past, he could only 

stay in the job for a short while.  He then resigned and requested the Centre 

to let him come back. The same situation repeated over the last ten years......

In October 2014, the Society’s social enterprise cafe, ‘City Cafe’, opened 

and recruited waiters.  Social worker of the Centre asked Ah Kwan if 

he was interested in this job.  As usual, Ah Kwan said ‘No’ immediately. 

Seeing an opportunity to give a boost to his confidence in open 

employment, the social worker worked with the manager of the social 

enterprise and the head of the Cafe for designing a work schedule with 

appropriate scope of work that fitted An Kwan.  Ah Kwan was so touched 

by everyone’s efforts to encourage him to take the first step one more 

time.  He therefore hesitantly agreed to give it a try.  In the beginning, Ah 

Kwan, as usual, found himself difficult to adapt to the job and thought 

about giving it up.  But with encouragement by the social worker and the 

head of the Cafe as well as their constant adjustment made to his work 

schedule and arrangement, Ah Kwan, in good mental condition, has 

finally been able to give a full play to his talents and work abilities. 

Ah Kwan
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ΰࡐ؃ԙΡଋጛϛЖ݈ޟ୛ٺҢޱ

Service User of Sheung Li Uk 
Adult Training Centre

Staff Members

ࠠਾ࣏ӎྻϯ࢏ق՘Ϡ୊ፚКѕއߞசڹ

ӡ߰ȂՁߞѹঋ࿰ᠪ߰ܗܗ࣏фܗшȄ

ࠠਾ֋ьԴҁেೀК࣏Ϙ֖֜ऎஐேȂЙߺ

ணሃ୊ፚȂ௱௱֋ൕᑾ഍Ȃݡةڭሃᚚ৶ф

๴಩ࠠਾܗܗӡ߰࿛഼Ȅ๒փȂڹசއҁێ

ԴჅҝϘՐգॎ૔ߞݑ་َȂՁሃϠೀૠత

ៈߞըዴኧҐȂᇟૠႵѽ݀༰КȂఐᇰӺᢏ

ఀᜦܠȂڭ༟ܕᅆ۹ᏎߏڰಯӠᒸᎷфށӨ

ᚎඏ෩ӯȄ࣏Цኃ১ԯ҄ࠠਾգՂթᚼᢏ @

১ڽКѕԴჅҝϘࣱ੡༡ᄘႏళӡȶ௜༰Т

ஜȷߞјޱሃࠠਾ་֖୊ፚ۶࿛഼ȂڹՁߞ

ఐؼۖఀ޶ຠȄྏܗܗᑬԳሲ ;ȶԺᘁКѕ

ᚚ৶ᅆࠠਾߞҒਟȃढ़ѕфᝯྑȂంٟգݸ

ౢՁȂڭంԺўবऎՁനྐȂൖ֡Ձ՘ࠜȄȷ

Ah Yan is a service user of Sheung Li Uk Adult Training Centre. 

Her main caregivers are her sister and brother-in-law. In their 

eyes, Ah Yan is stubborn, often sits by herself, refuses to participate 

in training activities and resists communication with staff members 

and other service users. However, her sister notices that recently, Ah 

Yan has improved significantly. She has made more eye contact when 

communicating with other people, and has been more concentrated and 

emotionally stable. She has even found interests in the things around her 

and been able to understand simple instructions. What is the cause of all 

these changes? Actually her improvement is the result of the adoption 

of ‘Intensive Interaction’ in training and communication. Ah Yan’s sister 

said gratefully, ‘Thanks for staff members’ tolerance, patience and love. 

They have never given her up and always worked for her best interests, 

accompanying her on the road to recovery.’

A h  Ya n

஝໱ϣଢ଼ଋጛڧ৿)Ѿ*ғӵ௥ߡ

Ah Yan (left) is receiving the training of Intensive Interaction

It has been more than six months since Ah Kwan started working in the City 

Cafe.  It has been his longest working record over the last ten years.  He has now 

become more confident and his efforts are recognized by his family members.

When asked what he feels about this open employment, Ah Kwan said 

gratefully,  ‘I’m so thankful to the head of City Cafe for tailor-making my scope 

of work and work schedule and teaching me patiently.  I am just like a new 

born baby to learn and absorb new things.  I still remember I did not know 

how to arrange the tableware and worked sloppily in the beginning.  Worse 

still, I requested to take a rest after working for just a short while and I did so 

to ‘re-charge’ myself even during busy hours.  However, staff members are like 

loving mothers, who encourage me and teach me wholeheartedly.  They accept 

me to take a longer time to adapt to the new working environment.’ 

Ah Kwan now becomes the ‘big brother’ in the Cafe. He is able to give a 

helping hand to new colleagues.  In the last Spring lunch of the Centre, he 

even received the ‘Most Outstanding Workmate Award’. On the stage, Ah 

Kwan thanked his family members for their support, and used himself as an 

example to encourage other fellow workmates to enhance their own values 

and be brave to take the first step for seeking open employment. 

֌ЫȂࠠ܄ЏԴশࡱମ࢈Ѝ֯ϞҗՐԺȂഺ

Й֭Ӈ૔ϞҁϩՐڽ൵ࠜߞЍ֯ୃᔂȂփѷ

ᢰҁদࣂ֋ࠫфఀۖਛϠܠߺߞȄ

யфҁЫը՘ґг༟බ྽ۦྏߞȂࠠྏ܄

ਾԳሲȈȶྏᘁᔠᣇ঑യϠऎڗ࢘ا঎இЍ

֯аਟфϯ઱੡༡ȂڭՂைࠐڈӠᕈۊଠ

ిᐱاȄᘘୃఀ൵اࠐЙᕖՂ֣ᙚݸᔠۍȂ

இڰ୺ࠎȂЍ֯ϞϘྻ࠮ۊঋِԃਿȂत

֌ԴᗄՓ੡༡ϵྻױԴϘ᝝ȺϽცȻȄ๒փȂ

ᚚ৶බᄊ҇ᆕྑཽཽߞȂӡѕԳిᐱфᄁ

ᔽاȂڭతૼاቮঋႵࠜ੡༡ЖକᏋᕕྲ

ᖖᄩȄȷ

Ыч܄ࠠߞȂЏ࣏ᔠᣇߞЂਰ҈Ȃᘘକ෩ᙇ

ྲϢᚚߞȶࢢᏅȷȄԴৣჅҝߞКѕ࣋ଯϯȂ

ᖔჴȶ൰ҍЍуጨȷȄҁԴҭϯЙ཈ـ܄ࠠ

ྏᘁਛϠߞњࢺȂᘘѽჅڽϠڗߞԊᄁᔽێ

ҁЍуׅϧኧৃȂݺࡌᎼҍ೐ϘَȂԨг༟

බ྽ߞӫዾ་๴Ȅ
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Training in the practice of ‘Intensive Interaction’ emphasizes that training 

should be steered by service users who together with their instructors 

build up a responsive environment within which timely actions may be 

provided in response to the behaviour of service users.  The training 

would guide service users out of their closed world and make them 

interested in people and things around.

In the story of Ah Yan, parents of service users and staff members have 

witnessed that service users are able to make improvements. The story also 

provides momentum.  On one hand, the enthusiasm of staff members in 

work is maintained and fostered whilst the quality of service is enhanced and 

the confidence of family members is boosted on the other hand.  In fact, it is 

proven that professional training services would be able to help service users 

in an effective manner only when they are integrated with care and love. 

The training of ‘Intensive Interaction’ is a typical example.

ଢ଼ࣀ৿)Ѿ*ᇄۘۘ๖բ୤ᇄϛЖߡ

Ah Yan (left) and her sister participate 
in the Centre’s activity together

௜༰Тஜ୊ፚ௻ᎠЬϢјޱӅ༷ѽއசڹ

ӡ߰ऎԐȂӤއசڹӡ߰ѹᐱ௲ታȂڭሃ

ᐱਰϘԢ࢙ӲϘৎۍᠩᕕߞݑᖖᄩȂକ௉

ԯᕕއசڹӡ֖߰ߞऎȂ֯ҍ׈੡ߞ԰ᕕȂ

єᐱҁেڕҍࢋൕߞѵधȂంփᅆ۹Ꮞߞ

ᖖᄩфϠߏ༟ܕಯӠᒸᎷȄ

ࠠਾڼڰߞȂᢰਛࠜфᚚ৶ڍᝋϞއசڹ

ӡ߰ߞ་َȂـ՘ऎϘߵ๑ߞ؛ஜϧȂϘ

ўবᇯࢺᚚ৶ᅆЍ֯ߞጤ႕ȂڹҁেᇦՇ

௯֜ȂـӡѕԳظϢއசȇҩϘўգׄӎ

ྻ෩пއசᎳ૵ȂኧҐਛ៳ᅆӎྻއசߞ

ࠫѕȄڰᅁᝋށȂည௞྽јޱሃྑѕຕԪȂ

ЖକգੜԳᕒׄއசڹӡ߰Ȃ௜༰Тஜ୊

ፚјڼ࡭ۏ࣏࠮ޱЄȄ
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COMMUNITY INVOLVEMENT

ӎྻ୵Ϟᇐ႕އசร઼ϠЀфێਛϠȂӺࠧ

௱দ໛ԋ྽ྻߤയԇȄԴ 2014/15 Ր࢘Ȃӎ

ྻԴߤ஡ணሃȃ্ᐱȃᄌ৶ᝯ࠼ȃᖖᄩ࠲᠕

ຈЙԢፑ᜞ᒕ࿂ᅁᎹфయஜԋ྽ྻߤയԇȄ

ඪټဎώ݈୛ޟᐠོ

ӎྻ൅Ⴥ෩ڻԺЮмߞ၍ЍއசᑟྻȂҒࣁ

ӡ߰Ϙ୓Ⴜᕚȃڹசއசඏ֜ȃሃއงణണܠ

ҳҍࣿஜຈȂయዃཋஉԒᓉߞᇟૠȄሃթԢ

੡Ȃӎྻᒕ࿂ݢདྷৎϠ၍Ѝфԋ྽၍ЍȂ෩

சȄއ஡ϠЀணሃ၍ЍߤЙԢัႽᢰڻ

Դ 2014/15 Ր࢘Ȃ၍ЍணሃއசߞըዴԺႿ

ϘေϛϼбպϠըȂႵҝՐ࢘ϯпࠕ 40%Ȅ

ည К ၍ Ѝ ฅ ए ᡋ Ԑ Ӡ ߞ އ ச ੡ ዴ ـ ໹ Ⴥ

ϣպУϩУЈ੡ȄҩҳȂԒգϬϩϬ༤ԋ྽

၍ЍணሃއசȂԋ྽၍ЍϠըԺႿбպϠȄ

գᝯԋ྽၍Ѝф၍Ѝ೚঍ዴՄߞႎఐȂ᎛ண

ᏦӎՐඡ೐ұൢԋ྽ཇୈ )೐ 100 ঱* ф೐

бൢ೚঍Ⴄਫ਼ )೐ 119 ঱*Ȅ

݈୛ӫհॎგ !

ӎྻሃϘպұϩৎҳ༡ᄥᢜ࢙ӲϞއசԪ֯

ᇨປȂҒࣁԳ஡ೡᚐȃܹࠧࣆᑟᅹфిڈᑟ

ᅹຈȄ൅ჅሃЙԢᄥᢜ་֖۝֯঍ᄑȂକ࠳

་ҳधᅆ௵෇އசߞሮᝊȂӺҞᓉ۶݃թߞ

௞ࠜȂ෩пއசᎳ૵Ȅ2014/15 Ր࢘ӎྻሃ

Ժৎҳ༡ᑟᅹ་֖އசԪ֯঍ᄑȂаਟᙩૼ

ȄࠑҠݺ

01

02 03

The Society is committed not only to serving persons with disabilities and their 

family members but also to its corporate social responsibility. In 2014/15, the 

Society actively carried out and pushed forward corporate social responsibility 

in different aspects, including community involvement, advocacy, employee 

relations and environmental protection, etc.

Opportunities for Volunteer Services

The Society promoted the spirit of social inclusion through providing 

diversified opportunities for volunteer services including regular visits to 

service units, playing games and outings with service users, etc.  In addition, 

the Society has vigorously recruited individual volunteers as well as corporate 

volunteers providing various channels for community members to participate 

in the volunteer services.

In 2014/15, the number of people participating in volunteer services 

reached 17,600, an increase of nearly 40% over the previous year. 

Among the volunteers, the service hours of Mr TSANG Bing Kuen even 

exceeded 855 hours. In addition, there are 33 corporate volunteer teams 

involving over 600 corporate volunteers. For more information regarding 

corporate volunteers and statistics on volunteer participation, please 

refer to Part 4 Corporate Communication (p.100) and Part 6 Statistics 

(p.119) of this Annual Report.

Service Collaboration Projects

The Society has established service collaboration network with 140 

organizations including district organizations, NGOs and educational 

institutes. Through collaborating with different organizations, the 

community has gained understanding of rehabilitation services and made 

use of the strength of one another for improvement of service quality. 

The Society’s service collaboration projects with various organizations in 

2014/15 are summarized in the table on next page.
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01   ȶأጄฎЄህȷᢰӎྻއசڹӡ߰ڳգϘৎ༰রጄȃህَ۶ߤӹݺϘߞڗህҭ

 ‘Chair-based Dance’ provides a stage for music, dance and socializing for service users

02!!ᇟૠ௵෇߰൅Ⴥȶᐱҍ֋ࠫȆأጄႼКȷ঍ᄑȂއச஡аࠜ߰

 ‘Happy Tour, Happy Life’ allows service users with psychiatric disabilities to serve the elderly within the district

03 ȶуȆಎȆϠȷಎѪ㣐஡៷዆ѧᘈઔඡ

 Poster of ‘Friends of SSP’- Sham Shui Po District Photo Contest

04!ȶᇟૠஉ௵ѡȷࣿߞஜգׄኧҐ஡аࠜ߰ᅆᇟૠஉ௵ߞᝯަ

 ‘Mental Health Month’ draws attention of the elderly living in the district to mental health

05 ȶྷ LOVE LOVE ᝯྑЂ֖ஜȷߞ၍Ѝሃއசڹӡ߰Ϙ୓ᅦ঳ᑟ

 Volunteers and service users fold paper airplanes together at the ‘Loving & Caring Movement’

06! ಎѪ㣐஡ȶ൵ڸցу˕̞ ข᜹଄Жȷߤ஡Ԓᓉ঍ᄑ

 Sham Shui Po District ‘Best Buddies, Talents in the District’ Social Inclusion Project
72
73

Ԫ֯Ӿ֡
Collaboration Parties

ಎѪ㣐஡៉ྻࠜ߰ф௵෇އசЍ֯Јೡ
Working Group on Elderly and Rehabilitation 
Serv ices  of  Community  Affa i rs  Committee 
under Sham Shui Po District Council 

஡Кѕߤਪࠜ߰ݚᏑྑށ )ಎѪ㣐*
Car i tas  Cheng Sh ing Fung Dis t r i c t  E lder ly 
Centre (Sham Shui Po) 

শสࠜ߰۝ྻ
The Hong Kong Association of Senior Citizens

ઓࠫྻྑ㤰އྻߤச഍ࠦьՐڗѕᐱଝއச
Baptist Oi Kwan Social Service Adolescent Early 
Intervention Service 

ྲਛཀྵ۝ྻ HOME Centre (SSP)
New Home Association HOME Centre (SSP)!

ཞ֒ཀྵҞᑨ଄ॻᏐ߽Кѕ
Ho Chak Neighbourhood Centre for Senior Citizens 
(Sponsored by Sik Sik Yuen)

ಎѪ㣐஡аЈᐯȃКᐯфуՀ௵෇އசඏ֜
Pr imary  and secondary  schools  as  wel l  as 
rehabilitation units in Sham Shui Po

၌фપઅᐯ੭׀ᇊྻߤ

Social Welfare Department and special schools!

පᎰྻ

Jade Club!

ൻЍфᇊ׀؊ȃྲܹࣆᇷ഍фއྻߤசᑟᅹ

Labour and Welfare Bureau, Information Services 
Department and social service agencies!
!

ሃสਫࡑ஡ߞКᐯфࠦьՐКѕ۝ᓱ

Jointly organized with secondary schools and 
youth centres in Southern District

สਫК֘஡ࠜ߰އசᑟᅹ!

E lder ly  serv ice  organizat ions  in  Centra l  & 
Western District

яࠝчѹిКᐯ

Tuen Mun Catholic Secondary School

শสКົ௄ရిࠦՐྻ

Chinese YMCA of Hong Kong

சԪ֯঍ᄑއ
Service Collaboration Projects

ಎѪ㣐஡ȶ൵ڸցу˕̞ข᜹
଄Жȷߤ஡Ԓᓉ঍ᄑ

Sham Shui Po Distr ict ‘Best 
Buddies, Talents in the District’ 
Social Inclusion Project

પઅᐯ੭ᐯӠᅁ೫঍ᄑ

Attachment Programme for 
Students of Special Schools

ጄฎЄህأ

Chair-based Dance

ᇟૠஉ௵ѡ

Mental Health Month

‘Happy Teen Mental Health’ 
Project

‘Happy Tour, Happy Life’ Project

‘Amazing Summer ’Inclusion 
Project

ྷ  LOVE LOVE ᝯྑЂ֖ஜ

Loving & Caring Movement

аਟ
Contents

ᖔಎѪ㣐஡៉ྻዥภสᅋϣေұϼЮႍݺ஡ᗝᓱཋ
உԒᓉ঍ᄑȂయዃȶশส൵ڸցуȷႻஜߞᇟૠ

Sham Shui Po District Council sponsored an amount of 
HK$84,000 to the Society to co-organize the Inclusion Project 
in the district, promoting the spirit of Best Buddies HK

.!ሃӎྻϬݙ՘Ϡ୊ፚКѕ۝ᓱ঍ᄑ

 Co-organized the project with 3 Adult Training Centres 
of the Society

.!ԒԢయ֖ȶЙ৆ࡾࡾȷ૽ፘ᜹ങ઱ȃȶਣଂ୼঳ȷ
உᢜᑆфȶуྑԒᓉȷᠲങ઱

 Co-organized the Inclusion Class of Paper Art, Chair-based 
Dance and Stage Magic Performance

.!ԒԢೡᚐขቪϠЀȃڲࡑ౉ႁϠЀȃࠦьՐфࠜ
߰၍Ѝ༤ݺ஡аణണᑾ߰ࠜܧ

 Organ ized  the  e lder l y  v i s i t ing  team cons i s t ing  of 
persons with intellectual disabilities, ethnic minorities, 
adolescents and the elderly

.!యஜȶуȆಎȆϠȷಎѪ㣐஡៷዆ѧᘈ

 Promoted the ‘Buddies in SSP’ Sham Shui Po Photo Competition

ӎྻϝއݙசඏ֜ऎપઅᐯ੭ᐯӠ෩ڻᅁ೫ᑟྻȂ
ᢰҁেԴతۦᚚ྽୊ፚ֯ࡈՀ࿤൯

Provided attachment placements at 9 service units to students of special 
schools to better prepare them for vocational training in their adulthood

ӎྻԒգУއݙசඏ֜ж־՘ӲႻஜЈೡȂᢰَԨ
ց៬мއߞசڹӡ߰ັਣຏ୻

Formed exercise groups in 5 service units to meet the needs 
of ageing service users with disabilities

ѽȶࣿۖցጄۖց˕̞ ҃҃ᝯަࠜ߰ᇟૠஉ௵ȷऎѹ
ᛟȂᚣѽ෩пߤ஡ᅆࠜ߰ᇟૠஉ௵ߞᝯަ۶ሮᝊ

Increased the community’s awareness of mental health of the 
elderly through the theme ‘Living happily at old age ˕̞ care 
for the mental health of the elderly by generations’

൅Ⴥᗝᓱۖ੭ᗾਲ਼ȃ၍Ѝை୊ȃణണᑾܧфඏᓐߞ
ᇟૠ௵෇߰ਛਲຈࣿஜȂԨࠦьՐయዃᇟૠஉ௵ȃ
ᝯᜃᇟૠ௵෇߰ߞୈਿ

School talks,  volunteer training, v is i t ing persons with 
psychiatric disabilities who lived alone or with single parent 
were organized to convey the message of mental health and 
caring for persons with psychiatric disabilities to teenagers

ᢰᇟૠ௵෇߰ឯᓱࣿஜȂއச஡аࠜ߰

Persons with psychiatric disabilities organized activities for the 
elderly in the district

ᢰއசڹӡ߰తៈЙԢߤߞ஡ϠЀ۶നࣉȂ෩пߤ
ӹثକȂయஜߤ஡Ԓᓉ

Service users were given the chance to have contact with 
community members and to enjoy the facilities within the district for 
improvement of their social skills and promotion of social inclusion

෩ڻᑟྻᢰއசڹӡ߰ሃߤ஡ϠЀԪ֯Ȃਣ಩ߤ஡
Ӓକ༓

Provided an opportunity for service users and community members 
to co-operate and to display positive energy in the community
 
 
 

ȶᐱҍ֋ࠫȆأጄႼКȷ঍ᄑ

ȶጄ Teen ᇟణȷ঍ᄑ

ȶߕᚼก஄ȷԒᓉ঍ᄑ

Summary of Service Collaboration Projects݈୛ӫհॎგካौ!
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ӎྻ७ϧऎร઼ϠЀфێਛ៳ۤߋᡋૈȂᚣ

຾ߤ஡ిڈȃއசڹӡ߰фਛ៳҇ᡋຈўব

Ђಿᅆร઼ϠྻߤᐱЍ֯ȂϘўবኧҐ্ߞ

ЀߞሮᝊфతૼȂҩϘўবᄁᔽއசڹӡ߰

фێਛ៳ᅁᎹгӔᡋ׀Ȅ

ىఀୢޥ

ӎྻӤ 2013 Ր 4 ѡ֌ 2015 Ր 3 ѡᖔִԏ

ញᛁᖚ௄ࠛዥภᝒׄᗝᓱϘാ༵֚ӫȂҒࣁ

ҍߍ஡ாҏߏȮࡑሬȯфࠑᆊ໖ᔝ႖ነȮҁ

েሃا ȯຈȂԨߤ஡యዃȮ ร઼Ϡᡋ׀г

ॗȯȄӎྻӺ൅Ⴥయ֖ԧᇌߤ஡Ԓᓉ঍ᄑȂ

ሃߤ஡ϠЀԒԢ࢙ӲϘৎԒᓉྻߤȄ

ȯרᅋທᓞၗቑȮтঈᇄߒ

Ӥᇟૠ௵෇߰фขቪϠЀೡ՘ߞነᄥݺสਫ

஡гԒ࢏㢫་֖ႮᆊȂѽ႖ነయዃȮгॗȯ

фȶ๑ቪᜣȷࠫߞਿȄԴ 2014/15 Ր࢘Ȃ໖

ᔝ႖ነԒ་֖бըᆊҍȂॗգУպԩᣍಿޟ

ᎫȄ

঎
Ᏺ

ADVOCACY

The Society is committed to striving for the rights of persons with disabilities 

and their family members by undertaking advocacy work such as community 

education and empowerment of service users and their family members. 

The former has made it possible for members of the community to better 

understand and accept service users while the latter has encouraged service 

users and their family members to exercise their civil rights.

Community Education

From April 2013 to March 2015, the Society was sponsored by the 

S K Yee Medical Foundation for organizing a series of activities including 

publication of district newsletter ‘Southern Voices’ and performance 

of street drama ‘They & I’ for the promotion of the ‘Convention on the 

Rights of Persons with Disabilities’.  The Society and the community also 

worked together for building an inclusive community through different 

inclusion projects.

Performing street drama ‘They & I’

A drama troupe made up of persons with psychiatric disabilities and 

persons with intellectual disabilities has performed street drama at public 

housing estates on Hong Kong Island to convey the Convention and the 

message of ‘barrier-free’.  In 2014/15, the troupe gave six performances 

for the enjoyment of about 500 viewers.

01 ነᄥ՘৶ၢϧᆊҍُϘඞࠑᆊ

 Troupe members make strenuous efforts to perform in every street drama

01
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ᖞᒲᏰਮᖿ৴

પઅᐯ੭ᗝ֖ȮรݙКᐯфϘݙสਫ஡Ϙݺ

઼Ϡᡋ׀гॗȯᗾਲ਼ȂڭՉవȮҁেሃاȯ

ᆊȂҍਯᐯӠॗգϣպϠȄࠑᄥ༤་֖ߞ

юގȮࠒᇭȯ!

ȮࡑሬȯԒҍߍбงȂُงԞ۔ϟϼԊȂँ

๴ᅆ໪ѹঋ࣏สਫࡑ஡аܧߞӔȃԧКЈᐯ

фᇊ׀ᑟᅹຈȄаਟҒࣁȶЈϠߏЂڰࣇȷȃ

ѕᢸღሬȃȶልᙇȷՀҝ഍ຈȂЬ೜ࡑ஡Ӓ

বϠߏфࠫਿȃ௵෇އசф๑ቪᜣՀҝ഍Ȅ

௰ኄᆠડ୊ஶଉ਀

ӎྻఀۖྻߤᇊ׀၌ᗜؖѕನއசфԳ஡ᄥ

ᢜߞњࢺȂऎົන㢫ܧӔᗝᓱϘڀԕయዃᇟ

ૠஉ௵ࣿߞஜȂҒࣁТஜᡊ֜ȃᢜᢚႼᕚф

ӒԨѕನᗾਲ਼Ȃᖔ໹ჅϬպԩܧӔணሃȄ

Organizing school talks

Talks on ‘The Convention on the Rights of Persons with Disabilities’ and 

performance of ‘They & I’ by the drama troupe were organized at a 

secondary school and a special school on Hong Kong Island.  About 800 

students attended the above activities.

Publishing ‘Southern Voices’

Six issues of ‘Southern Voices’, 2,000 copies each, were circulated to 

residents, primary and secondary schools and welfare agencies of the 

Southern District on Hong Kong Island.  The publication included various 

content such as ‘Little man with a big story’, words of wisdom and 

fun places to go, which featured characters with positive images in the 

district, positive messages, rehabilitation services and barrier-free places.

Promoting the message of mental health

With the support of Clinical Psychological Service of the Social Welfare 

Department and organizations within the district, a series of mental 

health activities were organized for the residents of Wah Fu Estate 

including interactive stalls with games and a talk on Positive Psychology. 

Over 300 residents attended the said events.

