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FHS recognised as *2013/14 Distinguished Family-Friendly Employer”
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M.s Becky Luk, our Executive
Director sincerely thanks
collgggues at different
positions for practising the
spirit of “Care and Respect”
and building a family-friendly
culture jointly with the Society.
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After receiving the “18 Districts
Caring Employers” Award for
five consecutive years, Fu Hong
Society was recently commended
as a ‘“Distinguished Family-
Friendly Employer; which is the
highest honour of the “2013/14
Family-Friendly Employers Award
Scheme” organised by the Family
Council, an advisory body to
the Hong Kong Government.
Each of the awards not only
recognises the Society’s family-friendly employment policies
and practices, but also encourages the Society to take
responsibility for helping its employees balance their work
and family lives, embodying one of the core values of the
Society, i.e. Care and Respect.

This year, the Family Council extended the scope of the
Award Scheme. Apart from the categories for “Corporations”
and “Small and Medium Enterprises; a new category for
“Organisations”targeting on non-governmental organisations
and social enterprises in Hong Kong was introduced. The
judging panel evaluated more than 1,800 participating
companies/organisations on family-friendly employment
policies and practices, benefits to the company/organisation
and employees and top management’s commitment to
promote a family-friendly spirit. Based on the above criteria,
the judging panel gave out three types of awards, namely the
“Distinguished Family-Friendly Employer Award the “Family-
Friendly Employer Award” and the “Award for Innovation”
Under the "Organisations Category’ the Society was very
honoured to be one of the 20 awarded organisations named
the “Distinguished Family-Friendly Employers”in recognition
of their remarkable performance in implementing family-
friendly employment policies and measures.

Ms Becky Luk, our Executive Director, said, “We have over
1,000 colleagues and they are the Society’s valuable asset.
Developing friendly relationships with them, placing
emphasis on their mental and physical health, providing
them with training and development opportunities, and
creating a harmonious workplace environment have always
been an integral part of the Society’s concern. She stressed
that “Providing opportunities for employees with disabilities
to develop their potentials while assisting them to live
independently in the community has long been one of the
Society's objectives.” Through the cultivating of a caring
culture, she hopes every employee would work hand in
hand with the Society to build a pro-family environment.
Meanwhile, the Society has to be a role model of family-
friendly employer, which helps arouse employers’ concern for
family core values.
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