02 ነᄥ՘৶൅ჅࠑᆊԨᐯӠཇቍȮгॗȯࠫਿ

 Troupe members convey the message of the Convention through the drama performance

03!!௵෾чԳԴົන㢫ᗝᓱȶҐ౹૯ਟਛԺ FunȷࣿஜȂԨܧӔཇቍᝯަᇟૠஉ௵ߞୈਿ

 ‘More Smiles, More Fun’ organized by Sunrise Centre promotes the message of mental health to residents at Wah Fu Estate

02 03
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໠৤ȶω༹ρҁ้Ϟਡᄲဎώଋጛॎგȷ

яࠝфЮ੬஡ߤЍᄥ༤Դ 2014/15 Ր࢘༟ਣ

ϯগ঍ᄑȄЈᐯӠ൅Ⴥሃร઼ϠЀԒԢணሃ

ЙԢࣿߞஜȂ࢙Ӳᅆร઼ϠЀߞӒবኊৃ

ᣍȂంКϞႋфᅁᎹȮгॗȯȄணሃᑟᅹ጗

༧պޟЈᐯфУڠ჊੎࿼ᐯ੭ࠑ׮ӯȂҁে

фᣍ࢘ᅗߞᅆร઼ϠЀࢢᐯӠԴணሃ঍ᄑߞ

ྏգӒবߞᚼᢏȄ

௰ኄȶॷ෫ശٹՂЄȷၼଢ଼

ऎయஜཋஉԒᓉфయዃߤ஡ϠЀሃขቪϠЀ

ցуȷڸу᎖Ȃӎྻȶশส൵ߞӲϘᅆϘ࢙

Ⴛஜ )BBHK* ᒕ࿂ۖᐯ੭фԋ྽ऎᐯӠ۶ԋ

྽৶Ѝ෩ߤڻ஡ిڈᗾਲ਼ȄԴ 2014/15 Ր࢘Ȃ

BBHK ϟϩϘ༡ᐯ੭ݺ 0ԋ྽ᗝᓱߤ஡ిڈᗾ

ਲ਼ȂॗգϘϼϬպϛϩ֜ᐯӠфԋ྽৶Ѝҍ

ਯգᝯࣿஜȄ

Launching the ‘Education cum Volunteer Training 
Project for Primary Students’

The team of social workers in Tuen Mun District and Yuen Long District 

launched the above project in 2014/15. Various activities were organized for 

primary students and persons with disabilities. The project helped primary 

students to develop a positive image towards persons with disabilities and 

to understand and exercise the Convention.  Both the participating schools, 

Chiu Yang Por Yen Primary School and FDBWA Chow Chin Yau School, 

indicated that their students showed positive changes in impression and 

attitude towards persons with disabilities after participating in the project. 

Promoting ‘Best Buddies Hong Kong’ Movement

To promote social inclusion and one-to-one friendship between 

persons with and without disabilities, ‘Best Buddies Hong Kong’ 

Movement (BBHK) of the Society takes an active part in organizing 

talks for community education.  In 2014/15, BBHK held 21 talks at 

schools /corporations, attracting around 1,370 students / staff members 

to attend the activities. 

01 ЈླྀЀ঍ᄑைᏳᐯӠѽӒবߞᅗ࢘ሃร઼ϠЀह഍

 The volunteer training project gives students an opportunity to interact with persons with 
disabilities in a positive manner

02!!ขቪϠЀሃЈᐯӠϘ୓๪ཪ஻๪

 Persons with intellectual disabilities and primary students participate in circle painting
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݈୛ٺҢޱЅড়឴ш᠌

ӎྻদ໛ϠᡋȂಎࠫԇ֣ϠЀरգࠑႿڏᎢ

фணሃߤ஡Ӡࣿߞᡋ׀ȄऎթȂӎྻ७ϧ্

ᐱއசڹӡ߰ሮᝊфᅁᎹᕕգᡋ׀Ȃ෩пҁ

েணሃྻафߤ஡ڰசߞᑟྻȄԢ੡Ȃӎྻ

Ӻ㣣ϧ্ᐱਛ៳Դร઼ϠЀᡋૈȃࣆྻߤຉ

фᑟᅹއசᎳ૵ᆾᅅຈўবߞணሃȄ

Аϯୢ݈୛ٺҢོޱដ

яࠝȃЮ੬஡஡ாއசڹӡ߰ྻ៉ݺ 2007

Ր༟ܕȂݺ 2009 Րদᙇ௻м҇ᡋ࿄݇Ȃ՘

Ӳއசڹӡ߰܎৶ྻȂᄁᔽއசڹӡ߰ᝯ

ѕߤ஡ڰசфށӨҁেᐾգऎ֋Ў๴ᗏߞᡋ

Ȃࠑӡ߰Դඏ഼֜ჅТᓴፁӲ҃ڹசއȄ׀

ԓӤ҃ࠑҍਯއசڹӡ߰ྻ៉ȄԴ 2014/15

Ր࢘ȂԒᗝ֖ϞУըއசڹӡ߰ྻ៉ȇӤ

2009 Ր֌ЫȂೢᒕணሃϠըԺႿұպϠȄ

Empowerment of Service Users and Their 
Family Members

The Society puts much emphasis on human rights, believing that every 

human being has the right of expression and participation in community 

life.  In this regard, the Society advocates service users’ awareness of 

their rights and the exercise of such rights.  Service users are given the 

opportunity for involvement in the affairs of the Society and that of the 

community.  At the same time, the Society also advocates the participation 

of family members in the rights for persons with disabilities, social policies 

and the monitoring of quality of services provided by the Society. 

Tuen Yuen District Service Users Meetings

The first Tuen Yuen District Service Users Meeting was run in 2007.  In 

2009, the concept of empowerment was strengthened and a committee 

consisting of service users was set up to encourage service users to care for 

community affairs and to understand their rights of expression.  Service users 

in service units elect their representatives who would attend the Service Users 

Meetings.  In 2014/15, five meetings were held and the cumulative number 

of participants since 2009 reached 400.

01 03

02

ᇩࣆᓴᗝ੡֋֖Ь೜ணᓴݺӡ߰ڹசއ 01

 Service users introduce their election platforms

པڈ!!02 )಩ԇྻ៉ѹਯ*ȈاԴއசڹӡ߰ྻ

៉ᐯۖ࢝ԺߢᝊȂڭᙖᘮϞ֋Ўߞ໛ൎ

 Yuk Kan (current Chairperson of the Meetings): 
I have learnt so much at service users meetings 
and have widened my horizons

Ⴟ໦ࠑϘৎ࿛഼۶࣏ӡ߰ྻ៉Й཈ڹசއ  03

ϘԊӀຈ۶පদࠑණЬȂփѷ҃ߞِ

 Service Users Meetings are not only a medium 
for communication and advocacy but also 
represent equality and respect

76
77



Ր
ඡ

2014 / 15
Annual Report

ቨёོষᏗᆹΨ

  ᗝᓱᗑ᎖ࣿஜ

ऎϞኧ་ྻ৶༡ߞᗑ᎖۶ТஜȂਛࠜྻᗝᓱ

ϞϘാ֚ࣿஜȂညКҒࣁȶవవህȷȃ፠ᚐ

фј֯ຈᒸᎷ઱ȃҙ஧Ԓ஭ȃौܞ੠֖ȃއ

சӹࣹᄥ *೼ȃዃՍຈԳތಎԲȃ݀ࡈ( ф

ѽȶӒԨѕನȷऎѹᛟߞџᖉࣿஜȂணҐϠ

ըԒգбպϟϩϘϠȄ

  ՘ӲణണЈೡ

ਛࠜྻ՘ӲణണЈೡȂԐࢢణണၤᒸЍඞф

૟ග՘Ϡ୊ፚКѕߞਛࠜೡȂڭᒕ࿂ணሃج

ݺྻ௵ 2014 Ր 5 ѡ 22 џᗝ֖ߞȶѭӓᓐြ

ᗑ᎖ମᇸȷȂሃԧ஡ாЈೡߞਛࠜ܎৶་֖

ӹࣹȂжڳணሃਛࠜྻߞЍ֯၃ᢚ۶ᢜྻȄ

Strengthening the cohesion of members

 Organizing social activities

To strengthen the cohesion of members, FHPA organized a series of 

activities, including dancing, knitting, making handicrafts, singing karaoke, 

going on picnic, organizing service exchange visits (Shenzhen, Dongguan 

and Guangzhou) and day camp with a theme of ‘Positive Psychology’.  

A total of 621 members took part in the said activities.

  Setting up visit groups 

FHPA set up visit groups and paid visits to parents’ groups of Kwai Hing 

Workshop and Cho Yiu Adult Training Centre.  Members of FHPA also 

participated in the ‘Parents Tea Party’ held by the Society on 22 May 2014. 

The event provided an opportunity for members of FHPA to share their 

experiences with family members of Regional Sub-Committees, enabling 

the latter to have a better understanding of FHPA.

ོߝஶড়׭

ਛࠜ௵ج Ȟྻᚎᇍȶਛࠜྻȷȟ࣏Ӥج௵ྻᘑ

ϭԧއசඏ֜ߞਛࠜ۶ਛ៳ೡ՘ߞϘৎ֋ச

ೡᚐȄਛࠜྻᐾգྻൢф྅ڰᓴᗝۘ࢘ȂӤ

ྻ৶ᓴҍیՐϘԇߞ྅ྻڰ՘৶Ȅ֋ 2000
Ր՘Ӳ֌ЫȂਛࠜྻϘߡൌఀۖج௵ྻԧў

বߞњࢺȂێКҒࣁԴྻச๴ਣўবຜП

௞྽ྍڍфৄҍྻ៉ඞԳȄਛࠜྻ಩੡գ

ұպϬϩԩྻ৶Ȃѽᝯަร઼ϠЀфێਛϠ

൅ჅᗝᓱԺЮڭ՞Ȃܟசቮঋ۶ᡋૈऎއߞ

мࣿߞஜȂ࠳་ਛࠜ 0 ਛ៳Н༡ߞሮᝊфТ

ׄᇟૠȄգᝯਛࠜணሃߞႎఐȂ᎛ணᏦӎՐ

ඡ೐бൢ೚঍Ⴄਫ਼ )೐ 118 ঱*Ȅ

၃ჅԺՐߞ๴ਣȂਛࠜྻЏ՘ऎج௵ྻϘৎ

দঋфᇦ௜ߞԪ֯Ӿ֡ȄԴ 2014/15 Ր࢘Ȃ

ਛࠜྻࡈ஘ѹਯф྅ྻڰᠪயᒊᙃ྽ԐӠـ

ᖔᓴऎج௵ྻၭ܎؊ڰ৶Ȃ҇жᢜ಩ྻўᅆ

ਛࠜᗏরߞদ໛ȄԴ 2014 Ր 10 ѡ 15 џȂ

ਛࠜྻྻ৶൅ჅϘϠϘೈᓴҍ೐ϣܨ྅ྻڰ

՘৶ȂݺڭԢՐ 12 ѡᗝ֖ྻ৶۹ՐЂྻᅱ

බᚚۏᚃȄਛࠜྻݺ 2014/15 Ր࢘ѹঋจ

ѽϭیৎўԨ༟ਣྻச ;

Fu Hong Parents’ Association

Fu Hong Parents’ Association (FHPA) is a self-support group formed by 

family members of service users in different service units.  FHPA has its own 

constitution and electoral system of Executive Committee.  Members of 

FHPA would elect the Committee members and the term of the Committee 

is for two years.  Since its establishment in 2000, FHPA has been receiving 

different kinds of support from the Society such as giving professional 

advice on the development of FHPA and providing venue for FHPA to hold 

meetings.  FHPA, with a total of 430 members at present, is concerned about 

the service needs and rights of persons with disabilities and their family 

members.  Through diversified activities, FHPA enhances the understanding 

between family members and promotes mutual support.  For parent 

participation, please refer to Part 6 Statistics (p.118) of this Annual Report. 

After years of development, FHPA has become an important and close 

partner of the Society.  The former Vice Chairman, and now the Adviser 

of FHPA, Mr LO Hung Yip, was even elected as one of the Council 

Members in 2014/15.  This shows that the Society highly values the voices 

of family members.  On 15 October 2014, members of the 8th FHPA 

Executive Committee were elected.  The inaugural ceremony was held at 

the Annual General Meeting in December 2014.  A two-prong approach 

was adopted for the business of FHPA in 2014/15:
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ᑖྃᜰݧ෤੽Ρρޟሯौ᠌ڷઉ

  ۲ᣰܹࣆӒ໛ร઼ϠЀфێ࿰ᠪ߰ߞቮِ

2014 Րతാ๴Ӡઘф֋ൕા۶ขቪϠЀߞ

ྍҳڰԆȂਛࠜྻሮऎܹࣆգӅঋӒ໛ร઼

ϠЀ࿰ᠪ߰಩੡ߞۦݚݙᕅϧȄऎթȂਛࠜ

ྻฅҝࠫྻߤᇊ׀၌၌ࠜȂࠑႿϯগ໦ِȂ

ኧҐႤׄ୰߽ԩᛝȄਛࠜྻأᆽܹࣆঋِڭ

ӺᠩᕕȶۤߋႤׄ୰߽ᗑਯȷ۲ߞᣰȂঋِ

ຜПร઼ϠЀ࿰ᠪࣺ߰໭Ȅܹࣆ

ᔹ෎фኧҐᐯ৶ጨᔽࠛژร઼ϠЀষۤߋ  

ਛࠜྻሃहᝯ֋ׄೡᚐᄥᢜࢺ࠲ᇦ௜Ԫ֯ߞ

ᝯ࠼Ȅ൅ჅೡᚐН༡ߞᗑᜭф༰ᢜϧ༓Ȃऎ

ร઼ϠЀфێ࿰ᠪ߰ۤߋᕕգߞᡋૈȂҒࣁ

՘ґ௟ȶ$2 ষژᔹ෎ȷᙖਣ֌ϩϟ࿐ѽϭร

యਣۖᇥ֒௞።ЈѐȄـຆȂᏋӡፑඛۊ઼

թҳȂߤ၌Ӻ൵ೣԢྍਛࠜೡᚐߞঋِȂ௟

ᚚ྽௵෇އசᐯ৶ጨᔽࠛӤُџสᅋϟϩϘ

ЮኧҐ֌สᅋϟϩбЮУڎȄ

ຉࣆྻߤߞᝯަሃร઼ϠЀգᝯ᠈ࢺ  

ԯᕕܹࣆ་֖գᝯ֋᝸ᛁ࠲঍ᄑߞгಿᓙ

႙Ȃਛࠜྻݺ 2015 Ր 2 ѡ 4 џᗝᓱ௞ᛟᗾ

ਲ਼Ȃऎਛࠜႎ೟ᗾႋ঍ᄑаਟȂݙدڭ՜༰

൅Ⴥਛࠜ֋ׄೡᚐਲ਼᎘ྻȂѽᗑ၌ࠫڍྍߞ

ўՑ୙ӹ঴ߏф㤏Ӡ؊ւዋȄ

Concern on the needs and rights of persons with disabilities

 Urging the Government to address the needs of persons with 

disabilities and their caregivers

Subsequent to the accidents involving persons with autism and intellectual 

disabilities in 2014, FHPA urged the Government to respond positively to 

the stress on caregivers of persons with disabilities. In this regard, FHPA 

wrote to the Director of Social Welfare expressing their request for urgent 

need of more places in subvented hostels. FHPA also supported the appeal 

of ‘Alliance for Subvented Residential Care Service’ for more government 

allowances to the caregivers of persons with disabilities.

  Fighting for transport fare concession for persons with disabilities and 

increasing the training allowance of service users 

The Society was in close partnership with related self-help organizations. 

Through collective forces, they succeeded in getting the rightful benefits 

for persons with disabilities and their caregivers including the extension 

of the ‘$2 Public Transport Fare Concession Scheme’ covering children 

with disabilities under the age of 12 and more green minibus routes. In 

addition, the Social Welfare Department finally agreed to the request of 

parents’ organizations to increase the daily training allowance of service 

users of vocational rehabilitative services from HK$21 to HK$26.5.   

  Monitoring the government policies relating to persons with disabilities

In connection with the public consultation on Voluntary Health Insurance 

Scheme conducted by the Government, FHPA organized a talk on 

this topic on 4 February 2015 for parents. Details of the scheme were 

explained and the views collected, in the format of a joint letter, were  

forwarded to the Food and Health Bureau for their consideration at the 

Parents Self-help Association Seminar.

01

02

03 04

!ᚃۏබᚚྻڰਛࠜྻ۹Րྻ৶Ђྻᅱ྅௵ج  01

 The Inaugural Ceremony cum AGM of FHPA

02  ೐ϣجܨ௵ਛࠜྻ྅ྻڰ൅Ⴥᓴᗝ᎚Ӡ

 The 8th Executive Committee of FHPA is formed through election

03 ਛࠜྻᗝᓱȶ֋᝸ᛁ࠲঍ᄑȷ௞ᛟᗾਲ਼

 FHPA organizes the talk on ‘Volunteer Health Insurance Scheme’

04!!ਛࠜྻྻ৶ݺ໖ᔝऎขቪϠЀۤߋԪನᡋૈ

 Members of FHPA are street fighters for the rights of persons with disabilities
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܎ᗑԢ௵෇ᓙ႙؊׀ணҐӤൻЍфᇊྻ௵ج

৶ྻȃশส෇௵ᗑྻфশสއྻߤசᗑྻయ

ҍߞȮգକ߰ȆၑНॗൢȯȂݚᓚྻᒕ࿂య

֖ԧᇌనࣉѽ۝ׄร઼ϠЀබ྽ȄӎྻݺԒ

ிՇᝯᜃපদ৶ЍߡຉϘࣆϠϧႤ࿚ߞྻ௵ج

௞྽фᔹڻӡ߰෩ڹசއನ݇Ȅӎྻକ௉ऎߞ

ᎳއߞசȂԑᓥ৶Ѝ௞྽އߞசᇟૠ۶୼ѪӀ

!�Ѝ֯ੜକȄߞ

Դ 2014/15 Ր࢘Ȃӎྻߞ৶ЍϠዴԒգϘϼ

წϝϩϠ )Ғجࣁ௵ྻϘϼწϬϠȃуྑНਛ

۝ྻգনгҦϟϩϟϠф௵ᓉއசգনгҦ

бϩУϠ*ȂညКбϩϣ֜৶Ѝऎร઼ϠЀȄ

ሃҝՐ࢘हѧȂӎྻᗁ৶ЍϠዴኧҐϬϩϠ

)2.8%*ȂێКร઼৶Ѝ֫ϩϝϠ )ኧ඼Ⴟ

38.8%*Ȅգᝯӎྻߞ৶Ѝ೚঍ዴՄȂ᎛ணᏦ

ӎՐඡ೐бൢ೚঍Ⴄਫ਼ )೐ 120 ঱*Ȅ

ӎྻᒕ࿂యஜร઼ϠЀӀຈබ྽Ȃ७ϧፙ

ൄԒᓉЍ֯༡Ȃᢰร઼ϠЀ๴෭ࠜݙȄԴ

2014/15 Ր࢘ȂӎྻᖔఀԺ༵हᝯߞᄜധȈ

சգনгҦᅷᖔȶϩϣ஡ᝯއф௵ᓉྻ௵ج

ྑᄌѹȷߞᄜധȂփـྻ௵جᖔჴ๴ȶാ᠈

УՐݕѽϯЂጨȷȂѽࠑෳӎྻᒕ࿂యஜԒ

ᓉබ྽Ȅ

Ӥ௵ᓉއசգনгҦ )ᚎᇍȶ௵ᓉȷ* ᇒನیߞ

ȷж࢈ப۩ࡽ௵ȷфȶ࢈ମࡱԋᔠᣇȶশߤݙ

ԋȷфᖔᓴऎߤ၌ᄜധऎȶྑѕ׀ᇊྻߤᖔ־

ϩЂȶأጄЍ֯༡ȷȂѽࠑෳݙیᔠᣇԴ࠳་

ร઼ᄌ৶ᓉϢݙྻߤѾҍׅߞϧф୒ឥȄ
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EMPLOYEE RELATIONS AND DEVELOPMENT

௵ᓉၭڰ؊ѹਯقպ㞩ԐӠ MBE, JP ф௵ᓉၭ܎؊ڰ৶ോᘣᐙൾЀ BBS, JP
௲ታȶ௵ࡽ۩ப࢈ȷфȶশࡱମ࢈ȷߞร઼৶ЍϘԢϯҭታጨ

Mr Simon LI MBE, JP, Council Chairman of Hong Yung and Dr Joseph KWOK BBS, JP, 
Council Member of Hong Yung receive the awards together with disabled staff of 
‘Madam Hong Cafe’ and ‘City Cafe’

Care and respect to staff members is reflected in the Society’s human 

resources policies.  Provision of professional and quality services to 

service users cannot be achieved without staff members’ professionalism 

and high efficiency at work.

In 2014/15, the total number of staff members of the Society was 1,090 

(including 1,003 staff members of Fu Hong Society, 22 staff members 

of Agape Society Limited and 65 staff members of Hong Yung Services 

Limited).  68 of them were persons with disabilities.  Comparing with 

last year, 30 additional staff members (2.8%) were employed and 19 

of them were disabled (an increase of 38.8%).  For the Society’s staff 

statistics, please refer to Part 6 Statistics (p.120) of this Annual Report.

The Society has striven for equal employment opportunity for persons 

with disabilities and creation of inclusive working environment where 

persons of disabilities can unleash their work abilities.  In 2014/15, the 

Society received the following related awards:

‘18 Districts Caring Employers’

Both the Society and Hong Yung Services Limited received the 

commendation of ‘18 Districts Caring Employers’.  The Society also 

received a special award for being an awardee for five consecutive years 

or above in recognition of its efforts in promoting inclusion employment.

 ‘Caring Social Enterprise’ and ‘Happy Work Place’

The two social enterprise cafes managed by Hong Yung Services Limited 

(Hong Yung), i.e. ‘City Cafe’ and ‘Madam Hong Cafe’, were respectively 

awarded as ‘Caring Social Enterprise’ and one of the top ten ‘Happy 

Work Places’ by the Social Welfare Department.  The awards recognized  

cafes' contributions and efforts in helping persons with disabilities in 

community integration.

‘Supreme Inclusive Organization’

Fu Hong Society has joined the ‘Talent-wise Employment Charter’ co-

organized by the Labour and Welfare Bureau, the Rehabilitation Advisory 

Committee, the Hong Kong Joint Council for People with Disabilities and 

the Hong Kong Council of Social Service.  The Society is committed with its 

ȶΪΤୢᜰདྷჍкȷ

ȶདྷЖޥӌȷЅȶפዅώհ໢ȷ

ȶՍ൵ӓᒊᐠᄺዩȷ
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ԑϱώհ१ᘈ

໠৤ΡΨၥྛᆓ౩فಛ

ऎ୨ԪϠϧႤ࿚ᇒನڀ೚ߞЍ຀ȂаൊЍ֯

ࣹ຀ᕭ୅фদೡ၃Џਣ༟ȄงౕԴྲڀ೚ߞ

۝ׄϭȂକ෩ـڻᇟፁߞᇒನዴᑂȂ۝ׄᇒ

ನኸ་֖жޘȂంփ෩пᑟᅹߞᇒನੜತȄ

ඪଽᙛཾԊӒཎᜋ

ӎྻϘߡϩжᝯަᚚ྽фЍ֯ᖖᄩՉԑȂއ

சᆾᅅ܎৶ྻӺබहᝯన֯ࣉҍܠง୅ᎢȄ

Ԣ੡ȂӎྻЏ՘ӲЍ֯ՉԑᇒನЈೡȂබއ

சඏ֜Ⴛ֯фᖖᄩՉԑనࣉўব་֖ᕭ୅Ȃ

ᚚ࠲Ȃѽፁޘᖖᄩ་֖ৎ੯жߞ୫ᅆ୼ԟڭ

྽ՉԑȂงౕ৶ЍକԴՉԑߞЍ֯ᖖᄩϭއ

சȄթҳȂӎྻ࢙ᒝݤਣфᇯ৒܎৶ྻᗑԢ

ை୊ൊԪᓱȶУ௱ޱȷᗾਲ਼Ȃ۝ׄ৶Ѝ؁ຠ

ᑋನЍ֯ඞݙȂంփิьЍཋ๴ӠߞᑟྻȄ

ᖠႍᇄᆋց !

ӎྻϘࢺߧߡਛਲуຠߞನ݇Ȃऎ৶ЍനӲ

ЙԢߞਛਲуຠనࣉȄงౕ൅Ⴥहᝯࣆߞຉ

фనࣉȂ۝ׄ৶ЍӀᓊЍ֯ሃਛਲߞയԇȂ

ᢜ಩ӎྻᝯᜃපদߞ੮ѕኊৃȄ

๡ষώᖠႍЅᆋց׽

ӎྻߞᗟ჌࣏ѽܹࣆгச৶ᗟ჌ᑟۘфҾඞ

ѪӀ֯ৄᡦȂѽࢺ࠲ϠϧႤ࿚ߞឮߋϧȄԢ

੡Ȃӎྻᓲ࿰ྻߤᇊ׀၌య֖Нᑋຊዥภࣺ

ঋِȂߞєȯࢽே֖ڸᑟᅹȮ൵ܹࣆࠧ࢘ۘׄ

ԴႻӡᗟ჌Ꭰᑋዥภ੡ࢷгச৶ᗟ჌Ꭰᑋߞ

պжѧᎠᑋ৶Ѝߞᗟ჌Ȃدڭᗟ჌Ꭰᑋߞᛝ

ҳዥภԑዴӡݺᗟ჌ᎠᑋȄԴ 2014/15 Ր

ຠȈؼҍѽϭ֯׀Ȃӎྻ৶Ѝᗟ჌фᇊ࢘

.!෩пൊԊᚚڀᗟ჌඼࢘ѽ୨ԪҾඞѪӀ

.!෩ڻ௻ᒕࠛϘຊჅᄌѹ֋᝸ڻݑภަႤ

.!বᅆݢၑק᝱އߞசඏ֜Ȃऎৎ־ᚚߞڀ

৶Ѝ෩ُڻѡࣺ໭

Focuses of Our Work in the Year

Developing human resources information system

To cope with the implementation of human resources information system, review 

and revamping of internal workflows were commenced. With the new system, 

more precise management figures would be available to the Management for 

analysis, thereby leading to improvements of management efficiency.

Enhancing the awareness of occupational safety

The Society always stresses on occupational safety and working conditions. This 

issue is a regular agenda item in the meetings of Services Monitoring Committee. 

A Working Group on Workplace Safety Management has been set up to review 

service units’ operation and safety measures in the workplace. Special attention is 

given to high risk environment where it will be examined by the Working Group 

to ensure occupational safety. In addition, the Society’s Building Development & 

Maintenance Committee and the Training Department co-organized a talk on ‘5-S 

Management Practices’, which assisted staff members in keeping their workplace 

tidy and safe, thus reducing the chances of work injuries.

Remuneration and Benefits

Family-friendliness is an important objective of the Society and relevant 

measures have been implemented for this. It is expected that staff 

members should be benefited from such a policy and measures and be 

able to strike a balance between their responsibility towards their families 

and work, embodying the Society’s core value of care and respect.

Improving staff members’ remuneration and benefits

Remuneration of staff members has made reference to that of the 

civil servants and the open market to maintain its competitiveness 

for recruitment. In addition, the Society follows the requirements of 

the Best Practice Manual of Lump Sum Grant Subvention System for 

Non-governmental Organizations promulgated by the Social Welfare 

Department that salary adjustment of staff members by using the 

funding from the Government should have the same percentage as that 

of civil servants, and the funding received should be entirely for the 

salary adjustment of the staff members. The following improvements to 

remuneration and benefits of staff members were introduced in 2014/15:

-  Salaries of certain ranks were uplifted to keep pace with the open market.

-  One-off injection into the employees’ MPF accounts was made.

-  Monthly allowances for staff members of certain ranks were provided 

to service units with recruitment difficulties.

ᓉᑟᅹᄜധ঍ᄑКᖔჴ๴൵୼ᅷ᠖ߞȶ֌ප

ԒᓉᑟᅹጨȷȂᢖӯӎྻݺయஜร઼ϠЀබ

྽фྻߤԒᓉನׅ݇ߞϧȂᖔఀܠߺߞྻߤ

۶ᣙෳȄ

best endeavours to the promotion of employment of persons with disabilities. 

In the Inclusive Organisations Recognition Scheme, the Society has been 

recognized as ‘Supreme Inclusive Organization’, the highest award. This shows 

that the Society’s efforts to promote employment for persons with disabilities 

and social inclusion have been recognized and commended by the community.
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ষώྜ೽

ඪЀᆓݽആ݂࡙

ऎҐ௻৶Ѝᅆᇒࠫߞ޼ԇȂӎྻЏ௟಩֖ࣆ

ຉфே֖຀ؔϯႶаᗑᇨȂᢰ৶ЍࣤᏦգᝯ

аਟȄթҳȂӎྻߞϠϧႤ࿚ࣆຉӺԴ৶Ѝ

јҊа࿄গȄӎྻྻܠงᕭ୅಩֖ࣆຉȂڭ

௟ቮঋ৒঎ߞൊԊ་֖ᓙ႙Ȃ՜༰ྍڍȇփ

Դࣆຉ৒঎ӠੜࡈȂྻԐԨ৶ЍгטȄ

࡚ҳᚖөྜ೽

ऎҐ௻৶Ѝߞᐖᇸϧфᄥ༤ᇟૠȂӎྻനӲ

ԺЮмัߞႽȂᄁᔽ৶Ѝфᇒನኸ࢙ӲᛕԨ

࿛഼Ȃ՜༰৶ЍྍڍȂڭᢰҁেϞႋӎྻއ

சຉರȃ๴ਣ঍ᄑфงౕȄ

೩ҳӻϯϽྜ೽ෲၾ

৶Ѝକ൅ჅЙԢัႽȂҒࣁаᗑᇨȃҏߏȃ

഼ୈȃ৶ЍжڳЂྻȃ৶Ѝᓙ႙ᑟۘȃ৶Ѝ

ࣿஜфج௵ᗾඞຈȂϞႋྻў൵ྲߞႤୈф

෩ҍྍڍȄ

Staff Communication

Enhancing management transparency
To boost staff members’ confidence toward the governance of the Society, the 

existing policies and procedures adopted have been uploaded to the intranet 

so that staff members are able to review relevant content easily.  The Society’s 

human resources policies are also explained in Staff Handbook.  Review of 

the existing policies is regularly conducted and the Society would collect staff 

members’ views on the areas that have to be revised.  Before such revision 

coming into effect, prior written notice would be given to staff members. 

Developing two-way communication
To strengthen the cohesion of staff members and team spirit, the Society has 

set up various channels for two-way communication between staff members 

and the Management.  Through different channels, views of staff members 

can be collected and the Society’s business strategies, development plans and 

expectation can be conveyed to staff members.

Setting up diversified channels of communication
Various channels, such as intranet, publications, newsletters, all staff meetings, 

staff consultative mechanism, staff activities and Fu Hong Focus Groups are 

made available to staff members for conveying the latest news of the Society 

and staff members are able to express their views.

৶ЍжڳЂྻ࣏Ϙৎ࿛഼ӀҭȂᢰԧ

ඏ֜ߞ৶Ѝሃᗁ྅ڰжڳфӹࣹྍڍ

All staff meeting is a platform where 
staff members of every service unit 
can exchange views with the Executive 
Director

ӎྻᅷᖔӤܹࣆᓙ႙ೡᚐਛਲ៉ྻჴ๴Н

ȶ൰ҍਛਲуຠᄌѹȷጨ༵Ȃѽᅆӎྻߞਛ

ਲуຠࣆຉфన֯ࣉҍܠߺȄ୵Ϟԑᗟઽ஄ȃ

ಯ஄ȃڷಯ஄ȃ௓஄ȃᛁᖚࣺ໭фை୊ࣺ໭

ຈ௄ӎᇊ׀Ȃӎྻݺ 2014/15 Րྲ࢘ኧߞਛ

ਲуຠనࣉҒࣁȈ

ɾኧҐਾࢳ஄

ɾྲኧӠџ஄

ɾྲኧӓگᘼ৲నࣉ

ɾܼࠜଡ଼ԃՐ៬֌бϩ࿐

‘Distinguished Family-Friendly Employer’
The Society has received the ‘Distinguished Family-Friendly Employer’ award 

from the Family Council, an advisory body to the Government. This award 

recognizes the Society’s achievement in the implementation of family-friendly 

policies and measures. Apart from full paid sick leave, maternity leave, paternity 

leave, marriage leave, medical and training allowance, etc., new family-friendly 

measures introduced by the Society in the year of 2014/15 include:

- Increase of compassionate leave

- Introduction of birthday leave

- Introduction of breast-feeding measures

- Extension of retirement age to 60

ᇄᖂཆٱᄇၗ

ᗁ྅ڰ൙ዊ׽ЃЀѽ༟ݸȃࢺӀߞᅗ࢘೮ᡘ

৶ЍѕᗏȂሃԧ༥ኸ৶Ѝ࢙Ӳ۶ډࢺ࠲Հߞ

࿛഼ȄԴ 2014/15 Ր࢘ȂӎྻԐࢢᗝᓱұը

৶ЍжڳЂྻȃϬըᚚ৶ڰசᓙ႙ф๴ਣ܎

৶ྻྻ៉фϝըȶج௵ᗾඞȷȂᢰЙԢᚚૺ

சᎳ૵ȃއᅆ႖ȂԴڰతሃᗁ྅ߡ৶ЍҞߞ

৶Ѝᇊ׀ф৶Ѝ๴ਣຈܢڰϯ෩ҍྍڍȄ

Having dialogues with the Executive Director
The Executive Director, Ms Becky LUK Wai Yin, who adopts an attitude of 

open-mindedness and impartiality when listening to staff members, maintains 

effective communication with staff members of different positions. In 2014/15, 

four all staff meetings, three staff consultative and development meetings and 

nine ‘Fu Hong Focus Groups’ were held.  Staff members of different ranks were 

able to have dialogues with the Executive Director on topics such as service 

quality, staff benefits and staff development.

ȶറюড়৳Є๡Ⴭкȷ
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෈݈୛ዩுዩষώཐདߝ

Sharing of Awardees of Long Service Awards 

Care and Reward

Seventy-four staff members (6.8% of the total number of staff 

employed) of the Society received Long Service Awards in 2014/15, 

twenty-nine of whom with seniority of over twenty years, and amongst 

them, two have served for 30 years and one for 35 years.

Through the setting up of a job hierarchy, staff members are able to 

develop their career in the Society.  Competent and well-performing 

staff members are rewarded with promotion.  In addition, transfer 

of position is available for widening staff members’ exposures.  In 

2014/15, forty-three staff members were promoted and forty-eight were 

transferred. 

ᜰᛄᇄዩᓾ!

Դ 2014/15 Ր࢘ȂӎྻԒգϛϩұ֜৶Ѝ

)֫ᗁ৶ЍϠዴߞ 6.8%* ᖔჴࠜงއசጨȂ

ညКऎӎྻއசϟϩՐݕѽϯߞႤಎ৶ЍԒ

գϟϩϝϠȂێКҒ֜یࣁЏއசϬϩՐф

Ϙ֜ЏއசϬϩУՐߞ৶ЍȄ

൅ჅᚚܠۘڀȂӎྻऎ৶Ѝ෩ڰڻ྽๴ਣႮ

ਸ਼Ȃࠑ಩ॎҍфգକϧߞ৶Ѝգᑟྻᖔ੢

пȄթҳȂӎྻӺᢰ৶ЍԴЍ֯௯֜ϯ֯ҍ

ᎠஜȂѽᙖᘮЍ֯໛ൎф၃ᢚȄԴ 2014/15

Ր࢘ȂӎྻԒգұϩϬ֜৶Ѝ੢пфұϩϣ

֜৶ЍᎠᚚȄ

Դج௵ྻຕᝊۖ࢝ดߞϠȂ࢝ᔹߞٽԢ

ӡ߰ȄྏᘁڹசއߞےȂ҄ϠԞ໪ಎڰ

ҁেȂԴا༶ݕ׀ҵྍ੡ຜПᕒׄȇྏ

ᘁҁেȂᚳනϞߞاЍ֯ѵधȄ

I  have  met  ve r y  good  co l l eagues  and 
unforgettable service users in the Society. Thank 
you for their support which have cheered me up 
and have enriched my working life.

Դج௵ྻЍ֯൵Ђఀ຾࣏ჃۖϘ઱ՀԢڰȂЂਛգԒ

ԢߞӫዾȂЙ᝜ൻॴԳऎއசڹӡ߰෩ڻᔹᎳއߞசȄ

My fellow colleagues are the best that I have ever met. We all 
have the same goal, that is, to work incessantly to give the best 
service to service users!

рУႶ㡯Ȃڍᝋج௵ྻॼ״՘ࠜȂሃԢ

ѕКاႫȂږߞেȃᐯ৶েϘԢᎼჅڰ

ᆕᜃྏਾȊᢰاেា᠈ѽȶྑȷऎร઼Ϡ

Ѐ෩ڻϘৎȶਛȷȄ

For the past 35 years, I am very grateful that I 
have witnessed the growth of the Society, and 
have shared my life with my colleagues and 
service users. Let us keep on providing a ‘Home’ 
to persons with disabilities through our ‘Love’.

έΪϤԑߝ෈݈୛ዩுк

Awardee of 35-Year Long Service Award

஻୊ҕӑҡ *వҠϟࢢ(

Mr CHEUNG Keen Man (second right, back row)

ۢ໢ৠτρ )ҠϘ*

Ms KOON Kan Yung (first right)

έΪԑߝ෈݈୛ዩுк!

Awardees of 30-Year Long Service Awards

ങТ൪τρ

Ms CHAN Yuet Mei
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Staff Activities
ষώࣀଢ଼ȁ

01! !ོ ૰୮ᅈօኊࢌӵߒষЅᙛষфۏ׋ٱȃီߝȃ୙ོߝ

 The President, Vice President, Council Members and staff representatives are 
singing at the Annual Dinner

02!ȶ׭ஶོ᝱౨໥ȷᑖྃ୤ᇄШᄂ

 ‘Fu Hong Basketball Team’ takes an active part in competition

03! ೖᑤᇧհੲ౏ڧষώ᠍ߔ

 Cake-baking course is popular among staff members

01
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ԋ
྽
ߤ
ྻ
യ
ԇ!

C
o

rp
o

ra
te

 S
o

c
ia

l R
e

sp
o

n
sib

ility

୨Ԫᑟᅹћмߞ๴ਣȂӎྻݺ 2009 Րۘܠ

УЂ੮ѕኊৃȈᝯᜃපদȃ௞྽ᇟૠȃ۝Ԣ

ੜᕕȃጤ႕ѹஜ۶ؼ᠈ࢺຠȂయஜԧࢺԊ߰

ԒԢᅁᎹӎྻۻڹߞȄऎϞႋ৶Ѝᅆ੮ѕኊ

་ਣȂӎྻُՐѽߞϯ࢘ሮԢфᅁᎹ຀ߞৃ

ЙୃԩўՑ་֖ȶج௵Ϡᅆ੮ѕኊৃߞሮԢ

фᅁᎹ຀࢘ȷୠᚸᎠࣤȄ

Դ 2014/15 Ր Ȃ࢘ ϯ গ Ꭰ ࣤ Ԓ ՜ ԰ ϝ պ

ϟϩϟԊயۡȂ֫ԑᢜ৶Ѝ 91.9%Ȃᢖӯ৶

Ѝᅆ੮ѕኊৃظߞϢ۶দ໛ȄᎠࣤຕލᙩૼ

ՂϭȈ!

ሃҝՐ࢘ѧႵȂѽϯұৎፑ᜞ߞӀఀ׮ж׮

գϯпȂညКգ໹ჅУ՘৶ЍሮऎৎϠሮԢ

ྏ۶ԧࢺԊ߰ߞᅁᎹ຀࢘ႵҝՐգݙኧҐȂ

ఐ҄޶ϠᄁህȄӎྻ۶އசඏ֜௟ࢺ᠈ၢᅁ

੮ѕኊৃȂ७ϧऎއசڹӡ߰෩ڻᔹᎳއ

சȂڭऎ৶ЍᖉൄನྐߞЍ֯ᖖᄩȄ

7.62 - 7.84 7.44 - 7.61 7.25 - 7.39 7.18 - 7.34 

7.49 - 7.77 7.35 - 7.56 7.12 - 7.34 7.02 - 7.22 

ନᫀ
ύǾ掄਄䝮᯳

Degree of recognition by 
individual staff 

ନᫀ
ύǾᜒ椩䝮᯳

Degree of practice by 
individual staff

ନᫀ掄㡓
⇁៤⥂ࠪౠʽᜒ椩䝮᯳

Degree of practice by
service units

ନᫀ掄㡓
؀⤵ᜒ椩䝮᯳

Degree of practice
by the Society

! ˝ҕધͧڅࡪक˼ᄱࡵˊ ( 1 - 10 ˝ )
 Average Score (1-10) of the Five Core Values

2014/15 Ր࢘Ꭰࣤ
2014/15  Survey

2013/14 Ր࢘Ꭰࣤ
2013/14 Survey

Longitudinal Survey on Fu Hong Staff’s 
Recognition and Practice of Core Values

To complement the continuous development of the Society’s culture, five 

core values have been identified in 2009: Care and Respect, Professional 

Spirit, Synergy, Pro-activeness and Continuous Improvement.  Commitment 

to the core values is a driving force for all stakeholders to jointly achieve the 

mission of the Society.  Every year, the Society conducts Longitudinal Survey 

on Recognition and Practice of Core Values in order to understand the 

progress of staff members in putting the core values into practice. 

In 2014/15, the said survey received a total of 922 sets of completed 

questionnaires, accounting for 91.9% of the total number of staff.  This is 

an indication that staff members take the core values seriously and engage 

themselves in the activities of core values.  The results of the survey are 

summarized below:

Comparing with the survey results of previous year, the average scores of all 

the four aspects increased.  It is encouraging that over 50% of staff members 

considered the recognition by individual staff and practice by various 

stakeholders were improved.  The Society and all service units will continue to 

live up to the core values, and will strive to provide quality services for service 

users as well as desirable working environment for staff members.

ᑟᅹћмЍ֯Јೡݺ 2014 Ր 9 ѡ 18 џᗝ֖೐ϟܨ

ȶᑟᅹ੮ѕኊৃᅁᎹ၃ᢚжྻڳȷȂᢰڽ֋ԧއசඏ

၃ᢚڗᓐڳԢЍжߞ֜

Working Group on Organizational Culture held the second 
‘Experience Sharing Session on Good Practices of Core 
Values’ on 18 September 2014. Colleagues from all service 
units were able to share their personal experience
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ᙛষஉଋЅี৤

ӻϯϽষώஉଋࣀଢ଼

ҝՐȂை୊ൊᗝ֖ЙԢѹᛟߞை୊ࣿஜݕ᎝

຀ԪԒϣϩУ༵Ȃҍਯை୊৶ЍႿϟϼбպ

წϛϠըȄ৶Ѝ׮ᅆை୊ࣿஜգӒবໞኊȂ

ᆕྍ࢘Ⴟ 86% )ႎࠑڍϘ*Ȅ

0201

85
礔  events

2,607
Ǿ⾗  participants

11,232
᝚쩪  hrs

5
ۮ  marks

%

࿤抌揔䝮뺓撻᯵뺓
ᫀː໩পۮǢ⤵
Training courses, 
talks, workshops and 
sharing sessions

ନᫀঠ唛࿤抌㋀ࠤ
仢Ǿ⾗
Total number of 
staff participants

ନᫀঠ唛࿤抌㋀ࠤ
仢쩪⛍
Total training hours

࿤抌㋀ࠤ挓ʗᮔ໢��
ᶽۮ쥼⤱綟㡓 쥽ۮ6
Average course evaluation 
score for training activities 
(highest score is 6) 

᝗揔䝮ş㕿Ί᯳
Degree of satisfaction
on training activities

࿤抌㋀ࠤ
䴷扵⛍ᘁ

Statistics
of training
activities

!Ιߒ ੯ৱ௱ᒄ᎘˄˗௱੯ৱަ੃๫ٝႉϑڸ

Table 1 Summary of internal training activities organized by the Training Department

Staff Training and Development

Diversified staff training

The Training Department organized 85 training activities or courses of 

different topics last year and there were a total of 2,607 staff participants. 

They all showed positive feedback on the training activities held and 86% of 

them considered the training satisfactory (See Table 1).  
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  ਣକ᜹ങ

ԒᗝᓱϞϣြգᝯᛞ֒Ⴛӡߞਣକ᜹ങЍ֯

գੜـᝊфߢߞȂѽ෩п৶Ѝᅆਣକ᜹ങת

ᕕӡ֒௾ݺЙԢߞਣକ᜹ങࣿஜКȄ

  ௜༰Тஜ୊ፚф֖ऎ഍ನ

ҝՐȂӎྻሃশสѕನᎎӠྻᒷ۶ᐯ੭Ϙ୓
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Staff training and development

  Regular  t ra in ing

Thirty-five regular training courses relating to the basic knowledge of 

rehabilitation services of intellectual and psychiatric disabilities were 

organized.  These courses aimed to ensure and equip staff members with 

necessary knowledge and skills to carry out their work, and to strengthen 

their abilities to cope with daily work and contingencies.  There were a total 

of 584 staff members who participated in different courses including ageing 

of persons with intellectual disabilities, first-aid, and handling of challenging 

behaviours and emergencies.  In addition, three Orientation and Introduction 

Training Sessions were arranged for 107 new staff members. 

  Arts  with the disabled

Eight inclusive art workshops on the use of colour were organized.  The 

workshops aimed to enhance staff members’ knowledge and skills towards 

arts with the disabled and to enable them to have more effective use of 

colours in different inclusive art activities.

  Intens ive interact ion tra in ing and behaviour management

Last year, the Society and Cornwall School of The Mental Health Association 

of Hong Kong jointly invited Mr Jules McKim, Intensive Interaction 

Coordinator of Intensive Interaction Institute in the UK to the Society to give 

guidance on the spot to our service units.  Mr McKim also gave three sessions 

of talk on ‘Intensive Interaction’ and one session on ‘Challenging Behaviour 

Management’ to share his knowledge on both subjects and overseas 

experience.  The event was sponsored by the Queen Elizabeth Foundation for 

the Mentally Handicapped, and over 180 staff members of the Society and 90 

participants from other organizations attended the event.

  Organizat ional  culture

In accordance with the Society’s promotion of ‘Organizational Culture’, 

four workshops relating to service units’ practice of core values were 

organized. The workshops aimed to strengthen staff members’ practice of 

organizational culture and core values at work.

01 ৶Ѝ۶އசڹӡ߰Դȶਣକ᜹ങН֒֒؛؛ȷЍ֯ת་֖Ӳᢜ֯ࡡ൹֯

 Staff member and service user create a 3-dimensional artwork at ‘Inclusive Art – 
Shapes and Colours’ Workshop

02! ӎྻሃশสѕನ㤏Ӡྻᒷ۶ᐯ੭Ԫᓱȶ௜༰Тஜȷߞை୊

 The Society and Cornwall School of The Mental Health Association of HK jointly 
organize the training of ‘Intensive Interaction’

03! Ӥॻ஼ߞڽࡈ௜༰Тஜ೚ឯϠऎӎྻ৶Ѝф྽धԢЍжڳȶ௜༰Тஜ୊ፚȷ

၃ᢚߞ

 The Intensive Interaction Coordinator from the UK shares his experience on ‘Intensive 
Interaction Training’ with staff members of the Society and other members in the field
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  Overseas exchange

Two overseas study tours were arranged by the Training Department, namely 

‘Study Tour on Mental Health Services in Brisbane, Australia’ and ‘Study 

Tour on Services for Persons with Special Needs in California, USA’.  Apart 

from learning first-hand local experience and latest development in such 

services, staff members have gained service inspiration and would explore 

the feasibility of applying foreign experience in the Society’s services.

Professional development training

  Management staff  t ra in ing

To enhance competence of management staff, two sessions of ‘Course on 

Supervision and Training Technique’ were arranged for them.  A workshop named 

‘Dialogue in the dark’ for executive staff was held to strengthen their problem-

solving capability. Participants of the workshop experienced how to tackle 

difficulties in an unfavorable environment, thereby improving their leadership.

01 ৶Ѝۖᑫࣷҿڧ෻઱ᇟૠஉ௵އசඏ֜་֖ւᅅȂሃညԳᚚ৶་֖ӹࣹ

 Staff members visit psychiatric service units in Brisbane, Australia and exchange with 
local staff members

02! ৶ЍӺۖग़஼ҐՍપઅቮঋއசඏ֜་֖ւᅅ

 Staff members also visit special needs service units in California, USA01
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Table 2 Summary of staff participation in external training activities

935
᝚쩪 hrs

ை୊ᗁ੡ዴ
Total training hours

202
Ǿ persons

ணҐϠዴ
No. of participants

ை୊᎝຀ȃᗾਲ਼ȃ

ु୅ྻȃЍ֯תȃ

ӹࣹణണфжྻڳ
Training courses, seminars, 
conferences, workshops, 
exchange visits and 
sharing sessions

123
礔 events

ҳ༡ை୊ࣿஜ೚঍ዴՄ

Statistics of external training activities

৶ЍӒԴፚ೫ၛ፯൅ߞޱޘᑆ֯

Staff member practises the operation of CAPD

Encouragement of staff participation
in external training

Apart from internal training, the Society encourages and subsidizes staff 

members to attend external training courses, talks, seminars, workshops, 

exchange programmes, visits and sharing sessions, etc.  Last year, 202 staff 

members attended 123 relevant training activities held by external parties 

(See Table 2).  For better control of infection and prevention of infectious 

diseases, 24 staff members were sent to attend relevant courses including 

‘Training Course on Prevention of Communicable Diseases in Residential 

Care Homes for Persons with Disabilities and Day Training Centres’, 

‘Prevention of Ebola’, ‘Prevention of Infectious Disease in the Working 

Environment for the Medical and Nursing Fields’.  Staff members have 

gained much knowledge on the latest trend of infection prevention.

  Other profess ional  development tra in ing

Ageing of service users has led to complex health 

related problems. The Training Department arranged 

seven training sessions including workshop of 

Continuous Ambulatory Peritoneal Dialysis (CAPD), 

healthy and nutritious diet, psychiatric medications, 

and use of elastic therapeutic tape. These courses 

equipped staff members with useful knowledge for 

dealing with the needs of ageing service users and 

treatment of pain. 
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ऎᅁ಩యஜশสྻߤҞࢺ᠈๴ਣߞ᝸฀Ȃӎ
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ӎྻݺ 2014/15 Րߞ࢘ᖖᄩ࠲᠕Ѝ֯ᙩૼՂ
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КົცϧգনгҦȞᚎᇍȶКცȷȟՉႅϞϩ

ൊ࢈аϟઉмᇆྏᕕᐡȂ഼Ⴥࢷቮِᑆ֯ߞ
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ENVIRONMENTAL PROTECTION

While the Society makes efforts to improve and further develop the scope of 

its service, we have not forgotten our corporate responsibility of protecting the 

environment, which is in line with the vision of promoting sustainability in Hong 

Kong.  All staff members of the Society are committed to the cultivation of green 

culture.  The Society’s environmental efforts in 2014/15 are summarized as follows:

Environmental Protection Measures

The Society has launched its environmental protection policy since 1 March 

2015 for full implementation of environmental protection measures.  Staff 

members of all service units where practicable should follow the guidelines of 

environmental protection measures drawn up by the Society.  The table below 

summarizes relevant measures:

In addition, with the support of CLP Power Hong Kong Ltd, ten sets of indoor 

carbon dioxide sensors have been installed at Shek Wai Kok Workshop since 

January 2015.  Through the system of demand control ventilation, a balance 

of energy efficiency and indoor air quality can be struck.  Such installation 

allows the Workshop to reduce the energy consumption of air conditioning 

while ensuring the abundance of fresh air there.

ຉರ

Strategies

ԴЙ዆ᠩЍ֯ࠑ಩ߞఐ޶ϭȂ൅Ⴥᝯൕ༢၉ߞც࿚ȃؼـცၝനܠ

фᏋညԳᎠြߩઈ۶࿰ڀށ೚ຈўิڽޱьକ࿚ઐଈȄ

Reduce energy consumption through switching off unused equipment/appliances, 
changing computer setting, modifying air conditioning and lighting system without 
adversely affecting the discharge of current duties. 

ઈჅ᙭ᐡ۶ᇒߩง౻ጒܠڭઈ഼ࣹȂߩࢺ࠲ઈᎳ૵Ȃߩа࢈ྍަ

ႽȂፁ࠲৶Ѝфއசڹӡ߰ߞஉ௵Ȅ

Safeguard the health of service users and staff members through maintaining 
good ventilation with sufficient fresh air supply and cleaning the ventilation system 
including air filters and ducts regularly.

൅ჅᅁᎹᇥ֒ళᘉȃြष૽௺ӡ༓ȃิьሦൄ۶ౢ၉ዀ᏶ຈўޱȂ

ิь۽ᢜ኿ߏȄԢ੡Ȃж᝷԰՜኿૽ȃᏞ᢫фཬ፱Ȃد኿ߏԓӡф

෈ᖖԓൄȄ

Reduce solid waste through adopting green procurement, reducing the use of paper 
and production of food waste; separate waste paper, aluminium cans and plastic 
waste for recycling. 

ऎҐ௻৶ЍԴᖖᄩ࠲᠕ߞணሃȂంҳൊȞՂᄁᔽ৶Ѝҍਯሃᖖ࠲ह

ᝯुߞ୅ྻфЍ֯תȃணҐᖖ࠲ጨᔽ঍ᄑȟфаൊిڈȞՂԴއச

ඏ֜നӲᖖڎ࠲ȃᗝᓱႭඏ֜ᖖࣿ࠲ஜȟیўব຾јȂሃ৶ЍϘ୓

Ӳᇥ֒ћмȄ࢙

Create a green culture with staff members through enhancing their participation in 
internal and external environmental activities (e.g. encouraging staff members to 
attend relevant seminars and workshops; setting up green corners in service units and 
organizing joint environmental activities between different service units).

ᖖᄩ࠲᠕నࣉ

Environmental Protection Measures

ြॗକ࿚
Energy conservation

ઈᎳ૵ߩ
Air quality

ิ኿ф኿ߏж᝷
Waste reduction and separation

ᖖڈి࠲

Environmental education
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ӎྻ൅ჅЙԢัߞႽȂᄁᔽ৶Ѝфއசڹӡ

߰Ϙ୓ணሃᖖࣿ࠲ஜȂ๴෭۝Ԣੜᕕߞᇟ

ૠȂԒ࢙ᇥ֒ӏڽȄԴ 2014/15 Ր࢘Ȃӎྻ

ᖔশส᜹ങ๴ਣ؊ႤׄȂݺ 2014 Ր 9 ѡ 5

џ֌ 8 џԴӮ╚؍ᘈ୺ྻ൹ྍ᜹ങКѕᗝᓱ

ȶЙ৆ࡾࡾ˕̞ ૽᜹൹឵૾ȷਣ᠓ȂਣҍჅպ

ԆӤขቪϠЀணሃሦ՘ߞᖖ࠲᜹ങ֯ࡡȄҹ

েЙ֭ਣӯขቪϠЀߞ᜹ങጕϧȂփѷంК

ຈӒবୈਿȄ࠲ෳӀຈȃᝯྑȃԒᓉфᖖࢆ

Environmental Protection Activities

Through various channels, staff members and service users are encouraged 

to go green through participation in environmental protection activities. 

Sponsored by the Hong Kong Arts Development Council, an exhibition on 

‘Humpty Dumpty – Colourful Paper Art’ was held in the Jockey Club Creative 

Arts Centre at Shek Kip Mei on 5-8 September 2014.  Over 100 art pieces 

with environmental concepts were displayed.  Persons with intellectual 

disabilities were involved in the process of creating the art pieces.  This not 

only showcased their artistic potentials but also promoted equality, caring, 

inclusion on top of environmental protection.

01 ү൜ُώൟԊ၆ࡉϱΠ੊ϽᆇཐᔖᏢȂٮӵႫ኿ܘ೩ည૖ྛϷݙᏢ

 Indoor CO2 sensors are installed at Shek Wai Kok Workshop and 
energy analyzer is set in its meter room

02! ᒲϴࡉ೩രຮԤ࿽૖ྣហඪҰ

 Reminder of energy saving stickers on office equipment

03! ݈୛ٺҢޱΙଔᆦϽஜ޾ᕗც

 Service users help with greening the hostels

90
91

04! ҏོ࢙೅Ϟড়Ԋ၆Οড়ҢኁᎷᐠȂװጹຊኁᎷᙽϽ޳࣏ਟ

 Home decomposer has been installed in Yau Chong Home to turn kitchen leftover into fertilizer

05! ҏོ௴Ңᕗ߳ٙᎄհ࣏ϛЖБȂٮӵஜ޾Ӓ७௴ҢૉႫ໔ၶճޟ T5 ࿽૖ӎᆓ

 The Society’s rehabuses are environmentally-friendly vehicles. T5 energy saving fluorescent tubes have 
also been adopted in hostels

06! ആႆ᛺೚հ࣏൬ϭȂ௰ኄӓᒊЅᕗ߳ޟଉ਀

 The messages of social inclusion and environmental protection are conveyed through art pieces as the medium
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  ᖔჴ๴࢈аߩઈᎳ૵ᕭܠᝋ੩Ȯ۞໸ૺȯ

ӎྻၤᒸᚚ྽๴ਣКѕݺ 2014 Րԓ࢘

ᖔᖖᄩ࠲᠕၌ჴ๴ϯগᝋ੩ȂࠑෳКѕ

ऎႿ७ډՀ࢈ߞаߩઈᎳ૵փ֯ҍׅߞ

ϧȄԢ੡ȂډՀ࢈ߞаߩઈᎳ૵ـ՘ऎ

КѕతᖔԺ༡࠲உ঴ࡡҒႅгҦ঎ඏߞ

দঋԯ૵Ȅ

Awards

 Recipient of the Indoor Air Quality Certification Scheme ‘Excellent Class’

 Kwai Hing Vocational Development Centre of the Society received 

the Indoor Air Quality Certification Scheme ‘Excellent Class’ again in 

2014 by the Environmental Protection Department in recognition of 

the efforts made by the Centre for achieving good indoor air quality. In 

the meantime, with the excellence in indoor air quality, the Centre has 

received orders from many health food packaging companies.

ӎྻᖔКცჴ๴ȶૺ࣐ጨ༵șșቚጨȷȂࠑෳӎྻԴჅ

ҝϘՐऎြକׅߞ֯ݙϧф՘ލ

The Society received STAR Award (Bronze) presented by CLP 
for its outstanding energy saving performances in 2014

 Recip ient of  Star  Award at  the CLP GREENPLUS 
Recognition Award Programme 2014

The above programme provides a platform for 

sharing of effective practices of energy saving. 

Through participating in the programme, the Society is 

able to share the energy saving measures adopted at 

‘Joyful Corner’, including implementation of air purifier, 

refrigerant economizer, solar film, T5 fluorescent tube, 

etc. In September 2014, the Society was awarded the 

‘Bronze Award’ of the Social Welfare Organization 

category by the CLP.

  ᅷᖔКცᇥ঺ஜϧȶᖖ࠲ြକᑟᅹȷᄜധ

!!!঍ᄑ 2014 ጨ༵ૺ࣐

ϯগᄜധ঍ᄑऎԧ྽ध෩ڻϘৎ

ӀҭȂжڳᅁᎹြକߞգੜў੯Ȅ

ӎྻ൅Ⴥணሃഺ঍ᄑȂሃԧधވуж

ళӡݙЈ঴ܸߞȷתȶጄᓉݺӎྻ֜ڳ

ઈಐмᐡȃሦֽߩࣁȂҒࣉြକనߞ

ြକᐡȃщ༧უጤ፯ф T5 ԍᇒຈȂ

ݺڭ 2014 Ր 9 ѡᖔКცჴ๴ߤᇊᑟ

ᅹೡߞ־ቚጨȄ

ၤᒸᚚ྽๴ਣКѕാ᠈УՐᖔჴ๴࢈аߩઈᎳ૵ᕭܠᝋ੩Ȯ۞໸ૺȯ

Kwai Hing Vocational Development Centre has received Indoor Air Quality Certification Scheme ‘Excellent Class’ for 5 consecutive years
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ԳжڳԴЍ֯ϯࣄߞᐼ۶՘ލȄ഼Ⴥӹࣹѕ

ఀȂТहۤࠜႃ๺Ȃᚣѽ෩пއசᎳ૵ȄЍ

֯দᙇᙩૼՂϭȈ!

୽ϱЅᐬޟߞஶඈᐠᄺڗ೤ҏོ

Դ 2014/15 Ր࢘ȂԺৎ௵෇ᑟᅹۖӎྻ་֖

ӹࣹࣿஜȂညКҒࣁȈಎԲྎຠгૈᇨȃุ

Ѝ֯ྻߤՆ࣐Ҿчѕ஡ᑟᅹȃ༶዇஡ْࠜࡑ

ȃዃՍ֐ўڴࡑጄ۝ྻȃأசКѕȃཇያއ

௄ရڴࡑЍ֯Ⴄ࿚Кѕȃྻߤ௵Ӕᇟૠஉ׀

ిࠦՐྻʝЃࠦՐྻȃމՍҾร઼ϠᗑԪྻ

ຈȄԴ 2015 Ր 3 ѡ 7 џȂգУৎжڽ־֋

ಎԲȃ༶዇ȃތ೼ȃᑫࠝߞ௵෇ᑟᅹȂँҍ

ԪԒϩϝ֜௞྽ԢЍڽสணሃӎྻяࠝЮ੬

஡އߞசଡ଼৒џȂԒԢణ୅Դ௞྽ߞታா

КȂՂ֣ऎᗄদߞЍ֯ኧ౹أጄߞЮ૵Ȃᅹ

ᄥ༤ȄߞϘৎ҇ᆕஜϧ࢙

01! ҳԳ௵෇ᑟᅹԢЍۖӎྻއ

சඏ֜་֖ӹࣹ

 Exchange between service units 
and rehabilitation organizations 
outside Hong Kong

02! ӎྻ৶ЍሃణണߞԢЍТह

жއڳச၃ᢚ

 Experience sharing between 
staff members of the Society 
and counterparts of visiting 
organizations
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EXCHANGE PROGRAMMES AND CONSULTANCY SERVICES
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The Society values sharing with other organizations.   In 2014/15, the Society 

received staff members and parents of service users of organizations from 

Korea, Nanjing, Hunan, Guangzhou, Shenzhen, Shunde and Cambodia. 

Staff members of the Society and those of visiting organizations earnestly 

shared their challenges and achievements at work.  Through the exchange 

programmes, they complemented each other helping in improvements of 

service quality.   Highlights of work in 2014/15 are summarized below: 

Visits by rehabilitation organizations from Mainland 
China and Macau

In 2014/15, a number of rehabilitation organizations visited and exchanged 

experiences with the Society.  These included Shenzhen Charity Net, 

organization in Tianxin district of Hunan Changsha, Shunde Xingyu 

Social Services Centre, Happy Message Association, Nanjing Fangzhou, 

Guangzhou Richmond Mental Health Social Work Resource Centre, Nanjing 

YMCA/YWCA, Hangzhou Association for the Mentally Handicapped, etc. 

On 7 March 2015, nineteen professional staff members of rehabilitation 

organizations from Shenzhen, Shunde, Dongguan and Macau participated in 

the Regional Service Retreat Day (Tuen Mun District and Yuen Long District).  

Exploring happiness in this profession amidst heavy workload was discussed 

for cheering and enhancing team enthusiasm.  
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ѴӴஶඈᐠᄺӣώڗҏོᎹᘈᏰಬ

ࣚਂᅂȃڴࡑȃಎԲߞ௵෇ᑟᅹँҍԺ֜௞

྽ԢЍȂԴӎྻއசඏ֜֯ᏸᙇᐯ೫Ȃаਟ

ҒߤࣁЍရᐱثҼȃߤ஡އசᇨປȃއசᎳ

૵ዾ࿤ຈȄ൅Ⴥഺڱ௞༵ᅁ೫ጀՑȂЙ֭ᢰ

ԧԢЍ඲ᐯ೫ݺӹࣹȂփѷ࠳་ᑟᅹН༡ߞ

࿛഼ȂԒԢ෩п௞྽އசߞᎳ૵Ȅ

ҏོࡶ೤ѴӴᐠᄺЅඪټ៫୰݈୛

ӎྻՉవ৶ЍࢵണҳԳᑟᅹȂՂಎԲҾᚚ௵

ร઼ϠއசКѕȃዃތषዊᢸขቪϠЀׄج

௄ࠛྻȃዃތषร઼Ϡ௵෇۝ྻфᑫࠝ਴ข

ϠЀਛࠜ۝་ྻຈȄԢ੡ȂӎྻӺࢺ᠈ऎᑫ

சȄއᠪயڻ෩֐ўڴࡑфྻ௵جࠝ

Internship of counterparts of overseas rehabilitation 
organizations at the Society

A number of professional staff of rehabilitation organizations from 

Cambodia, Nanjing and Shenzhen had their internship in service units of 

the Society.  They studied different topics including instructional techniques 

for social workers, social service networks and service quality standards. 

Such internship enabled them to exchange their work experience, thereby 

improving the communication between different organizations as well as 

the quality of professional services. 

Visits to organizations outside Hong Kong and provision 
of consultancy services

The Society visited organizations outside Hong Kong, including Occupation 

and Rehabilitation Service Center on Disabled Persons of Shenzhen, 

Guangdong Huiling Persons with Disabilities Subsidy Foundation, 

Guangdong Disabled Persons’ Federation, and Macau Association of Parents 

of Persons with Intellectual Disabilities.  Consultancy services to Fuhong 

Society of Macau and Nanjing Fangzhou are continued.

ӎྻࢺ᠈Ԩᑫࠝج௵ྻ෩ڻᠪயއச

The Society has continued its consultancy service for Fuhong Society of Macau
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Դ 2014/15 Ր࢘Ȃӎྻఀۖԧߤ஡ϠЀȃԋ྽фᄥᢜߞᄀϧњࢺȂԒឯఀϬպϣϩϛေสЮȂ

ᢰӎྻକា᠈ݤਣзԪร઼ϠЀቮঋއߞசȄӎྻݺ 2014/15 Ր࢘ᗝᓱфணሃߞឯภࣿஜҒࣁȈ

With concerted support of community members, corporations and organizations, a total of HK$3.87 million was 
raised in 2014/15. Such donations enabled the Society to continuously develop relevant services for persons with 
disabilities. Fundraising activities held and participated by the Society in 2014/15 include:

Դ 2014 Ր 11 ѡ 1 џȞ࣐งбȟᗝᓱ

Уϼԩ၍ЍணࠕԑสᎱᅮџȂգతߞ

ሃȂێКҒࣁұպԺ֜އசڹӡ߰ф

ਛ៳ȂԒឯఀॗϘպбϩေสЮȄ

Over 5,000 volunteers including more than 
400 service users and their family members 
participated in the Territory-wide Flag Day held 
on 1 November 2014 (Saturday). The Flag Day 
raised about HK$1.6 million.

ᝰ
෡

FUNDRAISING

಑ΪΙ۩ȶ౯ᇙЖ೿Жȷ؏՗ᝰ෡
The 11th FHS Charity Walkathon!

Ӓ෫፲ᄯР
Territory-wide Flag Day

Ⴥَ֖݀ߞឯภ׮ԴЋ൤ᗝ֖Ȃ֭ӤႍݺඞԳ಩੡ҪਟധॗұպϠϘ୓ணሃЂࣿ࡭ஜȂ࣏ࣇ

ըَ֖ឯภݺؼు዇໿Ⴝгཀྵ୓َȂգ໹ჅϘϼ֜ཋஉϠЀணሃȂԒឯఀॗұϩϘေสЮȄ

ணҐ߰Ғࣁ஥྽ᑟᅹȃᄥᢜȃᐯ੭ȃߤ஡ϠЀȃ၍Ѝȃӎྻއசڹӡ߰фێਛ៳ȂхᕕጤધȄ

In previous years, the Society held the charity walkathons in the Peak.  Due to the change of policy of the venue, 
only 400 people are allowed in each major event. The Society therefore held the 11th FHS Charity Walkathon at the 
Kai Tak Runway Park.  The walkathon gained overwhelming support from over 1,000 abled and disabled members 
of the community, including corporations, organizations, schools, community members, volunteers, service users 
and their family members.  About HK$0.41 million was raised by the event.



ӎྻԴ 2014/15 Ր࢘՘ґ෩ԩϘպϘϩϬ༡ԋ྽ф௞྽ᄥᢜȂᖔఀӤশสއྻߤசᗑྻჴ๴

ȶ஥धਣᝯᜃȷфȶԢѕਣᝯᜃȷዾራȄߞ

In 2014/15, the Society successfully nominated 113 corporations and professional bodies which received the 
logo of ‘Caring Company’ and ‘Caring Organization’ presented by the Hong Kong Council of Social Service.

ȶ୦ࣨ৤ᜰᛄȷॎგ
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‘Caring Company’ Scheme

PARTNERSHIP

!ሚ՗ٳݍ
Bank of East Asia

㠲அ໨ӎၥ౰ᆓ౩Ԥ३ϴѧ!
Henderson Sunlight Asset Management Limited

౩ӎ)ॷ෫*Ԥ३ϴѧ!
Ricoh Hong Kong Limited

ॷ෫ኁৱོڞ!
Hong Kong Chefs Association

ॷ෫ོដ৤។ϛЖ)ᆓ౩*Ԥ३ϴѧ!
Hong Kong Convention and Exhibition Centre (Management) Limited

UPS

96
97



ϛ๼ႫΨԤ३ϴѧ!
CLP Power Hong Kong Limited

ാ᠈ϩϘՐњࢺӎྻᗝᓱȶশส൵ڸցуȷႻஜცକಗ༹

ѧᘈȂ൅Ⴥ۝ᓱфᝒׄթࣿஜȂయஜཋஉԒᓉߞᇟૠȄ

CLP has supported the ‘Best Buddies Hong Kong’ Movement Electric 
Cooking Competition by sponsoring and co-organizing the contest 
to promote the spirit of social inclusion for eleven consecutive years.

ാ᠈УՐ෢ᓴӎྻ՘ऎێȶՉԑጨᔽ঍ᄑȷ੕ภൊжۦߞ

෎ᑟᅹНϘȄ

The Society has been one of the beneficiaries of CLP’s Safety 
Incentive Scheme for five consecutive years.

ॷ෫ኁৱོڞ

Hong Kong Chefs Association

ᘛ᎛ӎྻணሃێᗝᓱߞȶ஼ቫዀਰџȷྎຠ֋ׄоᔠȂ

ᢰұպԺԩއசڹӡ߰фێਛ៳ڳӡԺภग़঴ڸᔥȂ

ᚣթཇቍҁেᅆร઼ϠЀྑߞሃᝯᜃȄ

The Association invited the Society to participate in its 
‘International Chefs Day’ Charity Buffet Lunch. More than 
400 service users and their family members were able to 
enjoy various delicious dishes and to feel the love and care 
from the chefs. 

ӎྻᒕ࿂ሃЙԢߞ஥धԋ྽ф௞྽ᄥᢜ࢙Ӳᄰ֡Ԫ֯

ᝯ࠼Ȃ൅Ⴥ༟ਣԺЮм۝֯ߞ঍ᄑȂయஜߤ஡Ԓᓉф

ԋ྽ྻߤയԇȄ2014/15 Ր۝֯࢘঍ᄑՂϭȓ

The Society actively establishes partnership with corporations 
and professional bodies for the promotion of social inclusion and 
corporate social responsibility through various kinds of partnership 
projects in 2014/15 with details below:

հॎგڞ

Partnership Projects
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Partnership Projects



җܼ )ॷ෫*ԻೲԤ३ϴѧ!
AEON Stores (Hong Kong) Co., Limited

ᗝ֖ȶܶᇊߞཀ֒ЈೈȷࣿஜȂՉవӎྻാ᠈Уง՘ऎ

ࣿஜۦ෎ᑟᅹНϘȂڭ੕ᝑცᐡຈࡡߏПӎྻԺৎއச

ඏ֜Ȅ

The Society has been one of the beneficiaries of the ‘Yellow 
Receipt Campaign’ for five consecutive phases. AEON also 
donated electrical appliances to the Society’s service units.

ӎྻ੕ภፐȄݸКϩ༡жܸᙚێݺ

Ten branches of AEON placed the Society’s donation boxes.

UPS

UPS Foundation ᝒׄጋ႕Ѝඞݺ 2015 Ր 3 ѡ༟ਣ௵ࡽቷ

ᙖਣ༵ӫȄݗ

Ngai Shing Workshop commenced the extension project of ‘Madam 
Hong’s Bakery’ in March 2015. The project was sponsored by UPS 
Foundation.

ሃӎྻԪᓱՐ࢘ԋ྽၍ЍџȂణണф௲ታขቪϠЀணሃЙ

Ԣߞ၍ЍࣿஜȄ

UPS and the Society co-organized the Annual Corporate Volunteer Day, 
arranged visits and accompanied persons with intellectual disabilities to 
participate in various activities.

σড়ዅ໱ღ

Café de Coral Group

ӎྻ੕ภፐȄݸᅮϭϟϩϛ༡Ϙຓ៧фռ።ୱжܸᙚݺ

Twenty-seven branches of Super Super Congee & Noodles and Mixian 
Sense under Café de Coral Group placed the Society’s donation boxes.  

ӌཾ৤᎛

Corporate Trade Fair

শสࣁਣᏚȂညКҒ܈Ժ༡ԋ྽ф஥ඞ་֖աݺᖔᘛݗቷࡽ௵

ྻ៉ਣ᠓Кѕ)ᇒನ*գনгҦȃڴ࢓୧ܸȃϝᔷ࢙྽գনгҦȃ

ྲѵध๴ਣգনгҦȃ⼒ѩࢠਰ֖ȃState Street Asia Ltd.ȃϯ

ѪКѕᘉߏ஥ඞфྲൌࡱКѕϘงȄ

Madam Hong’s Bakery was invited to trade fairs in a number of corporations 
and shopping centres including Hong Kong Convention and Exhibition 
Centre (Management) Ltd, Royal Plaza Hotel, Kowloon Development 
Company Limited, New World Development Company Limited, Huen & 
Partners Solicitors, State Street Asia Ltd., Sheung Shui Centre Shopping 
Arcade and Metro City Plaza 1.
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໯ၑ៌ᘋ໱ღဎώᇄ݈୛ٺҢޱΙଔၽ។ॷ෫ᐣѬിސᓢ

Ѕڗҏོޥޟӌᓡᢈȶॷ࠲૯ࡉȷϿᑵ

Volunteers of Estee Lauder and service users visit Hong Kong 
Museum of History and lunch at the Society’s social enterprise 
cafe, i.e. City Cafe

ՔᆂႫυٳЊԤ३ϴѧဎώᇄ݈୛ٺҢޱΙӣॸֲ݁360!ہ ᢟٙ

Volunteers of Arrow Asia Pac Limited and service users 
travel on Ngong Ping 360 cable cars

ցප׹ၥԤ३ϴѧဎώᇄ݈୛ٺҢޱΙӣኊઢϛऍ࿽

Volunteers of Goldrise Investment Limited celebrate Mid-
Autumn Festival with service users

җဎ )ॷ෫*Ԥ३ϴѧဎώᇄ݈୛ٺҢឹޱЙᇧհࣵ਻

Volunteers of United Italian Crop. (HK) Ltd. and service 
users make potted plant together

01
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03

04

2014/15 ԑ࡙ӓԤέΪέ໥ӌཾဎώ໥୤

ᇄҏོࣀଢ଼ȂӌཾဎώΡԩӻႀϲԻΡȂ

ၶўԑ࡙ΰЀ34%Ȅဎώࣀଢ଼ካौԃήȓ

In 2014/15, a total of 33 teams of corporate 
volunteers participated in the activities of 
the Society.  Over 600 corporate volunteers 
participated in various activities, representing 
an increase of 34% over the previous year.  
Volunteer activities are summarized as follows:

ӌཾဎώࣀଢ଼

Corporate Volunteer Activities



ԋ
྽
ཇ
ୈ!

C
o

rp
o

ra
te

 C
o

m
m

u
n

ic
a

tio
n

05

06

07

01

05

07

06

02

03 04

Corporate Volunteer Activities

෫១ဎώ໥ᇄ݈୛ٺҢޱ๖բၽ។ॷ෫੕٩ിސᓢЅڗ

ҏོޥޟӌᓡᢈȶஶڪ࠾୫ࡉȷϿᑵ

Volunteers of MTR and service users visit Hong Kong 
Museum of Coastal Defence and lunch at the Society’s 
social enterprise cafe, i.e. Madam Hong Cafe

ҏོ݈୛ٺҢޱ୤ᇄȶჃᏽϛᕗȷࣀଢ଼Ȃ࣏୤ё҈ޱ੉

The Society’s service users cheer for the participants at 
the CENTRAL Rat Race

‘1600 Pandas’ and volunteer team visit the Society’s 
service units
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ȶ1600 ᅪᒥȷЅဎώ໥௤೤ҏོ݈୛൐՝
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ཇණЙ࣏֭ཇቍྻߤႤୈߞদঋัႽȂփ

ѷ ࣏ ࢆ ཇ ӎ ྻ އ ச ߞ ௜ з Ӿ ֡Ȅ ӎ ྻ Դ

2014/15 Ր࢘ԴԧৎණᢜԒᔂఀࠕбϩࡋඡ

ᐱȂႵҝՐ࢘ኧҐ໹Ⴥ 30%Ȃхྻߤ࣍ᅆӎ

ᝯަЙᙝ෩пȄߞசфร઼ϠЀއྻ

ᏋညႻӡණᢜࢆཇȂ࣊ҞኧҐӎྻߢߞԩ

ನႋร઼ϠЀ࢘ڎЂಿంԺྻߤȂӺҞᢰ࢘

ݺକϧ۶ᔹᙇȄऎթȂӎྻߞ 2014 Ր 5 ѡ

ᗝᓱ೐ϟըȶཇණоਜȷȂਯ༡ـгҿȶ՘

Րขቪ৘֋ൕાϠЀ࿰ᠪ߰Нᕅϧфቮঋȷ

ᎠࣤຕލȂᖔϩУԊКॻඡൢඡᐱȂє୓ዃ

ߞҐϢӎྻ՘ӲـࢢᝯަȂЙь࿰ᠪ߰ф޾

ȶԢ֖ข߰њ෯ЈೡȷȂӹࣹ࿰ᠪѕఀ۶݃

թ⃁፤ᕅϧȄ

ȶশࡱମ࢈ȷ࣏ӎྻ೐ϟߤݙԋᔠᣇȂ֋

2014 Ր 10 ѡ༟ظܕϢއசȄ୵ཇ೚ඡൢф

ᛔራҳȂশࡱମߞ࢈ઐਿӺҞݺڍᇨϯߤӹ

ණᢜȂЙьϠ׮ПѽȶᣙՀȷфᚼ໭ћൢȂ

҄ମ࢈Դ๺੡༡а࢙ӲϞϾါȄ

ҩҳȂӎྻᗜؖѕನᐯਛфᚚ྽޼ᖚਰԐࢢ

తۦඡൢᛔራണயȂ៚গӎྻއச۶෩ڻᅁ

ӡႤୈȇێҁඡᐱፑ᜞Ғࣁȶশส൵ڸցуȷ

Ⴛஜ۶ਣକ᜹ങຈȄӎྻ௟ា᠈ሃཇණࢺ࠲

ᇦ௜ᗑᜭȂԪϧཇቍգᝯขቪϠЀȃ֋ൕા

ϠЀȃᇟૠઽ௵෇߰ຈપઅቮঋϠЀߞӒব

ୈਿȂऽҞכєـԺгಿϠЀߞњࢺȂԒԢ

൹ൄϘৎӀຈȃᝯྑȃԒᓉྻߤߞȄ

൬
ᡝ
ൢ
Ᏺ

MEDIA REPORTS

Media is not only an important channel for conveying information in the 

community but also a close partner for promoting the services of the Society.   In 

2014/15, about 60 pieces of news articles on the Society’s services by different 

media were recorded.   This shows that the news coverage of the Society 

increased by more than 30% over the last year, representing a rise in public 

awareness of persons with disabilities and the services provided by the Society.

Right use of media for promotion would enhance the reputation of the Society 

and enable the community to have better understanding of the strengths and 

capabilities of persons with disabilities from different perspectives.  The Society 

therefore held the second Media Lunch in May 2014 and took the opportunity 

to announce the survey results of the study on ‘Stress and Needs of Caregivers 

of Adults with Intellectual Disabilities comorbid with Autism Spectrum Disorder’.  

The survey results were reported in 15 Chinese and English newspapers drawing 

wide attention.  Many caregivers have subsequently joined the ‘Support Group 

for Parents / Caregivers of Persons with Autism and Intellectual Disabilities’ 

where they can exchange experiences and alleviate stress.

‘City Cafe’ is the second social enterprise cafe of the Society.  It commenced 

its service in October 2014.  Apart from the paper media, the news of ‘City 

Cafe’ can also be accessed in social websites.  Articles on the Cafe got lots 

of ‘Like’ from the public, allowing wide publicity within a short period of 

time. 

In addition, clinical psychologists and occupational therapists of the Society were 

interviewed by newspaper and magazine reporters to introduce the services of 

the Society and to provide useful information. Other news coverage included 

‘Best Buddies Hong Kong’ Movement and Arts with the disabled, etc.  The Society 

would continue to work closely with the media to spread the positive messages 

about people with special needs such as persons with intellectual disabilities, 

autism and psychiatric disabilities.  We hope to enlist support from more members 

of the community for the creation of an equal, caring, and inclusive community. 
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03/09/2014
শส၃ᕻџඡ 
Hong Kong Economic Times

04/08/2014
AM730

12/11/2014
ћབྷඡ Wen Wei Po

25/02/2015
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෾ඡ Sky Post

26/05/2014
শส஥ඡ 
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23/01/2015
ਫԳ஡ඡ Sing Tao Newsletter࣐

23/01/2015
щ༧ඡ!The Sun

12/03/2015
ඥ༉ҏ Next Magazine

23/01/2015
শส၃ᕻџඡ Hong Kong Economic Times

04/02/2015
ᔝ౧џඡ Headline Daily

08/11/2014
՘ඡ!Sing Pao!

28/11/2014
෾ඡ!Sky Post

17/11/2014
ඡ!Ming Paoށ

19/01/2015
ўџඡ!Oriental Dailyތ
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੕ภ  
Donat ions

1.10%
(HK$3.87m)

Ⴄ՜Ϣظ  
Investment income 

0.85%
(HK$2.98m)
 
ԋ྽Ꮪழྻߤ  
Socia l  enterpr ise sa les

0.55%
(HK$1.95m)
 
শสᘈ୺ྻྎຠࠫ୉௄ࠛ੕ภ
HK Jockey Club Charities Trust Donation

0.48%
(HK$1.70m)
 
ҁێ  
Others

2.55%
(HK$8.99m)

ᆣӫԝΣ

ӎ ྻ ӎ Ր ࢘ ߞ ᇢ Ԫ ՜ Ϣ ऎ ส ᅋ Ϭ ኆ У ϼ

ϟպұϩбေЮȂሃ 2013/14 Րߞ࢘สᅋϬ!

ኆϟϼϟպбϩϟေЮहѧȂኧ඼ऎสᅋϟ!

ϼϝպϣϩұေЮ )պԊНϝᙇϟУ*ȄՂՙ

୵ϞӎՐ࢘ҍழߏ྽՜ϢȂᇢԪᗁ՜Ϣୂϯ

пϞպԊНϛᙇұУȂኧ඼ߞѹঋ১ԯԴݺ

ዥภȂѽфᎱᅮџߞசፑ᜞އኧҐЙԢܹࣆ

Нᛝҳ՜ϢȄ

Consolidated Income

The  Soc i e t y ’s  conso l i da ted  i ncome  in  th i s  f i nanc i a l  yea r  o f 

HK$352.46 mi l l ion was HK$29.84 mi l l ion (9.25%) more than 

that of HK$322.62 mi l l ion in 2013/14. Exc luding the sa le of a 

property disposed of in the year,  the increase was only 7.45%, 

main ly  at t r ibutable  to addi t iona l  Government subvent ion for 

var ious purposes and the extra income from the f lag-day.

ᆣӫԝΣ ; ෫ᄌέቇϤνΠԻѲΪϲ࿲ϯ  

Consolidated Income: HK$352.46 million
) ࿚ڽ՜Ϣࢷ by Source of Fund*

଒
୛
ᖂ
๖

FINANCIAL SUMMARY

!Ⴄܹׄࣆ
Government subvent ions

84.25%
(HK$296.95m)

ச՜໱އ  
Serv ice fees/charges

10.22%
(HK$36.02m)
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Ө᜸݈࠮୛໶ҬϞЛюϷշ
Distribution of Consolidated Expenditure by Service Type 

ᆣӫЛю ; ෫ᄌέቇѲνႭΞΪΠ࿲ϯ Consolidated Expenditure: HK$340.92 million
) ࡭ச᝷އࢷ  by Serv ice Type*

ᆣӫЛю
Consolidated Expenditure

෫ᄌέቇѲνႭΞΪΠ࿲ϯ  
HK$340.92 million
) Ꮃݑњҍࢷ  by Nature*

!ਛਲ௵ج
Casa-famigl ia Home

1.09%
(HK$3.70m)

ಝᎅКѕ!
Hin Dip Centre

0.57%
(HK$1.96m)
 
ȶশส൵ڸցуȷႻஜ!
 'Best Buddies Hong Kong' Movement

0.21%
(HK$0.71m)
 
ឯภ༟њ!
Fund Rais ing Expenditure

0.06%
(HK$0.20m)
 
!ҹ༵ӫێ
Other Projects

1.10%
(HK$3.76m)

!༟њࣆ֖
Administrat ive expenses

0.67%
(HK$2.30m)

 
!ԋ྽Ꮪழ՘ӎྻߤ

Socia l  enterpr ise cost  of  goods sold

0.23%
(HK$0.80m)

 
ҁᖉႻ༟њێ

Other operat ing expenses

17.34%
(HK$59.07m)

ᆣӫЛю

ӎྻНᇢԪњҍऎสᅋϬኆұϼწϝϩϟေЮȂ

ႵϯՐ࢘୼ҍสᅋϘϼϣպұϩϛေЮȂኧ඼

ऎպԊНУᙇϛϬȄњҍϯпѹঋ࣏Ӥݺᗟ჌

фێҁᖉႻ༟њҒ࠲ࣁᔍ׮գݙኧҐݙ७Ȅ

Consolidated Expenditure

The Soc iety ’s  consol idated expendi ture of  HK$340.92 mi l l ion 

was 5.73% or  HK$18.47 mi l l ion over  las t  year.  Th is  was  the 

re su l t  o f  h ighe r  s ta f f  cos t s ,  and  o the r  ope ra t ing  expenses ,  

inc luding insurance.

၌Ⴄׄ׀ᇊྻߤ
!சඏ֜އ
SWD Subvented
Serv ice Units

95.27%
(HK$324.81m)

!ԋ྽ྻߤ
Socia l  Enterpr ise

1.70%
(HK$5.78m)

૧ࠛфਮቹ
Rent & rates

3.32%
(HK$11.33m)

ᄌ৶њҍ!
Staff  costs

78.44%
(HK$267.42m)
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ᆣӫ଒୛ߒ౪ЅࡻԤஅߜ

ӤݺҐ௻ᅁ֖ჰᇖఠۘనࣉȂӎՐߞ࢘ᇢԪ

ळ᏶ऎสᅋϘϼϘպУϩұေЮ )2013/14
Ր࢘ᇢԪळ᏶ऎสᅋϩϛေЮ *ȂԑዴЏዥ

ᙩӎྻգᝯ௄ࠛȄݙѽԴՐຕ੡Ȃӎྻᗁ

௄ࠛӺኧࠜϞԢϘዴӫȂႿ֌สᅋϟኆწ

бպϘϩေЮȄێжޘՂϭ ;

Consolidated Financial Performance and Funds Held

As a result of additional and tightened budgetary control measures 

implemented during the year, there was a consolidated surplus of 

HK$11.54 million for the year 2014/15 (2013/14: HK$0.17 million), 

which had been transferred to various funds held by the Society. 

Accordingly, the total funds in hand on 31 March 2015 increased by 

the same amount to HK$206.10 million as analyzed below:

ᆣӫࡻԤஅߜ ; ෫ᄌΠቇႭϲԻΙΪ࿲ϯ!  

Consolidated Funds Held: HK$206.10 million
) ࡭௄ࠛ᝷ࢷ by Source of Fund*

௄ࠛྻ௵ج
Foundat ion Fund

9.27%
(HK$19.10m)

ೢᒕ௄ࠛ
Accumulated Funds 

6.64%
(HK$13.68m)
 
ࣿஜ௄ࠛ
Programme Fund

5.74%
(HK$11.83m)
 
ӹࣹࣿஜ௄ࠛ
Exchange Programme Fund

0.11%
(HK$0.22m)
 
ҹႤׄᔼ൯ێ
Other Subvent ion Reserves

12.01%
(HK$24.75m)

ᑋຊዥภᔼ൯
Lump Sum 
Grant Reserve

50.62%
(HK$104.35m)

֋Ⴄއச௄ࠛ
Self-f inanced
Serv ices Fund

15.61%
(HK$32.17m)
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! 2015 2014

! HK$ สᅋ! HK$ สᅋ

՜Ϣ  

INCOME

њҍ  

EXPENDITURE

ӎՐ࢘ळ᏶  

SURPLUS FOR THE YEAR

ҁԑবњҍێ

OTHER COMPREHENSIVE EXPENDITURE

ӎՐێ࢘ҁԑবњҍ

OTHER COMPREHENSIVE EXPENDITURE FOR THE YEAR

ӎՐ࢘ԑব՜ૈᗁᛝ  

TOTAL COMPREHENSIVE INCOME FOR THE YEAR

   

 352,463,777

 (340,919,372 )

 11,544,405 

 -

 -

 11,544,405

 322,623,182

 (322,448,246 )

 174,936 

 (85,387 )

 (85,387 )

 89,549

ᆣӫӒ७ԝઉߒ Consolidated Statement of Comprehensive Income
ᅟ֌ϟწϘУՐϬѡϬϩϘџѤНՐ࢘!For the Year Ended 31 March 2015
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! 2015 2014

! HK$ สᅋ! HK$ สᅋ

ଢ଼ၥ౰ࢺߨ NON-CURRENT ASSETS

྽ȃᑟᐡфന൯ߏ Property, plant and equipment 

ଢ଼ၥ౰ࢺ CURRENT ASSETS 

Յറ  Inventories

фჰѾ௳ภࠛࢷ Deposits and prepayments 

ᕕ՜௳ภ Accounts and other receivable 

቙֖Յภф಩ࠛ Cash and bank balances 

ଢ଼॒༆ࢺ CURRENT LIABILITIES 

ᕕѾ௳ภ Accounts and other payable

ჰ՜௳ภ Receipts in advance

๴ਣ௄ࠛ׀ᇊྻߤ Social Welfare Development Fund 

ӏ෩ۤՐ஄ዥ൯ Provision for unutilized paid annual leave 

൬ᶊሃӡۍ౹၉фЈ࡭Ѝ຀Ⴄׄ F&E Replenishment and Minor Works Block Grant

ଢ଼ၥ౰౑঄ࢺ NET CURRENT ASSETS!

ᖂၥ౰෵ࢺଢ଼॒༆ TOTAL ASSETS LESS CURRENT LIABILITIES

ଢ଼॒༆ࢺߨ NON-CURRENT LIABILITY!

ࠜงއசࠛዥ൯ Provision for long service payments

ᖂၥ౰౑঄ TOTAL NET ASSETS 

ೢᒕ௄ࠛ Accumulated Funds!

ࣿஜ௄ࠛ Programme Fund!

௄ࠛྻ௵ج Foundation Fund!

֋Ⴄއச௄ࠛ Self-financed Services Fund!

ӹࣹࣿஜ௄ࠛ Exchange Programme Fund!

ᑋຊዥภᔼ൯ Lump Sum Grant Reserve

ҹႤׄᔼ൯ێ Other Subvention Reserves

ᖂၥߜ TOTAL FUNDS EMPLOYED!

 645,533 

 

 34,599

 1,618,471 

 7,399,752 

 206,285,735

 
 215,338,557

�

 (9,110,174 )  

 (3,372,200 )

 (74 )

 (3,500,000 )

 (2,821,061 )

 (18,803,509 )

 196,535,048 

 197,180,581 

 (2,619,700 )

 194,560,881 

 
 13,286,558

 11,929,547

 14,300,998

 31,201,777

 221,338

 84,965,853

 38,654,810

 194,560,881

ᆣӫ଒୛ߒݷޑ Consolidated Statement of Financial Position
֌ϟწϘУՐϬѡϬϩϘџ  As at 31 March 2015

 12,615,284 

 

 39,057

 1,943,502

 10,148,135

 212,782,881

 224,913,575

 (17,321,441 )

 (3,179,798 )

 (899,813 )

 (3,800,000 )

 (3,590,521 )

 (28,791,573 )

 196,122,002

 208,737,286

 (2,632,000 )

 206,105,286

 
 13,679,166

 11,834,149

 19,095,891

 32,170,414

 221,338

 104,352,000

 24,752,328

 206,105,286
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! 2015 2014

! HK$ สᅋ! HK$ สᅋ

ᕊཾࣀଢ଼౰ҡϞ౪ߜ  CASH FLOWS FROM OPERATING ACTIVITIES

ӎՐ࢘ळ᏶  Surplus for the year
Ꭰᑋ  Adjustments for:
᚞ض  Depreciation
ҍழҞழᎱНظႤ՜ૈ  Gain on disposal of available-for-sale investment
ҍழࢺ֌ۖงНظႤྫҵ  Loss on disposal of held-to-maturity investment
ҍழߏ྽՜ૈ  Gain on disposal of property, plant and equipment
ਿ՜Ϣ׀  Interest income
ӏ෩ۤՐ஄ዥ൯НኧҐ  Increase in provision for unutilized paid annual leave
ࠜงއசࠛዥ൯НኧҐ 0)ิь*  Increase / (Decrease) in provision for long service payments

ՅറН )ኧҐ*0 ิь  (Increase) / Decrease in inventories
фჰѾ௳ภНኧҐࠛࢷ  Increase in deposits and prepayments
ᕕ՜௳ภНኧҐ  Increase in accounts and other receivable
ᕕѾ௳ภНኧҐ 0)ิь*  Increase / (Decrease) in accounts and other payable
ჰ՜௳ภН )ิь*0 ኧҐ  (Decrease) / Increase in receipts in advance
๴ਣ௄ࠛНኧҐ׀ᇊྻߤ  Increase in Social Welfare Development Fund
൬ᶊሃӡۍ౹၉фЈ࡭Ѝ຀ႤׄНኧҐ Increase in F&E Replenishment and Minor Works Block Grant

ᖉ྽ࣿஜН಩ࣹࠛϢ 0) ҍ *!Cash generated from/(used in) operating activities 

ҍழߏ྽՜Ϣ  Net sales proceeds from disposal of property, plant and equipment 

ᖉ྽ࣿஜН಩ࣹࠛϢ 0) ҍ * ಐᛝ!Net cash generated from/(used in) operating activities

ߜଢ଼౰ҡϞ౪ࣀၥ׹  CASH FLOWS FROM INVESTING ACTIVITIES

ҍழҞழᎱНظႤ՜Ϣ  Proceeds from disposal of available-for-sale investment
ҍழࢺ֌ۖงНظႤ՜Ϣ  Proceeds from disposal of held-to-maturity investment
งՅภН)ኧҐ*0ܠ ิь  (Increase) / Decrease in fixed deposits
ᘉϢߏ྽ȃᑟᐡфന൯  Purchase of property, plant and equipment
Џ՜ۤ׀ਿ  Interest income received

ႤࣿஜН಩ࣹࠛȞҍȟ0Ϣಐᛝظ  Net cash (used in) / generated from investing activities

ၥօྛپ  CASH FLOWS FROM FINANCING ACTIVITIES

ᘉ၉ߏ྽ȃᑟᐡфന൯ႤׄН՜Ϣ Grant received for acquisition of property, plant and equipment

Ⴄׄڽ࿚Н಩ࣹࠛϢಐᛝ  Net cash generated from f inancing act iv i t ies
!

౪ߜЅ౪้ߜቋސϞ)෵Ѝ*0ቨё౑᚞ 
NET (DECREASE) / INCREASE IN CASH AND CASH EQUIVALENTS

ԑߑϞ౪ߜЅ౪้ߜቋސ CASH AND CASH EQUIVALENTS AT BEGINNING OF YEAR

ԑґϞ౪ߜЅ౪้ߜቋސ CASH AND CASH EQUIVALENTS AT END OF YEAR 

ᆣӫ౪ࢺߜ໔ߒ Consolidated Statement of Cash Flows
ᅟ֌ϟწϘУՐϬѡϬϩϘџѤНՐ࢘  For the Year Ended 31 March 2015

   

 11,544,405

 774,302

 -

 -

 (5,791,029 )

 (2,975,515 )

 300,000

 12,300

 3,864,463

 (4,458 )

 (325,031 )

 (1,431,712 )

 8,211,267

 (192,402 )

 899,739

 769,460

 11,791,326

 5,791,030

 17,582,356

 -

 -

 (16,248,553 )

 (23,122,102 )

 2,500,807

 
 (36,869,848 )

 9,536,085 

 
 9,536,085

 

 (9,751,407 )

 

 84,405,308

 74,653,901 

 174,936 

 357,071

 (114,277 )

 158,959

 -

 (2,449,787 )

 48,691

 (86,868 )

 (1,911,275 )

 

 133,176

 (121,796 )

 (2,370,917 )

 (983,718 )

 266,962

 74

 375,608

 (4,611,886 )

 - 

 (4,611,886 )

 2,520,877

 2,325,630

 48,521,290

 (11,638,728 )

 3,169,165

 
 44,898,234

 

 9,669,846

 
 9,669,846 

 

 49,956,194

 

 

 34,449,114

 

 84,405,308
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! 2015 2014

! HK$ สᅋ! HK$ สᅋ

ԝΣ INCOME

၌Ⴄׄࠛ׀ᇊྻߤ Subvention received from Social Welfare Department
՜໱ Fee received
ӡ߰НЍ֯՜Ϣڹசއ Serv ice users'  work incomes
੕ภ՜Ϣ Donation received
ਿ՜Ϣ׀ Interest income
ச՜Ϣއԋ྽ྻߤ Social enterprise services fee income
ԋ྽Ꮪழྻߤ Social enterprise sales
ጨۓ௄ࠛዥภ Lotteries Fund Grant
ጨۓ௄ࠛᑋᢜႃׄࠛ Lotteries Fund Block Grant
শสᘈ୺ྻྎຠࠫ୉௄ࠛ The Hong Kong Jockey Club Charities Trust
ᝯྑ௄ࠛ Community Care Fund
ӿֱْ׀Ѓऱ਴ขϠЀ௄ࠛ Queen Elizabeth Foundation for the Mentally Handicapped
૧ࠛ՜Ϣ Rental income
ҍழߏ྽՜ૈ Gain on disposal of property, plant and equipment
ӏ෩ۤࠜงއசࠛዥ൯Нิь Decrease in provision for long service payments 
ҁێ Others

Лю EXPENDITURE

ᄌ৶њҍ Staff costs:
.!ᗟࠛ Salaries
.!гᒕࠛ Provident fund
.!ࠜงއசࠛ!Long service payments
.!ӏ෩ۤՐ஄ዥ൯  Provision for unutil ized paid annual leave
༟њࣆ֖ Administrative expenses
੮ዴ໱ Audit fee
ԋ྽Ꮪழ՘ӎྻߤ Social enterprise cost of goods sold
ᔍ࠲ Insurance
ӡ߰НЍ֯༟њڹசއ Service users' work payment
૧ࠛфਮቹ Rent & rates
Ѫცф࿮ઈ Utilities
᚞ض Depreciation
ҳᅋՅภָ෱ਮᛝ  Exchange difference on foreign currency deposit
ҁᖉႻ༟њێ Other operating expenses
ጨۓ௄ࠛ༟њ Lotteries Fund expenditure 
ጨۓ௄ࠛᑋᢜႃׄࠛ༟њ Lotteries Fund Block Grant expenditure
ҁ੕ภ༟њێ Other expenditure under donation

ҏԑ࡙ࣴᎷ SURPLUS FOR THE YEAR

ᆣӫԝЛߒ Consolidated Income & Expenditure Summary
ᅟ֌ϟწϘУՐϬѡϬϩϘџѤНՐ࢘  For the Year Ended 31 March 2015

 295,258,565 

 29,054,508

 4,374,592 

 3,869,760 

 2,975,515 

 2,500,093

 1,947,917

 -

 1,692,863 

 1,703,200 

 93,196 

 130,993

 235,081

 5,791,029

 -

 2,836,465

 
 352,463,777 

 241,788,527                   

 25,243,937                 

 89,556

 300,000

 2,302,031

 135,000

 800,612

 3,443,698

 3,938,542

 11,330,848

 8,815,493

 774,302

 1,927,677

 38,210,046

 -

 1,692,863

 126,240

 340,919,372

 11,544,405

 272,920,652                 

 28,896,254                  

 4,573,745                     

 2,872,652                     

 2,449,787                    

 1,907,427

 1,227,063

 15,955 

 1,716,594                        

 1,399,319

 91,739                                     

 -

 -

 -

 108,466

 4,443,529

  
 322,623,182

 233,311,773                 

 21,854,526                 

 68,978

 48,691

 2,266,049

 124,700

 1,005,429

 2,542,158

 4,014,771

 10,957,343

 8,711,808

 357,071

 10,448

 35,413,132

 15,955

 1,716,594

 28,820

 322,448,246

 174,936 

൯ໜϘ!;!թ୑சᗁຕج࣏௵ྻȃ௵ᓉއசգনгҦ۶уྑНਛ۝ྻգনгҦНᇢԪ୑சࠑ಩ф޶ߐȄ

!!!!ϟ!;!੮ዴඡטЏݺ 2015 Ր 9 ѡ 17 џᖔၭز؊ڰ੮ȄՂ౬ࣤऻӎՐ࢘Н੮ዴඡטф୑சඡࠑטНႎ೟Ⴄਫ਼Ȃ᎛ᗑປӎྻᗁᓱڰ഍Ȅ

Note 1 :  The Financial Summary represents the consolidated financial performances and positions of Fu Hong Society, Hong Yung Services Limited and Agape Society Limited.
          2 :  The audited accounts were approved by the Council of the Society on 17 September 2015.  The full set of this year's audited accounts and financial statements will be available at the Society's Head 

Office upon request.
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! 2014/15 2013/14 2012/13 2011/12 2010/11

 HK$ million HK$ million HK$ million HK$ million HK$ million
! պေสЮ! պေสЮ! պေสЮ! պေสЮ! պေสЮ

Ⴄܹׄࣆ Government subventions
ச՜໱އ Service fees / charges
੕ภ Donations
Ⴄ՜Ϣظ Investment income
ԋ྽Ꮪழྻߤ Social enterprise sales 
শสᘈ୺ྻྎຠࠫ୉௄ࠛ੕ภ HK Jockey Club Charities Trust Donation
ҁێ Miscellaneous

ᇢԪ՜Ϣ Consolidated Income

ሃϯՐ࢘ѧႵНኧิպжѧ
Percentage change against previous year

 2014/15 2013/14 2012/13 2011/12 2010/11

 HK$ million HK$ million HK$ million HK$ million HK$ million
! պေสЮ! պေสЮ! պေสЮ! պေสЮ! պေสЮ

ᄌ৶њҍ Staff costs
૧ࠛфਮቹ Rent & rates
༟њࣆ֖ Administrative expenses
ԋ྽Ꮪழ՘ӎྻߤ Social enterprise cost of goods sold
ҁᖉႻ༟њێ Other operating expenses 

ᇢԪњҍ Consolidated Expenditure

ሃϯՐ࢘ѧႵНኧิպжѧ
Percentage change against previous year

ϤԑᆣӫԝΣߖ Past 5 Years Consolidated Income

ϤԑᆣӫЛюߖ Past 5 Years Consolidated Expenditure

ӎྻᇢԪ՜ϢჅҝዴՐ׮࢘գኧࠜ - ୵ 2011/12 Րҳ \ሃᛁᇒ؊ᖉႻԪ֯ߤНԪॗ )ӎྻྻߤԋ྽*ԴթՐ࢘ຕف^Ȅ

The Society’s consolidated incomes have increased over the past several years, except in 2011/12 [upon the conclusion of the contract with Hospital Authority for 
running their co-op shop (by the Society’s social enterprise)].

ӎྻᇢԪњҍჅҝዴՐ׮࢘գኧࠜ - ୵ 2011/12 Րҳ \ሃᛁᇒ؊Ԫ֯ߤНᖉႻԪॗ )ӎྻྻߤԋ྽*ԴթՐ࢘ຕف^Ȅ

The Society’s consolidated expenditures have increased over the past several years, except in 2011/12 [upon the conclusion of the contract with Hospital Authority for 
running their co-op shop (by the Society’s social enterprise)].

267.42

11.33

2.30

0.80

59.07

340.92

274.47

34.63

2.87

2.45

1.97

1.40

4.83

322.62

255.28

10.96

2.67

1.01

52.53

322.45

263.57

34.06

4.30

3.11

2.40

1.03

6.72

315.19

243.78

10.32

1.97

1.25

54.07

311.39

247.23

32.94

2.80

2.69

6.04

0.86

4.04

296.60

227.88

10.14

1.83

3.19

49.33

292.37

230.18

36.85

6.65

1.43

28.44

0.67

3.01

307.23

208.71

9.82

1.88

23.12

52.73

296.26

296.95

36.02

3.87

2.98

1.95

1.70

8.99

352.46

+9.25% +2.36% +6.27% -3.46%

+5.73% +3.55% +6.51% -1.31% +4.60%

+5.00%
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KEY PERFORMANCE INDICATORS

The Society has adopted Performance Measurement and Management Tool 

(PMMT) in its business plan and monitoring since 2005.  The PMMT is used 

to assist the Society in developing its capacity to tackle the challenges and 

to seize the opportunities brought by internal and external changes.  Key 

Performance Indicator (KPI) is an important indicator with defined standards 

used to measure and evaluate the effectiveness of major measures and to 

foster service improvement.

In 2014/15, 32 specific and measurable KPIs were determined to measure 

the performances of the Society and service units beyond financial aspects. 

The KPIs covered four major areas, namely service user and network, 

internal process (including client management and operation management), 

learning and growth (including human resources and organization capital) 

and financial resources (including establishment of networks with donors 

and sponsors).  Besides submitting monthly progress reports on service 

performance, each service unit follows the requirements of ‘Service Quality 

Standards’ defined by the Social Welfare Department, to conduct half-

year and annual service performance evaluations and to collect opinions 

from staff members, service users and their family members.  In 2014/15, 

the Society has achieved or exceeded targets of nearly all KPIs.  The overall 

attainment rate reaches 91%.1   Results of those KPIs�correlated with service 

provision are shown in the table on next page.

ӎྻ֋ 2005 Ր୓ȂԴ྽ச঍ᄑфᆾᅅўব

ళӡϞࠑ಩༓࢘фᇒನЍۍȂᚣѽ۝ׄྻў

๴ਣጕϧȂᕕѾྻафྻҳᢏм௲ࣄߞڽᐼ

۶ᑟჃȄညКȂѹঋࠑ಩ࢽዾ࣏দঋࢽߞ

ዾȂ൅Ⴥ঎Ӳ༓м௄࿤ѽ༓۶࢘ᕭ୅ѹঋన

ຠȄؼசއయஜڭ՘ੜȂߞࣉ

Դ 2014/15 Ր࢘ȂӎྻനܠϞϬϩϟ༵ۍᢜ

фҞ༓ߞ࢘ѹঋࠑ಩ࢽዾѽ༓ྻ࢘ўфԧއ

சඏ֜୑சѽҳއߞசࠑ಩Ȅѹঋࠑ಩ࢽዾ

ಉሏұЂፑ᜞Ȃжއ࣏־சڹӡ߰фњ෯ᇨ

ປȃаൊႻ֯ )Ғࣁ੯ѹᇒನȃᖉႻᇒನ*ȃ

ᐯ೫۶՘ࠜ )ҒࣁϠϧႤ࿚ȃᑟᅹႤӎ* ф

୑ࣆႤ࿚ )Ғࣁሃ੕ภϠЀ۶ᝒ࢙ׄ߰Ӳᇨ

ປ*Ȅԧއசඏ֜୵Ϟُѡ෩ӹއசࠑ಩་

އȶߞ၌঎Ӳ׀ᇊྻߤ࿰ࢷȂӺԢ੡טඡ࢘

சᎳ૵ዾ࿤ȷঋِȂ་֖җՐ۶ԑՐއசࠑ

಩ᕭ୅ȂԢ੡ᓙ႙৶Ѝȃއசڹӡ߰фێਛ

Ȅӎྻڍྍ៳ 2014/15 Րߞ࢘ѹঋࠑ಩ࢽዾ

తࠕԑൊ༵ӫႿ֌ݕ໹໸ӫዾȂᑋᢜႿዾತ

୼Ⴟ 91%Ȅ1 ሃއச෩ڻहᝯߞѹঋࠑ಩ࢽ

ዾ՘ᖻႎԕݺҠࠑȄ

1! ӎྻ௟ׅϧԴ࠳་އசڹӡ߰ᒕ࿂ᓉϢྻߤȃؼຠႻ֯Չԑфᓲ࿰ྻߤᇊ׀၌އசঋِຈўবؼ᠈ࢺຠȂѽ་Ϙَ෩୼ѹঋࠑ಩ࢽዾߞᑋᢜႿዾತȄ

 To further improve the overall attainment rate of KPIs, the Society will make continuous efforts in the areas of service users’ community participation, enhancement of operational safety 
and compliance with the service standards of the Social Welfare Department. 
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އӠࣿᎳ૵фᅆߞӡ߰ڹசއຠؼ

சߞᆕྍ຀࢘

Improve service users' quality of life 
and satisfaction with services received

ྻߤӡ߰ᒕ࿂ᓉϢڹசއ་࠳

Encourage service users to be fully 
integrated members of the community

њ෯ᇨປ Support Network

ኧҐ࿰ᠪ߰ᅆӎྻއசߞᆕྍ຀࢘

Increase caregivers’ satisfaction with 
the Society’s services

Ґ௻၍Ѝୱਟ

Strengthen the capacity of volunteers

Ԋ߰ࢺҁێ Other Stakeholders!

Ґ௻ሃއசᑟᅹ 0 гҦ 0 ᄥᢜ࢙Ӳ

ᇨປ

Enhance network with service
organizations / corporates / groups

ᖉႻᇒನ Operation Management

சႻ֯Нੜತф՘ੜއຠؼ

Improve operation, efficiency 
and effectiveness

ຠႻ֯Չԑؼ

Improve operational safety

ᑟᅹႤӎ Organization Capital

๴ਣႭ௞྽ᄥ༤۝֯

Develop multi-disciplinary teamwork

་ᑟᅹћм࠳

Foster organizational culture

 80% 96. 9% (+16.9%)

 80% 100% (+20%)

 1,074 1,160 (+ 8%)

 52 54 (+3.8%)

14,080 13,661 (- 3%)

 

 9,000 10,267 (+14%)

 

 33 41 (+ 24.2%)

 80% 99.3% (+19.3%)

 12,598 17,699 (+ 40.5%)

 

 126 140 (+ 11%)

 28 49 (+ 75%)

 

 65 65

 61 62 (+ 1.6%)

 61 68 (+ 11.5%)

 611 663 (+ 8.5%)

 57 58 (+ 1.8%)

ѧತߞӯᆕྍࠑசއӡ߰ᅆџ༡୊ፚф֝௛ڹசއ

Service users’ satisfaction rate of Day Training and Residential Services

ѧತߞӯᆕྍࠑசއ஡њ෯ߤӡ߰ᅆڹசއ

Service users’ satisfaction rate of Community Support Services

ᢜକࣿஜߞ௱ணሃϘᇌᏋԪࢮӡ߰ജՉవ๴ਣфڹசއ 0 Ⴛஜ 0 ਣ᜹ࣿ

ஜߞዴӫ

No. of service users arranged for development and regular participation in one 
suitable physical exercises / sports / arts activities

ऎ԰ᕕއசڹӡ߰ց៬мփయ֖ྲኧݕ৒঎ࣿߞஜ঍ᄑ 0 నࣉ 0 ЬϢў

Ցߞዴӫ

No. of new or enhanced programmes / measures / interventions implemented 
in response to ageing of service users

֝௛އசڹӡ߰ணሃࠧКѕऎӎߤ஡ԒᓉࣿஜߞҍਯϠը

Attendance of service users of Residential Services participating in non-centre 
based social inclusion activities

ۖണϠЀணሃԒᓉࣿஜߞҍਯϠը

Attendance of visitors participating in inclusive activities

ዴӫߞசඏ֜๴ਣԒᓉᢜ᜹༵ӫއ

No. of inclusive arts and sports activities developed by service units

࿰ᠪ߰ᅆއசࠑӯᆕྍߞѧತ!

Caregivers’ satisfaction rate of services

၍Ѝணሃج௵ྻ ҍਯըዴߞசއசඏ֜އ0

Volunteer attendance in services held by FHS / service units

ሃއசᑟᅹ 0гҦ 0ᄥᢜ࢙ӲϞއசᇨປߞዴӫ

No. of networks formed with service organizations / corporates / groups 

ജతៈయዃЬ೜ȶশส൵ڸցуȷႻஜއߞசᑟᅹ 0гҦ 0ᄥᢜߞዴӫ

No. of service organizations / corporates / groups contacted for promotion of 
‘Best Buddies Hong Kong’ Movement

་֖ᕭ໛фᚎм֖ࣆ ዴӫߞச຀ؔއ0

No. of reviews conducted for simplifying administration / service procedures

ຠႻ֯ੜತ۶ؼ ዴӫߞ៉࢙சއՀډߞ՘ੜݕ0

No. of good suggestions on improving operation efficiency and / or effectiveness

ྲኧݕЏ৒঎ߞՉԑؼຠనࣉዴӫ

No. of new or revised safety improvement measures 

Ⴍ௞྽ᄥ༤ྻ៉ըዴ

No. of meetings of multi-disciplinary teams

Ӳᑟᅹኊৃࣿஜ࢙ 0నߞࣉዴӫ

No. of activities / measures in cultivating organization core values

2014/15 ԑ࡙кौߒ౪ࡾ኿

Key Performance Indicators in 2014/15 

 ӡ߰фњ෯ᇨປ!Service User and Support Networkڹசއ!

 ӡ߰!Service Usersڹசއ!

ӫዾ
ԑՐ՘ᖻ!)ਮಳ%*

Overall Results
(Variance in %)Targets
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GENERAL INFORMATION 

ৎϠྻ৶
Individual members

ᑟᅹྻ৶
Corporate members

1989 1892014/15

1849 1752013/14

1839 1742012/13

1719 1622011/12

1639 1542010/11

ஶོོষΡኵ׭

Number of FHS Members

ᗁϠዴ
Total

ᗁϠዴ
Total

݈୛ٺҢޱড়0ߝᅿ៖Ρޟ୤ᇄ

Participation of Service Users' Parents / Guardians

ɿে੊Ⴊ
General Participation

ਛࠜ၍ЍϠዴ
Number of parent volunteers 2,365

ਛࠜ 0 ᆾ᠕Ϡணሃ
ࣿஜߞϠը

Number of parents / guardians
participating in activities

26,737
2014/15

5,035

564

2013/14

4,917

527

2012/13

4,957

425

2011/12

4,588

414

2010/11

7,240

435

ᗁϠዴ Total

ᗁϠዴ Total

੊Ⴊ༔՗ұ � ๢ֵ࢝ � ੈ੥ʯஈֵ࢝๢
Participation in Council / Committees / Regional Sub-Committees

৶ྻ܎

Committees
ၭڰ؊

Council
஡ாЈೡ܎৶ྻ

Regional Sub-Committees

522014/15 42 8 2

502013/14 41 8 1

562012/13 43 12 1

672011/12 51 15 1

662010/11 50 15 1
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2014/15 2013/14 2012/13 2011/12 2010/11

ဎώΡԩ

Number of Voluntary Participation

ɿেੁخ
General Services

ӓજੁخࣙࣂ
Casa Famiglia Services

2014/15

17,098

601 / 33

2013/14

12,356

447 / 23

2012/13

15,885

330 / 14

2011/12

12,304

186 / 10

2010/11

13,926

200 / 9

17,699 12,803 16,215 12,490 14,126

ԋ྽၍ЍϠը 0 ԋ྽၍Ѝ༤ዴӫ

Number of corporate individual voluntary 
participation / Number of corporate 
voluntary team participation

ৎϠ၍ЍϠը )Ғࣁਛࠜ၍Ѝф
ࠧԋ྽၍Ѝ༤՘৶*

Number of individual voluntary participation
( Including parent volunteers and members 
of non-corporate voluntary teams)

၍Ѝ)ވܠ۽у*Ϡዴ
Number of volunteers

(regular friends)
92 93 103 98 95

73,333ᗁϠዴ  
Total

118
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உԑ৶ЍϠዴ )ԑᚚ0৘ᚚ*
No. of non-disabled staff  (Full-time / Part-time)

ᇒನ
Management

சႻ֯އ
Direct Service and Operation

ร઼৶ЍϠዴ )ԑᚚ0৘ᚚ*
No. of disabled staff  (Full-time / Part-time)

௞྽Ϡ৶
Professionals

КҴ֖ࣆ
Central Administration

)As at 31 March 2015*

)ᅟ֌ 2015 Ր 3 ѡ 31џ*

1,022 (94%)

68 (6%)

19 (1.9%)

984 (98.1%) 49 (75.4%)

16 (24.6%)

ஶᒊ݈୛Ԥ३ϴѧ

Hong Yung Services Limited

65

22 (100%)

ЄདྷϞড়ོڞԤ३ϴѧ

Agape Society Limited

22

ষώಛॎኵԅ

Staff Statistics

ʴ˝ѝ࢝

Staff Composition

ӓજ๢࿌෋ʇᆛ

Total Number of Staff

ஶོ׭

Fu Hong Society

1,003

ஶᒊ݈୛Ԥ३ϴѧ

Hong Yung Services Limited

65

ЄདྷϞড়ོڞԤ३ϴѧ

Agape Society Limited

22

809 (74.2%)

217 
(19.9%)

53 (4.9%)

11 (1%)

48 (4.9%)

11 (1%)

1,090ᗁϠዴ  
Total

ஶོ׭

Fu Hong Society

1,003

727 (72.5%) 63 (96.9%)

2 (3.1%)

19 (86.4%)

3 (13.6%)
217 
(21.6%)



θᕁ � ᘞѥ˝ᘞąੁخʴ˝ѝĄ̤࢝ᕁೊॣࡿ

Distribution of Full-time / Part-time Disabled Staff  (by Service Types)

֝௛އச
Residential Services

ᚚ྽௵෇ф๴ਣއச
Vocational Rehabilitation and 

Development Services

ྏះ೚Ԫ޼ᖚއச
Sensory Integration

Therapy Services

ԋ྽ྻߤ
Social Enterprise

КҴњ෯
Central Support

Ӓᙛ
Full-time

26(38%)ঙᙛ
Part-time

42(62%)

৘ᚚ
Part-time

ԑᚚ
Full-time

120
121

68ᗁϠዴ  
Total
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݈୛൐՝ྛپཾސ

Source of Premises of Service Units )As at 31 March 2015*

)ᅟ֌ 2015 Ր 3 ѡ 31џ*

! ૧ӡশส܎࢏ݗ৶ྻ! ૧ӡশส۝ྻ࢏ݗ! !
 ᘑϭߏ྽   ᘑϭߏ྽   ૧ӡߏܹࣆ྽   ֋၉ߏ྽
 Renting Premises from  Renting Premises from Renting Government Self-owned
 HK Housing Authority HK Housing Society Premises  Premises

֝௛އச Residential Services

џ༡୊ፚއச . ՘Ϡ୊ፚКѕ! 16 2 11 2
Day Training Services - Adult Training Centres

!சއ஡њ෯ߤ 1 0 0 0
Community Support Services

!சއ஡ᇟૠ௵෇ߤ 1 0 0 0 
Community Psychiatric Services

ᚚ྽௵෇ф๴ਣއச!
 1 0 2 0 Vocational Rehabilitation

and Development Services

֋ൕાф๴ਣቪᜣϠЀއச!
1 0 1 1Services for Persons with Autism 

and Developmental Disabilities

!ԋ྽ྻߤ 0! 0! 2 0
Social Enterprise

КҴ֖ࣆ! 0 1 1 0
Central Administration

!!!!!!!!!!!!!!!!!!!!!!!Ј঍!
20 (46.5%) 3 (7%) 17 (39.5%) 3 (7%)                                            Sub-total

!!!!!!!!!!!!!!!!!!!!!!!ᗁ঍! ! !!!!!!!!!!!!!!!!43
                                                  Total
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SERVICE STATISTICS

2!!թ঍ᄑݺ 2015 Ր 2 ѡ 28 џ༟ܕᖔྻߤᇊ׀၌෩ڻႤׄȂݺڭ 2015 Ր 4 ѡ 1 џ༟ܕ՜ૼއசڹӡ߰Ȅ!

 Since 28 February 2015, the programme has begun to receive subventions from the Social Welfare Department and it has started to admit service users since 1 April 2015.

݈୛Ӫ᚞Ѕڧඏ݈୛ٺҢޱΡኵ

Service Capacity and Number of Service Users Served

!־ச᝷އ
! !சԩᛝއ ӡ߰Ϡዴڹசއ෎ۦ

Service Types
 Service Capacity ! No. of Service Users Served

 (31/3/2015) (1/4/2014-31/3/2015)

֝௛އச!
Residential Services

ទদร઼ϠЀ᠕ನ୰߽! 255 262Care and Attention Home for Persons with Severe Disabilities

К࢘ขቪϠЀ௛߽! 92 92Hostel for Persons with Moderate Intellectual Disabilities

ទদขቪϠЀ௛߽! 355 358Hostel for Persons with Severe Intellectual Disabilities

ទদ߳ᢜཋร৘ขቪϠЀ௛߽! 100 100Hostel for Persons with Severe Physical Disabilities and Intellectual Disabilities

К൉௛߽   126 158Halfway House

ቃׄਛ߽   20 20Supported Hostel

ਛਲ௵ج   29 29Casa Famiglia

џ༡୊ፚއச
Day Training Services

՘Ϡ୊ፚКѕ   461 618Adult Training Centre

ਣକКѕܼਣ࿰ᠪ঍ᄑ 1  155 0Extended Care Programme1

சއ஡њ෯ߤ
Community Support Services

ร઼ϠЀԳ஡њ෯Кѕ! - 266District Support Centre for Persons with Disabilities

֝௛ዶᠪއச   - 61Residential Respite Service

ទদร઼ϠЀџ༡࿰ᠪއச! - 6Day Care Service for Persons with Severe Disabilities

ᇟૠஉ௵ᇢԪߤ஡Кѕ! 600 896Integrated Community Centre for Mental Wellness 

ᚚ྽௵෇ф๴ਣއச  
Vocational Rehabilitation and Development Services

ᇢԪᚚ྽௵෇އசКѕ! 150 174Integrated Vocational Rehabilitation Services Centre

Դᚚை୊঍ᄑ! 15 42On the Job Training Programme

ቃׄබ྽  50 75Supported Employment

Ѝඞ   297 318Workshop

ᚚ྽௵෇ܼਣ঍ᄑ   15 18Work Extension Programme

֋ൕાф๴ਣቪᜣϠЀއச  
Services for Persons with Autism and Developmental Disabilities

ಝᎅКѕ  - 84Hin Dip Centre

ྏះ೚Ԫ޼ᖚКѕ! - 95Sensory Integration Therapy Centre

!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!
ᗁϠዴ Total! 2,720

 
3,672



ᐯ೫ᓵ፤!
Limited Intelligence
11 ԩڹӡ߰ Users
(0.3%)

ᝒ१޴ᡝ༌෤
ঙසራ
Severe Physical 
Disabilities
with Intellectual 
Disabilities
283 ӪٺҢޱ

Users
(7.7%)

ሆ࡙සራ!

Mild Intellectual 
Disabilities

416 ӪٺҢޱ Users
(11.3%)

ϛ࡙සራ!

Moderate Intellectual 
Disabilities

941 ӪٺҢޱ Users
(25.6%)

ᝒ१සራ!

Severe Intellectual 
Disabilities

403 ӪٺҢޱUsers
(11%)

߳ᢜཋร
Physical Disabilities
58 ԩڹӡ߰ Users
 (1.6%)

ᆠડ੾ !

Psychiatric Disabilities
1,319 ӪٺҢޱUsers

(35.9%)

֋ൕા!
Autism

100 ԩڹӡ߰ Users 
(2.7%)

ྏះ೚ԪҵᎠ!
Sensory Integration

Dysfunction
96 ԩڹӡ߰ Users 

(2.6%)

ަྍϧ૿ҵфჅஜા!
Attention-deficit

Hyperactivity Disorder
10 ԩڹӡ߰ Users

(0.3%)

!ҁ๴ਣቪᜣێ
Other Developmental Disabilities
35 ԩڹӡ߰ Users
 (1%)

кौ෤ራ᜸տޱҢٺඏ݈୛ڧ

Classification by Service Users' Major Disability

122
123
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 2014/15 2013/14 2012/13 2011/12 2010/11

 262 261 266 260 259

 92 92 94 93 93

 358 357 357 356 357

 100 100 100 100 100

 158 149 166 166 157

 20 20 20 20 20

 29 30 29 30 29

  
 618 621 613 617 616

 266 285 426 431 319

 61 83 107 164 158

 6 8 8 6 7

 896 762 641 641 641

 174 170 176 174 178

 42 41 37 41 38

 75 75 77 74 71

 318 316 336 330 314

 18 17 20 15 15

 84 67 71 133 164

 95 114 153 143 141

 3,672 3,568 3,697 3,794 3,677

ΡኵޱҢٺඏ݈୛ڧ

Number of Service Users Served

־ச᝷އ
Service Types

֝௛އச!
Residential Services

ទদร઼ϠЀ᠕ನ୰߽
Care & Attention Home for Persons with Severe Disabilities

К࢘ขቪϠЀ௛߽
Hostel for Persons with Moderate Intellectual Disabilities

ទদขቪϠЀ௛߽
Hostel for Persons with Severe Intellectual Disabilities

ទদ߳ᢜཋร৘ขቪϠЀ௛߽
Hostel for Persons with Severe Physical Disabilities and Intellectual Disabilities

К൉௛߽!
Halfway House

ቃׄਛ߽!
Supported Hostel

!ਛਲ௵ج
Casa Famiglia

џ༡୊ፚއச!
Day Training Services

՘Ϡ୊ፚКѕ!
Adult Training Centre

!சއ஡њ෯ߤ
Community Support Services

ร઼ϠЀԳ஡њ෯Кѕ!
District Support Centre for Persons with Disabilities

֝௛ዶᠪއச!
Residential Respite Service

ទদร઼ϠЀџ༡࿰ᠪއச
Day Care Service for Persons with Severe Disabilities

ᇟૠஉ௵ᇢԪߤ஡Кѕ
Integrated Community Centre for Mental Wellness 

ᚚ྽௵෇ф๴ਣއச
Vocational Rehabilitation and Development Services

ᇢԪᚚ྽௵෇އசКѕ
Integrated Vocational Rehabilitation Services Centre

Դᚚை୊঍ᄑ!
On the Job Training Programme

ቃׄබ྽!
Supported Employment

Ѝඞ!
Workshop

ᚚ྽௵෇ܼਣ঍ᄑ!
Work Extension Programme

֋ൕાф๴ਣቪᜣϠЀއச!
Services for Persons with Autism and Developmental Disabilities

ಝᎅКѕ!
Hin Dip Centre

ྏះ೚Ԫ޼ᖚКѕ!
Sensory Integration Therapy Centre

!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!
ᗁϠዴ Total

!
!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!



 

15-20
 (132 ӪٺҢޱ Users)

21-30
(418 ӪٺҢޱ Users)

31-40
(739 ӪٺҢޱ Users)

41-50
(956 ӪٺҢޱ Users)

51-60
(790 ӪٺҢޱ Users)

>60
(396 ӪٺҢޱ Users)

<15 
(241 ӪٺҢޱ Users)

՞ஜ݈୛!

Residential Services
1,019

ӪٺҢޱ Users 

0-40
308

ӪٺҢޱ Users 

(30%)

41->60
711

ӪٺҢޱ Users 

(70%)

Р໢ଋጛ݈୛!
Day Training Services

618
ӪٺҢޱ Users 

0-40
257

ӪٺҢޱ Users 

(42%)

41->60
361
ӪٺҢޱ Users 

(58%)

Ξᓸ!
Kowloon

444
ӪٺҢޱ Users

 (12%)

ॷ෫৬!
Hong Kong Island

1,958
ӪٺҢޱ Users
(53%)

16-20
693

ӪٺҢޱ Users
 (18.9%)

 11-15
  360

ӪٺҢޱ Users
(9.8%)

 21-25
 143
!ӪٺҢޱ Users 
 (3.9%)

>25
  322

!!!ӪٺҢޱ Users
     (8.8%)

0-5
1,859

ӪٺҢޱ Users
(50.6%)

ԑឭϷշޱҢٺඏ݈୛ڧ

Age Distribution of Service Users Served

୿ϷշୢޱҢٺඏ݈୛ڧ

Geographical Distribution of 
Service Users Served

୛ԑ෈݈ڧ௥ޱҢٺඏ݈୛ڧ

Duration of Stay of 
Service Users Served

124
125

3,672ᗁϠዴ  
Total

   6-10
   295

ӪٺҢޱ Users
(8%)

೚
঍
Ⴄ
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!ᆋցဍᙽϭོޥ

Referral from SWD

2,584
ӪٺҢޱ Users

 (70.4%)

! !

 
  

!௥ԝઽޢ
Direct Intake

609
ӪٺҢޱ Users

(16.6%)

ྛپএਰޱҢٺඏ݈୛ڧ

Sources of Referral of Service Users Served

2014/15 ԑ࡙Ᏸ೚ंـ!

2014/15 Professional Studies

1.ȶ՘Րขቪ৘֋ൕાϠЀ࿰ᠪ߰НᕅϧȷᎠࣤ

 Study on Stress of Caregivers of Adults with Intellectual Disabilities Comorbid with Autism Spectrum Disorder 

2. ขቪϠЀȶڨѤᅢ৆ȷԐᐱुٿ

 Pilot Study on Fall Exercise Intervention Programmes for Persons with Intellectual Disabilities

3. ୼៬ᐯ೫ቪᜣϠЀȶТஜ঑দႻஜॊثȷ.!ؼຠ୻Ꮃ಴᛫۶ӀᓊϧН՘ੜ

 Effect of Interactive Weight-bearing Exercise Platform on Retardation of Bone Loss and Balance in the Ageing 
People with Learning Disabilities
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ORGANIZATION CHART

Sha Tin & Kwun Tong

Wo Che Adult Training Centre
Chun Shek Adult Training Centre
Shun Lee Adult Training Centre
Lok Wah Adult Training Centre
Chak On Adult Training Centre

Casa Famiglia � 
- Concordia � 
- Splendor � 
- Radiance � 
- Encounter

Hong Kong Island South

Yi Lok Adult Training Centre
Si Lok Adult Training Centre
Yuet Hang Home
Yuet Chi Home
Yuet Kwan Home
Rehabilitation Centre Management Office
Sunrise Centre 

Tsuen Kwai & Sham Shui Po

Sheung Li Uk Adult Training Centre
Cho Yiu Adult Training Centre
Lai Yiu Home
Lai Yiu Adult Training Centre
Staff Training
Research and Statistics

Tuen Mun & Yuen Long

Shan King Adult Training Centre
Father Tapella Home
Tin Shui Wai District Support Centre
Tin Yiu Home
Leung King Adult Training Centre
Cheung Sha Wan Adult Training Centre
Yau Chong Home
Kit Hong Home

Hong Kong Island East & Paramedical Services Projects

Priscilla’s Home
Ching Lan Home
Sensory Integration Therapy Centre
Paramedical Services
Hing Wah Adult Training Centre
Oi Wah Home / Day Care Service

Hin Dip Centre
Hin Dip Hong Yee Centre1

Vocational Rehabilitation & Development Services

Shek Wai Kok Workshop
Cheung Hong Home
On the Job Training Programme for Persons with Disabilities 
( Shek Wai Kok Workshop / Ngai Shing Workshop )
Kwai Hing Vocational Development Centre
Supported Employment 
( Shek Wai Kok Workshop / Ngai Shing Workshop )
Ngai Shun Home
Ngai Shing Workshop / Work Extension Programme

Hong Yung Services Limited
‘Best Buddies Hong Kong’ Movement

଒୛ᖂᅿ
Financial Controller

՗ࢇЅၥଉऋ׬င౩
Administration & IT Manager

ΡΨၥྛင౩
Human Resources Manager

༈ଉЅၥྛี৤င౩
Communications & Resources 
Development Manager

ᖝחЖ౩Ᏸড়
Clinical Psychologists

ؓҤЅᢎ༮

Ӱ⣠՘Ϡ୊ፚКѕ
૨Ӯ՘Ϡ୊ፚКѕ
༶׀՘Ϡ୊ፚКѕ
ጄົ՘Ϡ୊ፚКѕ
ᑨՉ՘Ϡ୊ፚКѕ

ਛਲ௵ج
ȗ ۶ᓘ୕
ȗ ୕ށ்
ȗ ໹ጪ୕
ȗ ᘚୡ୕

෫৬ࠒ

ᓚ՘Ϡ୊ፚКѕݐ
ᓚ՘Ϡ୊ፚКѕࢥ
੆֖Нਛ
੆ขНਛ
੆၏Нਛ
௵෇Кѕᇒ྽഍
௵෾чԳ

૴ဥЅ౏Ы㢑

ϯ࢏ق՘Ϡ୊ፚКѕ
૟ග՘Ϡ୊ፚКѕ
ដᆱНਛ
ដᆱ՘Ϡ୊ፚКѕ
৶Ѝை୊
ф೚঍ٿु

АߞЅϯਭ

Ћ฀՘Ϡ୊ፚКѕ
уྑНਛ
чѪඛԳ஡њ෯Кѕ
чឹНਛ
฀՘Ϡ୊ፚКѕډ
ْࠜᣉ՘Ϡ୊ፚКѕ
ࣘഄНਛ
ጒ௵Нਛ

෫৬ݍЅሄօᚂᕛี৤໶Ҭ!

உࢺНਛ
౻᠋Нਛ
ྏះ೚Ԫ޼ᖚКѕ
ቃׄᛁᖚއச
ᒸົ՘Ϡ୊ፚКѕ
ᢹົНਛ 0 џ༡࿰ᠪއச

ಝᎅКѕ
ಝᎅ௵ۊКѕ 1

ᙛཾஶඈЅี৤݈୛

ӮඛڎЍඞ
ࠜ௵Нਛ
ร઼ϠЀԴᚚை୊঍ᄑ!
)ӮඛڎЍඞ 0 ጋ႕Ѝඞ*
ၤᒸᚚ྽๴ਣКѕ
ቃׄබ྽!
)ӮඛڎЍඞ 0 ጋ႕Ѝඞ*
ጋࠫНਛ
ጋ႕Ѝඞ 0 ᚚ྽௵෇ܼਣ঍ᄑ

௵ᓉއசգনгҦ

R
eg

io
n

al M
an

ag
ers

ୢ

୿

င

౩

ᖂཆٱ!
Executive Director

օ౩ᖂཆٱ!
Assistant Executive Director

ȶশส൵ڸցуȷႻஜ2!!௟ݺ 2015 Ր 11 ѡظϢއச!

 Serv ices wi l l  be avai lable in November 2015
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଒୛ᖂᅿ
Financial Controller
൘ᑷົЃЀ

Ms CHAN Yin Wah, Eva

՗ࢇЅၥଉऋ׬င౩
Administration & IT Manager
ᐌԏࠆЃЀ

Ms LAI Siu Fun, April

ΡΨၥྛင౩
Human Resources Manager
፷ЃЀۂౖ

Ms LEUNG Pui Lin, Angela

ᖂཆٱ!
Executive Director
൙ዊ׽ЃЀ

Ms LUK Wai Yin, Becky

ᆓ౩ღ໥!
Management Team

օ౩ᖂཆٱ!
Assistant Executive Director
਷၏ᑷЃЀ

Ms TSUI Kwan Yin, Frankie

ୢ୿င౩!
Regional Managers
ౖЂஈԐӠ!)ْӣфᣍ཭*
Mr LEUNG Tai Wai, David (Sha Tin & Kwun Tong)

ѳஉՉԐӠ!)สਫࡑ஡*
Mr WONG Kin On, Leo (Hong Kong Island South)

Ϫᇊ౐ԐӠ!)ଳၤфಎѪ㣐*
Mr POK Fook Sun (Tsuen Kwai & Sham Shui Po)

ገஈӔԐӠ!)яࠝфЮ੬஡*
Mr AU Wai Man, Joseph (Tuen Mun & Yuen Long)

ᝯؠӠԐӠ!)สਫތфቃׄᛁᖚ๴ਣ༵ӫ*
Mr KWAN Chi Sang, Aldous (Hong Kong Island East & Paramedical Services Projects)

൪ጛࠉЃЀ!)ᚚ྽௵෇ф๴ਣއச*
Ms MAK Yun Wan, Silvia (Vocational Rehabilitation & Development Services)
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01. ϯ࢏ق՘Ϡ୊ፚКѕ!!
 Sheung Li Uk Adult Training Centre

02. Ћ฀՘Ϡ୊ፚКѕ!!
 Shan King Adult Training Centre

03.!уྑНਛ!!
 Father Tapella Home     !!!!!!

04.!чѪඛԳ஡њ෯Кѕ!!
 Tin Shui Wai District Support Centre

05.!чឹНਛ!!
 Tin Yiu Home  !!!!!!!

06.!ӮඛڎЍඞ!!
 Shek Wai Kok Workshop

07.!Ӱ⣠՘Ϡ୊ፚКѕ!!
 Wo Che Adult Training Centre

!!฀՘Ϡ୊ፚКѕډ!.08
 Leung King Adult Training Centre

09.!۶ᓘ୕!!
 Concordia Casa Famiglia   

!!ᓚ՘Ϡ୊ፚКѕݐ .10
 Yi Lok Adult Training Centre

11.!ࠜ ْᣉ՘Ϡ୊ፚКѕ!!
 Cheung Sha Wan Adult Training Centre

12. ࠜ௵Нਛ!!
 Cheung Hong Home         

!!ᓚ՘Ϡ୊ፚКѕࢥ .13
 Si Lok Adult Training Centre      

14. ࣘഄНਛ!!
 Yau Chong Home  !!!!!!!!

15. ੆֖Нਛ!!
 Yuet Hang Home   !!!!!!!

16. ੆ขНਛ!!
 Yuet Chi Home    !!!!!!!

17. ੆၏Нਛ!!
 Yuet Kwan Home   !!!!!!!!

18. ૟ග՘Ϡ୊ፚКѕ!!
 Cho Yiu Adult Training Centre     !!!!!!!!!!!!!!!!!!

19. ૨Ӯ՘Ϡ୊ፚКѕ!!
 Chun Shek Adult Training Centre

20. உࢺНਛ!!
 Priscilla's Home

21.!் !!୕ށ
 Splendor Casa Famiglia     

22. ௵෾чԳ!!
 Sunrise Centre       

33.!ጋࠫНਛ!!
 Ngai Shun Home   !!!!!!

34. ጋ႕Ѝඞ!!
 Ngai Shing Workshop 

35.!ጒ௵Нਛ!!
 Kit Hong Home   !!!!!!!

36. ᑨՉ՘Ϡ୊ፚКѕ!!
 Chak On Adult Training Centre

37.!ᒸົ՘Ϡ୊ፚКѕ!!
 Hing Wah Adult Training Centre   

38. ᘚୡ୕!!
 Encounter Casa Famiglia 

39.!ដᆱНਛ!!
 Lai Yiu Home    !!!!!!!

40. ដᆱ՘Ϡ୊ፚКѕ!!
 Lai Yiu Adult Training Centre  

41.!ᢹົНਛ!!
 Oi Wah Home  !!!!!!!!!!

42.!ᗁᓱڰ഍!!
 Head Office  !!!!!!!!!!

43. ௵෇Кѕᇒ྽഍!!
 Rehabilitation Centre 
 Management Office        

࢈ப۩ࡽ௵!.23 )֜ !!!*ᔡߏൾڨশสઔݺ
 Madam Hong Cafe (Hong Kong
 Museum of Coastal Defence)

24. শࡱମݺ֜(࢈শสᑢҫൾߏᔡ*!
 City Cafe (Hong Kong Museum 
 of History)

25.!౻᠋Нਛ!!
 Ching Lan Home

26.!ಝᎅКѕ!!
 Hin Dip Centre

27.!ಝᎅ௵ۊКѕ!!
 Hin Dip Hong Yee Centre

28. ໹ጪ୕!!
 Radiance Casa Famiglia

29.!༶׀՘Ϡ୊ፚКѕ!!
 Shun Lee Adult Training Centre  

30. ྏះ೚Ԫ޼ᖚКѕ!!
 Sensory Integration Therapy Centre

31. ၤᒸᚚ྽๴ਣКѕ!!
 Kwai Hing Vocational Development 
 Centre

32. ጄົ՘Ϡ୊ፚКѕ!!
 Lok Wah Adult Training Centre
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݈୛᜸տЅ݈୛൐՝Ι។

Overview of Service Types and Service Units   

!!־ச᝷އ ! শสਫ! ϝᔷ!! ྲध
Serv ice Types! ! Hong Kong Island Kowloon New Territories

џ༡୊ፚއச!! ՘Ϡ୊ፚКѕ!!
Day Training Serv ices Adult  Tra in ing Centre

! ! ਣକКѕܼਣ࿰ᠪ঍ᄑ!
! ! Extended Care Programme
! !! ! ᠕ನਛ߽!!
! ! Care and Attent ion Home

! ! ਛ !߽)К࢘ขቪϠЀ*!!
! ! Hostel (Persons with Moderate Intellectual Disabilities)

! ! ਛ߽!)ទদขቪϠЀ*!!
! ! Hostel  (Persons with Severe Inte l lectual  Disabi l i t ies )

! ! ਛ !߽)ទদร઼фขቪϠЀ*!!!
  ! ! Hostel  (Persons with Severe Phys ica l  Disabi l i t ies  and

! ! Inte l lectual  Disabi l i t ies )  

! ! К൉௛߽!!!
  

! ! Halfway House
!! ! ቃׄਛ߽!!!!

  
! ! Supported Hostel

! ! !!!ਛਲ௵ج
  

! ! Casa Famigl ia

! ! ร઼ϠЀԳ஡њ෯Кѕ!!!!!   !
! ! Distr ict  Support  Centre for Persons with Disabi l i t ies

! ! ֝௛ዶᠪއச!!!
    Res ident ia l  Respite Serv ice

! ! ទদร઼ϠЀџ༡࿰ᠪއச!!
     

!
! ! Day Care Serv ice for Persons with Severe Disabi l i t ies

! ! ᇟૠஉ௵ᇢԪߤ஡Кѕ!!!
  

! ! Integrated Community Centre For Mental  Wel lness

! ! ᇢԪᚚ྽௵෇އசКѕ!!!!
  

!
! ! Integrated Vocat ional  Rehabi l i tat ion Serv ices Centre

! ! ร઼ϠЀԴᚚை୊঍ᄑ!!!!
  ! ! On The Job Training Programme for Persons 

! ! with Disabi l i t ies

! ! ቃׄබ྽!!!
  

! ! Supported Employment 

! ! Ѝඞ!!!
  

! ! Workshop

! ! ᚚ྽௵෇ܼਣ঍ᄑ!!!!
  

! ! Work Extension Programme

! ! ಝᎅКѕ!
  

! ! Hin Dip Centre

! ! ಝᎅ௵ۊКѕ!!
  

! ! Hin Dip Hong Yee Centre

! ! ྏះ೚Ԫ޼ᖚКѕ!!
  

! ! Sensory Integrat ion Therapy Centre

! ! ᗜؖѕನއச!!
  

! ! Cl inc ia l  Psychological  Serv ice 

! ! !!சއᖚ޼ನߏ
  

! ! Phys iotherapy Serv ice

! ! ᚚ྽޼ᖚއச!!
  

! ! Occupat ional  Therapy Serv ice 

! ! ᔠ༼އச!!
  

! ! Cater ing Serv ices

! ! ౻ጒއச!!
  

! ! Cleaning Serv ices!

! ! ಯࡡҒႅ!!
  

! ! Gift  Wrapping Serv ices !

! ! !!சއઈઐࣲф࿝ᚪߩ
  

! ! Air Ster i l izat ion & Pest  Control  Serv ices 

! !!!!!!!!!!!!!!!!!!!!!!!!!!ȶশส൵ڸցуȷႻஜ!!
  

! ! 'Best  Buddies Hong Kong' Movement

! ! ᠪயއச!!
  

! ! Consultancy Serv ices 

!!!!!!!!!!!!!!!!!!!!!!!!!!!!ȶᇦ Art ְјȷ᜹ങԒᓉ঍ᄑ!!
  

! ! Inc lus ion Project  – Let’s  Art  Together 

֝௛އச
Resident ia l  Serv ices

!சއ஡њ෯ߤ
Community Support  Serv ices

ᚚ྽௵෇ф๴ਣއச!
Vocat ional  Rehabi l i tat ion and 
Development Serv ices

֋ൕાф๴ਣቪᜣϠЀއச
Serv ices for Persons with
A u t i s m  a n d  D e v e l o p m e n t a l  
Disabi l i t ies

ᑟᅹቃׄᛁᖚއச
Agency-based Paramedical  
Serv ices

ԋ྽ྻߤ 2

Socia l  Enterpr ise1 

சއҁێ
Other Serv ices

2!! ӎྻ൅Ⴥȶ௵ᓉއசգনгҦȷᇒನྻߤԋ྽ȄՂᅆߤԋއசգԇ֣ࣤ႙Ȃ᎛७ც 2215-6305 ც༎ݕ hys@fuhong.org ሃᚚ৶ᗑປȄ!

 The Society's social enterprise is managed through Hong Yung Services Limited. For any questions regarding the services, please contact our staff at 2215-6305 or hys@fuhong.org.
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2958-0331 2729-3581 sluatc@fuhong.org

2464-6126 2462-5050 skatc@fuhong.org

2490-9080 2415-4000 fth@fuhong.org

2486-3030 2744-1812 dsc@fuhong.org

2617-6161 2448-4242 tyh@fuhong.org

3518-4388 2498-8375 swkw@fuhong.org

2692-6606 2693-0816 wcatc@fuhong.org

2454-5223 2454-5458 lkatc@fuhong.org

2648-3740 2648-4740 cf@fuhong.org

2214-2534 2870-1207 rcylatc@fuhong.org

2360-0364 2361-1467 cswatc@fuhong.org

2495-6163 2497-6178 chh@fuhong.org

2214-2523 2870-1210 rcslatc@fuhong.org

2404-8538 2404-8745 ych@fuhong.org

2214-2571 2870-1198 rcyhh@fuhong.org

2214-2556 2870-1201 rcych@fuhong.org

2214-2544 2870-1203 rcykh@fuhong.org

2370-3836 2742-6217 cyatc@fuhong.org

2699-2969 2699-2976 csatc@fuhong.org

2567-3144 2513-6549! ph@fuhong.org

2952-2125 2952-2126 cf@fuhong.org

2518-3880  2553-8796 sc@fuhong.org

Sheung Li Uk Adult Training Centre
G/F, No. 2A Po On Road, Cronin Garden, Sham Shui Po, Kowloon

Shan King Adult Training Centre
Unit 3, Level 3, Community Recreation Building, Shan King Estate, Tuen 
Mun, New Territories

Father Tapella Home !!!!!!!!!!
Unit 201-209, Shek Fong House, Shek Wai Kok Estate, Tsuen Wan, 
New Territories

Tin Shui Wai District Support Centre
Unit 501-502, 5/F, Ancillary Facilities Block, Tin Chak Estate, Tin Shui 
Wai, New Territories

Tin Yiu Home!!!!!!!!!
1/F & 2/F, Wing A, Yiu Lung House, Tin Yiu Estate, Tin Shui Wai, New 
Territories

Shek Wai Kok Workshop
G/F, Car Park Block No. 2, Shek Wai Kok Estate, Tsuen Wan, New 
Territories

Wo Che Adult Training Centre
G/F, Tai Wo House, Wo Che Estate, Sha Tin, New Territories

Leung King Adult Training Centre
G/F, Leung Shui House, Leung King Estate, Tuen Mun, New Territories

Concordia Casa Famiglia !!
Room B, 2/F, Block E, Staff Quarters, Prince of Wales Hospital, 46 Ngan 
Shing Street, Sha Tin, New Territories

Yi Lok Adult Training Centre
3/F, FHS Rehabilitation Centre, 85 Yue Kwong Road, Aberdeen, Hong Kong

Cheung Sha Wan Adult Training Centre
3/F, Cheung Sha Wan Community Centre, 55 Fat Tseung Street, Sham 
Shui Po, Kowloon

Cheung Hong Home!!!!!!!!!
Unit 21-40, 2/F, Hong Wo House, Cheung Hong Estate, Tsing Yi, New 
Territories        

Si Lok Adult Training Centre !!!!!
2/F, FHS Rehabilitation Centre, 85 Yue Kwong Road, Aberdeen, Hong Kong

Yau Chong Home !!!!!!!!!
396 Castle Peak Road, Castle Peak Bay, Tuen Mun, New Territories

Yuet Hang Home !!!!!!!!!
6/F, FHS Rehabilitation Centre, 85 Yue Kwong Road, Aberdeen, Hong Kong

Yuet Chi Home !!!!!!!!!!
5/F, FHS Rehabilitation Centre, 85 Yue Kwong Road, Aberdeen, Hong Kong

Yuet Kwan Home!!!!!!!!!!!
4/F, FHS Rehabilitation Centre, 85 Yue Kwong Road, Aberdeen, Hong Kong

Cho Yiu Adult Training Centre !!!!!!!!!!!!!!!!!!!!!!
G/F, Kai Kwong Lau, Cho Yiu Chuen, Kwai Chung, New Territories

Chun Shek Adult Training Centre
G/F, Shek Ying House, Chun Shek Estate, Sha Tin, New Territories 

Priscilla's Home
Room 103-106, 1/F, Lee Ga Building, 131 Sai Wan Ho Street, Shau Kei 
Wan, Hong Kong

Splendor Casa Famiglia !!!!
Unit L227-L230, LG 2/F, Tin Kam House, Shun Tin Estate, Kowloon

Sunrise Centre !!!!!!
Room 404-412, Wah Mei House, Wah Fu Estate, Hong Kong

ϯ࢏ق՘Ϡ୊ፚКѕ!!
ϝᔷಎѪ㣐ጄՐࠅཀྵ࠲ՉႽϟၳ A Գϭ

Ћ฀՘Ϡ୊ፚКѕ!!
ྲधяࠝЋ฀㢫ߤ஡௵ጄЂጁϬጁϬၳ࢈

уྑНਛ!! !!!!!!!!!!
ྲधଳᣉӮඛڎ㢫Ӯ߾ጁϟწϘ֌ϟწϝ࢈

чѪඛԳ஡њ෯Кѕ! 
ྲधчѪඛчᑨ㢫އசനࣉЂጁУጁУწϘ֌
Уწϟ࢈

чឹНਛ!!!!!!!!!!!
ྲधчѪඛчឹ㢫ឹ༩ጁ A ᗍϘфϟጁ

ӮඛڎЍඞ!!
ྲधଳᣉӮඛڎ㢫ϟၳஃژඞԳϭ

Ӱ⣠՘Ϡ୊ፚКѕ
ྲधْӣӰ⣠㢫ઍ۶ጁԳϭ

!!฀՘Ϡ୊ፚКѕډ
ྲधяࠝډ฀㢫ິډጁԳϭ

۶ᓘ୕!!!!
ྲधْӣ቙ࡱ໖ұϩбၳࢃᆬ෻ᓐѳᛁ୰ᚚ৶
௛߽ E ਲ਼ϟጁ B ࢈

ᓚ՘Ϡ୊ፚКѕݐ
শสশสѿᆢԍႽϣϩУၳج௵ྻ௵෇КѕϬጁ

ْࠜᣉ՘Ϡ୊ፚКѕ
ϝᔷಎѪ㣐๴ೇ໖УϩУၳْࠜᣉߤ஡КѕϬጁ

ࠜ௵Нਛ!!!!!!!!!
ྲधࠦ֗ࠜ௵㢫௵۶ጁϟጁϟϩϘ֌ұϩၳ࢈

!!!ᓚ՘Ϡ୊ፚКѕࢥ
শสশสѿᆢԍႽϣϩУၳج௵ྻ௵෇Кѕϟጁ

ࣘഄНਛ !!!!!!!!!
ྲधяࠝࠦЋᣉࠦЋгႮϬϝбၳ

੆֖Нਛ!!!!!!!!!
শสশสѿᆢԍႽϣϩУၳج௵ྻ௵෇Кѕбጁ

੆ขНਛ!!!!!!!!!!
শสশสѿᆢԍႽϣϩУၳج௵ྻ௵෇КѕУጁ

੆၏Нਛ!!!!!!!!!!
শสশสѿᆢԍႽϣϩУၳج௵ྻ௵෇Кѕұጁ

૟ග՘Ϡ୊ፚКѕ!!!!!!!!!!!!!!!!!!!!!!
ྲधၤઝ૟ග㢫ుԍጁԳϭ

૨Ӯ՘Ϡ୊ፚКѕ
ྲधْӣ૨Ӯ㢫ӮጪጁԳϭ

உࢺНਛ
শส⠒ᇓᣉ֘ᣉޫ໖ϘϬϘၳ׀௄Ђ྇Ϙጁ
ϘწϬ֌Ϙწб࢈

!!!! !୕ށ்
ϝᔷ༶ч㢫ч๣ጁ LG2 ኸ L227-L230 ࢈

௵෾чԳ !!!!!!
শสົන㢫ົग़ጁұწұ֌ұϘϟ࢈!
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2880-9499 3764-9932 mhc@fuhong.org

2214-2501 2870-1216! rcmoadm@fuhong.org

2412-3155 2412-3133 citycafe@fuhong.org

2896-2123 2896-2496 clh@fuhong.org

2214-2591 2552-4116 hdc@fuhong.org
�� 

2324-1678 2324-1551 hdhyc@fuhong.org

2763-5638 2763-5778 cf@fuhong.org

2341-6357 2304-0287 slatc@fuhong.org

3188-5804 2776-1225 si_co@fuhong.org

2426-1514 2426-1769 khvdc@fuhong.org

2796-9244 2758-6691 lwatc@fuhong.org

2214-2512 2870-1213 rcnsh@fuhong.org

2214-2587 2870-1205 rcnsw@fuhong.org

2484-1000 2401-0045 khh@fuhong.org

2788-2533 2784-6615 coatc@fuhong.org

2558-0244 2558-4269 hwatc@fuhong.org

2194-6565 2194-6733 cf@fuhong.org

2742-1112 2310-8177 lyh@fuhong.org 

2745-0014 2310-8177 lyatc@fuhong.org

2896-2543 2896-3673 owh@fuhong.org

2745-0424 2786-4097 fhs@fuhong.org

࢈ப۩ࡽ௵ *ᔡߏൾڨশสઔݺ֜(
শส⠒ᇓᣉތඈႽϘϛУၳ

௵෇Кѕᇒ྽഍ !!!!!!!!!!!
শสশสѿᆢԍႽϣϩУၳج௵ྻ௵෇КѕԳϭ

শࡱମ࢈ *ᔡߏশสᑢҫൾݺ֜(
ϝᔷՋْ۬ᆗ࡚ႽࡑϘպၳϘጁ

౻᠋Нਛ
শส੻ᣉጄӔႽϬၳތ஡э዇шϠڤӇ૵ᛁ୰୼
ૺᚚ৶௛߽ F ਲ਼Ϭфұጁ

ಝᎅКѕ
শสশสѿᆢԍႽϣϩУၳج௵ྻ௵෇Кѕϟጁ

ಝᎅ௵ۊКѕ
ϝᔷْࠜᣉ᜜ޒ໖ 111 ၳᕜчዃඞϟϩጁ A ࢈

໹ጪ୕
ϝᔷᣍ཭ᇴࢍ)Ҕ*㢫ᇴዺጁ M2 ጁϘწб֌Ϙწ
ϝ࢈

༶׀՘Ϡ୊ፚКѕ!!
ϝᔷᣍ཭༶׀㢫׀௵ጁϬጁϩұ֌ϟϩϘၳ࢈

ྏះ೚Ԫ޼ᖚКѕ
ϝᔷಎѪ㣐ᑨՉ㢫ᅷᑨጁԳϭϝ֌ϩУၳඏ֜

ၤᒸᚚ྽๴ਣКѕ
ྲधၤઝЂᇏϾႽϘУϘ֌ϘбУၳྲၤᒸࠅཀྵ

C ਲ਼Գϭ

ጄົ՘Ϡ୊ፚКѕ
ϝᔷѱᔝڎጄົࡑ㢫ඈົጁԳϭ

ጋࠫНਛ !!!!!!!!
শสশสѿᆢԍႽϣϩУၳج௵ྻ௵෇КѕϘጁ

ጋ႕Ѝඞ 
শสশสѿᆢԍႽϣϩУၳج௵ྻ௵෇Кѕұጁ
֘ᗍфУጁ֘ᗍ

ጒ௵Нਛ  !!!!!!!!
ྲधяࠝЂᒸ㢫ᒸઍጁࠢᗍԳϭ

ᑨՉ՘Ϡ୊ፚКѕ
ϝᔷಎѪ㣐ᑨՉ㢫ົᑨጁԳϭϘ֌ϩၳ࢈

ᒸົ՘Ϡ୊ፚКѕ !!
শส੻ᣉᒸົ㢫۶ᒸጁұწϘ֌ұწϝ࢈

ᘚୡ୕ 
ϝᔷᇏӇցႽϣϩұၳົࡄཀྵ A ਲ਼ϣጁ A3 ࢈

ដᆱНਛ !!!!!!!!!!
ྲधၤઝដᆱ㢫஥ඞЂ྇ϟწұ࢈

ដᆱ՘Ϡ୊ፚКѕ  
ྲधၤઝដᆱ㢫஥ඞЂ྇ϟწұ࢈

ᢹົНਛ !!!!!!!!!!!
শส੻ᣉጄӔႽϬၳތ஡э዇шϠڤӇ૵ᛁ୰୼
ૺᚚ৶௛߽ F ਲ਼Ϙфϟጁ

ᖂᒲٱ೎  !!!!!!!!!!!
ϝᔷಎѪ㣐ጄՐࠅཀྵ࠲ՉႽϟၳ A Գϭ

Madam Hong Cafe (Hong Kong Museum of Coastal Defence)
175 Tung Hei Road, Shau Kei Wan, Hong Kong

Rehabilitation Centre Management Office !!!!!!!!!!!
G/F, FHS Rehabilitation Centre, 85 Yue Kwong Road, Aberdeen, Hong Kong

City Cafe (Hong Kong Museum of History)
1/F, 100 Chatham Road South, Tsim Sha Tsui, Kowloon

Ching Lan Home
3/F & 4/F, Block F, Senior Staff Quarters, Pamela Youde Nethersole 
Eastern Hospital, 3 Lok Man Road, Chai Wan, Hong Kong

Hin Dip Centre
2/F, FHS Rehabilitation Centre, 85 Yue Kwong Road, Aberdeen, Hong Kong

Hin Dip Hong Yee Centre
Office A, 20/F, Kings Tower, No. 111 King Lam Street, Cheung Sha 
Wan, Kowloon

Radiance Casa Famiglia
Unit 106-109, M2 Level, Tsui Cheung House, Tsui Ping (North) Estate, 
Kwun Tong, Kowloon

Shun Lee Adult Training Centre!!
Unit 14-21, 3/F, Lee Hong House, Shun Lee Estate, Kwun Tong, Kowloon

Sensory Integration Therapy Centre
Unit 9-15, G/F, Wing Chak House, Chak On Estate, Sham Shui Po, Kowloon

Kwai Hing Vocational Development Centre
G/F, Block C, Sun Kwai Hing Gardens, 151-165 Tai Wo Hau Road, Kwai 
Chung, New Territories

Lok Wah Adult Training Centre
G/F, Hei Wah House, Lok Wah South Estate, Ngau Tau Kok, Kowloon

Ngai Shun Home !!!!!!!!
1/F, FHS Rehabilitation Centre, 85 Yue Kwong Road, Aberdeen, Hong Kong

Ngai Shing Workshop 
West Wing 4/F & West Wing 5/F, FHS Rehabilitation Centre, 85 Yue 
Kwong Road, Aberdeen, Hong Kong

Kit Hong Home  !!!!!!!!
G/F, Annex Block, Hing Tai House, Tai Hing Estate, Tuen Mun, New 
Territories

Chak On Adult Training Centre
Unit 1-10, G/F, Wah Chak House, Chak On Estate, Sham Shui Po, Kowloon

Hing Wah Adult Training Centre !!
Unit 401-409, Wo Hing House, Hing Wah Estate, Chai Wan, Hong Kong

Encounter Casa Famiglia 
Flat A3, 8/F, Block A, Cambridge Court, 84 Waterloo Road, Kowloon

Lai Yiu Home !!!!!!!!!!
Unit 204, Shopping Block, Lai Yiu Estate, Kwai Chung, New Territories

Lai Yiu Adult Training Centre  
Unit 204, Shopping Block, Lai Yiu Estate, Kwai Chung, New Territories

Oi Wah Home !!!!!!!!!!!
1/F & 2/F, Block F, Senior Staff Quarters, Pamela Youde Nethersole 
Eastern Hospital, 3 Lok Man Road, Chai Wan, Hong Kong

Head Office !!!!!!!!!!!
G/F, No. 2A Po On Road, Cronin Garden, Sham Shui Po, Kowloon 
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We would like to extend our gratitude to all donors, volunteers, corporations 

and organizations for the generous donation and support to our services 

last year (from 1 April 2014 to 31 March 2015). Owing to limited space, the 

Society regrets not being able to include the names of all volunteers and 

contributors individually here.

েାѕྏᘁԧ੕ภϠЀȃ၍Ѝȃԋ྽фᑟا

ᅹԴჅҝϘՐȞ2014 Ր 4 ѡ 1 џ֌ 2015 Ր

3 ѡ 31 џȟᅆӎྻߞ੕ׄфњࢺȄӤݺፔ඼

নȂ७ᘁԩඏЙକᆽᔂȄՂգᓷᆒȂᚰթݙ

७ᆆȄ

ቁ
ᗂ

ACKNOW
LEDGEMENTS

ӌཾ  

Affirm Glory Limited

Amtek Limited

Arrow Asia Pac Limited

Artech Graphics Ltd.

Artware Limited

ATP Swimming Center Limited

AutoBeauty

Autodesk Far East Ltd.

Cafe de Coral Holdings Limited

Capital Lake Property Limited

Casablanca Group Limited

Cayee Design Limited

Central Consultative Clinic

Chiaphua Industries Limited

Chinalink Bus Company Limited

Citibank Hong Kong

CITIC Capital Holdings Limited

Cosway (HK) Limited

CPS Insurance Consulting Limited

Discmaker Hong Kong Limited

e-print Group Limited

Estee Lauder Hong Kong Ltd

Face Worldwide

Fidelity Systems Limited

Fieldful Limited

Fortune Impex Limited

Glory Sky Group Limited

Goldrise Investment Limited

Goodman Asia Limited

H.K. Pet's hospice care service

Harmony Photography

Hong Kong Ad Service Company Limited

Hong Kong Apps Service Limited

Hong Kong Disneyland Resort

Hong Kong Group Advertising Service Holding Limited

Hong Kong Marketing Service Limited

Hong Kong Tramways, Limited

ICS-Insurance, Inc

iMusicTech Limited

JM Insurance Brokers Limited

John HY Yip Surveyors Limited

JP Advisory Limited

Kamyin Consultants Limited

King Wah Company Limited

La Patisserie Ichiryu

Look Design Ltd

Loyal Insurance Advisers Limited

M.S. Enterprises Ltd

Millock Limited

Morgan Stanley Asia Limited

MTR Corporation Limited

NCR Insurance Agency

Nestle Hong Kong Limited

Nirotech Ltd

Onning Ceramic Dental Laboratory

Otto International (Hong Kong) Ltd

Panda-a-Panda

Pizza Hut (The Pacifica Mall)

Polywell Printing and Supplies Ltd

Postworld Co.Ltd.

Quko Int'l Development Limited

Real Time Express Company

Ricoh Hong Kong Limited

Royal Plaza Hotel

Seven Three One Ltd.

Star Industrial Co. Ltd.

Strategic Systems Consultants Ltd.

Sunlight Reit

Super Star Group

Target Consultant Limited

Terry Focus Production

The Bank of East Asia Limited

Tse Lo CPA Limited

United Italian Corp (HK) Ltd

United Parcel Service of America, Inc

Vicka Limited

Welltec Machinery Limited

Winever Credit Limited

Wing Wui Finance Limited

Yuen Hing Joss Stick

ϝᔷ࢙྽գনгҦ

ЂԢᑟౠԋ྽գনгҦ

Кઍ੠ႻգনгҦ

К஼቙֖)শส*գনгҦ

Кส഼༰ᄥգনгҦ

КົცϧգনгҦ

К቙ࠫӡҙ)஼ቫ*գনгҦ

Кᖖ࠲ᔍᇒನգনгҦ

ч࣐ЈᏇգনгҦ

џӎცઈশสգনгҦ

Ӗݻ)শส*պറգনгҦ

Ӗ၍)শส*գনгҦ

ռ።ୱ

ႤգনгҦظෳ׀

ᘾ๴ਣգনгҦ׀

ᛁசКѕգনгҦޒك

КѕգনгҦڈॺরጄిڈ

գনгҦݽ፷஼ቫ໶ڸ

۞ጋ஼ቫգনгҦ

ᔍ҃ನգনгҦ࠲ࣦޗ

஼ቫԋ྽գনгҦົߏ

ᒝգনгҦ࢙۶࠷

۶๴ਣ༰ᄥգনгҦ࠷

ᔍᠪயգনгҦ࠲ڣࠫ

୧ܸڴ࢓

㡱௄༧ԍႤಯᇒನգনгҦ

㡱൰࠲ᔍއசգনгҦ

㡱൰࠲ᔍ௞྽ᠪயգনгҦ

㡱൰࠲ᔍ྽சգনгҦ

㡱൰ನ୑գনгҦ!

ॊᗑڀ೚༰ᄥգনгҦ

ग़୼Ѝ྽ᐡلգনгҦ

ग़ႈࢆཇሦ֯գনгҦ

শส࠲ᔍКЬϠ஥ྻ

শส࠲ᔍКЬ֖྽۝ྻ

শสऱਛ࠲ᔍއசգনгҦ

শส஥྽ዃያգনгҦ

শสྻ៉ਣ᠓Кѕ)ᇒನ*գনгҦ

শสዃ֘໲ՍҾԢ༏ᗑ᎖ྻգনгҦ

୼ົЂ᜽ݗ

྽ᇒನգনгҦߏܧ௵

థ۶ᅁ྽գনгҦ

ಌмЂԢ঴ࡡգনгҦ

೐Ϙџሬᅱћмᐯ੭

෎෼শสգনгҦ

สਫࠦՐ஥ྻ

ส௄ߏ྽ᇒನգনгҦ

ົলცၝգনгҦ

ົጛ௅գনгҦ

་྽౻ጒᐡلգনгҦ

༯ѱႤӎ)শส*գনгҦ

༮ࠫԋ྽๴ਣգনгҦ
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Evangelization Family

Faith and Light

Holy Family Parish

Resurrection Parish

St. Teresa’s Filipino Community
ЂԢᑟౠԋ྽գনгҦ

Ѝ྽ᇊরᄥࡵ

Кົ๑১။ၐӓЃ৒ྻ

Хྑ௅ෆᙃዺЮ੬ᇢԪਛܧ࿰ᠪއசКѕ

Ю੬Ђྻ௅ౖᐯᑞшϠցϠКѕ

чѪඛܧӔއச۝ྻ௄ࠛྻգনгҦчឹ㢫ฅᑘ۶ߤ஡އசКѕ

чѹిশสి஡

чѹి੻ᣉઔ࣐௅

чૠНԬ௅஡

щӀЋࠦՐ࿽Єྻ

Ԝขင୑௛߽

Ԣನ၍சྻ

Յऎྑ

၏ઓࠫྻ׀

ْӣ௎Ѓྻ

ขКѕգনгҦڈ

சКѕއчѪඛᇢԪਛਲྑށ

சКѕއ⠒ᇓᣉᇢԪਛਲྑށ

*஡Кѕ)ಎѪ㣐ߤਪࠜ߰ݚᏑྑށ

சއьՐᇢԪࠦࣗڔᘈ୺ྻྑށ

ॶཀྵࠍϬ୰ົތ

சКѕއϬ୰ᘈ୺ྻчѪඛᇢԪົތ

சᄥއྻߤᐯ୰ົތ

ᛁӠߓ

၌׀ᇊྻߤ

சКѕއ၌чѪඛᇢԪਛਲ׀ᇊྻߤ

ச҄঍ᄑ၍Ѝއྻߤ၌׀ᇊྻߤ

சКѕ၍Ѝ༤އᇢԪਛਲ܀၌ు׀ᇊྻߤ

சКѕфчᑨ௛߽އчᑨᚚ྽؊ډ࠲

ႽྻЮ௄௅ࢆ

྽៉ྻൄ࢙

௎Ѓᄥྴ࣋

ळྑѰॊއச

ग़஼ઔক

ॠᒘ௄ရࢢงၐਵిྻ

শԍዊࠦᐯ֢Кѕ

শสϘଠ࠲ᔍ҃ನ۝ྻ

শสКћЂᐯ۶නታഞᇨປ

শสКົ௄ရిࠦՐྻ௵ݙྻݐ

শสчѹిѹిਲ਼௅ၐॶဃྻ

শสѰᛁᐯྻ

শสѿྻת

শสҳਣ୊ፚᐯ੭

শส֢ిᗑԪྻࠦьՐКѕ

শสࠦՐ۝ྻчငࠦՐߩ༡

শสࠦՐ۝ྻᘈ୺ྻчឹࠦՐߩ༡

শสࠦՐ࿽Єྻ)ѹྻ*

শสऔҭЋ࿽Єྻ

শส௄ရిЃࠦՐྻчѪඛᇢԪއྻߤச഍

শส௄ရిЃࠦՐྻጄົᇢԪއྻߤச഍ߤྴ࣋

শส௄ရిࢆႽྻҔڎ௅

শส௞྽ࡡ୧ਰ۝ྻ

শสຠᐱྻ੬џܧК൉௛߽

শสຠᐱྻ੬෾ת

শสຠᐱྻ၍Ѝ๴ਣއச

শส෇௵ᗑྻ

শส൵ڸցуᑘХЂᐯжߤ

শส๑ቪѰॊᐯྻ

শส၍ࠦ

শสၐгྻุ฀ᇢԪ෇௵އச

শสၐӓক

শสၤઝجᏇߤ

শสዀਰ۝ྻ

শส጗ղԢᐯྻ

শสᑘХЂᐯߤ஡އசᄥ

শส᜹ങ๴ਣ؊

শสឹକ۝ྻчឹЍඞ

ྍ୼ா஼ቫգনгҦ

ྲѵधպറК஼գনгҦ

ྲѵधനࣉᇒನգনгҦ

ྲѵध๴ਣգনгҦ

ྲպᚳ)އ*ࣷڲசգনгҦ

၉Գћົތў୧ܸ

ေᇊ઴ភ༰ᄥգনгҦ

ႻՐᓻ྽գনгҦ

ႽනᖖಧظႤᇒನࣷڲգনгҦ

ᇊᒸᅁ྽๴ਣգনгҦ

ኆᒸ઴ӮգনгҦ

዇ᙃ֖஼ቫգনгҦ

ዾ࿤ᓻ୫ф୨ԆዄգনгҦ

⼒ѩࢠਰ֖

ដບ㣩ڀ೚գনгҦ

ភᗑᖖᎎއசգনгҦ

់Ϙ࠲Չфߏ྽ᇒನգনгҦ

᠙ڈిࢥҍߤߍ

㞩ч໳ࠛ៳գনгҦ

ᢸ࿽୑නᇒನգনгҦ

அߜ

Ohel Leah Synagogue Charity
Rainbow Foundation
The Shamdasani Foundation
The UPS Foundation

Ϙ໛ᖝХྎຠ௄ࠛգনгҦ

ӿֱْ׀Ѓऱ਴ขϠЀ௄ࠛ

ִХӠྎຠ௄ࠛ

ִԏញร઼ϠЀ௄ࠛ

۹யѕ௅௄ࠛգনгҦ

௄ࠛۓ၌ɯɯɯጨ׀ᇊྻߤ

॔ਾ௄ࠛգনгҦ

শสᘈ୺ྻྎຠࠫ୉௄ࠛ
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শสឹକ۝ྻӮඛڎਛࠜႤ࿚Кѕ

শส់ᅅᐯ୰

শสᡗϠᇊ࠳׀་ྻྲधᇢԪއசКѕ

ઓࠫྻྑ၏އྻߤச഍

଄௵ྻশส֘Ҕ஡جᏇ߰ࠜߤᏐ߽Кѕ

ଳᣉجᏇߤ

ଳᣉၤࠦ஡௎Ѓྻ

஼ቫ࿽ЄᗁྻК஼สᑫ 303 ஡

௄ရిКົཇႽྻ

௄ရిࢆႽྻҔڎ௅ཋஉ၏ᢜߎᏳॊ

௄ရిࢆႽྻཀਂ௅

௄ရిশสࠫ၍ྻчѪඛࠦьՐҳਣྻߤЍ֯༤

௄ရిশสࠫ၍ྻчѪඛࠦьՐᇢԪއசКѕ

௄ရిশสࠫ၍ྻૌನ௅

௵ጄфћмڰச၌

ຘଥ࿽ЄྻգনгҦ

ాѵক੻ᣉࠦьՐᇢԪއச

ి஡ཋรϠҀߎӔКѕ

ಎѪ㣐஡៉ྻ

ൻЍфᇊ׀؊

ൾྑᛁ୰דᙃॷ॔݇ਛਲԺЮขକКѕ

ൾྑᛁ୰൘Ӏ॔݇ࠜ߰Ꮠ߽Кѕ

ൾྑᛁ୰ዊ׽༮༰ྲ TEEN Գ

෈Ⴝᎎನ࿅Ꮹއྻߤச഍

෈ႽᎎನᗑԪిྻᖩਾ௅އசת

สᠠ၍Ѝ༤

་ిН֦௅஡

ྑᏐߤԢ֖Ну

ྑᣊ૮Ⴛஜ

ྲӠᇟૠ௵෇ྻՉઍ୕

ྲधߤᄥᗑྻއྻߤச௄ࠛգনгҦ

Ᏸਮ

ϝᔷЍ྽Кᐯ

Ж࠷ᐯ੭

Хᕻᛁ୰೐ϟКᐯ၍Ѝ

яࠝчѹిКᐯ

֢ిཀኂ೪Кᐯ

֢ిၧ॔݇॔ࡑКᐯ

ؕನᜲЀЃЄКᐯ

֢ిॷਪޱਰ॔݇Кᐯ

ਾ॔݇Кᐯِق

੻ᣉ୺๳௄ࠛКᐯྑށ

Ϭ୰਷ਣ௅ᐯ੭ົތ

ѩࠫ୉ᐯ੭ᜲ؊ډ࠲

শสКћЂᐯ༊ш੩୰

শสг༟Ђᐯ

শสقភ✺ᗑԪѵध੩୰

শสૌԍ੩୰

শส௞྽་৒ᐯ੭

শส௞྽ిڈᐯ୰)яࠝ*

শส௞྽ిڈᐯ୰)ࠦ֗*

শสిڈᐯ୰

শสిڈᐯ୰પઅᐯ೫ቮঋሃᓉԪిڈКѕ

শสನЍЂᐯ

শส጗ղԢᐯྻ

শสᑘХЂᐯ

ᕏࡑЂᐯ

ைᄋКᐯ

༶዇ᗑ᎖ᗁྻقԏ௄Кᐯ

ཞ֒ཀྵѹᓱҞႽКᐯ

ၐֱԺုКᐯ

ၐঐ዇Кᐯ

ၐᄜஙЃ੩୰

Ⴝྎ֢ߤ࿅џᔑ॔݇ᐯ੭

ᄜᓚዩ੩୰

ᄜᓚዩၐਛ੩୰

጗༧պޟЈᐯ

ភះКᐯ

ྲশสᔋႽգনгҦ

ྲஜϧిྻգনгҦ

࿽ЄЋجᏇߤ

࿽ЄЋ࿽Єྻ

ၐӎᒞ௅

ၐԺᔵܟਵ௅

ၐֱԺု௅

ၐד஼ಽЈ௅

ၐॶဃ௅

ၐਛ௅஡

ၐൾ዇௅

ၐ዇ֈᅣ௅

ᇥ֒ஜ۝ྻߏգনгҦ

ጄข۝ྻգনгҦ

ጄົКѕਛࠜೡ

ጏ၍၍ЍЈೡ

Ꮢິ༲஼ቫ዆୛ྻ

Ꮠ߽ቃᐱྻчငᏐڧ௵៬Кѕ

ᓊЋᓐЄѕᢸᝯᜃ۝ྻ

ᗑԪᇊরిྻ

ᗑԪᇊরᄥࡵ

ᗏ᜹ጄᄥ

᛿ߏᛁӠ

ᜂి၌ᢜྻڈ

ᠨ዇ၐӓ௅

ᡞѵѹ௅၍Ѝ
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Ana Maria JARA
Annabelle
Antonio Longo MARCELLO
AU Mo Cheung
AU YEUNG Hau Shing
CHAN Chi Yin
CHAN Chung Yi
CHAN K.M.
CHAN Kam Wah
CHAN King Yuen, Edward
CHAN Kwok Fai
CHAN Kwok Wong
CHAN Kwok Yu, Fredy
CHAN Mei To
CHAN Sau Lan
CHAN Sheung Yuen
CHAN Sze Yu, Angelina
CHAN Wai Kuen, David
CHAN Wai Kwong, Michael
CHAN Wen Yee, Phyllis
CHAN Ying Tat
CHAN, Alice
CHAN, Irene
CHAN, Jess
CHAN, Parkle
CHANG Lai Ping, Patty
CHAU Lik
CHEN, Catherine
CHENG Po Fung
CHEONG Ka Chon
CHEUNG Che Kong, Clarence
CHEUNG Chiu Hung, Fernando
CHEUNG Hok Man, Desmond
CHEUNG King Cheung
CHEUNG Lai Ching
CHEUNG Yuk Ching
CHEUNG, Sophia
CHIEN Kwok Keung, Kenny
CHIU Kit Ling
CHIU Put Yau
CHOI Lap Man
CHOI Wai Shan, Sita
CHOI Wing Hung
CHOI Yuen Choi
CHOW King Shing
CHOW Yui Cheung, Justin
CHOW, Ivan
CHOW, Shirley 
CHUANG Christine
CHUANG, Michael
CHUI Pui Yu
CHUNG Chi Ho
CHUNG Kit Ling
DIU Chun Tong
Dr. Ho Chi Wai
Dr. LUK, Steven
Eligio OGGIONNI
FAN Yuen Wai, Stanley
Friends of Fr Giosù BONZI,PIME
Fr Fabio FAVATA

Fr Louis HA 
FUNG Choi Cheung, Ricky
FUNG Ho Yin
FUNG Kam Hong
FUNG Sing Yui
FUNG Yat Wah
HAR Chui Shan
HO Pui Wah
HO Wai Kwong, Sidney
HUI Mei Kuen
HUI Wing Choy, Henry
HUNG Chui Pik
IP Go, Don
IP Nga Kam, June
IU Kai Cheung, Keith
KO Chi Wai
KO Kwok Hing
KONG Li Yi, Katherine
KONG Wan Yee
KONG, Natalli 
KUNG Wai Yu
KWAN Chi Sum
KWAN Mo Fun, Connie
KWAN Vicki
KWOK Wai Ting
KWONG Man Ling
LAI Hoi Wan, Bernadette
LAI Kai Shun
LAI Suk Fan
LAI Wai Ming
LAM Chien Ting, Jean
LAM Ka Tung
LAM Lai Sheung
LAM Siu Ling
LAM Sze Ming
LAM Yu Lung
LAM, Jenny
LAU Hui Yan
LAU Kwok Keung
LAU Wai Kuen
LAU Wai Yee
LAU, Sharon
LAW Chi Sang
LAW So Chun, Shirley
LAW, Georgina
LEE Kin Mei, May
LEE Kit Wah
LEE Tin Chi
LEE Wai Ho, Stephen
LEE Wing Kwong
LEONE Roberto
LEUNG Cheung Choi
LEUNG Kun Hang
LEUNG Kwok Kuen
LEUNG Kwun To, Anthony
LEUNG Nai Sum
LEUNG Siu Fun, Amy
LEUNG Sze Wing, Teresa
LEUNG Tit Born, Titney
LEUNG Yuk Ying

LI Ping Ying, Erica
LI Sai Cheong, Barry
LI Wan Sum, Monica
LI Wing Yu
LING Ho Yi
LIU, Darwin
LLOYD John Lewis
LO Cheok Mun
LO Kar Foon Elizabeth Grace
LO Kwong Fat
LO Lai Ping
LO Siu Hung, Oswens
LOH Siew Sia
LOK So Chun
LUK Pui
LUK Siu Ling
LUK, Carmen
LUK, Phyron
MA Wing Yee
MAH, Cindy
MAK Hoi Ning
MAK, Stella
Mario MARAZZI
MIAO Fung Mei
MOK Lau Mee, Judy
Mr. & Mrs. FUNG
Mr. & Mrs. RELWANI
Mrs. CHEN
Mrs. P.Y. KOTEWALL
NG Chi Hung
NG Chi Keung
NG Lai Yee
NG Pak Wan
NG Sheung Lun
NG Shik Man , Illya
NG Wing Ki
NG Yee Wa
NG, Gary
NG, Portia
NGAI Ka Yan, Caren
NGAN May Wan
NIP Wai Chung, Juliana
PANG Fong Ting
PEARCE Philip John
POON Chung Yin
POON Suk Yin
POON Yiu Tong
RELWANI Nisha
ROCHA Antonio Jose
SHAM Siu Mei
SHEA Shuk Han, Ada
SHUI Wa Ki
SIN So Bing
SIT, Ivan
SIU Pui Wah
SOO Sau Han
Stepen FRANKLAND
SUEN Ken Ken
SZE Hiu Lam
TAI Wai

TAM Man Ki
TAM Man Shun
TAM Mei Har
TAM Oi Ming
TANG Siu Lam
TANG Tat Sang
TONG Wai Kei
TSANG Hen Loon, Raymond
TSANG Kwok Ki
TSANG Yuen Man
TSANG Zainab Jenny Minu
TSE Wan Chung
TSE, Jim
TSENG Soe Jin
TSO Pun To
TSOI Chuen Chi
TSUI Kwok Leung
TSUI Yuk Fong
TSUI, KC
TSUN Fook Chuen
WAI Sai Cheong
WAI Suk Han
WAN King Chi
WAN Sai Cheong
WAT Fung Ching
WAT Yim Sing
WONG Ching Ying
WONG Kam Kee, Simon, JP
WONG Lai Yee
WONG Poon Doreen
WONG Ting San, Teresa
WONG Wa Sun
WONG Wai Keung
WONG Yin Ling
WONG Ying Wai
WONG, Angela
WONG, Angus
WONG, KC
WU Shuk Man
WU Wai Fan, Brenda
YAM Sui Ling
YAN Man Dock
YAU Suk Yin, Grace
YAU Wai Kuen
YEUNG Lok Ki
YIM Ka Yan, Amy
YIP Hing Lam
YIP Ho Lam
YU May Lay
YU Mo Kit
YU Sim Kuen, Katie
YU Wing Hang, Joanna
YU Yan Hung
YUEN Pak Hei
YUEN Suk Wai
YUENG Hin Sheun
YUM Pui Chun
YUNG Wing Chung
YUNG, May
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